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PRESIDENT’S MESSAGE 


Canada is a country that is rich in diversity, with people from many cultures, 
backgrounds and experiences. As an institution whose goal is to provide high quality 


service to our fellow Canadians, the Public Service should be reflective of this diversity. 


Such a workforce is much better prepared to provide Canadians with the exceptional 
service they expect and deserve. 


It has been five years since the Employment Equity Act, applied to the Public Service. 
Much has been accomplished over that period to build a workforce that truly values and 
respects the abilities of persons in the employment equity designated groups — women, 
Aboriginal peoples, members of visible minorities, and persons with a disability. 

We have stayed the course and made good progress in improving overall representation 
rates. But more work remains. 


The Public Service of Canada is taking concrete steps to become a workplace of choice, 
one that is positioned to continue harnessing the talents of our current employees as 
well as attracting a new generation. We are committed to the reforms that will 
modernize the management of our human resources. We are committed to building 

an institution that is reflective of the diversity of the country. We are confident that we 
are moving in the right direction to have an innovative, representative workforce, and 
creating a supportive work environment that welcomes all qualified Canadians. 


farine febitleal 


Lucienne Robillard 


President of the Treasury Board 
2002 
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SPEAKER OF THE SENATE 


Dear Mr. Speaker: 


Pursuant to subsection 21(1) of the Employment Equity Act, I have the honour of 
submitting to Parliament, through your good offices, the 2000-01 annual report 
on employment equity in the federal Public Service. 


Sincerely, 


fau foitleal 


Lucienne Robillard 
President of the Treasury Board 


2002 
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SPEAKER OF THE HOUSE OF COMMONS 


Dear Mr. Speaker: 


Pursuant to subsection 21(1) of the Employment Equity Act, I have the honour of 
submitting to Parliament, through your good offices, the 2000-01 annual report 
on employment equity in the federal Public Service. 


Sincerely, 


farine th 


Lucienne Robillard 
President of the Treasury Board 


2002 
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INTRODUCTION 


Diversity is a reality in Canada—the population of this country is a reflection of the 
world. As a national institution, the federal Public Service seeks to be a workforce that 
reflects the rich diversity of Canadian society while embracing values of competence, 
non-partisanship, and professionalism as it addresses the central goal of improving the 
quality of life for all Canadians. The implementation of employment equity (EE) in the 
Public Service of Canada is about equipping this institution with the ideas, skills, talents 
and competencies to ensure that Canadians are well-served in a knowledge-based 
economy and society. 


The Commitment and the Challenge 


On January 30, 2001, the Speech from the Throne opening the 37" Parliament 

of Canada noted the government’s desire to have a Public Service that is “innovative, 
dynamic and reflective of the diversity of the country—able to attract and develop 

the talent needed to serve Canadians in the 21* century.” In his March 2001 Annual 
Report to the Prime Minister on the Public Service of Canada, the Clerk of the Privy 
Council and Secretary to the Cabinet heralded the emergence of a modern and enabled 
Public Service that can deliver different and better programs and services to Canadians 
and that is ready to meet the challenges of the knowledge economy. 


In striving for a more modern and relevant Public Service that will continue to be 
among the best in the world, there are clear signals of the need to be people-centred 
and to appreciate that diverse backgrounds, perspectives, and approaches result in 
what the Clerk of the Privy Council signals as “better and more relevant service and 
stronger policy advice.” The publication Results for Canadians: A Management 
Framework for the Government of Canada presented a four-part agenda as the 
foundation for modernizing government management practices in delivering programs 
and services to Canadians. The citizen-focused approach to service delivery points to 
examining the way public servants work and their contribution to developing policy, 
delivering programs, providing services, and ensuring results for Canadians. 
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Last year, we noted the challenges faced by the Public Service in the area of human 
resources management. In the January 2001 Speech from the Throne, the Government 
of Canada “committed to the reforms needed for the Public Service of Canada 


to continue evolving and adapting.” 


At a time when the Public Service is seeking to renew itself to address its human 
resources challenges and the demographic realities of an aging institution, with about 
45 per cent of employees being eligible to retire in the next 10 years, there are ample 
opportunities to become more representative and inclusive and thus better able to serve 
all Canadians. Success, however, requires that we seize opportunities—in hiring, 
retention, and improving workplace well-being—so that we can build a workplace 

that truly values and respects the abilities of persons in the designated groups: women, 
Aboriginal peoples, members of visible minorities, and persons with disabilities. 


What’s in the Report 


In this, the ninth annual report on the implementation of employment equity in the 
Public Service of Canada, we can confirm that there is progress in improving the 
representation for all designated groups, although certain challenges remain, particularly 
with respect to members of visible minorities. 


Chapter One, “By the Numbers: Towards A Representative Public Service,” covers the 
statistical picture as required by the Employment Equity Act. It provides data for the 
April 1, 2000, to March 31, 2001, reporting period. Improvements in representation, 
hiring, promotion, and retention of persons in the designated groups are described. 
This chapter also presents historical data to help readers track progress in these areas. 


Chapter Two, “The Employment Equity Positive Measures Program: Working Together 
for Greater Impact,” presents results achieved during the third year of the Employment 
Equity Positive Measures Program (EEPMP). This four-year program provides support 
in building institutional capacity for employment equity in federal organizations, 
facilitating implementation of the Employment Equity Act, and supporting the cultural 
changes required for establishing a representative and inclusive Public Service. 


Chapter Three, “Embracing Change in the Federal Public Service: From Thoughts 

to Action,” highlights achievements under the Embracing Change Action Plan that 
was endorsed by the Government of Canada in June 2000. This major initiative 

is a reinforcement of the government’s commitment to address the persistent 
under-representation of visible minorities in the Public Service. Although it has been 
less than a year since implementation activities began, there has already been some 
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success as departments and agencies respond to the challenges. Much work remains to : 
be done to reach the goal of a representative Public Service with respect to this 


designated group. 


Chapter Four, “Reaching Out and Working With Our Partners,” provides an update on 
the leadership role played by the Treasury Board of Canada Secretariat in the area 

of employment equity and some of the partnerships it has developed to help advance the 
goals of employment equity in the federal Public Service. This chapter also describes 
some of the tools developed as a result of these productive partnerships. 


Finally, Chapter Five, “Best Practices in Departments and Agencies,” explores the 
themes of recruitment, retention, learning and career development. It also outlines some 
of the innovations and best practices that departments and agencies have put in place 

to achieve their employment equity objectives and, in turn, make the corporate culture 
more welcoming to diversity. 


Employment Equity Act 

It has been five years since the Employment Equity Act applied to the federal Public 
Service, making this institution subject to obligations that are similar to those for the 
federally regulated private sector. For more than a decade, however, employment equity 
has been a guiding force in the federal Public Service. Initially following an 
employment equity policy and later observing the employment equity provisions in the 
Financial Administration Act and Public Service Employment Act, the legal foundation 
was strengthened with the passage of the 1995 Employment Equity Act. 


Over the years, the Government of Canada has been steadfast in supporting the 
principles of employment equity and removing barriers to the full and equitable 
participation of designated group members in federal workforces. Senior officials 
of the Public Service of Canada have also been engaged in fostering and managing 
diversity, addressing hiring, retention, learning, and career development of public 
service employees. 


The Government of Canada’s commitment and the leadership and diligence on the part 
of many players is bearing fruit, as evidenced not only by our statistical performance 
but also by the programs and initiatives that departments have been undertaking to 
implement employment equity and strengthen diversity. While some of the latter are 
described in detail in Chapter 5, it is worth highlighting our progress by the numbers. 
When we compare the situation described in our 1995-96 annual report with that in our 
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current report, it is clear that we have improved the overall representation for each 
designated group. Representation of each group increased — women, 52.1 per cent 
from 48.2 per cent; Aboriginal peoples, 3.6 per cent from 2.3; persons with disabilities, 
5.1 per cent from 3.1; and persons in a visible minority group, 6.1 per cent from 4.5. 


These improvements should not, however, lead to complacency and detract from the fact 
that work remains to be done in removing barriers, becoming inclusive and, ultimately, 
a workplace of choice. Employment equity still matters because the participation of 
women in the Executive category needs to be increased. Employment equity 

for Aboriginal peoples still matters because retention issues and a broader distribution 
throughout the Public Service need to be dealt with. Employment equity still matters 
because workplace accommodation issues, hiring, and career progression for persons 
with disabilities still need to be addressed. Employment equity for visible minorities 
still matters because the Embracing Change Action Plan needs to be implemented, and 
overall representation in the management ranks needs to increase. And, employment 
equity matters for all as we understand and respect differences and recognize the 
contributions of all Canadians. 


The Employment Equity Act states that “five years after the coming into force of 

this Act and at the end of every five-year period thereafter, a comprehensive review 

of the provisions and operation of this Act, including the effect of those provisions shall 
be undertaken by such committee of the House of Commons as may be designated 

or established by the House for that purpose.” This will undoubtedly provide an 
opportunity to reflect on how far we have come, what else needs to be done, and the role 
of legislation in serving as a catalyst for becoming truly representative and inclusive. 
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CHAPTER 1 
By THE NUMBERS: TOWARDS A REPRESENTATIVE 
PUBLIC SERVICE 


The data in this chapter cover the fiscal year April 1, 2000, to March 31, 2001. 
Consistent with the pattern noted in previous reports, the federal Public Service 
continues to show progress in becoming more representative, with increases for 

all designated groups. The data also point to significant improvements in the percentage 
of designated group members among employees hired. 


2000-01 Employment Equity Statistical Highlights 


WOMEN 


More than half of all employees were women (52.1 per cent), a slightly 
higher proportion than last year. 


e The number of both indeterminate and term employees increased. 
A little over half of all indeterminate employees (50.5 per cent) were 
women, up slightly from a year ago (49.7 per cent). Women continued 
to make up more than 6 in 10 of term employees (61 per cent), 
not much different from previous years. Two out of five seasonal 
employees were women, up from last year. 


e Approximately 1 in 3 employees in the Executive category were 
women, an increase to 30 per cent from 28.4 per cent last year. 


¢ One third of all employees working outside Canada were women. 


e As the proportion of women in the Public Service has increased, 
so has the proportion of women who are also members of another 
designated group (for example, women with disabilities), now 
at 15.5 per cent compared to 14.3 per cent in 1999-2000. 
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WOMEN (cont’d) 


0 


Close to 6 of 10 persons hired into the federal Public Service were 
women, the same proportion as for the past three years. There has 
also been little change in the hiring of indeterminate versus term 
employees. 


For the second consecutive year, fewer than half of all women entered 
the federal Public Service via the Administrative Support category, 
although this remains the major point of entry. Close to 30 per cent 

of women were hired into the Administration and Foreign Service 
category. More than half of all persons hired into the Scientific 

and Professional category (51.1 per cent) were women. 


Women received close to 6 in 10 of all promotions, similar to last 
year’s share. 


Of the large departments and agencies, the Royal Canadian Mounted 
Police (civilian staff) continued to employ the highest proportion 
of women, at 77.5 per cent. 


Figure 1 
Representation of Women, 1988 to 2001 (%) 
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ABORIGINAL PEOPLES 


e Aboriginal peoples accounted for 3.6 per cent of the federal 
public service workforce, up from 3.3 per cent as at March 31, 2000. 


e Aboriginal peoples constituted 4.6 per cent of all new hires into 
the federal Public Service, up from 3.9 per cent the previous year. 


+ New Aboriginal employees tended to enter the federal Public Service 
through the Administrative Support category or the Administration and 
Foreign Service category (36.8 per cent and 28.8 per cent 
respectively). 


There was a significant increase in the proportion of Aboriginal 
peoples hired as indeterminate employees (24.3 per cent compared 
to 17 per cent a year ago). 


Approximately 7 in 10 Aboriginal employees worked outside the 
National Capital Region, up slightly from last year. 


e Aboriginal employees received 3.8 per cent of all promotions 
compared to 3.3 per cent last year. 


Over one third of all Aboriginal peoples who left the federal Public 
Service were indeterminate employees, up from 27 per cent last year. 


Of the large departments and agencies, Indian and Northern 

Affairs Canada continued to employ the highest proportion of 
Aboriginal employees, now at 29.2 per cent compared to 28.5 per cent 
a year ago. Nonetheless, 4 out of 5 Aboriginal employees in the 

Public Service work somewhere other than at Indian and Northern 
Affairs Canada. 


Figure 2 
Representation of Aboriginal Peoples, 1988 to 2001 (%) 


4.0 


3.0 


2.0 ore 
Workforce Availability: 1.7 


0 
1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 


Annual Report on Employment Equity 


PERSONS WITH DISABILITIES 


The representation of persons with disabilities in the federal 
Public Service increased to 5.1 per cent from 4.7 per cent a year ago. 


Nine out of 10 persons with disabilities were indeterminate employees. 


One out of 5 employees with disabilities was hired as an indeterminate 
employee, an improvement from last year’s 1 in 6. 


Eight in 10 persons with disabilities entered the federal Public 
Service in the Administrative Support category or the Administration 
and Foreign Service category. 


Employees with disabilities received 4.7 per cent of all promotions, 
up marginally from 4.1 per cent last year, but still below their internal 
representation of 5.1 per cent. 


Close to 2 out of 3 persons with disabilities separating from the 
federal Public Service were indeterminate employees, up from 1 out 
of 2 last year. 


Of the large departments and agencies, Human Resources 
Development Canada employs the highest proportion of individuals 
with disabilities, at 8.2 per cent, a slight decrease from 8.5 per cent 
a year ago. 


Figure 3 
Representation of Persons with Disabilities 
1988 to 2001 (%) 
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PERSONS IN A VISIBLE MINORITY GROUP 


Persons in a visible minority group represented 6.1 per cent 
of the federal public service workforce at the end of this reporting 
period, an increase of just over half a percentage point. 


Eight out of 10 workers in this group were indeterminate employees, 
the same proportion as last year. 


Just over 21 per cent of all persons in a visible minority group were 
in the Scientific and Professional category. Six in 10 were found 

in the following groups: Economics, Sociology and Statistics (ES); 
Engineering and Land Survey (EN); Scientific Research (SE); and 
Law (LA). These same groups account for more than half of all 
employees in the Scientific and Professional category. 


Slightly more than 4 in 10 employees in a visible minority group 
worked in the National Capital Region, the same as last year, and 
the same as for all employees. 


Of all new hires, 8.1 per cent were persons in a visible minority group, 
a significant increase from 5.7 per cent a year earlier. 


Of all new indeterminate employees, 11.5 per cent were members 
of a visible minority group, up from 8.3 per cent a year earlier. 


While over half of all new employees in a visible minority group 
entered via the Scientific and Professional or the Administration 
and Foreign Service categories, almost one-third were hired 
into the Administrative Support category. 


Employees in a visible minority group received 6.4 per cent of 
all promotions, just a bit higher than their internal representation 
of 6.1 per cent. 
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PERSONS IN A VISIBLE MINORITY GROUP (cont’d) 


e Persons in a visible minority group accounted for 5.6 per cent 
of separations by indeterminate employees, up from 4.2 per cent 
a year ago. 


e Of the large departments and agencies, Citizenship and Immigration 
Canada, and Health Canada employ the highest proportions of 
persons in a visible minority group, at 12.8 per cent and 10.1 per cent 
respectively, compared with 9.5 per cent each a year ago. 


Figure 4 
Representation of Persons in a Visible Minority Group 
1988 to 2001 (%) 
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Figure 5 
Hiring and Promotion of Women 
1988, 1996, 1997, 1998, 1999, 2000, and 2001 (%) 
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Figure 6 
Hiring and Promotion of Aboriginal Peoples 
1988, 1996, 1997, 1998, 1999, 2000, and 2001 (%) 
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Figure 7 Le 
Hiring and Promotion of Persons with Disabilities 
1988, 1996, 1997, 1998, 1999, 2000, and 2001 (%) 
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Figure 8 
Hiring and Promotion of Visible Minorities 
1988, 1996, 1997, 1998, 1999, 2000, and 2001 (%) 
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Overall Representation 


Figures | through 4 compare the representation of each designated group’s workforce 
availability. (See Technical Notes at the end of this chapter.) These figures, as well 

as Figures 5 through 8 and Table 1, also provide historical information on the four 
designated groups to help in tracking the progress of the Public Service in becoming 
more representative of the public that it serves. 


Below is a current representation in the federal Public Service compared with current 
workforce availability estimates. 


¢ For three of the four designated groups—women (52.1 per cent), persons with 
disabilities (5.1 per cent), and Aboriginal peoples (3.6 per cent)—representation 
rates are higher than their respective workforce availability rates of 48.7 per cent, 
4.8 per cent, and 1.7 per cent. 


¢ There is still under-representation of persons in a visible minority group with 
a gap of 2.6 percentage points between representation, 6.1 per cent, and the 
workforce availability figure of 8.7 per cent derived for public service purposes. 


The Employment Equity Act requires that workforce availability indicators be used in 
determining whether or not an organization is representative. These indicators derive 
from the 1996 Census in the case of women, Aboriginal peoples and persons in a visible 
minority group, and from the 1991 Health and Activity Limitation Survey (HALS) for 
persons with disabilities. A new survey, the Participation and Activity Limitation Survey 
(PALS), was carried out in autumn 2001. Data from the 2001 Census and the PALS will 
allow the availability indicators for all designated groups to be updated early in 2003. 


Workforce availability estimates provide a picture of the Canadian workforce. They 
are derived initially from the population aged 15 years and older who have had some 
work experience in at least the 16 months prior to the Census (for women, Aboriginal 
peoples and persons in a visible minority group) and the five years prior to the HALS 
(for persons with disabilities). Taking into account the preference accorded to Canadian 
citizens under the Public Service Employment Act, workforce availability estimates 

are based on the population of Canadian citizens with the skills and work experience 
relevant to the occupational groups in the federal Public Service. While this preference 
for Canadian citizens in public service hiring decisions has been the subject of court 
challenges, there is little to suggest that a change of approach to calculating workforce 
availability indicators is warranted at this time. 
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Gender 

Table 2 presents the distribution of federal public service employees by gender as at 
March 31, 2001. The proportion of women who are also members of another designated 
group is now at 15.5 per cent of all women, up from 14.3 per cent a year earlier. There 
were increases for each grouping—the proportion of women in a visible minority group 
increased to 6.2 per cent compared with 5.6 per cent a year earlier, while the proportions 
of women with disabilities and Aboriginal women have both increased slightly 

to 5 per cent and 4.3 per cent from 4.7 and 4.0 per cent respectively. 


Women account for more than 60 per cent of Aboriginal peoples in the federal 

Public Service. This is also true for both indeterminate and term employees. A more 
even gender balance is found among persons with disabilities and persons in a visible 
minority group, where roughly half of all employees are women. 


Employment Type 


Table 2 also presents information by employment type. The proportion of indeterminate 
employees is virtually the same as in previous years, 83.9 per cent compared with 

84.4 per cent in 2000. The situation is similar for each designated group: 81.4 for 
women, 80.7 for Aboriginal employees, 89.1 per cent for persons with disabilities, 

and 80.3 per cent for employees in a visible minority group. 


Over the fiscal year, the number of employees on strength for a specified period of three 
months or more increased from 21,314 to 23,107, or 15.5 per cent of the total population 
(1.e., indeterminate employees, terms of three months or more, and seasonal employees). 
Over the past several years, most term employees—now almost 8 in 10—were members 
of the designated groups, and more than two thirds (70.8 per cent) were women. 


Occupational Category 


Overall, 2.4 per cent of all employees are in the Executive ranks, slightly higher than 
the previous year (2.3 per cent). Close to 1 in 3 persons in this occupational category 
are women (30 per cent), up from 28.4 per cent last year and continuing the pattern 
of steady increase for women noted in our previous reports. 


With respect to the other occupational groupings, the Administration and Foreign 
Service category showed the most growth (8.8 per cent or 4,692 employees), followed 
by Scientific and Professional (7.2 per cent or 1,289 employees), Technical (4.9 per cent 
or 763 employees), Administrative Support (2.3 per cent or 760 employees), and 
Operational (2 per cent or 356 employees). 
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More than half of all women (53.6 per cent) are in the Executive, Scientific and 
Professional, and Administration and Foreign Service categories. For the third 
consecutive year, the Administration and Foreign Service category constitutes the largest 
grouping of women in the federal Public Service (42.8 per cent of all women), with 
some 5,000 more employees than the Administrative Support category (36.4 per cent). 
Of all women in the federal Public Service, 1.4 per cent are in the Executive category, 
which is well below the 3.4 per cent for men and the 2.4 per cent for all employees. 


The representation of Aboriginal peoples, persons with disabilities, and persons in 

a visible minority group in the Executive category have increased slightly since 1999 
and 2000. During the fiscal year in question they were at 2 per cent, 3.5 per cent, and 
3.4 per cent respectively, up from 1.9 per cent, 2.9 per cent, and 3.1 per cent in 1999 
and 2000. 


Age 

Table 4 presents the age structure of the designated groups in 2000-01 by occupational 
category. The overall average age of federal public servants remained about the same 
at 43.3 years compared with last year’s 43.2. 


The proportion of employees aged 45 and older continues to rise, now standing 

at 48.3 per cent, up by a percentage point from last year and just over 4 percentage 
points in two years. All designated groups showed increases in the proportion of 
individuals aged 45 and older. Almost two thirds of persons with disabilities fall into 
this age category. These individuals have the highest average age (46.1), while 
Aboriginal employees have the lowest (average age of 41). 


The gap between men and women continued the trend started two years ago when 
half of all men were aged 45 and over compared with 4 in 10 women. The proportion 
of women in this age group increased this year by 1.3 per cent to 43.4 per cent. The 
average age for women was 42.3 years, one year younger than the overall average 
and two years younger than for men (44.4 years). 


The proportion of Aboriginal employees aged 45 and over rose by 1.4 per cent to reach 
37.5 per cent of all Aboriginal employees. 


The proportion of employees with disabilities aged 45 and older has continued to 
rise since 1993-94 when it was 45 per cent. Currently, it is 61.8 per cent compared 


with 60.2 per cent last year. 
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The proportion of employees in a visible minority group aged 45 or older dropped by 
2.8 per cent compared to a year ago (46.5 per cent versus 43.7 per cent). At 42.6 years, 
the average age for all employees in a visible minority group has decreased slightly 
from last year. 


Figure 9 

Women by Age Group 
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Figure 10 
Three Designated Groups of Employees by Age Group 
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Departments and Agencies 


According to Table 5, most departments experienced net increases in the size of their 
populations, maintaining the upward trend started in 1998-99. Only one of the 18 larger 
departments and agencies (1.e., those with 3,000 or more employees) dropped slightly 
in number of employees. Human Resources Development Canada showed the greatest 
increase, with 22,856 workers, up 6.4 per cent from last year’s 21,489. 


The proportion of women in each of the large departments and agencies remained about 
the same. Again, the highest proportion was at the Royal Canadian Mounted Police 
(civilian staff) and Human Resources Development Canada, where 8 in 10 and 7 in 

10 employees respectively, were women. As noted in previous reports, 2 in 3 employees 
in all departments, except Fisheries and Oceans Canada, were women. The situation has 
not changed much from last year (28.5 per cent now versus 27.7 per cent a year ago) for 
the representation of women in this department with its relatively high proportion of 
traditionally male occupations such as engineering, natural sciences, and ship’s officers 
and crews. After hiring 400 employees, Citizenship and Immigration Canada had 

the largest increase in the number and proportion of women—more than 300 and 

2 percentage points—thus increasing representation by almost 2 per cent 

to 62.4 per cent. 


This year, five large departments and agencies (compared with four last year) accounted 
for almost 60 per cent of Aboriginal employees. They were Indian and Northern Affairs 
Canada, Health Canada, Correctional Service Canada, Royal Canadian Mounted Police 
(civilian staff), and Human Resources Development Canada. The newcomer is the 
Royal Canadian Mounted Police. 


At 29.2 per cent, up from 28.5 per cent a year earlier, Indian and Northern Affairs 
Canada continued to have the highest proportion of Aboriginal employees. This was 
more than four times the proportion in the next highest department, Health Canada, at 
6.8 per cent. Human Resources Development Canada made significant gains, becoming 
second in the number (as opposed to proportion) of Aboriginal employees in its 
workforce, 774, compared with 1,031 at Indian and Northern Affairs Canada. 


While sixteen departments and agencies had only one or no Aboriginal employees, 
for the most part, it is primarily the small ones (i.e., 100 employees or fewer) that have 
low levels of Aboriginal representation. Ten of these smaller departments have 30 or 


fewer employees. 
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Among departments and agencies with more than 100 employees, the Office of 

the Secretary to the Governor General and Status of Women Canada both recorded 

the highest proportions of persons with disabilities (8.3 and 7.6 per cent respectively). 
Among departments and agencies with more than 1,000 employees, Human Resources 
Development Canada and the Public Service Commission of Canada, at 8.2 and 

7.3 per cent respectively, have the highest proportions. Each of the 10 departments 
and agencies that had no employees with disabilities has a total population of fewer 
than 100 employees. 


Together, Human Resources Development Canada, National Defence, Public Works 
and Government Services Canada, Health Canada, Statistics Canada, and Citizenship 
and Immigration Canada account for 52.1 per cent of employees in a visible minority 
group compared with 45.8 per cent of all federal public service employees. Each 

of these departments employs more than 500 individuals from this designated group. 
Close to | in 6 of all employees in a visible minority group work at Human Resources 
Development Canada, where they represent 6.4 per cent of the total employee 
population. With 10.5 per cent (up from 9.5 per cent a year earlier), Citizenship and 
Immigration Canada now leads in percentage representation, along with Health Canada. 
Among departments and agencies with between 100 and 1,000 employees, for the 
third year in a row, the Immigration and Refugee Board has the highest percentage 

of employees from a visible minority group (21 per cent). 


Geographic Location 


Table 6 and Figure 11 present data on the geographic distribution of federal public 
service employees. The highest concentration (39.4 per cent or 4 in 10) work in the 
National Capital Region, about the same as last year’s 39.1 per cent. The proportion 
among the designated groups is slightly higher for women (41.5 per cent), persons with 
disabilities (40.7 per cent), and visible minority members (41.1 per cent). The 
proportion of Aboriginal peoples working in the National Capital Region remained the 
same at 30 per cent. 


Excluding the National Capital Region, Ontario has the highest number of employees 
in all four designated groups. Prince Edward Island has the highest proportion of women 
(6 in 10). One third of all employees working outside Canada are women. 


Excluding the Northwest Territories, Manitoba and Saskatchewan have the highest 
proportions of Aboriginal employees in the federal workforce (10.3 per cent and 
10 per cent respectively). Quebec (excluding the National Capital Region) and 
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New Brunswick have the lowest proportions (1.3 per cent and 1.7 per cent respectively). 
Employees with disabilities ranged from a low of 1.8 per cent in Nunavut (which 

had none the previous year) and 2.1 per cent working outside Canada, to a high 

of 7.1 per cent in Prince Edward Island. As with Aboriginal peoples, the regional 
distribution of visible minority group members showed considerable variation. 

British Columbia again leads all provinces with 10.4 per cent of visible minorities in the 
federal workforce there. At the other end are Newfoundland and New Brunswick at less 
than | per cent, the same as the previous year. These are the only two provinces with 
less than 1 per cent representation in any of the designated groups. At 28.3 per cent, 
Nunavut has the largest proportion of Aboriginal employees although this figure has 
dropped by 1 per cent in the last year. 


Figure 11 
Distribution of Federal Public Service Employees 
by Designated Group and Region of Work (%) 
Aboriginal Persons with Persons ina 

Women Peoples Disabilities Visible Minority Group 
Newfoundland 39.8 3.1 3.6 0.6 
Prince Edward Island 60.0 1.9 a 1.4 
Nova Scotia 39.5 22 6.1 43 
New Brunswick 54.1 1.7 41 0.9 
Quebec 53.4 2.7 3.9 43 | 
Ontario 54.1 2.6 a! (el 
Manitoba 54.9 10.3 5.9 4.9 
Saskatchewan 52,5 10.0 4.6 3.0 
Alberta 54] 6.3 5.6 6.0 
British Columbia 47.8 4.2 5.2 10.4 
Yukon 56.8 16.6 3.7 1.8 | 
Northwest Territories 53.6 21.6 2.9 LAS 
Nunavut 46.0 28.3 1.8 4.4 
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Salary 
Table 7 presents the distribution of designated groups by salary as at March 31, 2001. 
All four groups showed a slight increase in the proportion of employees earning $50,000 


or more. 


The proportion of federal public service employees earning $50,000 or more has risen 
by 3.3 percentage points to 37.1 per cent. The proportion of women earning $50,000 

or more rose to 25.9 per cent of all women in 2000-01 from last year’s 22.3 per cent 
and 17.7 per cent two years ago. However, the gap between women and men continued 
to widen, as the proportion of men earning this salary also increased to 49.4 per cent 
from 46 per cent. For every woman earning $50,000 or more, there are already two men 
earning that amount. As a proportion of all employees, women earning $50,000 or more 
rose to 36.3 per cent from 33.9 per cent last year and from 24.7 per cent five years ago. 
The proportion of individuals earning $50,000 or more as a percentage of all employees 
also increased in the other designated groups. Aboriginal employees rose to 2.6 per cent 
from 2.3 per cent; persons with disabilities to 4.4 per cent from 3.9 per cent; and 
persons in a visible minority group to 6.3 per cent from 6.0 per cent. 


Looking at each designated group separately, the proportion of Aboriginal employees 
earning $50,000 or more increased to 26.7 per cent from 23.2 per cent; employees with 
disabilities to 32.1 per cent from 27.7 per cent; and, employees in a visible minority 
group to 38.3 per cent from 37 per cent. The relatively higher proportion of employees 
in a visible minority group earning $50,000 or more is due largely to their heavy 
representation in the Scientific and Professional category. 


Hirings 

Tables 8 to 10 show the number of hirings into the federal Public Service. They 

include persons added to the federal public service payroll between April 1, 2000, and 
March 31, 2001. This year, for the first time, the definition has been expanded to include 
students, casual employees, and other persons whose terms of three months or less 

have been extended. Therefore, “hiring” encompasses these individuals as well 


as indeterminate employees, seasonal workers, and those with terms of three months 
or more. (See Technical Notes further in this chapter.) 


All four designated groups showed an increase in their share of hiring compared 
with last year. Women continued to account for the majority of new hires at 
57.8 per cent, about the same proportion as last year. Persons in a visible minority 
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group made up 8.1 per cent of new hires compared with 5.7 per cent last year; 
Aboriginal persons, 4.6 per cent versus 3.9 per cent; and, persons with disabilities, 3.1 
per cent versus 2.3 per cent. 


As we noted in previous years, the proportion of women entering the federal Public 
Service by way of the Administrative Support category continues to be the dominant 
hiring pattern. This category continues to be the largest point of entry for new hires and 
women accounted for more than 8 in 10 of the new entries into this category. The 
proportion of women entering the Public Service via the Scientific and Professional 
category was about the same as a year ago (11.9 per cent compared with 12.1 per cent). 
Regarding the Executive category (entries from outside the Public Service) 1 in 3 hires 
were women, up from | in 4 a year ago. 


Most people continue to enter the federal Public Service as term employees, 
although the proportion has been dropping in recent years (76.3 per cent in 2000-01 
from 79.7 per cent last year and 83.0 per cent two years ago). Conversely, the 

share of indeterminate employees among new hires has increased, if only slightly, to 
21 per cent compared to 19.1 per cent a year ago. Looking at the designated groups, 
17.7 per cent of women, 24.3 per cent of Aboriginal peoples, 21.1 per cent of persons 
with disabilities, and 29.7 per cent of persons in a visible minority group were hired 
for an indeterminate period. All designated groups experienced an increase in the 
proportion of their members who were hired as indeterminate employees. 


Four in 10 of all new employees and a similar proportion of all new female employees 
were hired in the National Capital Region. A lower ratio was recorded for 

Aboriginal persons (30.6 per cent), and slightly higher ones for employees with 
disabilities (42 per cent) and members of a visible minority group (45.6 per cent). 


Ontario led all areas (excluding the National Capital Region) in the number (1,220) 
of women hired. The proportion of women among new hires was highest in Prince 
Edward Island, where 7 out of 10 new employees were female. While 17.2 per cent 
of all new employees joined the federal Public Service in the Prairie provinces, 
33.9 per cent of all new Aboriginal employees were hired in those provinces. 
British Columbia accounted for 8.4 per cent of all new recruits and 13.6 per cent 
of persons in a visible minority group. 
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Promotions 

Tables 11 to 13 provide information on promotions—appointments to positions at 
higher maximum levels of pay—in 2000-01. (See Technical Notes further in this 
chapter.) All four designated groups experienced higher shares of promotions than 
they did the year before. 


For three of the four designated groups, shares of promotions were slightly higher than 
internal representation. For persons with disabilities, the promotion share of 4.7 per cent 
was slightly below their internal representation of 5.1 per cent. For the most part, the 
variances were slight: Aboriginal employees had 3.8 per cent of all promotions 
compared with an internal representation of 3.6 per cent; visible minorities received 

6.4 per cent of all promotions against internal representation of 6.1 per cent; and women 
had 58.3 per cent of all promotions compared with an internal representation of 

52,1 per cent, 


For the federal Public Service as a whole, 87.9 per cent of promotions during 2000-01 
went to indeterminate employees, just about the same as last year. Similarly, among the 
designated groups, the overwhelming majority of promotions went to indeterminate 
employees. 


For all four designated groups, as for the federal Public Service as a whole, the highest 
number of promotions involved movements to or within the Administration and 

Foreign Service category, which accounted for just about half of all promotions overall 
and for Aboriginal peoples and persons with disabilities. The share was slightly higher 
for women (56.1 per cent) and lower for visible minorities (45.9 per cent). The Scientific 
and Professional category was more significant for the visible minority group, 
accounting for slightly more promotions than the Administrative Support category. 


Half of all promotions (50.9 per cent) were in the National Capital Region, up by 
4 percentage points over last year. This region also accounted for 53.4 per cent of 
promotions for women; 52.0 per cent for visible minority employees; 51.9 per cent 
for employees with disabilities; and 44.6 per cent for Aboriginal employees. 


Separations 


Tables 14 to 16 present information on separations—persons removed from the federal 
public service payroll. Separations include employees whose appointment for a term or 
specified period ended during the 2000-01 fiscal year. There were 10,159 separations 
this year, down by almost a quarter from last year’s total departures (13,375). 
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Almost two thirds of all separations (65.5 per cent) involved persons in the designated 
groups, compared with 70.6 per cent last year. Women showed a substantial decrease 
in the proportion of separations (to 51.7 per cent in 2000-01 from 59.1 per cent 

the previous year). The other three designated groups showed slight increases—for 
Aboriginal employees and persons with disabilities each to 4.1 per cent from 

3.5 per cent and 3.7 per cent respectively; and for visible minorities to 5.6 per cent 
from 4.2 per cent. 


More than half of all separations (57 per cent) occurred in the Administration and 
Foreign Service, and the Administrative Support categories, down from 66 per cent for 
these two categories a year ago. Women accounted for 49.0 per cent and 81.2 per cent 
respectively of all separations from these groups. Among the separations from the 
Scientific and Professional category, the proportion of women dropped marginally 

to 46.6 per cent from 47.7 per cent. 


The separation rate of persons in a visible minority group was highest in the Scientific 
and Professional category, where they are more heavily concentrated. This year’s rate 
for this occupational category was 8.9 per cent, compared to 8.0 per cent last year. 


The rate of Aboriginal separations was again evenly distributed across occupational 
categories, ranging from 2.4 per cent to 5.7 per cent for the five non-management 
categories. 


Technical Notes 

The following section presents statistical profiles of the designated groups in the 

federal Public Service as at March 31, 2001. It includes summary data on women, 
Aboriginal peoples, persons with disabilities, and persons in a visible minority group, as 
well as statistics on hirings, promotions, and separations of persons in these groups. 


Federal Public Service 

The Treasury Board is the employer for the federal Public Service as set out in the 
Public Service Staff Relations Act, Schedule I, Part I (PSSRA, I-I). Appointments are 
made according to the merit principle under the Public Service Employment Act, which 
is administered by the Public Service Commission of Canada. 


The total number of employees in the federal Public Service was 155,360 as at 
March 31, 2001. This represents an increase of 8,671 persons or 5.9 per cent from 
March 31, 2000. 
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The employee population was distributed among the following categories: 


Indeterminate, terms of three months or more, and seasonal 149,339 

Terms of fewer than three months Poe bs 

Casual employment 4,746 

Total 155,360 
Report Coverage 


This report includes information on indeterminate employees, term employees 

of three months or more, and seasonal employees. Due to the rapid turnover of 
students and casual employees, no information is reported on them, except this year 
for the first time, in the case of hirings. Persons on leave without pay, including those 
on care and nurturing leave and educational leave, are not included in these tables. 
Their exclusion may affect the representation in some smaller departments 

and agencies. The statistics in this document also exclude Governor in Council 
appointees, ministerial staff, federal judges, and deputy ministers, who are also 

on the federal public service payroll. 


As required under the Employment Equity Act, this annual report to Parliament 
presents information for the fiscal year beginning April 1, 2000, and ending 
March 31, 2001. 


Federal Departments and Agencies 


Under the PSSRA, I-I, the federal Public Service comprises more than 

60 departments, agencies, and commissions for which the Treasury Board is the 
employer (see Table 5). The statistics in this report include only employees working 
for organizations covered by the PSSRA, I-I. These organizations vary in size, 

from large departments with more than 3,000 employees, through medium-sized 
departments with between 1,000 and 3,000 employees, to small institutions with 

100 to 1,000 employees, and very small institutions with fewer than 100 employees. 
Some departments and agencies have employees in all provinces and territories 

while others are located only in the National Capital Region. The population for some 


small organizations is included with the larger institution that handles its payroll 
and administrative matters. 
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Term Employees 


Both the Financial Administration Act and the Employment Equity Act define 
“employee” to include persons hired for a fixed duration of at least three months, 
traditionally referred to as “term employees.” 


Term employees fall into two categories: 


¢ short-term employees appointed for fewer than three months; and 


¢ long-term employees appointed for three months or more. 


Since persons hired for less than three months are not part of the population 

under the Employment Equity Act, they are excluded from the statistics in this 

report. While employed in the federal Public Service, however, some persons who 
are initially hired as short-term employees become long-term employees. When this 
change in status occurs and the employee does not self-identify, designated group 
representation may be under-reported. For this reason, departments and agencies have 
been collecting self-identification information from everyone added to the federal 
public service payroll. Self-identification is the process by which persons voluntarily 
identify themselves as being members of one or more of the minority-designated 
groups or confirm that they are not. 


Data on Persons in the Designated Groups 

To ensure consistency in the data presented in this chapter’s statistical section, 

the Treasury Board of Canada Secretariat (TBS) uses the Incumbent File, which 
contains information on all employees for whom the Treasury Board is the employer 
in accordance with the PSSRA, I-I. Self-identification data are generated from the 
Employment Equity Data Bank maintained by TBS. Information derived from these 
two sources may not harmonize exactly with what may be obtained from departmental 
sources. Given the special circumstances requiring Health Canada to report to the 
Canadian Human Rights Tribunal, as a result of the 1997 decision in the case of the 
National Capital Alliance on Race Relations versus National Health and Welfare (now 
Health Canada), data from this department are derived from the departmental systems. 


Data in the Incumbent File are derived monthly from the pay system of Public Works 
and Government Services Canada. Data on movements into the federal Public Service 
(hirings) and out of it (separations) come from the Mobility File, a subset of the 
Incumbent File. Data on promotions come from the Appointments File administered 
by the Public Service Commission of Canada. 
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All tabulations, other than those for women, contain data obtained through 


self-identification. 


The completeness and accuracy of employment equity data for the federal Public 
Service and its departments depend on employees being willing to self-identify and 

on departments providing opportunities for them to do so. Employees can self-identify 
when they join a department or an agency’s workforce (including when they are engaged 
as students or casual employees) and during departmental self-identification surveys 

and campaigns. At any time, they may simply fill out a self-identification form available 
from Employment Equity Co-ordinators in the department or agency. 


Terminology 

“Hiring” refers to the number of persons added to the employee population during the 
fiscal year that the report covers. This includes indeterminate and seasonal employees, 
those with terms of three months or more and, this year for the first time, students and 
casual employees for whom their employment status has changed (to indeterminate, 
term of three months or more, and seasonal). “Hiring” measures the flow of employees 
into the federal Public Service, and it may include more than one staffing action for 
term employees. 


“Promotions” refers to the number of employee appointments to positions at 
higher maximum pay levels either within the same occupational group or subgroup, 
or in another group or subgroup during the fiscal year covered by the report. 


“Separations” refers to the number of employees (i.e., indeterminate, terms of three 
months or more, and seasonal) removed from the federal Public Service payroll during 
the fiscal year that the report covers. It measures the flow of persons out of the federal 
Public Service and may include more than one action for term employees. Separations 
include people who retired or resigned, as well as persons whose specified employment 
period (term) in the federal Public Service has ended. While people on leave without pay 
are excluded from the population counts derived from the pay-driven Incumbent File, 
they are included as separations when they leave the federal Public Service. 
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“Indeterminate employees” refers to people appointed to the federal Public Service for 
an unspecified duration. 


“Seasonal employees” refers to people hired to work cyclically for a season or portion of 
each year. 


“Casual employees” refers to people hired for a specified period of no more than 
90 days by any one department or agency during the fiscal year. Casual employees are 
not included in the representation figures. 


“Workforce availability” refers to the distribution of people in the designated groups 
as a percentage of the total Canadian workforce. For federal public service purposes, 
workforce availability is based only on Canadian citizens in those occupations in 
the Canadian workforce corresponding to the occupational groups in the federal 
Public Service. 
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CHAPTER 2 
EMPLOYMENT ÉQUITY POSITIVE MEASURES PROGRAM: 
WORKING TOGETHER FOR GREATER IMPACT 


The Employment Equity Positive Measures Program (EEPMP), established as a 
temporary program in 1998, is a pivotal aspect of Treasury Board’s overall employment 
equity initiative. Currently in the third of four years of operation, its purpose is to 
increase the representation and distribution of the four designated groups where they 
are under-represented, and to help departments and agencies become more autonomous 
in achieving their employment equity goals. The EEPMP continues to prove itself as 

a catalyst in building institutional capacity for employment equity in the Public Service, 
facilitating implementation of the Employment Equity Act, and supporting the cultural 
changes required to develop a diverse, representative, and inclusive workforce. 


The EEPMP, which is funded up to $10 million annually, is co-ordinated and monitored 
by the Treasury Board of Canada Secretariat’s EEPMP Group. A Management Board, 
consisting of assistant deputy ministers from nine departments and agencies, oversees 
the program’s overall direction and accountability. The Management Board monitors the 
allocation of resources, sets overall strategic direction, reviews funding outcomes, and 
approves Intervention Fund projects. 


The EEPMP has four components. The Employment Equity Intervention 

Fund is administered by the Treasury Board of Canada Secretariat (TBS). The other 
three components are administered by the Public Service Commission of Canada 

on behalf of TBS. TBS also manages a pilot project called the Federal Public Service 
Job Accommodation Network for Employees with Disabilities (FPS-JAN). 


The Employment Equity Intervention Fund enables the Treasury Board to fulfill its 
leadership role with respect to employment equity and guarantees that Treasury Board, 
as the employer, is in a position to kick-start, manage, and support initiatives to address 


interdepartmental employment equity issues. 


The Employment Equity Partnership Fund is designed to meet the unique needs 
of individual regions in eliminating employment equity barriers. Many projects in the 
regions are the result of partnerships between federal organizations as well as between 


federal and non-federal institutions. 
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The Employment Equity Career Development Office supports and advises managers 
and professionals through the development and delivery of counselling services for 


designated group members. 


The Employment Equity Enabling Resource Centre for Persons with Disabilities 
supports and advises managers, human resources practitioners, informatics personnel, 
and employees with disabilities regarding physical accommodation in the workplace for 
people with special needs. It is closely linked to the Treasury Board of Canada 
Secretariat’s FPS-JAN. 


By providing resources and facilitating an exchange of information, the EEPMP helps 
departments and agencies develop the expertise, tools, and opportunities to work in 
partnership to meet their employment equity objectives. Many of the projects funded 
under the EEPMP can be used or adapted by departments and agencies in any region. 
The EEPMP demonstrates that a more horizontal approach to challenges leads to better 
results and improved services for Canadians. By doing so, it helps to achieve a modern 
federal Public Service. The EEPMP Mid-term Review Report (March 2000) confirmed 
that success in employment equity management is indeed closely linked to working in 
partnerships, learning from one another, and exploring different approaches to address 
common issues. 


Multi-party projects are cost-effective, encourage the sustainability of outcomes, 
and help parties exchange expertise and results. The EEPMP has a strong regional 
orientation and takes into account that differences are best addressed by the regions 
themselves. By bringing together departments, agencies, and other partners, and by 
ensuring better linkages, the EEPMP maximizes the effectiveness of project funding 
and generates greater impact at lower cost for all parties. 


Results and Successes 


The EEPMP supported 87 projects this fiscal year—69 with the Partnership Fund 

and 18 with the Intervention Fund. Total project funding for 2000-01 was just 

under $6 million. All EEPMP projects underway in 2000-01 promoted government 
priorities and provided models and potential best practices to help implement the 
recommendations of the three sub-committees of the Committee of Senior Officials. 
These sub-committees focused on recruitment, workplace well-being, and learning 

and development. For example, 20 projects addressed learning and building employment 
equity capacity, and 6 promoted a welcoming, supportive workplace. 


The following figure provides a breakdown of projects by designated group. 


Intervention Fund and Partnership Fund Projects by Designated Group 


Designated Group No. of projects Percentage of total projects (%) 
Women 3 3.5 
Aboriginal Peoples 14 16.1 
Persons with Disabilities 15 ie 
Visible Minorities 10 115 
Multiple Groups” 4 4.6 
All Designated Groups 36 41.4 
Other Projectst 5 a 
Total 87 100.0 


* 


“Multiple group” projects addressed issues pertaining to two or more designated groups. 
t Five projects placed particular emphasis on learning and on building employment equity capacity. 


All EEPMP projects are required to comply with a Performance Accountability and 
Reporting Framework that is based on concrete, measurable, and sustainable results; 
timely submission of reports; and financial accountability. Results must be demonstrated 
under the following four performance indicators: capacity building, tools, supportive 
workplace, and representation. | 


Capacity Building 

One way the EEPMP contributes to building capacity and changing the corporate culture 
is by funding the development of pertinent learning materials and courses. In 2000-01, 
these included the Aboriginal Issues and Self-Government Seminar, Gestural Language 
Training (sign language training), Diversity Leadership in Action, and the Employment 
Equity Virtual Training and Learning Kit (both e-learning tools). One innovative 

project involved a partnership with Dalhousie University, which in September 2001 

will introduce a Masters of Public Administration - Management Program, emphasizing 
diversity, for public servants across the country. The program will also be available 


via distance learning. 
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Tools 

Employment equity can no longer be seen as merely a legislative requirement. It 

has become a strategic tool and a decided asset for addressing evolving labour market 
pressures and demographic changes. This evolution complements the EEPMP objective 
of helping to integrate employment equity into overall human resources planning and 
management. The EEPMP contributes by funding programs that foster an important 
exchange of expertise through the production of practical information tools and making 
them readily available to departments and agencies. For example: 


¢ Accessible Procurement Tool Kit assists procurement officers and managers by 
providing standard clauses, terms and conditions, and source lists particular 
to the needs of persons with disabilities to be used in procurement activities. This 
tool kit can be accessed at www.strategis.ic.gc.ca/adio. 


¢ The Power is People (updated annually) supplies managers with practical ideas 
for improving the representation of designated groups. 


e Strength in Diversity: Tool Kit presents developmental assignment opportunities 
for Aboriginal people, persons with disabilities, and members of visible minority 
groups currently employed in the federal Public Service in Nova Scotia. 


Supportive Workplace 


The EEPMP plays an active role in promoting a welcoming and supportive work 
environment. It supports initiatives aimed at creating positive changes in the work 
environment for all employees and addressing issues that affect designated group 
members. The following are examples of programs and projects. 


¢ The Adaptive Computer Technology Training Program has trained more than 
80 information technology professionals from 22 departments to install and support 


the adaptive technology required by employees with visual, mobility, sensory, or 
cognitive impairments. 


* The Interdepartmental Mentoring Program for Employment Equity Members 
—Pilot Project is a rigorous, comprehensive mentorship program, which 
addresses retention and workplace well-being issues. An important outreach 
component targets designated group members in science and technology. The 


program also furnishes support materials and services to ensure the success of 
the mentoring relationship. 


The Central and Southern Ontario Region Middle Management Competency 
Development Mentoring Program — The Journey to the Learning Oasis 
initiative is a nine-month formal mentoring and learning program that uses an 
integrated, holistic approach to management development for designated group 
members at the mid-management level. It combines formal classroom training 
with individual coaching and learning through team participation, and focuses on 
training and education as a continuing journey as opposed to an intermittent event. 


The Manager’s Guide to Providing Alternative/Multiple Formats familiarizes 
managers with their responsibility to provide federal government information 

in alternative formats; describes the benefits of planning for alternative formats; 

and promotes access to federal government information for Canadians who have 
difficulty using traditional print format. 


Representation 


The EEPMP continued to fund initiatives to improve the representation of employment 


equity group members and to foster a supportive environment for designated groups. 


Following are some examples. 


Rapid Access: This project, which operates in four regions (National Capital and 
Eastern Ontario Region, Quebec, Ontario, and Vancouver), gives candidates with 
disabilities who already have work experience an opportunity to demonstrate their 
knowledge, skills, and qualifications directly to public service managers in order to 
fill public service positions. 


Integration of Disabled Youth in the Federal Public Service: Eight departments 
participated in an internship pilot project designed to provide work experience and 
training to youth with disabilities to prepare them for indeterminate employment in 
the federal Public Service. 


An Inclusive Workplace Through Accommodation for All Employees: 
A national workshop led to the creation of a customized tool kit of strategies for 
accommodation, in support of an inclusive workplace for all employees. 


Correctional Officer Pre-Recruitment Training Program in the Prairie Region: 
This ground-breaking training package helps Aboriginal peoples who are 

preparing for the testing and interview process for employment with Correctional 
Service Canada. This employment equity tool is also helping to reinforce positive 
working relationships with Aboriginal peoples and other designated group member 


organizations. 
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Employment Equity Intervention Fund 

The Intervention Fund is intended to help departments and agencies introduce 

and maintain an organizational culture conducive to learning by developing training 
activities, tools, and best practices. 


The following figure provides a breakdown of the 18 projects funded by the Intervention 
Fund in 2000-01 by designated group. 


Intervention Fund Projects by Designated Group 
Percentage of total 


Designated Group No. of projects projects (%) 
Women* 0 0.0 
Aboriginal Peoples | 55 
Persons with Disabilities 6 33.3 
Visible Minorities | 5.6 
All Designated Groups 5 27.8 
Other Projectst 5 27.8 
Total 18 100.0 


* There were no projects specifically aimed at women only. It is to be noted, however, that in the CS bridging 
project, participants were mostly women. 


t Five projects placed particular emphasis on learning and on building employment equity capacity. 


The figure below presents the expenditures by designated group for 2000-01. 


Intervention Fund Projects - Expenditures by Designated Group 
Percentage of total 


Designated Group Expenditures ($) expenditures (%) 
Women 0.00 0.0 
Aboriginal Peoples 90,000.00 4.2 
Persons with Disabilities 785,408.81 36.7 
Visible Minorities 23,453.84 ie 
All Designated Groups 900,893.00 42.0 
Other Projects* 283,437.00 13.2 
Accommodation Costst 60,454.00 2.8 
Total 2,143,646.65 100.0 


“ Five projects placed particular emphasis on learning and on building employment equity capacity. 


* An amount equivalent to 13% of the salary components for all Intervention Fund projects, containing 


salary resources, was transferred to Public Works and Government Services Canada to cover the cost of 
the premises occupied. 


2000-01 


The following are examples of Intervention Fund projects for each designated group 
in 2000-01. 


Women 


Women have been major participants in the Computer Systems Administration (CS) 
Bridging Program, a two-year program focussing on employees outside the CS group 
who have demonstrated an interest and aptitude for work in the information technology 
field. Of the 28 participants in the pilot project in the National Capital Region, which 
began in 1999-2000, 19 are members of a designated group. The group taking part in 
the regional component started in November 2000 and will continue until May 2002. 


The New Brunswick Community College in Bathurst provides the course on-line 

to employees in eight regions (British Columbia, Alberta, Saskatchewan, Manitoba, 
Ontario, National Capital Region, Quebec, and Prince Edward Island). The Program 
includes a four-month training period in departments, as well as a period of mentorship. 
Of the 40 participants in the regional component, 25 are members of a designated 
group (23 women, five members of a visible minority group, and two Aboriginal 
persons).! Graduates are expected to qualify for CS positions. 


Aboriginal Peoples 

A post-secondary education and training program, approved in June 2000 and 
administered by the Department of Justice Canada, helps the department achieve its 
representation objectives more quickly and supports the federal government’s objectives 
for Inuit representation in Nunavut. The initiative involves the recruitment of three Inuit 
students as interns in the Department of Justice Canada’s Pre-Law Access Program. The 
interns will begin their pre-law training at the University of Victoria in September 2001. 
The curriculum, designed by the university in co-operation with Akitsiraq, takes into 
account the Inuit Qaujmajatugangit (traditional knowledge). When the interns complete 
their law studies, they will work for the Department of Justice Canada in the Iqaluit 
Regional Office in Nunavut. This initiative will serve as a model for departments and 
agencies in other regions and/or fields of endeavour. 


Persons with Disabilities 

The EEPMP Management Board approved six initiatives that both improve the quality 
of the working environment for persons with disabilities and enhance the lives 

of Canadians as clients, taxpayers, and citizens. All of the initiatives support the 
recommendations of the report Access for All Through Technology: Towards an 


| Please note that individuals may identify themselves as belonging to more than one designated group (e.g., an 
Aboriginal woman with a disability). 
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Accessible and Inclusive Information Technology Environment, which examines how 
information and communication technologies can be made more accessible to persons 
with disabilities in the federal workplace and how such technologies can better 
accommodate such employees. 


One particularly noteworthy project is the Electronic Adaptive Computer Technology 
Portal, or e-ACT, managed by HRDC. The key objective of e-ACT is to make 
technology accessible to everyone. The initiative promotes a productive workplace 
and provides an opportunity for the full participation and integration of persons with 
disabilities. Its target audiences are not only persons with disabilities, but also 
managers and computer technicians who are in a position to help them. The Web site 
www.act.gc.ca provides access to information on adaptive technology solutions, 
discussion forums, and other documents and Web sites. 


Although e-ACT is a temporary program, Human Resources Development Canada plans 
to continue developing it to help strengthen strategic alliances with groups providing 
similar services to clients with disabilities throughout the Public Service. This would 
bring together all stakeholders under a single umbrella, and help to focus federal efforts 
to improve conditions for members of this designated group. 


Visible Minorities 

Citizenship and Immigration Canada introduced a career-development program for 
visible minorities at the managerial feeder levels. The program introduces a pilot project 
in which 10 members of visible minority groups in junior-level PM positions can access 
higher positions (PM-5 level) within two to three years. By creating such a feeder 

pool for the management group, this initiative will help to increase the representation 


of visible minorities in the Executive category at Citizenship and Immigration Canada 
and the Public Service at large. 


Employment Equity Partnership Fund 

The Partnership Fund, which is administered by the Public Service Commission 

of Canada (PSC) on behalf of the Treasury Board of Canada Secretariat is unique in 
that it is regionally driven and delivered. It supports the individual needs of each region 
in its efforts to eliminate employment equity barriers by facilitating and promoting 
partnerships, and sharing the costs of regionally based projects. This Fund helps senior 
regional managers enhance their level of awareness and engagement concerning the 
status of employment equity in their respective regions. 


2000-01 


When the program began, Federal Regional Councils identified goals and priorities for 
removing barriers to the four equity groups. These now serve as the guidelines by which 
the PSC regional EEPMP co-ordinators choose projects and measure results. The PSC 
regional directors general manage their regional funding allocations, while the PSC’s 
EEPMP Directorate provides overall direction, advice, and guidance. 


Partnership Fund projects can vary considerably, not only from region to region but 
also from partnership to partnership. Each region has different priorities, which are 
reflected in their project choices. For example, the Western and Atlantic regions have 
directed more than half of their projects at all four equity groups, while the Central 
Prairies region has a particular emphasis on issues concerning Aboriginal peoples. The 
Central and Southern Ontario region and Quebec have emphasized projects for visible 
minorities (54 per cent and 34 per cent respectively), while the National Capital and 
Eastern Ontario Region has had the largest commitment to projects involving persons 
with disabilities (26 per cent).? 


The following figures illustrate Partnership Fund projects by designated group 
and by regional expenditures for 2000-01. 


Partnership Fund Projects by Designated Group, 2000-01 


Percentage of total 


Designated Group Number of projects expenditures (%) 
Women 3 4.3 
Aboriginal Peoples 13 18.8 
Persons with Disabilities 9 13.1 
Visible Minorities 9 13.1 
Multiple Groups* é 5.8 
All Designated Groups Sh 44.9 
Total 69 100.0 


* “Multiple group” projects addressed issues pertaining to two or more designated groups. 


2 These percentages do not reflect those projects that are for all four equity groups. They are projects that focus 
exclusively on one of the four groups. 
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Partnership Fund Expenditures by Region, 2000-01 


Percentage of total 


Region Expenditures expenditures (%) 
Atlantic 477,330.00 1225 
Quebec 634,993.00 16.6 
National Capital and Eastern Ontario 636,756.00 16.7 
Central and Southern Ontario 783,699.00 20.5 
Central Prairies 446,131.00 LAN 
Western 573,901.00 15:0 
Accommodation Costs* 265,224.00 7.0 
Total 3,818,034.00 100.0 


* An amount equivalent to 13% of the salary components for all Partnership Fund projects, containing 
salary resources, was transferred to Public Works and Government Services Canada to cover the cost 
of the premises occupied. 


Employment Equity Career Development Office 


The Employment Equity Career Development Office (EECDO) provides advice 
and resources on all aspects of career development (mentoring, learning, coaching, 
counselling, etc.) to managers and human resources personnel. Administered by the 
PSC on behalf of Treasury Board of Canada Secretariat, it has three main areas of 
responsibility: Employment Equity Career Counselling, the Centre of Excellence, 
and Transfer of Knowledge. 


Employment Equity Career Counselling: This master’s level course has been 
delivered seven times, and trained more than 140 public service employees. Fifteen 
universities now offer the course, in whole or in part. The course has been adapted to 
focus specifically on Aboriginal issues at Aurora College in Yellowknife, and is offered 
as part of the University of Prince Edward Island’s Master’s of Business Administration 


program and Dalhousie University’s Masters of Public Administration for Mature 
Students program. 


Centre of Excellence: At the core of the Centre of Excellence is the Diversity 
Collection, housed in the PSC Library, which contains more than 3,000 books, 

videos, compact discs, and research sources on topics such as leadership and diversity, 
managing diversity, multicultural counselling, mentoring, coaching, and communication 
in a diverse workforce. It also contains novels by writers from the employment 

equity groups and background resources on the four designated groups. The service 


is increasingly popular —more than half of all loans from the PSC library are 
from this collection. 


2000-01 


Transfer of Knowledge: The Transfer of Knowledge to counsellors, human resources 
personnel, and managers continues through individual consultations, networking 
support, and learning events. EECDO provided a day-long workshop in March 2001 for 
counsellors to examine strategies for providing career-development support for people 
who are deaf or hard-of-hearing. 


Employment Equity Enabling Resource Centre for Persons 

with Disabilities 

This Resource Centre, the ERC, working closely with FPS-JAN, is equipped with 
leading-edge assistive technologies and video-conferencing equipment that help in 
reaching more employees and managers, particularly in the regions. Its facilities are 
designed to meet the varied needs of persons with disabilities, including one section 
containing vision, hearing, and mobility/co-ordination resources. The ERC conducts 
some 20 demonstrations and information sessions per month. Its assistance and advice 
seek to demystify the issues concerning employees with disabilities and raise awareness 
of their accommodation needs. 


Federal Public Service Job Accommodation Network 

for Employees with Disabilities 

The Federal Public Service Job Accommodation Network for Employees with 
Disabilities (FPS-JAN) is a single-window approach to workplace accommodation. 

It facilitates access to advice, policy information, relevant programs, and other services 
for managers, employees with disabilities, and public service employees in general. 

A fuller description of its accomplishments appears in Chapter 4 of this report. 
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CHAPTER 3 
EMBRACING CHANGE IN THE FEDERAL PUBLIC SERVICE: 
FROM THOUGHTS TO ACTION 


In April 2000, the Task Force on the Participation of Visible Minorities in the Federal 
Public Service presented its report, Embracing Change in the Federal Public Service, 
to the President of the Treasury Board. The Task Force was created in April 1999 with 
a mandate to develop an Action Plan to address the persistent under-representation 

of visible minorities in the federal Public Service. The Action Plan would establish 
benchmarks and follow-up mechanisms to ensure that the benchmarks are met. 


Action Plan Elements 

¢ Set 1 in 5 benchmarks for visible minority participation in public service-wide 
staffing actions (i.e. recruitment, acting appointments, promotion, and development 
opportunities at executive levels). 


¢ Create support tools to help departments and managers achieve the benchmarks. 

e Change the corporate culture in the Public Service to make it more supportive 
of diversity. 

¢ Develop mechanisms to strengthen existing implementation and accountability 
frameworks. 

+ Seek external advice and independent review of implementation. 


¢ Provide financial resources to support implementation. 


The Action Plan gives departments flexibility in determining their approach and pace 
in achieving the benchmarks. It does not call for new structures or programs; rather, it 
complements initiatives already underway and many of its elements can be integrated 
into existing human resources management and employment equity structures 


and activities. 


The Action Plan sets out a three-year time frame (completion by 2003) to implement the 
external recruitment and management development programs, and a five-year time frame 
(completion by 2005) to achieve the goals for acting appointments and staffing actions as 
they relate to executive acting assignments, executive feeder group, and executive levels. 
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The Task Force observed that the government’s thrust to build a representative Public 
Service provides ample opportunity for harnessing the diverse talent pool available in 
the Canadian labour market. While it rejected the notion of quotas for visible minorities, 
the Task Force called for quick and decisive action to achieve results, given the 
under-representation that has persisted for more than a decade and the strong likelihood 
of new census data—expected in 2003—confirming a higher proportion of visible 
minorities in the Canadian labour market. 


The Embracing Change Action Plan is designed to produce results over a short time 
frame (three to five years), and to create a welcoming, supportive corporate culture. 


It is aligned with ongoing government initiatives and principles in that it 


e is consistent with the concept of merit; 


° will help the Public Service fulfill its legislative obligations under the Employment 
Equity Act; 
° is a strategic instrument to address the persistent gap between the representation of 


visible minorities in the federal Public Service and their labour market availability; 
and 


¢ builds on current efforts to recruit, develop, and retain visible minorities; create 
a learning organization; and enhance workplace well-being to help make the Public 
Service an employer of choice. 


The Government’s Endorsement 


In June 2000, the Government of Canada endorsed the Embracing Change Action Plan. 
The President of the Treasury Board, who announced some of the measures the 
government would take in response to the Task Force’s recommendations, also noted: 
“We must continue to strive to make the Public Service of Canada more representative 
of the public it serves.” Among the measures are the following: 


¢ the | in 5 benchmark to be incorporated into a Public Service-wide recruitment 
strategy, and for acting appointments to the Executive category; 


* a Corporate Employment Equity and Diversity Award Program to recognize and 


promote best practices in employment equity and to celebrate success in diversity 
management; 


* reporting on progress in the President of the Treasury Board’s Annual Employment 
Equity Report to Parliament; 
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¢ an External Advisory Group, comprised of five members representing different 
professional and regional backgrounds, to advise the Secretary of the Treasury 
Board and the President of the Public Service Commission on ways to sustain 
momentum for change and to comment on the overall progress; and 


* the Employment Equity-Embracing Change Support Fund, an annual fund of up 
to $10 million, for each of 2000-01, 2001-02, and 2002-03. 


Implementing the Action Plan 

The Action Plan is far-reaching and requires commitment at all levels to ensure 
its success. In its initial phase, the implementation strategy sought to garner that 
commitment and to build the capacity of departments and agencies for producing 
results against the Action Plan elements. 


Embracing Change Co-ordination Unit 

The Action Plan gives TBS a leadership role in the implementation process. 

This involves providing support and guidance to departments and agencies, building 
partnerships, and monitoring and reporting on progress. To carry out these 
responsibilities, TBS established the Embracing Change Co-ordination Unit in its 
Employment Equity Division to do the following: 


¢ provide overall strategic advice, co-ordination, and guidance to departments 
and agencies; 


° target key organizations and provide them with customized support, services, tools, 
and resources; 
* manage the Employment Equity-Embracing Change Support Fund set up to help 


finance new or enhanced activities deriving from the Action Plan; 


° work with the Public Service Commission of Canada to disseminate information, 
identify business cases, develop projects, provide tools, and foster sharing of best 
practices and lessons learned; 


* promote partnerships and linkages among federal departments and other 
organizations; 
¢ facilitate project implementation, evaluation, and reporting; and 


* provide advisory and secretariat assistance to the Assistant Deputy Minister 
Review and Approval Committee for the Employment Equity-Embracing Change 
Support Fund. 
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In 2000-01, the Treasury Board of Canada Secretariat collaborated with the Public 
Service Commission of Canada and the Canadian Centre for Management Development 
in delivering information sessions, developing and sharing tools, and producing status 
reports to monitor progress in implementing the Action Plan. 


Between June 2000 and March 2001, 135 implementation sessions were presented 

to 6,500 public servants. The purpose was to educate them about the Action Plan and 
the government’s response; discuss implementation strategies, initiatives, and support 
mechanisms; and identify challenges and opportunities for improving the participation 
of visible minorities in the federal Public Service. The sessions were attended by 
managers, human resources specialists, employees in the designated groups, members 
of Federal Regional Councils, representatives of bargaining agents and the National 
Council of Visible Minorities in the federal Public Service. 


In the period under review, the Embracing Change Co-ordination Unit generated a series 
of tools for departments and agencies and disseminated more than 8,000 information 
packages containing Action Plan reports, fact sheets, practical tips, and other materials. 
A Web site was also created to provide information about the initiative, including the 
Embracing Change Support Fund. More than 3,500 inquiries were received and 

acted upon. 


Planning was initiated for a national learning event, entitled Umoja, to take place later 
in 2001. The goal of this event will be to provide a forum for participants to share best 
practices, discuss issues, identify challenges, and learn about implementation strategies. 


Plans were also developed for issuing status reports to help departments and 
agencies monitor progress, measure results, and identify gaps in their Action Plan 
implementation. The reports should also help in giving an overall picture of progress 
in the Public Service, assessed against both quantitative and qualitative factors. 


Embracing Change Support Fund 


While the Embracing Change Action Plan is consistent with current public service 
initiatives and can be incorporated into existing human resources management and 
ongoing employment equity activities, it will also require some enhanced activities and 
creative approaches to achieve results. The Embracing Change Support Fund responds 
to some of these resource requirements and is an important component of the 
implementation strategy. Departments and agencies can access the fund to kick-start 


action plan elements such as recruitment and retention, career development, and 
corporate culture change. 
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The Treasury Board of Canada Secretariat established an Assistant Deputy Minister 
Review and Approval Committee to assess and approve funding requests. It also 
formulated funding criteria, provided training to departments and agencies on how to 
build Embracing Change business cases, and developed a template to help them prepare 
funding requests. 


Priority goes to projects that produce results within the period of the action plan, 
involve partnerships and cost-sharing, and are integral to the organization’s overall 
human resources and employment equity plans. 


Partnerships 


Partnerships are central to the successful implementation of the Action Plan. 
Several stakeholders joined forces to implement the Action Plan. 


¢ The Public Service Commission of Canada develops and administers programs in 
support of the action plan through community outreach, recruitment, the executive 
category, corporate culture change, and other areas. 


° The Canadian Centre for Management Development delivers a course entitled 
Diversity: Vision and Action in support of the Action Plan. 


e Departments and agencies commit to integrating the action plan into their human 
resources plans and corporate culture activities, working towards achieving the 1 in 
5 benchmark and other elements of the action plan, as well as providing TBS with 
reports to allow active monitoring of the plan’s implementation. 


¢ The National Council of Visible Minorities, as a national organization of visible 
minority employees in the federal Public Service, assists through consultations, 
dialogue, and reaching out to its networks to contribute to the implementation of 
the Action Plan. 

¢ Bargaining agents have a role in the Action Plan implementation through the Joint 
Employment Equity Committee of the National Joint Council, which has included 
Embracing Change as an element in its workplan. 
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A Promising Start 
The Embracing Change Action Plan has already achieved concrete results in several 
areas. Some of these are highlighted below. 


Departmental Capacity Building 

The initial focus of the implementation strategy was on helping departments to 
understand the Action Plan and on building departmental capacity for action. In its first 
year, the strategy achieved significant results in this area. 


It provided knowledge about the Action Plan, its elements and the implementation 
process. The strategy ensured that the individuals responsible for implementing 
Embracing Change initiatives acquired the knowledge, tools, and strategies necessary 
to achieve results. 


It established a strong business case for Embracing Change by showing that the 
initiative was directly linked to the government priority of becoming an employer 
of choice. This created a stronger commitment to the Action Plan as a strategic 
instrument for advancing government initiatives in public service renewal. 


It helped to secure senior-level support and sustain it by showing that the action plan 

is feasible and its elements are attainable. The implementation sessions, delivered across 
the country, were critical in demonstrating that the action plan provided flexibility for 
departments and agencies to determine their own approach and pace in 

the implementation. 


Recognizing and Rewarding Leaders 


In response to a recommendation in the Action Plan, the Employment Equity and 
Diversity Award was reinstituted to recognize the exemplary efforts of organizations and 
individuals in achieving employment equity goals. Activities and results in fiscal year 
2000-01 were assessed and served as the basis for granting awards to two departments 
and an agency in 2000-01. 


¢ Public Works and Government Services Canada succeeded in integrating 
employment equity and diversity into its human resources management framework. 
The department adopted a long-term approach to its corporate learning priorities, 


provided support to employee networks, and developed a strategy for the Embracing 
Change Action Plan. 
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+ The Department of Justice Canada is recognized for its forward-looking 
approach to employment equity and diversity. Senior management’s commitment 
and leadership set the tone for excellence. The department assigned champions at 
the Assistant Deputy Minister level for each designated group, created an unlimited 
central fund for accommodating persons with disabilities, and developed 
communication products and tools for managers, including a Racial Discrimination 
and Diversity seminar. 

¢ The National Parole Board actively promoted employment equity and diversity, 
and aligned its human resources management priorities with key action plan 
elements, including staff training to help maintain a representative workplace. The 
Board also supports its workforce by providing alternative working arrangements 
and accommodating employees. 


e On the recommendation of the National Council of Visible Minorities, the 


Canadian Grain Commission was also recognized for its exemplary response to 
the Embracing Change Action Plan. 


Twelve employees were also recognized for their individual contributions that helped 
these four departments in their employment equity and diversity achievements. 


Maintaining the Momentum for Change - External Advisory Group 

The External Advisory Group was formed to advise the Secretary of Treasury Board 
and the President of the Public Service Commission on ways to sustain action plan 
momentum. The Group shared best practices from the private sector, provided feedback 
on tools such as the proposed Embracing Change Status Reports and approaches to 
communications about merit and representativeness, and offered guidance on ways 

to sustain the momentum for change. 


Early Stories 

The Embracing Change Support Fund showed results in its first year in the form 

of financed and targeted initiatives for specific projects undertaken by a number of 
departments and agencies. While some of the initiatives are still in their early stages, 
they are already showing results and serving as models of “best practices.” 
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Manitoba Response to the Task Force on the Participation of Visible Minorities 

in the Federal Public Service 

Also referred to as the “Manitoba Omnibus Proposal,” this regional response to the 
Embracing Change Action Plan is a three-year, interdepartmental strategy involving 
targeted recruitment, outreach, and retention and promotion of visible minorities. Driven 
by the Manitoba Federal Council and Canadian Heritage, the initiative involves various 
partners: the Public Service Commission of Canada, the National Council of Visible 
Minorities, the Public Service Alliance of Canada, the Professional Institute of the 
Public Service of Canada, and the Manitoba Managers’ Network. The Manitoba 
Omnibus Proposal is expected to have an impact both in improving visible minority 
representation and bettering the corporate culture. For example, as a result of this 
project, 12 visible minority individuals who qualified for Personnel Administration (PE) 
positions have been recruited by departments in Saskatchewan and Manitoba, 
significantly increasing the representation of this designated group in the critical human 
resources field. As human resources practitioners, they are being positioned to provide 
knowledge and leadership in their respective organizations. 


Diversity: Vision and Action 


The course, developed by the Canadian Centre for Management Development, 
discusses diversity from a personal, interpersonal, and organizational perspective. 
Considered a leading-edge course in diversity leadership development, it includes a 
pre-course computer-based learning module concerning employment equity 
responsibilities, followed by a similar learning module to help participants better 
understand the individual and corporate responsibilities relating to the Employment 
Equity Act. 


Before the Embracing Change Support Fund, the cost-recovery fees for the course had 
proven too high for many departments. With funding, the fee dropped from $3,200 per 
participant to $525, thus allowing significantly more public service managers to receive 
the training required for diversity competencies. In the period under review, 10 courses 
were presented across Canada. Of the 280 participants, 18 per cent were from the 
Executive category and 30 per cent worked in the human resources, employment 

equity and diversity fields. 
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Challenges and Opportunities 


The Embracing Change Action Plan emerges during a period of ongoing change in the 
federal Public Service, with several opportunities that provide a foundation for success. 
However, distinct challenges also exist and these must be tackled for real progress 

to take place. 


Challenges 


More Active Role: Current approaches to meeting the legislative requirements 
of the Employment Equity Act are no longer sufficient. To fulfill the Action Plan 
benchmarks, departments and agencies must change some of their practices, 
particularly in external recruitment and representation in the Executive category. 
They must continue to review their existing systems and be more proactive in 
implementing the action plan. 


Tight Time Frames: Adapting to a changing Public Service is an ongoing 
challenge. Embracing Change represents yet another challenge, particularly given 
the limited time frame it has set for departments and agencies to lay the groundwork 
to reach its benchmarks, and the work required to develop the necessary expertise 
among key players and to create a conducive environment for achieving action 

plan results. Between April 2000 and March 2001, progress against the benchmarks 
shows the following: external recruitment (8.3 per cent); acting appointments 

in executive feeder groups (5.3 per cent); entries into the executive feeder groups 
(7.2 per cent); entries to the Executive category (6.3 per cent); and participation 

in management development programs (8.1 per cent). 


Incorporating New Ways: The action plan can be sustained only if departments 
and agencies integrate its elements into their existing human resources policies 
and programs, employment equity plans, and corporate initiatives. This poses a 
challenge as departments and agencies must adopt new and creative ways to ensure 
that these are incorporated into their day-to-day operations. . 
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Opportunities 

e Government Commitment: The Government of Canada remains firmly committed 
to building an inclusive and representative federal workforce. This means that 
departments and agencies have strong support and are working in an environment 
that facilitates the action plan’s success. 


The government is committed to the reforms needed for the Public Service of Canada 
to continue evolving and adapting. These reforms will ensure that the Public Service is 
innovative, dynamic, and reflective of the diversity of the country—able to attract and 


develop the talent needed to serve Canadians in the 21st century. 
—2001 Speech from the Throne 


¢ Leadership: The Treasury Board of Canada Secretariat, the Privy Council Office, 
and the Public Service Commission of Canada continue to play strong leadership 
roles in ensuring that diversity is integral to key corporate initiatives. For example, 
diversity issues are evident in the work of the Committee of Senior Officials 
(COSO) on learning and development, recruitment and staffing, and workplace 
well-being. 


¢ Pool of Talent: Canada has a significant pool of qualified visible minorities seeking 
work in the federal Public Service. The success of the 2000-01 Public Service 
Commission of Canada job fair for visible minorities held in Ottawa, which 
attracted some 6,000 applicants, serves as testimony of the interest among this 
designated group to join the federal Public Service. 


¢ Institutional Capacity: Through their work to meet the legislative requirements of 
the Employment Equity Act, departments and agencies have already gained valuable 
experience and built the necessary mechanisms to address Embracing Change goals. 
This means that the Public Service has the necessary institutional capacity to ensure 
the success of the Embracing Change Action Plan. 


¢ Specialists, Tools, and Other Support Mechanisms: The federal Public Service 
has a cadre of human resources specialists with employment equity expertise, 
employment equity champions, and employee groups that help facilitate 
implementation. Programs and services also address the Embracing Change 
challenge. Tools, best practices, and established processes that have proven 
successful are available. Moreover, in response to a recommendation in the action 
plan, the government has provided a support mechanism, the Embracing 


Change Support Fund to assist departments and agencies with resource and 
other requirements. 


In conclusion, while challenges are inevitable, opportunities are also numerous. 
The time is here to Embrace Change in the federal Public Service. 
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CHAPTER 4 
REACHING OUT AND WORKING WITH OUR PARTNERS 


Introduction 


The Employment Equity Division is part of the Treasury Board of Canada Secretariat’s 
Human Resources Branch and is mandated to facilitate the implementation of 
employment equity in the Public Service. It does this by providing departments and 
agencies with strategic direction, policy and advice on employment equity legislation 
and related government priorities. In addition, the Employment Equity Division collects, 
validates, analyzes, monitors, and reports on progress made in addressing employment 
equity objectives, through mechanisms such as the President of the Treasury Board’s 
Annual Report to Parliament. The Division also manages networks of Employment 
Equity practitioners, including champions and departmental co-ordinators, who provide 
a forum for consultation and the dissemination and exchange of best practices. 


In carrying out its mandate, the Employment Equity Division works in close partnership 
with a variety of stakeholders, including the Public Service Commission of Canada, the 
Canadian Centre for Management Development, the Privy Council Office, Indian and 
Northern Affairs Canada, Human Resources Development Canada — Labour Program, 
Statistics Canada, and the Canadian Human Rights Commission. As required by the 
Employment Equity Act, consulting and collaborating with bargaining agents is ongoing. 
The Division also works collaboratively with employee organizations, including the 
National Council of Visible Minorities in the Public Service and, as warranted, consults 
with stakeholders outside the Public Service, such as the Assembly of First Nations and 
other Aboriginal organizations, as well as organizations representing the interests 

of persons with disabilities. What follows are some of the activities and interactions 
between the Treasury Board of Canada Secretariat (TBS) and its partners in 2000-01, 

to advance employment equity in the federal Public Service. 
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Framework for Dialogue in the Federal Public Service 


In 2000-01, TBS instituted a Framework for Dialogue in the conceptualization, 
implementation, and monitoring of employment equity activities in the federal 
Public Service. This Framework builds on the work started by the TBS Consultation 
Committees on Employment Equity whose mandates expired at the end of 1999. 
The principal framework elements are as follows: 


¢ Employment Equity Champions’ Forum 
¢ Employment Equity Executive Committee 


° Interdepartmental Forum on Employment Equity 


e Ad Hoc Working Groups 


Employment Equity Champions’ Forum 

The Employment Equity Champions’ Forum was created from a group of assistant 
deputy ministers and directors general who were interested in championing employment 
equity and who were already meeting informally. Since being formally constituted as the 
Employment Equity Champions’ Forum, the group met regularly during this reporting 
year to give feedback to TBS on current or proposed EE initiatives and programs, and 

to exchange information on EE good practices and innovations that have achieved 
concrete results. 


Employment Equity champions demonstrate their commitment to achieving a 
representative and inclusive workforce through their personal and visible support for 
employment equity and their contribution to their organization’s corporate and/or 
regional employment equity objectives. 


Executive Committee on Employment Equity 


The Executive Committee consists primarily of individuals at the director level 

and above, and includes persons from each designated group. It serves as a catalyst 
for the strategic development and implementation of good practices in departments 
and agencies. It also acts as a communication channel on employment equity to other 
committees and stakeholders such as Federal Regional Councils and the National 
Council on Visible Minorities in the Public Service. The Executive Committee focuses 
on horizontal issues such as recruitment, career development, retention, and 

corporate culture. 
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Interdepartmental Forum on Employment Equity 

The Interdepartmental Forum on Employment Equity is a focal point of partnership 
between TBS and public service departments and agencies. It fosters learning, 
information exchange and networking opportunities for its members, central agency 
representatives and the broader employment equity community. It also allows 
employment equity co-ordinators and human resources personnel to discuss pertinent 
matters and to participate in advancing employment equity goals. Subjects discussed 
in 2000-01 included Aboriginal issues, employment equity and diversity learning, 
women and technology, visible minorities, and workplace accommodation for persons 
with disabilities. 


Regional employment equity personnel are invited to attend forum meetings when 
they are in the National Capital Region. Meeting agendas and summaries, as well as 
Employment Equity Briefs (short updates on employment equity topics), are posted 
on the TBS Web site at www.tbs-sct.gc.ca. 


Ad Hoc Working Groups 

Two ad hoc working groups were formed in 2000-01. One group worked to finalize 
an Aboriginal Declaration Form for use in screening candidates applying for 
Aboriginal-specific programs (described later in this Chapter). The second was an 
interdepartmental committee on Learning (Employment Equity and Diversity) to 
examine existing diversity products and services in the Public Service. 


Federal Public Service Job Accommodation Network (FPS-JAN) 

for Employees with Disabilities 

Persons with disabilities, managers, and service providers have long expressed concerns 
about the challenges related to workplace accommodation. They often point to the lack 
of awareness about the accommodation tools available and that available services are not 
well co-ordinated. 


Established in 1999, FPS-JAN is a co-ordinated, single-window approach to providing 
workplace accommodation services. FPS-JAN is sponsored and managed by TBS’s 
Employment Equity Division, and funded through the EEPMP. 


Now in its third year, FPS-JAN acts as a focal point for job accommodation 

issues pertaining to employees with disabilities, providing individuals with one-stop 
access to pertinent information and advice. Its clients include managers, employees with 
disabilities and their colleagues, employment equity co-ordinators, telecommunication 


specialists, and technicians. 
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FPS-JAN maintains contact with a network of over 75 partners and service providers 
such as the PSC’s Enabling Resource Centre and various departmental technological 
centres. FPS-JAN also provides advice on and encourages the application of various 
Treasury Board policies and publications. These include the Policy on the Provision 

of Accommodation for Employees with Disabilities, Flexible Hours of Work, Part-time 
Employment, Variable Work Week, Telework Policy, How to Provide Alternative Formats, 
Public Service-Wide Training Goals, and the Treasury Board Real Property Accessibility 
Policy. In addition, FPS-JAN published a guide entitled Creating a Welcoming 
Workplace for Employees with Disabilities and other promotional materials such as 
posters and brochures that increase awareness of disability issues. 


Strategic Advice 

FPS-JAN provided strategic advice and assistance to departments in the development 
of Intervention Fund projects to address some of the recruitment and retention issues 
for persons with disabilities. Such projects include the Adaptive Computer Technology 
Training Program for Technicians, Accessible Procurement Toolkits, The Manager’s 
Guide to Providing Alternative Formats, Youth Employment Program for Deaf Students, 
and the Youth Internship Program. FPS-JAN provided guidance, assisted with 

the response, and continues to collaborate with other TBS sectors to help achieve 

the activities noted in the action plan prepared by the Task Force on Access for All 
Through Technology. 


Creating Awareness 


FPS-JAN played a lead role in organizing promotional kiosks with service providers at 
events such as the International Day of Disabled Persons, National Access Awareness 
Week, and PSC Smart Shops. It also orchestrated presentations with partners to the 
human resources community, and to the information technology community through 
the Advisory Committee on Information Management. FPS-JAN promoted Industry 
Canada’s Assistive Devices Industry Office and the Canadian Council on Rehabilitation 
and Work’s International Conference on Inclusion by Design. 
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Joint Employment Equity Committee of the National Joint Council 


The Joint Employment Equity Committee (JEEC) is a working committee of the 
National Joint Council and serves as a forum for the employer and bargaining agents 
to consult and collaborate on employment equity issues. The Council is a consultative 
body that promotes the efficiency of the Public Service and the well-being of its 
employees by providing for regular consultations between the government, as the 
employer, and employee organizations certified as bargaining agents under the Public 
Service Staff Relations Act. 


The JEEC is the only union/management committee representing Public Service-wide 
employment equity matters. Members in 2000-01 represented the Treasury Board of 
Canada Secretariat, the Public Service Commission of Canada, Public Works and 
Government Services Canada, Environment Canada, Health Canada, Human Resources 
Development Canada, the Public Service Alliance of Canada, the Professional Institute 
of the Public Service of Canada, and the Social Science Employees Association. 


At regular meetings in 2000-01, JEEC exchanged information and developed 
strategies to implement Employment Equity in the Public Service. In addition, JEEC 
held one special meeting where the PSC shared information on special employment 
equity programs and how departments and agencies were using them. 


The JEEC 2001-02 action plan is geared to foster union/management collaboration 
and co-development in implementing employment equity in the Public Service. 

The action plan will focus on four major areas: the Embracing Change Action Plan; 
determining whether there could be joint positions on issues when Parliament reviews 
the Employment Equity Act expected to commence late in 2001; reviewing the 

Public Service of Canada’s approach in its duty to accommodate employees, including 
its Policy on the Provision of Accommodation for Persons with Disabilities; 

and developing communication messages in support of employment equity. 


Task Force on an Inclusive Public Service 

The Task Force on an Inclusive Public Service completed its mandate in August 2000, 
and submitted its report to the Secretary of the Treasury Board. The report launched 

a dialogue concerning diversity and employment equity issues and provided three 
“legacy” pieces to help build a new public service culture that values and supports the 
contributions of all employees and their diversity. 
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The three “legacy” pieces are as follows: 


+ Agents of Change Database (an inventory of public servants committed to helping 
build an inclusive Public Service); 


¢ Diversity Diagnostic Tool to measure the existing level of diversity in an 
organization and signal what needs to be done to improve the undertaking of 
diversity and its value to an organization; and 


¢ Building 2000@2000 Learning Modules, a training package consisting of videos, 
manuals and guides developed from the broadcasting of the May 2000 Agents of 
Change workshops held across Canada. 


Charged with determining how best to integrate these pieces into its broader work, 
TBS’s Employment Equity Division pilot tested the Diversity Diagnostic Tool from 
January to March 2001 in Citizenship and Immigration Canada, Industry Canada, the 
Canadian International Development Agency (CIDA), and TBS, in order to gauge the 
tool’s effectiveness. An evaluation of the pilot study is scheduled for completion in 

May 2001. The achievements of the Task Force on an Inclusive Public Service have been 
shared with departments and agencies that have been encouraged to build on this 
important initiative. 


National Council of Visible Minorities 


The National Council of Visible Minorities (NCVM) in the Federal Public Service is 
an employee-based group that was established in October 1999. Following elections in 
October 2000, during the organization’s second annual symposium, a National Board 


of Directors, including a six-member national executive committee, replaced the 
NCVM’s Interim Board. 


Symposium 2000 was attended by approximately 500 federal public servants (including 
employees in a visible minority group, managers and human resources specialists) from 
across Canada. Guided by the theme “Partners for Change: Building a Representative 
and Inclusive Public Service — Let’s Take Action,” participants in the plenary sessions 
and workshops discussed issues of recruitment, advancement, and retention of visible 
minority public servants; the establishment of an enabling work environment to promote 
Employment Equity; and management accountability. 


The NCVM developed and hosted a number of initiatives (in a number of cases in 
co-operation with federal departments and agencies as well as Federal Regional 
Councils) across the country to further improve understanding of the issues and 
challenges facing employees in this designated group. For example, the NCVM Central 
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Region held a forum in May 2000 in Winnipeg entitled Colour by Numbers: Action 
Planning for a Representative Federal Public Service. As noted in the forum summary, 
this “marked a rare opportunity where the community’s voice was included in the 
process of effecting positive change in the federal government’s hiring and promotion 
practices.” 


NCVM Ontario Region worked with the PSC and the Ontario Federal Council to assist 
in the training and participation of visible minorities on selection boards. Regional 
activities also included attending meetings and workshops with managers to further the 
objectives of the Embracing Change Action Plan. The NCVM Atlantic Region initiated 
plans to work with Parks Canada on recruitment and orientation. NCVM Western 
Region activities included workshops on career development for its membership 

and building effective links with the Public Service Commission of Canada and the 
Federal Regional Council. 


NCVM continues to receive financial and human resources assistance on an interim 
basis from a number of departments and agencies (Public Works and Government 
Services Canada, Health Canada, Canadian Heritage, the Canadian International 
Development Agency, Correctional Service Canada, Citizenship and Immigration 
Canada, and the Public Service Commission of Canada, among others). 


Canadian Human Rights Commission’s Master Agreement 
with the Assembly of Manitoba Chiefs 


In May 2000, officials of the Assembly of Manitoba Chiefs met in Ottawa with 
representatives of various departments and agencies to discuss progress under the 
five-year Master Agreement that applied to 15 public service organizations. This 
agreement was reached to resolve allegations of systemic discrimination against 
Aboriginal peoples. The Assembly has initiated an evaluation of the agreement’s 
effectiveness and will make recommendations and suggestions for next steps. 


Declaration Form for Aboriginal Peoples 

The Declaration Form for Aboriginal Peoples resulted from a joint project between the 
TBS’s Employment Equity Consultation Committee for Aboriginal Peoples and the 
PSC’s Aboriginal Recruitment Advisory Committee. The form, developed by a working 
group of representatives from TBS, PSC and INAC, was first tested using PSC’s 
Aboriginal Inventory and underwent two pilot studies in 2000-01. The assessment 
indicated that the form could be used more broadly by departments and agencies 

to assist in ensuring that only Aboriginal peoples benefit from Aboriginal programs. 
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Employment Equity Compliance Audits by the Canadian 

Human Rights Commission 

The Canadian Human Rights Commission (CHRC) continued its audits of departments 
and agencies to assess compliance against the CHRC’s assessment factors deriving from 
the Employment Equity Act and regulations. Most of the 48 departments and agencies 
with over 100 employees have been audited or notified of an upcoming audit. 


In 2000-01, the following departments were audited and found to be in full compliance 
with the Act: 


e Atlantic Canada Opportunities Agency 

e Canadian Human Rights Commission 

e Canadian International Development Agency 
e Canadian Transportation Agency 

+ Office of the Chief Electoral Officer 

e Office of the Governor General’s Secretary 


e Privy Council Office 


These departments and agencies join those examined in previous years—the Canadian 
Radio-television and Telecommunication Commission, National Parole Board, and 
Status of Women Canada. In addition to providing data to support departmental 
analysis, TBS also assisted departments by providing policy advice and guidance during 
the audit process as well as helping to resolve departmental concerns. It was recognized, 
however, that full responsibility for ensuring employment equity compliance rests 

with departments. 


With an increasing number of departments being found in compliance with the 

statutory requirements of the Employment Equity Act, it is important to note 

that employment equity does not cease once an employer has been found in compliance 
with all 12 statutory requirements; rather the Act requires that the organization continue 
to implement the activities stipulated in the statutory requirements and their employment 
equity plan in order to make reasonable progress in maintaining a representative 
workforce. 


Throughout the year, TBS and CHRC maintained a collaborative approach to solving 
systemic difficulties faced by departments in achieving audit compliance. Most problem 
areas were related to the employment systems reviews. 
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Partners in Employment Equity and Diversity Learning 

In January 2001, TBS, in partnership with Training and Development Canada, 
launched an environmental scan of federal departments and agencies to determine 
the extent of employment equity and diversity training and learning initiatives in the 
Public Service, identify gaps, and determine how TBS can help in filling these. 


A consultant interviewed key personnel in 17 large departments and evaluated the 
degree of support across departments for employment equity and diversity learning. The 
final report, submitted to TBS in March 2001, contained six principal recommendations. 


1. Training for staff and managers working in employment equity on the 
following topics: 
¢ Orientation to employment equity/diversity (revamped) 
¢ Workforce Analysis 
¢ Employment Systems Review 
¢ Employment Equity Planning 
¢ Advanced Workshop for Employment Equity Co-ordinators 


2. The human resources courses of Training and Development Canada should contain 
modules on employment equity and diversity. 

3. CCMD should integrate employment equity and diversity into middle and senior 
management courses. 

4. TBS should partner with other departments to develop and circulate core materials. 

5. TBS should partner with Training and Development Canada to develop standards 
for curriculum content. 


6. The TBS employment equity and diversity Web site should be made easier to 
navigate. 


In addition to responding to these recommendations, the Employment Equity Division 
at TBS is exploring options for the delivery of employment equity and diversity learning 
to departments and agencies in the federal Public Service. 


Information about the Employment Equity and Diversity Environmental Scan can 
be found on the TBS employment equity Web site at www.tbs-sct.gc.ca/ee under 


“Learning.” 
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CHAPTER 5 
BEST PRACTICES IN DEPARTMENTS AND AGENCIES 


In last year’s report, we noted that Results for Canadians: A Management Framework 
for the Government of Canada had been introduced to articulate the management 
commitments and operating philosophy that underpin efforts to modernize government 
management. In seeking to ensure proper stewardship of the government’s human, 
financial, and materiel resources, the framework recognizes that a crucial aspect of good 
government management is effective human resources management. The agenda outlines 
several major change initiatives, including the development of a workplace of choice 

in which employees are recognized for their skills and valued for the contributions they 
can and do make in serving Canadians well. 


Achieving the Government of Canada’s diversity and workplace of choice objectives 
requires all stakeholders to implement recruitment, retention, learning and career 
development strategies that recognize the value of diversity. TBS’s Employment 

Equity Division works with departments and agencies to address these and other 
government-wide employment equity initiatives such as the Embracing Change Action 
Plan and the creation of accessible work environments and inclusive workforces. The 
Division helps ensure that employment equity is integrated into overall human resources 
management and assists departments in developing initiatives, establishing partnerships, 
and sharing information towards that end. 


This year we are pleased to present examples of initiatives and programs that various 
departments and agencies have used to achieve employment equity objectives. The 

practices outlined are organized under the themes of recruitment, retention, learning 
and career development, as identified by the Committee of Senior Officials (COSO). 


Recruitment 


Diversity should be manifested at all levels. This not only makes good business sense, 
but it shows that an organization truly values differences in people and sees them as 


a means to fundamentally challenge and enhance what it does and how it does it. 


—Recruitment and Results — 
Report of the COSO Sub-Committee on Recruitment 
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Integration and Planning 

For a recruitment strategy to be effective, it must be aligned with the organization’s 
business goals and human resources challenges, including employment equity. Several 
departments have begun this alignment and a number of strategies and approaches 
have emerged. In some cases, these include accountability mechanisms to ensure that 
overall objectives are being met. 


For example, Agriculture and Agri-Food Canada has replaced its Employment 
Equity Advisory Committee structure with an Inclusiveness Team that has become part 
of the department’s management framework. The team, which includes managers and 
other employees—some of whom are members of designated groups—from across the 
organization, explores workplace management issues and makes and implements 
recommendations to achieve a more inclusive workplace. 


Natural Resources Canada’s approach is to ensure the participation of the designated 
group networks on the Human Resources Committee (HRC) and at the Senior 
Management Working Group. The HRC provides policy direction on human resources 
issues including employment equity while the Working Group oversees and monitors 
the implementation of the Employment Equity Plan. 


Fisheries and Oceans Canada has linked employment equity to its human 
resources strategy and its National Workplace Improvement Plan. The Workplace 
Improvement Plan addresses three human resources priorities — recruitment and 
retention, organizational health and workload, and continuous learning. 


The Passport Office uses management committee meetings, attended by all regional 
directors, to assess the status of employment equity across the department. Putting 
employment equity on the agenda at each meeting helps to increase awareness among 
managers, exposes them to the most recent tools available and keeps them abreast of 
the situation in their division. 


Targeted Recruitment 


In February 2001, the Public Service Commission of Canada hosted an Employment 
Equity Job Fair in the National Capital Region to help departments recruit designated 
group members. This event drew thousands of applicants, and to address the level 

of interest, departments developed various mechanisms for treating these applications. 
For example, Canadian Heritage accepted nearly 1,000 résumés and created a database 
of these for future openings. This was in addition to having staffed approximately half 
of the 33 positions available at the time of the fair by designated group members. 


2000-01 


Correctional Service Canada launched a five-year National Aboriginal 

Recruitment Strategy, funded through the EEPMP Intervention Fund, to increase the 
representation and participation of Aboriginal peoples at all levels of the organization. 
This program recruits and promotes Aboriginal candidates and tracks their success 
through the selection process and training programs. The results are evaluated in order 
to identify and address barriers in assessment tools and processes that may be linked 
to cultural issues. 


In January 2001, Fisheries and Oceans Canada embarked on a five-year Recruitment 
and Retention Program for Persons with Disabilities. The department identified 

19 occupations for recruiting persons in this designated group and developed 
occupational cue cards to provide candidates with information about the types of 
positions available in the department. The last quarter results show promise for the 
program with the hiring of eight persons with disabilities. 


Human Resources Development Canada undertook several national initiatives 

to improve the representation of visible minorities in the department. In particular, 

the department fortified its external recruitment efforts through newspaper job 
advertisements in the metropolitan Toronto area aimed at the visible minority 
communities and provided information sessions for community organizations involved 
with designated groups. These organizations were then kept informed about open 
competitions and opportunities, as they became available. 


Economic Development Agency of Canada for the Regions of Quebec also adopted 
a targeted recruitment process and took advantage of the Public Service Commission’s 
Rapid Access program that promotes the hiring of persons with disabilities. Over the 
past year, this work resulted in improving the representation of designated groups in the 
Agency with 10 of the 36 employees hired from outside the government representing 
members of designated groups. 


The Student Co-op and Federal Student Work Experience Programs are good vehicles 
for attracting designated group youth to the federal Public Service. In addition to 
providing excellent work experience for these youths, departments and agencies can take 
advantage of the bridging program to permanently hire these students when their studies 
are completed. 


Citizenship and Immigration Canada hired 15 Aboriginal students under the Federal 
Student Work Experience Program. As well, to address future staffing needs, the 
department maintains a database of qualified students and casual employees who are 


members of a designated group. 
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Accountability and Awards 

Citizenship and Immigration Canada implemented a restrictive staffing approach to 
bring about a quick improvement in the representation of designated groups at all levels. 
The approach requires that the appropriate director general approve the recruitment 
process chosen to fill operational positions in a branch or region. The deputy minister 
approves the process chosen for positions at the EX level. As well, one percentage point 
is granted under the EX performance pay system to executives who have demonstrated 
sustainable efforts in meeting their employment equity objectives. 


Employment equity accountability is part of many performance agreements of executive 
personnel as well as certain other managers in departments and agencies. For example, 
Environment Canada’s Executive Group performance agreements include an 

objective stating that the individual must demonstrate his or her contribution toward a 
representative workforce and diversity management initiatives. At Human Resources 
Development Canada, each Assistant Deputy Minister and regional executive has 

an employment equity action plan setting out how he or she will address areas of 
under-representation and any barriers that may exist. These executives, as well as 
managers who receive performance pay, are required to meet their employment 

equity objectives. 


Environment Canada offers a Diversity Leadership Award that recognizes employees 
at all levels that demonstrate leadership through behaviour or attitude in advancing the 
department’s employment equity or diversity management program. The award program 
celebrates these role models and heightens the profile of employment equity and 
diversity in the department. 


Retention 


In a changing world and workplace, managers need to sustain a climate of trust, to 
recognize and value good work, to actively promote inclusiveness and diversity in the 


workplace, to encourage collaboration and to value open communication. 
— Results for Canadians 


As with all employees, the workplace needs of designated group employees can vary. 
As part of the effort to address retaining these employees, organizations have taken 

a two-part strategy: 

¢ to better equip managers and provide them with training and tools; and 


* providing employees with a vehicle to voice their concerns on inclusion and 
accommodations issues. 


2000-01 


Training and Tools for Managers 

Citizenship and Immigration Canada made it a requirement that all employees and 
managers receive diversity training over the next two years. The training covers the 
nature of differences in the workplace, stereotypes that can arise, and how stereotypical 
thinking can affect the job environment. Also scheduled over the next two years is 
training in non-biased staffing, and selection tools for middle managers and supervisors. 


Department of Foreign Affairs and International Trade delivered employment equity 
training to more than 260 management and professional staff, and developed a Human 
Resources and Employment Equity Best Practices Manual. 


Health Canada published Employment Equity — A Guide for Managers to inform 
managers of their roles and responsibilities regarding the Employment Equity Act. 
The publication covers basic information about employment equity legislation and its 
applications, and includes suggestions for managers and examples of best practices. 
The guide will be on Health Canada’s Web site in early 2002. 


Canadian Heritage organized several forums for some 400 managers and senior 
executives from all regions to generate a better understanding of employment equity and 
diversity. Each participant received an information kit about human resources planning, 
the department’s demographic profile, a list of staffing options and a manager’s guide 
entitled The Power is People, Parts I and II (funded by the EEPMP in partnership 

with Health Canada). 


Industry Canada developed a Manager’s Guide to the Production of 
Alternative/Multiple Formats with funding from the EEPMP. The guide outlines the 
responsibility to provide information in alternative formats for citizens and employees 
who are persons with disabilities, and promotes the benefit of planning for these 
formats at the initial stages of production. 


Making the Workplace Inclusive for All Employees 

The “Fire Within Lodge” is a Health Canada initiative that encourages Aboriginal 
employees to participate in an organization that is supportive of their culture. The Lodge 
also promotes cultural awareness, provides an environment for traditional teachings and 
holistic healing from elders, healers, and traditional teachers, and offers advice, 
counselling and guidance. The Lodge is open to all employees of the department and 
provides the opportunity to learn more about Aboriginal peoples. 


The Atlantic Region of Public Works and Government Services Canada introduced 
a People Charter that outlines several principles that will facilitate the region’s 
achievement of its strategic goals, including employment equity and diversity. In 
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conjunction with the development of the Charter, the position of Regional Manager, 
Office of Employment Equity and Diversity, was created to help the region make 
gains on this front. 


The Immigration and Refugee Board’s National Advisory Committee on Employment 
Equity, established in 1999, held two meetings over the past year. The committee, 
comprised of members from the four designated groups, the unions, and headquarters 
and regional employee representatives, was key in developing and providing leadership 
for a national Employment Equity Plan. As part of its efforts to address regional issues, 
the Board introduced other designated group networks. Furthermore, both Toronto and 
Vancouver also have a representative Employment Equity Advisory Committee. 


On December 10, International Human Rights Day, Citizenship and Immigration 
Canada launched a year-long awareness campaign. The biennial campaign, initiated 
in 1999 and continued throughout 2000, emphasized issues related to the acceptance 
of religious practices in the workplace, making it of special interest to many visible 
minority employees. 


The Women in the Workplace Advisory Committee at Agriculture and Agri-Food 
Canada hosted its second annual symposium under the theme “Work Overload: 
Solutions.” The gathering presented solutions concerning balancing work and personal 
life that have proven successful in other departments and private industry. The event was 
well represented by regional participants and there was gender parity. 


Job Accommodation 


Through various job accommodation strategies, departments and agencies continue 

to ensure that a supportive work environment exists in the federal Public Service. 

For instance, Agriculture and Agri-Food Canada has a full-time Job Accommodation 
Consultant to administer its Comprehensive Job Accommodation Policy and to help 
managers address accommodation requirements of their employees. Central funding is 
available for accommodation costs that exceed $1,000. In addition, the department has 
a contract with the Canadian Council on Rehabilitation and Work to provide specialized 
services and advice in resolving job accommodation matters. 


Canadian Heritage produced a document setting out policies and guidelines for 
establishing an inclusive, barrier-free workplace and clarifying managers’ obligations 
in this regard. To support the implementation of the policy, the department established 
a $30,000 corporate fund to pay for accommodation aids. 


2000-01 


In September 2000, the Canadian International Development Agency opened 

an Adaptive Computer Technology Centre to help employees with short- or long-term 
disabilities use technological systems and test new technology and software that would 
facilitate their work. The centre benefits all employees as it takes a proactive approach 
towards preventing certain technology-related problems from arising. By ensuring 
better access to tools and information, the centre allows the Agency to hire and retain 
individuals who might otherwise be limited in the contributions they can make in 

the workplace. 


Learning and Career Development 


The richness of a learning organization comes from its diversity of people and of their 
ideas and perspectives. In a public service context, it is particularly important to reflect 
societal diversity—its different cultures, backgrounds and experiences, as it leads to better 


policy advice and better service to citizens. 


—A Public Service Learning Organization 
From Coast to Coast to Coast: Directions for the Future, June 2000 


The Department of Foreign Affairs and International Trade enrolled the 
department’s 150 secretaries (SC Y-4)—all women, 6.7 per cent of whom are also 
members of another designated group—into the Administrative Officer Developmental 
Program. Upon completion of the Program, all participants were promoted to the junior 
administrative officer (AS-2) level. This was the department’s largest single 

promotion exercise. 


With the support of the EEPMP, Citizenship and Immigration Canada established a 
career development program for members of a visible minority. The three-year program 
is intended to reduce the concentration of visible minorities in lower-level positions by 
developing supervisory and management skills thereby establishing a pool of qualified 
employees at the EX minus 2 level capable of advancing to the EX minus 1 level. In 
2000-01, five employees participated in the program and it is expected that the level of 
participation will increase over the next two years. 


The Canadian International Development Agency continues to have success with its 
Career Management Program for New Development Officers, with one third of those 
receiving letters of offer at the PM-1 level coming from the designated groups. The 
program was initiated in 1996 and has been instrumental in improving the participation 
of designated group members over the years. The Canadian International Development 
Agency also launched an Executive Development Program for Designated Group 
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Members to facilitate the development and advancement of individuals in a designated 
group who have demonstrated executive potential. The successful candidates received 
a Performance Profile Assessment Report for Executive Appointment from the PSC, 
and were provided with assistance to develop a personalized learning plan and paired 
with mentors. 


Statistics Canada established an Executive Selection and Development Program 

to help address the anticipated need for executives in the coming years. Of the nine 
employees assigned to the program in 2000-01, three were women and another one 
was a member of a visible minority group. Candidates were appointed at the EX-1 level 
and will be promoted to the EX-2 level after a period of individualized training 

and mentoring. 


Funded by the EEPMP, Indian and Northern Affairs Canada, as the lead, and five 
other departments created a Career Counselling Centre for members of visible 
minorities and persons with disabilities located in the National Capital Region. Three 
workshops, entitled “New Horizons,” were developed to provide participants with 
tools and strategies to help them achieve their career goals. 


The Office for Disability Issues at Human Resources Development Canada, in 
collaboration with the Canada Customs and Revenue Agency, developed a training 
course for employees and managers to raise awareness and provide practical suggestions 
on how to accommodate persons with disabilities in the workplace. The course, entitled 
Just Ask Me! Discussing Workplace Accommodation, was designed so that it could 

be easily incorporated into existing federal public service training programs. 


Health Canada developed and funded a language-training program for designated 
group members who, in the past five years, have received a negative assessment in the 
standard language aptitude test. The program is designed to help employees at the 

EX-1 to EX-4 levels learn English or French as a second language to improve their 
career opportunities. This part-time course is offered during working hours on working 
premises. As of March 2001, 145 participants had registered. Of these, 61 per cent were 
members of a visible minority; 31 per cent were women; 4 per cent, persons with 
disabilities; and 3 per cent, Aboriginal peoples. 


With funding from the EEPMP, the Department of Justice Canada developed the 
Post-secondary Inuit Education and Training Program in Nunavut to improve the 
employment, representation and retention of Inuit people in the department’s regional 
office in the territory. The program provides Inuit students with post-secondary 


training in a justice-related field and then work in the department when their studies 
are complete. 


2000-01 


CONCLUSION 


The Treasury Board, as the employer for the Public Service of Canada, is committed 

to implementing employment equity in its workforce not simply because it is a 
legislated obligation. Rather, the commitment stems from the vision of a Public Service 
that is representative of the people it serves and the conviction that such an institution 
will be better able to secure the trust and respect of all Canadians as it develops policies 
and delivers programs in their interest. 


The Public Service of Canada is an important national institution and as such must 

be open to all qualified Canadians. Our vision sees us asking no less of ourselves than 
we ask of others. Indeed, our leadership role and our goal of becoming an exemplary 
employer demand that we do more. 


It is clear that action is required on several fronts, as we strive to be a truly 
representative and inclusive institution. We must first strengthen our communications 
and continue to dispel myths about employment equity being reverse discrimination. 
We must continue to recognize the strength in diversity and uphold our values of 
respect, justice, honesty, trust, and integrity as we work with our fellow Canadians. We 
need to make effective use of technology to eliminate barriers to participation in order to 
ensure that all Canadians have access to their government and its services and can be 
included in our workforce. We must consolidate partnerships within and outside 
government; build a strong, active monitoring capacity to ensure that our investments 
produce the desired results; and continue to identify and promote innovation and best 
practices in the implementation of employment equity in federal institutions. 


While we can point to progress and highlight elements of our success in becoming 
more diverse and inclusive, there is still much work to do. The Treasury Board, as 
the government’s management board, will continue to implement measures aimed at 
modernizing management practices, improving our human resources regime, and 
seeking ways to provide better service to Canadians. 


The modernization agenda includes a number of key concepts: clarity regarding the 

role of players in the field of human resources management; greater responsibility and 
accountability for managers in their management of human resources; fairness in 

the treatment of employees; and a collaborative approach with unions. Modernization is 
also about equipping the federal Public Service for excellence in the 21st century and 
for attracting, developing, and retaining the talent needed to serve Canadians well. These 
concepts are all consistent with the goals for employment equity. They require the 
removal of barriers so that all Canadians can demonstrate their capabilities in a Public 
Service built on and devoted to excellence. 


95 


M Annual Report on Employment Equity 


s - = te ; 
a à à el ; » » pv > ~~ : 
& FI 7 2 7 1-4 ¢ x ' 
‘ | "à. FRA gs hi (ay Seve ' 
ai aie GANS! 
ip cater te SED oy ea 
di ; cps ame en tft 
| oF rie celled 
' | nt r : 
Ale 
= L im, 
ag D CN 
‘ 7 aed ins Oe: 
ig oa 
ro vote Sp dois fr 
le mAs 
| PETER 
% lis 
& 5 
nl y A army 
. 
i | >) a ETC 
) rés ' if a 
! 
4 ie ER CA lb etnies 
ie emi ay Sh eS ee 
0 wry mel … ate ne qh iP à “ ‘i € : 
7 rv eee # ALT OT OL" " 
a Poe. eer me ht “yr L ior rat ate Lo mae 
me Ve) D+ à, ’ y = 2 7 ne ¢ ; 
PTE er i IC EUR ALT 
oe wih sD. 7 ae fy J 40 acc" oy 
a : : _ . 
7. ~ wd "ul OF il 


oul ae 


L00¢-000¢ 


‘WoId 911) Ud 39 DOUDT[IOxXa | asTIOTeA Inb anbrjqnd uorouo] 

aUn .p UI9S ne 9J198d89 INI] JaUOUTEp op SQUUSIPEUL)) So] S9JN0] Ja SUSIPEUE) soy sno} 
e a1}Jjouod Inod saçoejsqo say Jowtiddns 8 juoyorouo syi nb 29 us ‘toydura us aymbs ] 
9p sjnoofgo say juousrofor sydoouos sa ‘ouusrpeurs uone[ndod eI J1Aï9S uarq Inod 
SOITBSS99QU soouaJoduos sa] juepossod souuosiod soy] a3sod us HIuoquIeu Jo Jouuon99z1od 
‘orne Inod onb 1ISuIe 9JoaIs ,IXX NE IDUdT[IOX9 | 21puI97Je nod sudAOUW Sap 19}0p 95 
ISSNE ]S9,9 “IaSIUJAPOUW 9g ‘SJPOIPUAS Sd] 29A UOIJPIOQI09 P| 19 ‘1opdus us 9yINb9 | 
‘SOUIBUUNUY S9dINOSSaI Sop UONS98 EI Op ueJd J] Ins soMeUUONSES sop UOTIeST[Iqesuodsal 
I ap 19 ail[Iqesuodsal 8] ap JUSUASSTOIOOR | ‘SOUTBUNY S29INOSS9J Sop UOTses 

PI 9P QUIEUIOP J] SUP SJUPU9DAIOJUI SIOAIP SOP I[OI NP UONOTJLI[O BT : JUSUTUILIOU 
‘So s}da0u09 ap diquioU UTe}I99 UN pudIdWOS UONRsIUJOpoW op auueIS01d OT 


OO 


66 lojdwa ue 9inba,| uns januue Loddey 


“suoIpeued sUdAO}IO xne 

SOOIAIOS SOP UONVIOI[YW | 9 SOUILUNY SOdINOSSaI Sap UONS98 BJ Op UONesTUIOpOU! 
eB] JUeNTOUT ‘UONses op sonbiyeid sos op UONeSTUJOpOU! e] eIAINSINOd 10S91T 

Np [fasuo| AJ ‘JUOUIQUIIANOS Np UOIJS98 op [I9sUOd op gyTTenb es UY “ISAVIOI & SIJOP 
simaisnjd 21S91 SNOU [I STeUr ‘JISNJOUI jo JNeUOsaidos snjd IusAsp op srued quo snou 
mb sjUsUlg[a So] ITIOSSAI 911] 39 SI[dW099 Sa1801d sop I9JIOT[9J snou suoAnod SNON 


‘SO[RISP9J SUOTININISUT So] Suep 10[dus us 9ymbs,j VIAN us onjou Inod sorrerduoxs 
sonbneid so] 19 UONPAOUUT [ JOSTIOAR] R 19 I9SU9991 B JONUHUO9 J9 ‘S9JdWO9S9 SJJ[NS9I SO 
juosinpoid sy1o7je sou onb Joinsse snou Inod aJjueSHJJNS 2AT9B SOULIIOAINS op 9J198de9 
aun JI[q819 ‘JUSUWIQUISANOS Np INIII9}X9 | R 19 INILIDIUT [ 8 S}eLIeUDVIed SOU JOIJIPI[OS 
SUOA9P SNON ‘JT99JJ9 91JOU Op UI9S ne UOTILISIIUL [ 19 ‘SIOIAIOS SAS B J9 JUOUIOUISANOG 

ne $92992,] I9INSSE INI] ISUIE 19 SQUUOIPEUL)) SO] J9 SUDIPeULD SOI Sno} 9p uonedior1ed 

I & S9[983Sq0 sa] Jouuiddns Inod a1S$o[ouy99 BI 19S1I[1n SUOADP SNON ‘su940JIoU09 sou 
99AL 19 SJAUUOSIOdIAIUI SOSULYDS SOU SULP ‘9}1IS9IUT J 19 SOULIJUO9 PI ‘d}aq}QUUOY ,[ ‘291snf 
EI ‘sone sap 199d$91 9] IOs ‘sanbasuLNnul sinafea SOU 19}dddSaI 8 19 SUSIOAIP LV] IP 29107 
EI 9P a1duI09 Aud} B JANUNUOD SUOADP SNON ‘SINOQGaI LR UONPCUIWILIOSIp EI op 3So 10[dus 

ua ayinbs J onb ayjAur oJ 193n791 r IONUTUOD Jo SUOTVOTUNWIUIOD SOU JoIOT[OWIe pioqe p 
SUOA9P SNON ‘SJUOIJ SISAIP INS JUISOAUIT Ss S9INSQUI SP ‘9AISNJOUI J9 2AHeJU9S91da1 
JUOUUTBIA UOTNINSUI QUN JIU9A9P 8 SUOy9IAU9 snou onb s1ope ‘anb IIe79 159 I] 


“SUIOW OP UST ‘IOUDT[IOXI ,[ SIOA JUOUIO[QUITAQUI 

yuossnod snou arreqduoxe InaAojdura un 9%9,p 159 inb jnoofqo snou ja enbisesies 

9[01 9HOU ‘oNO UY ‘sone sop onb souwgui-snou op URINE I981xX9 SUOA9P SnOU 

‘UOISIA oJ0U Jed aq ‘Sjuajodu09 sauusrpeur) Sa] 19 SUSIPVULD Se] Sno} ap sIMepIpueo 
EI J919PISUO9 ap Op os epeuRD np onbrqnd uorouoj vy] ‘ayeuoNeU uornjnsur nb jue} u4 


‘SUIOS9Q SIND] 9P UOTIOUOJ UD S910qUI9 
juos soUTWeIsOId sos jo sonbryI[od sas anbsind ‘souuorpeur sa] 19 suarpeur Sey sno} 

ap 199dS91 9] 19 SOUCIJUOS EI J9JI9SNS Op dINSOU US 988JULALP ISUIE BIAS [I, nb UOroIAUO9 
BS L J9 QUUSIPEULO SIISIOAIP EI Op 2ATeJu9S91do1 anbrjqnd uornouoyz aun,p UOTSIA BS 

R JU9T] UONBUIUI9J9P 9799 ‘Epeur) np onbijqnd uonouoyz e] op snoAojdwia .p on & 
SUOTESI[QO Sas 19J99d$91 Jno4 [1,nb sored stew 107 eJ 9p NVA Ud juowapnes uou ‘Jn99JJe 
UOS 9p Ulas ne 10[durs us 9jmb9,] JAN Ud dI}JOUI & 9PI99P u91q 1S9 IOS9IL NP [I9SU09 oT] 


NOISNTONO4) 


L00¢-000¢ 


‘SOpnJ9 SINI] OP SUID] NV SIQJSIUIN OI Inod JaT[IeAeN op jourod 

Ing] }9 2XOUU09 SUTEUOP UN no anbiprinf surewop 9] suep oitepuodes}sod uoNRULIO] 

I Op S}INUI SJUEIPNJS sop & S1JJO oWTWIeISOId OT ‘JNABUNN NE 9IQISIUIJA] NP [eUOTZaI 
nvoing ne s}inu] sep jsod us usnurleul 9] 19 UONeUasSaidal ej ‘topdura | 10101ouue ,p 

ule JNABUNN Np SJINUJ se] Inod sorepuosssjsod uoneulioj op jo UONvONps ,p oWWIRIZOIg 
un jurod ne stw ev epeuRD sdNSNf EI 2P 3.19}STUTUT 9] ‘AAdNd np juswsouruy ne 29817) 


‘squoyyooIny sop juste 

OOI ‘d ¢ 10 sogdeorpuey souuosied sap juorejo 001 ‘d + ‘sourwmtay sap jusiejs QO] ‘d IE 
‘SOTQISIA SSILIOUTU Sop SOIQUISU Sop JU918J9 (OI ‘d [9 ‘1d-sa][a0 TUE ‘sayIOSUI 

justIej9 SouUOSIod Sp] ‘TOOT SIeW UY “[IeAR op Sono so] juepuod Jonsed sdura) e suuop 
1S9 SINOD 97 ‘UOTJOWOId op saz]Iqissod sing] JOIOI[IWIe .p UIJE 29PU099S anSUE] AUUWO9 
SIBSULIF 9] NO SIC[SUR,] oIpucidde 8 ÿ-XA & [-Xq NE9AIU Op S91PU9 SO] Jopre nod nôuos 
jso suueisoid aT ‘onbnsingur] spninde .p sseq op 1599 a] Suep sAneSou uonenteA9 aun 
nda JUO ‘saguue SOIAIUI9p buts sap sinos ne ‘nb sous1sop sadnois sap soiquiou sa] 
mod onbrystnsuly uoneuwio]; op suueiSoid un soueur] 39 JUIOd ne sr e epeur) ajues 


“areropsy onbriqnd 

UOTIOUOJ KI Op UONVUIO] op sowUUeISOId So] SUBP SJI98J UONPISAQUI SUN 21}Jouod 

B UOSe] 9P NS5UOD 919 LE UOPPOWWOIIY adv] dyYLOM, SUISSNIS1 (AW YSV 1sne SININUI 
sInod 97 ‘sonbryeid suonsassns sap IuINo} Ing] e 9 Sodeorpuey so4ojduwus say Inod 
[IPABH Op Nol] np JUSW98EUQUR | op UOTIsonb vy & JAST[IQISUDS SOT Op ANA Ud SAJIBUUOTIS98 
Sa] 39 So4ordus so] Inod uoTeULIOJ dp SIn09 UN ‘BpeURD Np nudadai np ja sauvnop 

Sop 9dUIBY ,[ 29AP UOIEIOQI[O9 Ud ‘JUIOd ne STU v BpeUuBD SaUIBUINU S29.1N0SS9.I 

sap juouoddops49q op soadeoipuey souuosiod sap UOT}IpUuod 8] op NevoINg 27 


‘Spauuolssojoid sn99/fqo sine] sIpureye 

mod saressosou sa189jens sa] 39 sno say syuedronsed xne srusnoy mod paid ins stw 

919 1U0 ‘« SUOZIIOY XNBIANON » SPUIUIOU ‘sIOT[AIV SIOIL ‘O[EUOTJEU 218J1d89 BI ap UOIS I 
EI suep soadvorpuey souuosioed so] 19 SOTGISIA SPITIOUTUI Sop S2IQUIOU Sa] Inod a1glIIed op 
UOTEJU9TIO ,p 2Hju°9 un poid Ins situ quo soig}sTUTU sonne bus Jo ‘a[qesuodsal a1e1sturu 
op 3111) & ‘epeUueD PION Np jo SSUUSIPUI SatTeJZW “AAdWNd NP JUSUWISOUBUT NE 99810 


16 lojdue ue ayinba,| uns januue uoddey : 


‘JeIOJUIUI Op 19 a[[aUUOSIod UOTNeULIOJ op sported oun ,p sua) ne 

Z-Xq Nesaiu ne SNWOId JUOISS 19 [-KX A NVOAIU Nv SQUWIUIOU 939 JUO SJEPIPUBO S9T “a[QISTA 
SLIOUTUI 9UN Pp JIeUSAOId UN ja SOUWIJ Sop JUSTeI9 SION ‘TQOT-O00T US SUTUIeISOId 

ne sdronied yueXe so4ojdus Jnou soy MWe ‘ITU9A R SOQUUR So] SULP UOTJO9IIP op 

sojsod op u01]210p ap diene ua SnA9Id SUIOSOq Sd] JO[GUIOD op ue UOTJO9ITP op Soiped 
sop JusUIOUUOTOeJI10d ap 39 UOTIDOTAS Op SWIWeISOId UN 9919 e BpeURD onbrsne]s 


‘SIOJUoUI Sap e Sojounf 919 juo 

S]I 19 pouuosirod s8essnquoidde p uejd un,p uoneloqe[s,] od opie | op no ju0 SIT HD 

EI op SoIpeo op UOTJEUIUOU Pe] Inod jUaW9puaI op SIHOId sap uonenfeA9,] Ins j1odder 

un noi JUO S91d999 SJUPIPUL9 S9T ‘Soiped sop JIU949p Inod jonuaod 9] juo mb sgusIsop. 
sodnois sop e jueuayredde souuosiod op juouiaoutae.] 19 Juowauuon9s9plod J] I9JIfI98Z Op 
uIJe SouSIs9p sodnois sap saiquau Soy Inod soIped sap JouUOTSsajoid juowauuonsazrod 
op SWIWPIS0I UN JOUR] Issne E [GDV,] ‘saeuue soap [Ij ne sgusisap sodnois 

Sop Saiquou sap uonedronied ey] op uoreiorpoure | suep jue]1odur 9191 un onof e 

19 966| US JOUPI 919 E OWIWILISOIg a] ‘soUsISsp sodnois op juoUUaTAOId [-IN4 NE9AIU 
9P dIJJO ,p SONI] Sop JU9AI0$91 Inb souuosiod Sop sion oT ‘sgoons our} un sinofno} 
WEUUOD [BUCH VUAIZUI juowaddopA9p Ip suusrpeuv) BdUISY ,| 9p juouoddopoasp 

Op SJU988 XNVIANOU Sop UOTIUDIUL | & SIQLLIUO 9P UOIS98 Op SULUPISOI IT] 


‘Soauur soureyoo.id 

Xnop sop simood ne uoredionied op n1998 NedATU un J10491d UO 39 ‘ouuei801d 

ne sdronsed yuo ss4oçdus buis [007-0007 UA ‘I SUIOW XA neoAIU ne 19SS91801d 

op Saqedes 7 SuUIOW KY NESAIU Op SJEPIPUEO op UISSEQ UN ISUIE BI9919 UG ‘UOTS98 ap 19 
UOISIAIOUNS op 919neu Ud soouajoduos sine] jueddoroa9p us InoH9JuI neoAIu op saysod 

SO] SUBP S9[QISIA SO}IOUIU Op UONEJIJUSOUOS KT 2INPYI R 9SIA suv SION] Op oUTUeIZOId 97 
‘SATQISTA SPILIOUTU Sop SoIQUIOW So] Inod JouUOTSsajoid juouauuonsariod op ouTUTeISOId 
UN 9919 B BPEUE,) UONEISTUUUT 39 9J9UU240J) “AAdINd NP U2rNOS ne 29810) 


‘MISIUTPY 9] Jed guow uonowoid op 291919x9 ju8]10duI 

snid np 182,8 I] ‘(T-SV) aurayeqns neaing ap ajuo8e,p ajsod un suep sonuwiold 919 

yuo sojuedtonsed so] ‘ouuwei$oid np away ny ‘synensiurmpe sju98e sop pouuorssazord 
juowauuonsoriod op suwueisoid ne — suSisop odnoss one un e jueuoyredde soo 
2HU9 ,P 001 ‘d L‘9 10 Sowwuay Sap sayn0] — (p-ADS) SIQISIUIIN NP S2118J91998 (SI SOI 
JUOSUT & [BUOTJVUIIJUT 99190") NP 49 S9198U2179 SOITVJJY SIP I.19}SIUIW IT] 


L00¢-000¢ 


0007 unl “uUadn,] ap 2104 DJ ANG - 24/ND,] D UD290 UN, p 


ajupuaiddn uoypsiuvss0 aun : anbygnd uoyouof v7 


‘SU940]19 xne 

SOTAIOS INI[[IOW UN JoINsse & J9 SONbIS9}eI]S S[I9SU09 SINT[IOWI Op JOTNUIIOJ B SALUE 

2119 nb juoz mb onbiyqnd sjueucsdde uorjestueS10 oun ,p assoyols ej ap SJUSUATS so juos 
dD ‘SSOU9LIHAXS 19 SoIIOISTY “S9INJINO SAJUOISJJIP sas — JI9SS9P 9J[9, nb 29IJISISAIP 9191908 
e] Op ISP | 8 10S aff nb juey1oduur juewrorerpnonied sa [I ‘anbiryqnd uorjouoy vy op 
91X9}U09 9] SUB ‘9NA ap SJuIOd sing] 9p 39 So9pi sino] op ‘quasodwos ey Inb souuosrod sap 
SUSIOAIP EI 911P-L-1S9,9 ‘HISIOAIP BS Op JUSTIA aJUvUdIdde uorestue810 aun,p aSsoYyoL 8 


Saial1e9 ap juewoddojensp je abessijusiddy 


“HUIT ‘JUSUI9TNE ‘JICIOS [TRARY Op nolfIu Ina] e Jodde I] 

Juop souuosiod sop a3sod us JTuaquIeu op 19 Ioyoneque p sou98Y I 8 JourIod anu99 9] 
‘UOTJEULIOJUI | B19 S[HNO xne $999P IN9][IQUI UN JUEINSSE UY ‘SAISO[OUU99] XNE SOI] 
Sow9rqoid op uontedde | usaagid ap jouriod sAnovo1d ayooïdde uos anbsind ss ,oçdus 
SO] SNO} B IJIN Iso 91U99 VT ‘SoAO[duS $99 ap [IPABH OI JOI[IOVJ JUOTeLIMOd mb Sfa191801 
XNVIANOU 9P J9 SOISO[OUYDE} SOJ[SANOU 9P Tessa | R JUDUIITVS9 JOU [I ‘sonbiSo[ouy99} 
soula}sAs Sop JASI[IN & SU] SUOT B NO 31NOD e sdeoIpuRY sop juO Inb sgkoj[dwo sa] 

opie 21U99 99 ‘S9]10d sas JI9ANO & [BUOTZBUAIIUI juowoddofsA9p 9p ouusrpeur) 
29U98Y,] op saidepe snbneurloqui s180[ouy99) 9p a1ju99 I ‘0007 eAquiaides UY 


‘JUOUWI9SPEUQUR | R SOPIE SOP SJN09 SOI 

1948179p inod ¢ 000 OF 2P [eHaISIUTU SpUOJ UN 9919 B SIQISIUIIA 97 “onbnIpod ey ap a1ANn2O 
Ud 9SIW BJ JIU9JN0S op UIJY ‘PIE89 190 8 SAIIBUUOTIS98 Sap SUOTISITGO Soy AIJIIETO Ib jo 
21981Sq0 SUBS J9 JISNJOUI [BARI] Op NdI[IW UN,P UOIJE919 BJ INOd s1QISTUT|Y NP S29119911P 
SouSI] 19 sonburod say souous mb juoumosop un jmpoid & usrpeues surowur13eq 


‘TTRARI] Op NOI] Np JUSW9SEUQUR .p SuorJsanb sap 1981) 
Inod S[r9SU09 sap 12 S2S1I[UI99dS S9IAI9S Sop ILYJO Pp oNA US [IUAUI Np jo UONLIdeprgs 
RB] Op UdIpeULd [I9SUOD 9] 29AE 9YoIVU UN NJOUO9 8 2IQISIUIN] 9] ‘SnJd 9q “$ 000 I 


SB lojdwa ue aynba,] uns januue oddey 


e sInotiadns JUOS JUOWOBEUQUR ,P SJ009 sat onbs1o] a[qruodstp 359 [enus9 jueurooueur} 
Uf) JuouoSeuguEe p dIQT}VW Ud SoAO[dWS Sop S2OUISIXI Sap 19181) R SOIBUUONS$ So] 
apre mb 39 J1D4D41J ap nal] Np JuamaspuguDd,] ANS ajpqo]s enbu1104 es onsturupe mb 
‘TIVARI] Op NaI] np yUoWseUaUe ._p suonsonb sep gsreyo urojd sdura) 8 jueypnsuos un p 
2S0dSIp BpeUByD dIVJUIUMT[VOASY J9 IING[NILAS YW ‘o[duloxs Jeg ‘s[eJepej onbrrqnd 
UOTOUOJ LT SULP JdIdaI [TRALI] Op NOITU UN JOINSSE Pp JUDNUTJUOD SOUISTURSIO 19 
SOIDISTUIU SO] ‘ICAP OP NOI] Np JUOWIOSEUQUE .P SOISDIVIIS SOJUSIOIJIP 9p SSIUANUS | Ie 


IeAJ} BP Nal] np juswebeusWY 


"SOX9S XN9P Sap 19 2[PUOIS91 

uorejuasoidoi auuoq aun 91178 B JUDWIDUDAD TT ‘9ALId 1N9J99$ 9] SULP J9 S9IQ)SIUIU 
Sant ,p SUBP SIDVOTTJA S9919A1 JUOS 9S Inb SUONNIOS ‘saTeI[IUIeJ 19 SO[aUUOISSaoid 
sayrprqesuodsoi soy J91pou09 Inod suonnyjos sap sjuesgid e A UC *« [IRABI} Op adIeYoINS 
I & SUOTINJOS Saq » SUEY) I] SNOS Jonuue WnISOdWAS AUIQIXN9P UOS NU9]) E BpeURD 
IIVJUIWIT[VOASY 39 IANI[NILASY ,P [ICAvI] Ne SOWIW] Soy INS JNVI[NSUOD AUOT) IT 


“SO|QISIA SHILIOUIUI Sap & Saiquou s94oçdus xnoiquiou op soidne onbreu j919qu1 

un 9}19$ns & Inb 90 ‘JIPAUH op noIfIU a] suep SasnoIsIja1 Sonbneid sap uore)da99e ] 
jueyono} suorjsonb Sa] Jorja US SI P IITA ‘000 SAUUL,[ 910] Juepuad arammsInod 
159, ‘6661 Ua 299UR] ‘aJeuuoIq ausedur9 9}j99 ‘oguur,[ 9}N0} juepuad BIAINSINOd as 
mb uonesifiqisuss op suSedures oun goury] 8 BpeUBD UONUISIUIUUT 39 9J0UUIAO}ID 
‘OUIUIOU,[ IP SHOIP Sop 2JPUOIJEUHIAAUI SOUINOf LT IP UOISP990 ] B ‘21QW999P OT I] 


‘1o[dus us ayinba J ms euoreu JNeIPMSUOD 9I1WIOZ Ne juejuaso1doi 

UN JUSUII[VS9 JUO JOANODULA 19 OJUOIOT, ‘SsUsISap sodno1s op xnvaseal sone .p I[q4219 

B UOISSIWIWIOD EI] ‘SO[PUOIS9I SUONSONP sap J9}1e) INOd sJ10JJ9 sap oiped a] sueq ‘Iodus 
ud gyinbg | Ins feuoreu uvyd un, p uonowoid 8] suep JueUTULIOIap 9101 un onof e sfenus, 
UONISIUIWIPR .[ 9P 19 SUOIS9I Sop sao[dus sap ‘syeorpuAs sap sjuejuasoidar op onb 1sure 
‘sguSISap Sodnois aenb sap sarquou ap ssodwos jsa mb ‘ao 97 ‘a9uUe SIVIUIOp P| 
ap SINO9 NB SUOTUNYI XN9P NU) B ‘666I UD 2919 ‘9ISNJa1 ap 1N38JS Np J9 UONBASIUIUUL | 
dp UOISSIWIWIOD ve] Op 10dus us gyInb9g | Ins TeuOeU JNeINsUOD 9ITUIOD JT 


‘JUOIJ 99 INS IOOULAR ER UOIS9I LT JOprte INOd ‘9JISIOAIP 8] 

ap 19 1ojdus us 9jmbs,] op neaing ‘Teuolsa1 orreuuonss8 ap asod np uones1s ey no e A 
[E “oWBYS 93190 ap UOTRIOQUIS [| 9948 JUDWID}UTOLUOD ‘9JISIOAIP PB] 19 To;dure us ayINbe | 
pusiduioo mb 99 ‘feuorsas mases np sonbiZaiens synoofqgo sap uornest[esi BT JULIO] 
sodroutid syuslgyjip souous mb soureumny ssomossei sap aies oun 9idope e epeued 
XNBJUIWIIUAIANOS SIDIAIVS 39 SdI[qnd xneABiL ‘“onbyuepy .[ sp Uorse ey sueg 


L00¢-000¢ 


‘Sau0]U90]nNY Sop souRssteuUOd 

2IN9[TTOUI SUN ISTIOARJ “oIQISIUTA] np spAo[duss say sno} 8 1197J0 389 mb ‘awuesS0I1d 

dT ‘UONPIUSIIO OUN J9 SJI9SUO9 Sap 21JJ0 Jo ‘STOUUOTIIPe] SJUEUSIISUS SOI J9 SINassIIONs 
So] ‘spULY Soy Jed sonSrpord sonbnsrjoy suros xne jo sfouuonrtpey suoureuSrosue 

xne oovyd j187 Inb ywoWoUUOIIAUD UN 9919 ‘aINI[NO INI] SNJEUUO9 Jey oWUeISOId 

9D “OINI[NS Ing] ap pses9 | & [qU1OAB] JS9 mb uonestue810 sun ze Jadtonsed e souoqysoqne 
So{oçdurs so] asvinOoUS epeue) ajues Op « 98POT UIUIIMA OI » OANRIIULT 


saXojdwe sey sno} snod Jisnjoul JAH ap NeljI UN 18817) 


‘uononpoid vy] 

op soyentur sodeo xne sjioddns sao ap piesa] e uonvorrruerd er ap soSejueae 

Sa] 2HuOWSP jo ‘sodeorpuey juos mb ssAoçdus so] 3a sua40119 say Inod uornninsqns 
op suoddns sop Ins UONeUIIOJUL | Op HIUINOJ op aypiqesuodsai ve] souous pins 29 
‘AadINd Np luUSwooUrUI] ne 99818 ‘SYMIUSQNS n0/J2 SfDu197/D SIDUAOL Ua sjuawn20p 
sap uoyonpodd Dj AnOod 211Duu0n$S28 np apinyy uN juIod ne SIU & BpeURD dLIYsNpuy 


‘(epeur) syueg done yeLeuayed ue AJ 21 Jed soueur) 

& ja | Sayavd ‘inoyp jodiouisd 941104 : Jauuossad aT 9[ NUT soeuuors98 Sap spins un J9 
UOT}eJOP op sJET}eW U9 sUOTdO sap 9}SI] Sun ‘oIO}STUTPY np onbrydeisoulsp [yo1d un 
‘SouTeUINY SddINOSSaI Sop UOTIeOTFIUL]d eT op jofns ne uoneurIoqUI p assno aun Ndal & 
quedionred onbeysd ‘aisioaip 8] 39 1oydura us 9yInba | op uorsusysrduos sino [IOW 

QUN IASIIOAR] Op UIJE ‘SUOIS9I Sop 9JQUOSU9,[ 9P SINoTIadNs soiped J9 SOITRUUONSIS KO 
onbyjenb aistsse yuo no ‘suns; SInotIsnid gstuvsio & UdIPeUBD JUIOWLYeg 


"TOUT SP 

Inq9p ne epeues AIUES op JAM OS 2] INS QUOIJJE vsos I] ‘Soleduoxe sonbneid ap 
Soduoxo sop jo sarœuuonse$ Sap UONUDIUT | 8 SUorso8ans sop onb 1sure suoreordde sas 
19 107 EI op jofns ne s[eUOWIepUOJ UOTHEUHOJUI, | Op JU9HUO9 9pIn8 aD ‘10/dw9,p 2491Dw 
ua 911Nb2,1 Ans 107 EI ap anIdeyo ne sajifrqusuodsa] ja Sa[Q1I SIN] Ip IOUHIOJUI ST op UIJE 
S9IBUUOS28 Sop UOQUAUL,] 8 1oçdus us gInbg.| ms spins un orjqnd ve epeue) jjues 
‘I0O[dus ua 

guinba | 8 19 soutenu sddmmossol xne soAneoi sasreqduoxs sonbneid op Jonuew un 


juiod ne stu & 39 souuorssazoid 39 soIpes 097 op snjd 8 1ojdus us synbg | Ins uoneuro} 
oun LOJJO & [JEUOTBUIOQUI 92H07) NP 39 S2198U81)9 SIIIBJFY SIP 219SIUIU 7] 


v6 


C6 Jojdue ue ajinba,| ins januue Loddey 


“SINISTAIAdNS Sap 19 SOITRIPSWIIIUI SOIBUUOTJS9S Sap 

UONUDIUT |  XNeHIEdUIT UOT}OATIS AP S[NO SI 19 UOTJEJOP LT INS UOTJeUIOJ 9UN ‘saguUe 
soureyooid xnap sep sinood ne ‘ILO ISSNE JIOA9Id UC ‘IAB op NoI[IU ne 2JInu yUsAned 
sodj09191$ $90 JUOP SIQIULUL PT ANS 9 J9JS1x9 JUOANOd nb sodAj09I19}8 So] INS ‘[IRARI) 

IP NII[IUW 9[ SUBP SOOUSISJJIP Sop sinjeU kT INs 9JJ0d UOTHEULHO] PT ‘soguue soureyoold 
XNOP SOP SINO9 NL PUSIIAIP VP] INS UOTULIOJ VI IP JUDATOSOI SOJIBUUOTIS98 SOI 19 
saXkojduia say sno} onb souasrxo auuos ssodur v epeue)) uorneiSruur 39 aJoUUIAOZID 


SaJIEUUONSEB se] INO sJ}no 18 UONPWIO4 


“‘xneloads Sjuoua8euguie So] 19 UOTSN[OUT [| SUIS9U09 nb 
99 ua suonednsoogid sind] aTeUUOD oITeJ Op UdAOW UN s940[duS xne IIUINOJ e 


‘S[TNO Sd] 19 UONEULIO] PJ ITUINOJ INV] 39 SoITeUUOT]Sas So] Jodinbe xnoIul se 


: SJOJOA XN9P Ud 9189)21JS 

aun 93dope ju0 suonesiues1o so] ‘asod us so4ojdus $s99 rTuajureuI ap ONA Ud SJIOJJ9 
Sop 91P9 9] SUP ‘IOLIBA JuaAnod saUsISap sodnois op jueusaoïd so4ordwus ,p pre89 I 
B [IARI] Op NaI] np sSuIos9q sa] ‘saÂo[durs say sno} Inod seo gy 159,9 SUIWI09 JNOT, 


SaUuUaIpDUD) Sa] 12 SualpoUuD Sa] Anod Sjv]]NSad SAG 


‘9JI9ANO 
UONVITUNUIWIOD E] HOANOUWOId 39 19108109 & JOIOUT ‘[IVARI) Op NOITIU Ud 9JISIOAIP 
Bl JUOWISAN9E ITOANOWIOId ‘VJ USI [IARI] J] JOSTIOTVA Jo 2IIBUUOIAI “OOUPIJUO9 9P JeUIITO 


UN JOINVISUL JUSAIOP S9IIBUUOTJS98 So] ‘UOTNJOAY Ud [IVAN Op NOITIU UN J9 2PUOU UN SUP 


91SOd ud U9UIEN 


‘OIQSTUIP NP UTS NE 9JISIOAIP PI 9P 19 
1ojdura us gyInb9 1 op [oid a] assneyal jo juaurayrodwos ap saTEpoul sa] 9192199 xud aD 
‘QUSIOAIP EI Op UOTSOS op no 1o[dus us 9yInbg,p [oHastunu ouwe1So1d np juowroourae.I 

e ANGIIUOS JUO 9pnJ1}}e ,[ NO JUSWAJIOUWO) J] JUOP xNedAIU Sa] sno} ap so4oçdus 
Sa] WeuUOdal Inb 9JISJoAIp ud diysiopesr np XL SI ojo BpEUE) JUSUWBUUCITAU 


‘tojdura us 9ymb9,1 op onideyo ne stjqes synoofqo so] 1es1fe91 juoAIOp ‘uawapusai 

ne UOTBIQUNUHI oun JUoyoNn0] Mb sarreuuorsos soy aonb isure ‘sarpeo sad ‘Sa[oeisqo 

Sap Jo uonejuos91der-snos oun 9JSIX9 [I NO SIN9199$ Say 9948 BIOSOdUIOD auuosiod e] 
JUS) souous mb rojdus us 93mb9 7 op enideuo ne uonoe.p uerd uos e jeuor8oi s1peo 


L00¢-000¢ 


39 juiofpe aNsturu-snos onbeyd ‘epeue) soureumu sadimossa. sap Juowsddofs49q V 
‘QUSIOAIP ET 9P UOTISES EI 39 SJIOOJJo sap JATEJUIS9IdoI e] Ans soANENTUT xne J1odde uos 
JoNUOWPpP Wop auuosrod ej onb yoagid sinorisdns sarpes sap juowopuer ap squaque sop 
SJnoafqo sop un] ‘epeue)) juoubuuorrauz & ‘o[duoxe eg ‘SOUISIUPF1O 19 SIQISIUU So] 
SUBP SOIIEUUOIJS98 Sone SUIEJI99 ap onb Isure o1peo [ouuosiod np juowopuar ap sajuajus 

Sosnolquou op onsed jrey toydwia us gynbe | op anideyo ne uonestyiqesuodsal vy 


‘toydura ua symnb9 | op otdeyo ne synoalgo sinoy 1es1çe91 op ana 

Ud SNUDINOS S}JOJJo Sop JUsTUOUIEp Mb sorpeo xne XA Sop JUOWIOPUSI ne UOTeI9UNUIDI 
Op SUITS9I NP NIJOA Ud 99P10998 JS9 98eju991n0d op jurod un ap outtid oun ‘snjd 9g “xq 
NB9AIU ap Sa\sod say 1910p nod Istoyd snssadoid 9j sAnosidde asturu-snos +7 ‘uor891 no 
UOTDeIIp SUN SUep SJUBOLA sjouuoreiodo sojsod so] I[qui09 1nod Istoyo juawani1991 Op 
snssso01d 9] Joanoidde yop JuourJod [e1guas In939911p a] ‘ayooidde 2199 uOTaS ‘xneoaiu 
Sd] SNO} 8 SPUSISSp Sodnois sop uonejuosoidez ej juowoprdez 1s101jouue ,p Ue uoreJop 
9P dIQNVUI US SANOTIS9I oy901dde oun g}dope e epeur? UONeASIWIW] 39 2ajouus40)1 


sosuadW0981 18 uONesijiqesuodsey 


‘QuSISap odnols un ,p saiquiou juos Inb spouuoises90 soodus .p 1a syuajadu09 
SJUvIpNyis ,p 99UUOP op dseq JUN JUOTJUIEUI DIAISTUIPY OI ‘TouUOsIod op S[2NU9AY SUIOS9q 
Sos 8 oIpUods! op ue ‘aNO U_ ‘JUEIPNI9 [IeAeN op SOU9LI9dX9 ,p [PI9P9J SUUWPIS014 

Np opie | & SaUOJU90NE SJUEIPNJ9 Cy] syonequia & EPEUE) UONUISIUUUT 39 9JaUUIAOIID 


‘SOpN}d SIN] Ip JULIO} Nv SJUPIPN]9 $99 SOUIUH9JOpUI 9porod oun mod Joyonequis ,p 
ure 1oydws | 8 uoneredoid op sowuelSoid sop & SINO991 ITOAB JUSANd SOUISIUBSIO J9 
S9IQSIUIU SO] ‘[IBABI] Op BoUdTIadxKa sUUOG aun ITIJJO Ins] op Snjd ua ‘aperopoz onbiyqnd 
UOTOUO] LT SULP SaUSISap sodno1s sop sounof soy 19118 ,p SUSAOW SUOQ 9p 1UOS JURIpNI? 
[PART op SOU9LI9dx® .p [RI9P9J SWIWILISOIg SJ 19 SJUEIpnJ9 soy Inod do-09 oUIUTeIBOIg IT 


‘Sou8IS9p SOdNOIS Sop SOIQUIOUL JUSTIN JUOWIQUIIANOS NP IMIII9}x9 | ap ssayonequia 
souuosiad 9€ sap OI ‘29098 ,[ SUBP SoUSIS9P sodnoIs sop UONeUsssidal 8] Jo1OI[9UIe ,p 
STULI9d JUO soinsoul $99 ‘aguUR | 9p SIN09 ny ‘ssadeorpuvy souuOsied ap syonequid || 

ap uoNowoid ey WJ mb epeues np enbrjqnd uornouoy ey op uoIssIWuO ve] ep apides 
S999V auueI801d np onjeagid 159,5 39 9[q19 JUSWAINIDeI ap snssaooi1d un g}doper Issne ve 
daqanO np suorse1 sa] anod epeue) np snbiwouo0sg yusuaddoaagp op duds V 1 


‘JuoTeUsseid as mb 


SAIIIQISSOd 39 SINODUOD SAP SOPULIOJUI 919 9JINSU9 JUO SUOTBLOOSSE SID ‘SOUSISOP sodnois 
ap sgidne JULIAND SdITeINVUNUIWOD SUOTIVIOOSSE SOP UOTIUIIUL | R UONPULIOFUT P SOURS 
SOP JULSTULSIO Ud J9 ‘SO[ISIA SHJLIOUIU Sop SPINVUNWLUOD So] JO[QIO ap UIFE *OJUOIOT, 


de 


L6 lojdue ue ayinba,] ins januue Woddey Ë . | 


op oureyrpodonou uol891 e] op xneunof sa suep To[duls .p SoIJO sop anrered yuesiey 
Ud QUJ9JX9 JUSWIDININII IP SJIOJJO S9S 9PI[OSUO9 JUOUTOIAT[NITIIJed Jno} & I] ‘SIQISIUIN 

NP UI9S ne SOJQISIA SALIOUIU Sop UONBJU9SPIdOI LT JOIOI[SUWIe ,P INA UD So[eUOrJeu 
SaANeQIuI Sinaisnd stidanus e BEpeURD sourewunu s321n0ssS91 sap juowoddors49q 


‘21SOUUII] IOTUI9P Np SINO9 ne ssayonequia 

319 JUO soodesrpuey souuosiod yiny onbsind moyewoid ssuouur s sWUIeISOId oT 
‘2IQISIUTIA NP Ulas ne saqiuodsip saysod ap sodA} sap jofns ne uoneurIOJUI | op 
sjepripueo xne ITUINOJ Inod suotssajoid soy Ins SHOWQU-9pPIE S9JI89 sop jurod ne sr e 
19 9USISap odno18 99 ap souuosiod ap JUDUIOINIDII 9] Inod suorssojoid 6] SIyMUOp! e& 
ID SIUTP 9 ‘Soodeorpuey souuosiod sop ojsod us UdTUTeU 9] 19 BYONeQUID | JUBSTA 
sue burs op suueiSoid un stidaua & BpeUBD SUBIIOC 39 S9YII ‘TOOT Jor Auel UY 


‘Iopeuras À vB je ‘soayjamnyyno suonsonb sap ke sat] og juorezmod mb uonenfeAs.p 
SnSS9901d 19 S[IINO Sd] SUP JUPISIXA SITOVISQO Sd] JOUTULIDJap L UOSP] Op SON[EA9 

JUOS S1¥I[NSOI S9T ‘UOTULIOJ op sowUTeIsOId sap 19 UOTSeTIS ap snssado1d np Suo] ne 
JNO} JUSWISUTUTAY INA] JINS Ja ‘SOUOJU90NE SJPPIPUEI sap UONOWOIA PJ 39 JUDUIOINIII 9] 
yey oWUTeISOId 29 “UOTesTULSIO | OP XNPAAIU Say Sno} & SoU0J90MnY sop UONedronsed 
RB] Jo uonejuasaidel 8] ajuaui8ne & SIA 9189J21S 9199 “AAdINd NP UONUSAIAIUI P 
SpUO np astwenusa | ted sooueur] 359 Inb ‘sue burs ap 291np aun,p ‘souoyyoony ,P 
JUQUWI9NI99I 9P 2JEUONEU JIS9IeNS DUN JOUR] E EPEUE) [OUUOIJIIILIOD 991A19S 


‘SouSISop Sodnois sop 

SOIQUIOUL Sop Jed JUDUIOUDAS | Op JUSUIOU ne Sa[qruodsip sasod ¢¢ sap 9HIOUI PJ UOITAUS 
9J0P E IIQISTUIW 99 ‘91}NO UY “Sa[[aNJUDAY S9INJISANO ,P INA Ud SOQUUOP op dSeq SUN suLp 
SOSI9A B SI] J9 VA WINTNIIIINS 00 I op Seid 914999 & usrpeue»s surowinegq ‘2[duoxs 
Jed “SoIgIUJop $99 J9JIUI] INOd SoUISIURIQUI XNPAANOU op JuIOd ne 2HJoU R Sd1Q}STUTU 

Sa] 981q0 & INb 99 “JUDWIOUDAD 199 B OJINS PJ B SASTUINOS 9}9 JUO SoINJepIpUed Op SOT] [TW 
SG “SSUSISOpP SodnoOIs sop SOIQUIDU Sop 191991 & SOIOISTUTU So] Jopre .p ue 1o[due 

ud 9yinbg [| op uonowoud vy Inod rod j ap uores un syeuoneu ajerrdes ey ap uoIseI 

eB] sup sstue$10 e BpeULD np onbrqnd uorouoy eT ap UOISSIUIUIOD EI ‘TOOT JOLIAS} UA 


9/ql2 JUSUWI9N/99H 


‘UOISTAIP IN9T SULP UONLNIIS EI IP IOULIOJUI Soy] op Ja Sa[qIUOdSIp s[NNO SISIUI9P 

SO] STJIBUUO9 OIL] INI] ap ‘uUOTsonb vy 8 SdITBUUOTISAS Sa] IOSI[IQISU9S Op UTJe SUOIUNYI 
So $9]NO} op Anof np sIpIO | 8 ajHoSuI 359 rod us ayInbe /T ‘219)STUIIN NP 2I2U99.I & 
Tojduia .p ua gyinbg | op uoremis ev] JonfeAs Inod ‘xneuol891 SINDJD9IIP Sa] SNO} JUdISISSL 
Sopponbxne ‘uons9$ op 9}1UI09 np suoTUNgI sop o11J01d sj10dossed sap neaing 27 


L00¢-000¢ 


nunuos asesstjusidde | 19 “[reavs) op o8IeYO eT 19 appouuonesiueS1o dIULS LT ‘asod 

Ud UOTUIEU 9] 19 JUSUISJNIOI OT JIOS ‘souTeUINY S29.MOSS9I op dIQTeUI U9 saItIOLId S101} 
Ins oy10d ueyd 9D “[reavy op nerjiw np uonesorsue .p [euoreu ued uos ze Jo sourewunu 
SIDINOSSAI SO] INs oIs9yeI}s Bs 8 1o[dus us 9yINb9 | 91] & peur) SUBIIO 39 S2u294 


‘Io[durs ua 
siinb .p uerd np arAn us OSTU eJ approains 39 osTAJodns [Ieaen op odnoiz 9j aonb sioje 
‘trojdura us gyinb9 J pusrdwos mb 99 ‘soureurny saoinossas saj jueyono] suoNsonb xne 
JUDUIIANLOI UOTOOIP SUN JIUINOJ SOUTeLUNY S29INOSS9I Sop JJUIO9 a] ‘UOIJOOIIP ayney 

PR] Op [leave op odnois 9] 39 soUTeUNY SddINOSSaI Sap 9JILO9 a] SUEP SaUZISap sadnois op 
XnB9S91I op uoNedronied 8] Joinsse & OSTA BPEUET) SaT[aINjeU S221N0SS9Y op syooldde 7] 


‘JISNJOUI SnJd [eae op nalfIu 

UN 19919 OP ANA Ud SUOIJEPUEUILO991 SOP IIANIO Ud JU9JJOUI 19 JUD[NUIOJ 19 [IPABI) Op 
NdI[IW Np UOTJS98 op suoTjsonb soy sIpnie ‘UOTESIULÉIO | Op A[QUIISUO | op — saUsISap 
sodnois op jueuaaoid sureyiso — sphojdwia sonne ja soreuuonses ap sagsodwios 359 
Inb ‘odimbs 93195 ‘9191SIUIIA np UOT}sas op apres np onsed jueUS}UTIeW jre7 IND Jrsnjoutr 
[RAR op norjru un Inod adinbs aun sed tojdwia us 93mb¢9 | Ins Sjne1pnsuos sayrwuos 
op sInjonA}s ES 99P[dWI9I B EPBUBD JAITVJUIUIT[VOASY J9 IIN[NILAS Y ‘o[duloxo 124 


‘xneiguas sjnoofgo sap uonesifesl P| Jomsse Inod sajduos op UOTIppol 

9P SOUISTUBDAU Sop JUOUUAIdUIOD 19-saT[IO ‘sed SUIPJI99 sue ‘Inof a NA juo soyooidde 
19 S9189]21)S SOSN9IQUOU 9P J9 UONLSIUOWILY 9}199 QOIOWL JUO S91Q)SIUIU SIN9ISN]d 
‘10çdus ua 9ymbs,[ puordwos mb 99 ‘soureumuy s29MOSSaI op d1QTJBU US SIJ9P SI] 39 
sjauuoneigdo sjnq So] I9SIUOULIEU Ine] [I 29V9IJJO IOS ouonrque,p a18921s oun nb Inoq 


uoneouued 39 uoe1Baju] 


JU9W2]N4994 a] ANS AHD NP 211U09-SN0S np j4oddvy 
— SIDJJNSAA Ja JUOWIIN192Y 
dose 9j nb 99 1n01 
JOOP ,p je uonsonb us a1peuwuoi ap u94OU UN 19-S9[[99 SUBP HOA 9F[9, Nb 39 SOOUSI9JIP 
SIN9] 19 SU9$ So] ASTIOTRA 9719 nb anuouwu uonesiue#10 oun nb ISure 19,9 2109U9 SIEU 


‘onbi$O] 159 E[99 JUOWI9NOS UON “XNVIATU SO] SNO} B 19JS9JIUEU 98 JIBIAOP HISIOAIP EI [°] 


JUSW9]N199H 


06 


68 loj|dwa ua ayinba,| ins januue poddey 


(JH) seiteuuonouoj sney sop a}1WWOD 92] Jed saljMUspt 939 JUO STI .Nb [9] ‘SOIR ap 
juouoddoroa9p 19 asessnuoidde ‘ajsod usa uonureu ‘Juoursn1991 : SJUBAINS Sata} Sa] 
UOTIS S99SSEI9 JUOS sopouous sonbneid so ‘1odus us 9yInb9 .p s1eneu us synsofqo sind] 
JOSI[U9I Inod 91AN90 Ud SIUI JUO SOUISTURBIO J9 S9IQ)SIUIU SJU9I9}Ip onb sowuwerSoid op 
19 SaANEHIUI p Soyduroxea sop jioddez juasaid a] suep Jaju9S91d Op SISIJ SOUIWIOS SNON 


‘UIJ 91190 B UOIJEULIOJUI, | 1988Jed e 19 sjelIeUayIed Sop 19919 B ‘SOATIVIJIUT SIND] 

IDIOGL]A B SOIDISIUTW SI] 9PIE J9 SOUTRUINY S291NOSS9I Sap B[eQO[s UOIJS98 EI SURP 99189JUI 
10s 1ojdus us 9yInba J anb 9d & 9[[ISA UOISIAIG BT ‘SJISN[OUT 19 SOTGISsoooR [IVART] 

op XNII[IW ap UONP91I9 EI] 19 ‘JU2W28UDY2 ND adv] d a11DJ IP UOTIOR ,p UeTd 9] DWIWIOD 
‘rojdwio us ayinbg | ns jue1od sayeJUDWIOUIIANOSUe S9ANETJIUT SINE ,P 19 SOANPHIUT S99 
UdIg LR JOUIU SP UIJE SOWISTULSIO 19 SOIQISTUTUL SIT 99A8 9J[IPABI) JVIIeIVINIS np to;dura us 
dnb ,[ op UOISIAIG ET ‘ASIOAIP EI JUDSTIOARJ 19 ANITVA LT JUaSsTeUUOSAI Inb Sa1QLIIVd ap 
juowoddoyaaap ap jo asessyuaidde .p ‘asod ud uonureuw Op ‘juawapn1991 Op d19T}eW UD 
Sa189)211S Sop yua}dope sJueU9AIAJUI Soy Sno} onb jneJ II ‘[reavsy) op noryIw np gyyenb ey e 
19 SUSIOAIP EP] R JUQUWISATP[OI BpeURD Np JUSWOUIIANOS Np SJ199/q0 soy sIpulaye Inog 


‘SQUUSIpEUrT) xne J9 SUdIPeURD XNE SddIAJas Sop aides ne 19110dde jusanod spi, nb 
UOTINGINUODS ajueJ1Odur, | 19 So4o[dus Sap soouajoduwos Say WeuUOdeI UO [anbe] suep 
XIOU9 Op [VARI] Op NIITIW UN,P UOTJedIO eT JUOUIUWEJOU ‘ouumeiS801d ne juos sajuez1oduur 
SOATJETJIUT SINIISN[ A “SOUIVUINY SIdINOSSII SOS dP IDBOTJJO UONS98 OUN }S9 JUSWIOUISANOS 
9] SUBP UOT}S9S QUUOG SUN ,P SJSTJUOSSA S]JUDUTSTS Sop UN JUAWIOUISANOS Np So][o119}eU 

jo SOIQTOURUIT ‘SOUIEUINU SddIMOSsal sap oJenbape uonso$ oun JaInsse p ulye ‘onb onbrput 
A UQ ‘JUSWIOUIDANOS NP UI9S Ne UONS98 LI 9P UONPSILIOPOU 9P SJIOJIS Soy] JUSpus-snos 
mb juowauuorjouoz op sodiourid sof 19 uonso$ op araneu us sjuauo8esus Say souous nb 
DPDUD Np JUuaWMaUdaANOS a] ANOd UO1JSas ap 24PD9 UL) : SAUUAIPDUDZ Sa] ja SUIIPDUD!) 
$a] nod SjDyns 24 Saq woneoyqnd vy ap 1819 UWesIe] 91IUI9P seuUe | op Wodde1 97 


SAWSINVDYO 13 
SIH3LSININ S31 SNVO SAUIVIdWaXa S1n011VHd 
G 3HLidvH9 


L00¢-000¢ 


‘SUSIOAIP BT 19 1o[duo us aynba ] 
op JUSWIQUUOITAUS | op osATeUR | op jofns ne UOTeUTIOJUT [ op ‘« 93essnuarddy » snos 
— 29/89 98"J9S-SGJ' MMM — TDS np 1o[du ua aynbg J op GO US 9] INS ZaroAnon SNOA 


‘XNBI9P9J SOWSTULSIO Ja SOIQISIUIW XN HJISIOAIP EI 8 39 lo[due ud ayInbe | 
B 99I[ UONVULIOJ 8] op UONe}said ap sopoyIsUI SAJUOIIJJIP 91PM9 yeLe19I199g np 1o;dure 
u9 gyInb9 | ap UOISIAIG EI ‘sopUUONUSUISNS SUOTepULUTLODAI SO I219PISUO9 op snd ug 


‘UOTLI[NSUOD LT JON]IOV] 

U9,p INA Ud 9JISIOAIP E] 39 IO[dus us 9yInbg | Ins GoAA IIS UOS JIOAOI RIADP LDS 2T ‘9 
‘UONeULIOJ op SoWueIS01Id sap nusdjUOD np jso Inb 90 Inod sourou sop 

111q839 JIBIA9P “epeuer JUSWIQUUOHIATIOd Jo UONPUWIO 9948 JeHeuayIed Ud ‘TOS oT 'Ç 
*« 2$2q Op [oLIAJeU » 

UN JOSNJJIP 19 ITOASOUO9 JIBIA9P ‘SOIQISTUTW Sone ,P 9948 J2LIBu9JIEd Ud ‘LIST ‘+ 
‘SINOTIOANS 19 SOIIVIPSWIDJUI SolTeUUONSES xne 

SSUTISOP SINOD So] SULP SJISIOAIP LT J9 LO[dwWI9 us gyINb9 | 19189u1 WeIANP 999 eT ‘€ 
‘QUISIOAIP EI 39 
1ojdwio us gyInb9 | Ins saynpowW sop JIU9JU09 JUSIBIAIP SOUIEUNU S99INOSS9I sap 

ouIeWOp 9[ suep epeURD JUSUQUUOIJ99JI9d 19 UOTJeUIO, Jed SJI9JJ0 SIn09 say ‘7 


1ordus us 9ymbs J ap SiInsjeuuop1009 Sop UONUIJUT | B DOUPAB IOI[9IY + 
1ojduro ua 93imb9,[ op UONVOIIUEIY e 
To[durd ,p sourgysAs Sop UdWIeXY e 
JOJO ,I op osATeuy e 
(99IUPWII) SUSIOAIP EI 8 19 To;dwa us gyinbe | e UOTeNIUT e 
: lojdura us gyinbg | ap sulewiop 3] suep juoT[IeAes) mb soreuuonsos 
xne J9 JouUOSIod ne 9JIOFIO 9139 WeIJADp SJUEAINS SJofns sof Ins 99XE UOTJVUIOJ BUG) “| 


‘soyedioutid suonepueWIWOdEL XIS Op 189 JIesTeJ 
‘TOOT seu US LS ne gyuasgid ‘feuty Joddez 97 ‘aUISIOAIp LV] 8 39 1ojdure ua syinbg | & 
I oSessnuosdde | 8 yen e mb 99 ua ‘sorg}sTUTW Soy Ted “j19JJo uarnos np Ino[dure ] 
ONJBA9 & II 19 S9IQISTUIUU SpPUCIS / [ SUPP SID SAOJdUS Sap 9MAIAIOJUI B JUEJ[NSUO9 UN] 


‘JQ[QUIOD So] 8 Jopre Jnod LS 2] JUsUTWIOD Jonbrpul.p ja 

SOUN9E] SOI J9[299p op Juoyouuod ‘onbrjqnd uonouoy e] suep ‘oJISIOAIP EI 8 Jo IO[duro ue 
oumbo | & sal] e8essnuaidde ,p 19 uornewro} op sjofosd sa] aimsoutr ajponb suep Joutute79p 
mod xnB19p9J SoUISTURIO 19 SOJQISIUTU Sop JUSOUUOITAUD,| op asATeuR oun JESUP] 
‘epeurs JUOWIOUUONDeJIOd Jo UOHEULIOA 9948 JeLIBUaJIed Ud “LOS I “1007 Jorauel uq 


9]ISISAIP Bp je 1oj|dwe ue 
9jinba,p asalyeW US UOIFEWOJ e] BP Guydeyo ne seuleusLed 


88 


18 lojdue ua 9inbe,| uns januue 1odde4 


‘JUaSSIBINS Sauwuaqoid sa] aonb rod p 

SOUIQISAS SOP UOLIEX9,[ SUBP ANOJINS JS9,7) “UONVITJLIDA BI IP SOOUISIXO Sa] 19J99dS91 op 
182,8 [1,nbSIO] sorg\sTUIU Say juomuoouar onb sonbrurg}sAs sourg[qoid so] 191891 op ulye 
UOTBIOQEI[09 ap oyooidde oun nusjurew yuo 449 EI 12 LOS 9] ‘osuue J op SUOT ne JNOL 


‘oAnequos9idai onbiyqnd uonouoj oun .p piesa | & SoqeuUostes 

sgisoid sap mpdwio0s0v ,p ana us 1ojdus us 9}Inb9 ,p uerd uos jo solteJUOWO[ SOI 

SOOU98IX9 SO] SUEP S99S1991d S9JIAN9E SOT dIAINSINOd ‘107 EI Op NIA Ud ‘jJOINTd }10p 
UONLSIULSIO T ‘SOITEJUIUII[S9I SOOUDSIXS TZ] XNe WeWIOJUOS 9s In940[dwus un nb 918199p 
919 e [I,nbsioy] sanbijdde .s ap anunuos toydura us aymbs .p sdround a] aonb 19}0u op 
yueyoduil 359 [I ‘20/dwa,p asayou ua ajinba,] ANS 107T EI Ip JUe[NODEpP SoIIeJUDUII[ SOI 
SQOUISIXS XNE JUSWIOJUOD 9s INb sasQ{sTUTU 9p N1998 21QUIOU 9] QUUOP JULI 


‘S9I9)SIUIUI xne 
aquoout 1oydura us ayinbg J ap 199ds91 np aypiqesuodsar surayd ey aonb nuuodal 939 8 [I 
‘SI0J9MNOL, ‘SaIQstuTW Sap suorednosos1d xne s1puodoz Inod sainsou sop jueuoid us 39 
UOTJOIJLI9A Op SNSS9901d np sinod ne apie | ap 19 Sonbi$9)213S S[I9SUO9 Sop JUEIJIO INd] 
Ud S919JSIUIUI XNB d}JOJ-UIeW 9391d Issne & LS J ‘aT[aeysturu osAyeue oun _p indde ] 
e SOQUUOP Sop JIUINOJ op snid UA ‘epeUeD AUIUIUY] UOTIIPUOD }9 SoT[JOUUOTIpUOd 
SUOTLIDI] SOP I[VUOTILU UOTSSTUIWIODZ PJ ‘SoUUdIpeURS SUONPIIUNLILO99[9] Sop 

}9 UOISNJJIPOIpel PJ Ip [ISSUOT) 9] — SOQUUL SoIQIUIOp Sop SINO9 ne UOUIEX9 UN.p 

yolqo | rez efop yuo mb xno9 8 Jo NOle ,s juouusrA SOUISTURSIO }9 SOIQISTUTU Sad 


DATI [Iasuo_D np nesing «+ 

IPISU9$8 INSUIIANOS NP 91I8)9199$ Np nvoing se 

SUOT]OII[9 Sop [UISU98 IN9J99JI( Np neaing e 

epeurd np swodsued sop 29HJO « 

[euoreuaquI juouoddofoA9p op auusIpeuro s9u098Y oe 

QUUOSJOd EJ Op SJIOIP Sop SUUSIPEULO UOISSIWIUIOD se 

onbauene epeued np snbrouoss uornowoid ap aou98w « 

: 10T I op suontsodsip say yuaurouteyd juoreoaodsor syr nb 

HQPID 919 8 II Jo WONOIJIDA SUN, Jolqgo J WeJ JUO SJUEAINS SOIQJSIUTU ST ‘F00T-0007 UA 


We 1002-0002 


‘oUIeYOOId UOBSTFLIDA BUN ,p S9STAR 

919 JUO NO UONRITLIIA ap jolqo | eI quo skojdurs QOT ep snjd jueidwios sourstuess0 

19 SOIQISTUTW Bp Sop Wednyd eT] ‘juorsyye A USWMA[ZQI np 19 107dwWa,p atau ua ayinba ] 
ANS 10J EI INS sgseq JUOS SJonbsaT 4499 EI ep UOHENIEA9 P sinajovy sop pseSor ua 
AITUHIOJUO9 op 9189P INI] ION[EA9,P ULJE SOUISTUBBIO 19 SOIQJSIUTUI Sop Sa1dne sUORITILIDA 
sas TAInsinod 8 (4429) suuosiad vy op SJIOIP sop auuSIPEULO UOISSIUUWOT) ET 


lojduue ue aynb9,] e ayuojuos e] 1einsse Jnod auUOSJed e] 
9p SOUP Sep SUUSIPEULI UOISSILUWOD E] ap SUOHEILLUOA 


‘souojyooyne sowuessoi1d sap 

JU9TOTJOUYG SOUOIYOOINY Se] s[nes onb Jainsse,s op UE SOUISTURZIO J9 SOIQ]STUTUT 

Sa] SNO} & UONeSI[ NN [| 21pu9J9 us WeAnod uo nb 11q839 & uorenfeA9 J [007-0007 

uo sajorid sjofoid xnop op jofqgo ,| 1187 & 19 449 PJ ep souojyooiny sap axtoyrodo np 
opie | & lessa | & SIU 919 pl0qU,P E [I NIV °P 19 dA9 PI oP “LOS np sjuejuesgidos 
Op SULIOJ [TeAvN) op odnoss un sed H10qIA qi EI ep souojyoony ,P JUAWANIOO1 

J] INs JlyeINSUOD AIO 2] 19 LOS np sauojyooyny say Ins roydursa us gyinbe | ap 
JHeINSUOD Ayo) 9g] Jed juaaquiofuos sud jofo1d UN .p NIJ 9] ISO DITe[NULIO IT 


SOUO]YOOINY Se] JNOd auleJUOJOA UOIJEIE|29P ep 91181NU1O+ 


‘Sade soureyooid 

Sa] Inod suonsasS8ns sap 19 SUOTJEPULUITUOIAI Sop BIOJ I[[9 19 AJUAJUO | OP 9TOBITJO | 

ap UOTENIEA9 UN gdIOWe E 29[QU9SSY J ‘SOUO}YIOINY Sop WoIpus | 8 onbrurgysAs 
UOTVUIWILIOSIP ap SUOTES9IIE SOUTeIIIO Jo[Sa1 INOd 2n[OU09 9}9 B ajuaqus 97°) ‘anbryqnd 
UOTJOUO]J KT ap suorestues10 C{ e jenbrdde,s mb syeuusnbuinb sped ayua\uyY ,| op 
Sa1801d sop Ia]NOSIp Inod SoUISTULSIO 19 S9IQISTUTW SIOAIP Op SJueJUoS91do1 sap EMEJO & 
gNUOdUSI JUO POJULJA NP SJoyo sep sg[quiassy ,[ op SJueJuas91der sap ‘0007 lew UY 


EO]IUEIA NP SJayo Sep sEjquassy,| Jo QUUOSJEd B| 
QP SHOP SOP SUUSIPEULI UOISSILUWOD E] 21JU8 21PE9 9}U9}UZ 


‘(sane anus 449 ‘EPEULI 

UONLISIUIW] 39 SJOUUDAOID “EpeURD [JOUUOI991109 99IAI9S ‘TAIDV ‘USIPEURO SUTOUINE 
‘epeur) ajueS ‘JOSd.L) SOWSTURSIO Jo SAIQISTUTW Op 2IQUOU UTEJI99 UN ,P ‘2110SIAOId 
2$eq aun INs ‘SAUIEUNU Jd SOIQIOULUTJ S99INOSS9I SOP IIOA9991 9p ONUNUOS ANNO 9] 


98 


G8 1ojdue ua aynbe,] ins januue oddey 


‘[PUOISaI [RI9P9J 

[IaSuO_D 2] 19 qHO PI 9948 sjnisod sual] sop sddoysagp 8 Jo soiquieu sos Inod 21911189 ap 
JUSUIOUTUIDYO AJ INS SISI[JE SAP NUd} E }SONO,| 2P UOIS9I EI OP AINNO YJ ‘UOHEJUOTIO | 
B J9 USUI NOI NV EPEULD SoIVg IdAv 1910q8/[09 Inod suejd sap srtur e onbruer]w.I 
ap UOIZaI EI OP AINNOD VJ JUaluasuvyo nv aovjid 2410 op UOTde ,.p ue|d np sroofqo sop 
AIUI9NE,] SIAINSINOd op 9nA UD SdTTBUUONSS SOP 99AP SIOI[9Ie J9 SUOTUNYI Sap & J9JSISSE 
 ISSNE JUSILISISUOD SO[BUOTB9I SOUATIV SIT “UOTIOI[IS Op SA}TWIOD XNE SOT[QISIA SO}IOUTU 
sop soiquiowl op uoTyedronsed vy 8 19 UOTJEULIO] LT 8 JOple .p UE OLIeJUC,| Op [eJOpsy 
[SU09) 2] 19 GHD PI 9948 JUOWAJUIOÎUOS SITICARIH B OLILIUGO | 9p UOIS9I EI OP AINNO °T 


‘Loiql] uononper|] 

« [IAPS] JUDUISUIOANOS NE JUSWIIOUPAL ,P J9 JUOUWI9INI991 ap SoAnIsod sonbryeid op 

IIAND US ISIUI ap SNSS9901d 9] SULP HUSAIQUI Nd 2 SYAT99[[09 EP] NO UOISEI90 

9181 SUN P JESSISE,S [I » ‘UINIOJ Np npusol 91dw09 a] suep onbrput 939 & [I Woo) 
‘291449S 91194 1D129P24 241DIU29S94d9Y D sof suluuv]d UOU2V :S12GUNN À 40107) 
opmnur ‘SodiuuIM & ‘0007 TVW Ud UINIOJ UN YSTULSIO & 9JPIJU99 UOIS9Y EI 9P AMN9O 21 
‘orduioxs Jeg ‘ousisop adno1$ 99 ap so4o[dus soy juainou as sponbxne sijap 39 Soua[qoid 
Sop uoIsSuay9idu0s BT 21101998 Inod ‘s4ed ne ynoyed nod un ‘(xneuor891 xneI9p9] 
S[IOSUOD Sop onb IsuIe XNEI9P9J SOUISIURSIO 19 SOIOISTUTU SOP 99AP UONPIOE][O9 Ua ‘sed 
SUIPJI99 SUPP) SOATILIPIUL P 2IQUIOU UIP]199 UN SIAND Ud SIU 39 9SIULSI0 E AINND 27 


‘SoIped sop uoTIesT[Iqesuodsal EI ap 19 1o[dus us gyinba J sp uonowoud eT & a[qe1048] 
[ICARI] OP NOT[IW UN Pp UOTLIIO EI IP ‘SO[QISTA SP}IIOUTW SOP SOIQUIDU SOIIBUUOTJOUO} 
op 9Js0d Ud UdTJUTEU Op jd JUDTBOUPRA p ‘JUSWAINI9AI ap SUOT|soNb ap gINdsIp jUO 
SIoT[a]e xnv Jo sorgiugtd soouvgs xne sjuedionsed sa] ‘« jUOTIOR |  SUOSSeg — SAISNOUT 
J9 oANejuosaoidor onbrjqnd uonouoyz sun Ine : juowossueus 9] Inod saxreuayieq » 
UIQ} 9j Jed sosdsuy ‘(soureumu sadinossai sap saystjeloads sap ja sorreuuorss8 

Sop “SO[QISIA SOILIOUTW Sop Saiquou SoÂo[dus sap juauwueJou) 0007 wnisoduAs 

ne 9JSISSE JUO epeur) ne ynoyed nod un, p XNPI9P9J SAIEUUOTOUOZ (YG UOIAUA 


‘ANNO np ostostaold [losuog 9] goe{dural & ‘saiquiau xIS ap ssodwo9 

JeuoneU J1n99X9 9ITUIOD UN JURNIOUT ‘JEUOTJEU UONeISTUIWIpR .p [I2SU09 UN ‘(00 2140190 
Ud UOTVSTULSIO | Op [onuur WUNIsOdUIAS OUIVIXNEp np sINOd ne sanuda) sUOTIOeTA ,P 

91INS E[ Y ‘6661 214090 Ua paid Ins stu 919 8 Inb ‘spXoydura .p sut10J adno1$ un 159 
a[819p97 onbiyqnd uonouoj e] Sup (AND) SOIMISIA SPIIOUIUT Sap [eUOT]eU [IasUOD 2 


Se]dISIA S9JLIOUILU Sep |BUOIJEU |IBSUOD 


L00¢-000¢ 


‘SANLIIUT JUEJIOdUT 91199 Ins 

JOSTU R SPITAUT 919 JUO Mb SoUISIUBSIO jo sorgistUTW XNE sdgnbrunwIWOD 939 JUO 2AISNOUI 
enbrjqnd wonouoy oun ns [leaves op sdnory np suonestyees sory ‘100 teu us UT orpuard 
yop saorid sjofoid sop uorenyeag J ‘LOS ne Je (GOV) [euoneusoiur yuoweddoyaaap ap 
QUUSIPEULI souasyV | L ‘epeueD olsnpuy & ‘epeuRD UONRIsIUUT] 19 JoUUaKOID E FOOT 
sIvul 8 JarAuel ap “HJISIOAIP EI 9P ONSOUseIP op [NO] IPSS9, I & STW & LS np 1ojdura 

ud gyInb9 | op UOISIAIG EI ‘syowVoLJo | Jonyeas ud nod jo xneaen sas op s[quiasud || 

SUEP S[I]NO S99 JoIS9IUI Pp UOŸEJ 2MOIIIOU kB] WeJas o][onb JoutuLIo\ap op 298184) 


‘JUSUTOSULYS Op SJU988 So] INs QYOT IEU 9p 

Jalfoye .[ ap UOISNIJIp EI op AnJed e Sp10qe[9 Sopins sop jo sjanueUl sop ‘SOPPIA sap 
jueuardu0s uorjeuuo}z op suTUeISOId un ‘Q00ZOOOOZ 28Pssuyua1ddn, p sajnpou say e 

‘UONESIULSIO oun e 91n901d aT[a nb Inayea ey onb 

IUIQUI Op ‘S}JISIOAIP BT 91)101998 Inod s1pusid er soInsour say onbiput ja uonesrue310 
QUN SUep SJISIOAIP Op NVIATU [9NJ92,[ 21NSOU Inb ‘dzISIOAIp BP] OP ONSOUSeIP op [MOI « 


‘(oarsnpour onbrjqnd uorouoz oun ,p sovjd Ud STU LI JOSTIOAR] 8 SQUTULIDNIEp 
SOIIBUUOTJOUOF Sop o110}JOd91 UN) JUSW9SUEUS op SJU988 Sa] INS SOQUUOP op aseq PI 


: JUOS SONBgJ S[INO sSToOI) sa] 


‘S94orduis Sa] SNO} ap SUSIOAIP 8] 39 uonnqinuos eT aindde ja oISQQUI ‘osriopeA INb 

91nJ[n9 s]JaAnou oun,p onbrjqnd uonouoy 8] suep UOHEINEJSUI  JOSHIOABF InOd SJrno sto} 
Jon89] op 19 ‘Iodus ua giinb9g ,p 19 syIsIOAIp op suonsonb so] Ins anS$0ofeIp un Jour] op 
sturod ve yoddei a] ‘10S91L np [lasuod np o1tej919es ne j10dde1 uos ajuasoid 19 0007 1008 
Ud JePULU UOS oUIUII9) e 9AISNJout onbrjqnd uorjouoyz aun Ins [reAeT op 9dno19 VT 


aAisnjoul enbijqnd uorjouoz eun JNs jIPAB1} Bp 2dno1n) 


‘1opdu us aymbo,[ op indde | 8 sosessoul ap uoro8pol EI 

‘sadvoipuvy sakojdua sa] anod xnv129ds sjuawmaspuaun Sa JUDUA129U09 2nb11104 RS JUOP 
‘soLordus xne xneloods sjuawo8euaue Sop 121nSSE,p UONeSI[GO UOS ap SIA-B-SIA PPEUR) 
np onbrqnd uorouoJ 8] ap UOISIA eJ Op UoWBX,] :[00T IP UY PI SISA J99IOUU,S JIBA9P 
nb 10;dwa,p asauvu ua ajinba,] Ans 107 I ap o1mjuouopied uowuexs,[ 9p SIO] suonsonb 
sop ins soa8eqied suorurdo p uonesogerya ,| ‘U2M28uDy nv 29bjd 2411D4 Ip UON9E,P 

ueJd 9] : sJURAINS s}USWI9TS a1jenb soy ANs JU9998,[ BIJOU UOTIOR ,P uerd 99 ‘onbrqnd 
UOHOUOJ kT suep 1o[du us gyINb9,[ ap ajurofu09 VIAN UO 9SIU ET Jo o[P9rpuAs-opeuored 
UOTBIOQEI[OS PJ 1982.INO9U9 & ASIA Z00T-100€ 291919X9,] INOd GAWD NP uoror .p uerd 97 


v8 


cg jojdwe ue eynbe,] ins jenuue woddey #  * 


“SOUISTUBSIO 19 SOIQISTUTUT So] Jed souWeISOId sod op UONeSI[NN | 

Ins 39 1oqdus ue 9yinbs ,p xnetoads sounuei801d so] Ins UOTULIOJUT,| op snbrunwumos e 
did B®] °IrPnber ap smos ne ajersods uorunes oun nus] & JAN 2] ‘onn0 ua ‘onbriqnd 
UOTJoUOJ eT Sup 1ojdus ue 9jimb9,] op JANA UO 9STu ap SO189)21JS SOP 910qP[9 B 19 
UONULIOJUT | op aduLYOS B FAW AI ‘1007-0007 UP ‘SesTeUIPIO SUOTUNDI Sos OP SIOT 


"SOTBIOOS SOOU9I9S U9 
s(s)oKordus sap uorerossvy.] op Jo epeue) np onbrjqnd uorouoy ev] op pouuorssayoid 
1MISUT,[ op ‘epeueyd np onbryqnd uonouo, e] 9p soueTT[V .] 2P ‘OHAQ 2P “epeueD 
MUS op ‘epeuesD JUDUIOUUOMAUY ,P ‘OOSdL OP HO EI OP ‘LOS np sjuejuosgidos 

sop wednossal [I ‘[Q0Z-0007 UA ‘onbrqnd uoNdsuUOj ej op s[quiasud J JURYONO} 1o;dwS 
ua 9ymbs,p suonsonb sep Joye. e jeuored-[es1pu4s a1rw09 [Nas 2] Iso AAI 27 


‘anbiyjgnd uo1jouof 

D] SUDP ]1DADA] AP SUO1JD]AL SI] ANS 107 PI OP NIDA Ud SINdJeIDOB9U SJU988 SUIUWIO9 
sogiipaiooe so4oçdus .p suoresiues10 sap jo noAojdwia nb jue} usa JUDWIOUIOANOS 9] 9Hu9 
SOIOI[NSPI SUONLI[NSUOD Op NU] E] JULINSSY Ud SJH99JJ9 Sos op o9-xnorw np jo anbijqnd 
UOTJOUOJ PJ op syOVdTJO | op UoNOWOId ey WJ Inb JrIeINSUOS OUKZIO UN }Sd [IaSUOD YT] 
‘1o[dus ua aymbs,p suorsonb sap jofns ne Ja1oqe][Oo 19 Ja}[NsuOd os jusaanod uonerso8ou 
ap SJu982 So] 9 Ino40[dus | NO syeUONeU aunqri] aun JS9 ‘2)XIUU [EUOTJEU [I9SU0) np 
[BAT op ednoss un ‘(HHN)) 1odue,p ane ue dinb9 | Ins 9}XIU AO IT 


9}XIUU |BUOIJEU |I8SU09 Np 
lojdue p aianeuu Ud aynbo.| NS 9}XILU |I9SU09 


‘soadevoipuevy souuosiod 

SOI 10 SISO[OUU99 PJ INS SOUSISJUOT) EI L 19 ‘[IVAe NP J9 uore)depeol eI Op 

UsIpeULd [I9SUOT) J] Jed 99S1UP810 USISOP Nv 99818 UOISNIOUT [ Ins SJEUOTJEUIOJUI 
QOUdIZJUOD EI B SOHBU9JIEA Sas AP SIOIAIAS SOP Jd SODTAIOS S9S Op UONOWOI EI Oe] 
Inod epeury sysnpuy 9948 JeLIeUaIed un 9919 Issne & 4q4-V¥Y 9 T ‘UOTNEULIOUI, | op 
UOTJS98 I] 9P JNLI[NSUOD AIO) Np AINCIPOUAUI | Jed ‘uONeUIIOJUT | op 2180[ou99) 
BI 9P 9IATJ99[[09 BJ 9P J9 SOUTLUINY SIdIMOSSAI SAP S9ITATIDOT[OO BI Op SoiTeudIed sap 
99AB SUOTJBJUISHId Sop 91S9U910 Issne I] ‘GHD PI 9P SAMI SIOI[91Y SOI 19 sdadeorpuey 
souuosiod sop uoneisaqui | nod speuoneu ourewes ev] ‘sosdeorpuey souuosied sap 
Q[VUOTJVUIIIUT 99UINOL BT ONb SJ9J SJUDUTAUDAD ,P SIO] ‘SOOIAIOS OP SINISSTUINOJ SOp 9948 
‘Sjauuonowuoid sonbsory op uonestue810 J suep onbisayens 9101 un gnol & 4qH-Vu 97 


UOHESI|IQISUSS 


!00¢-000¢ 


‘sno} Inod sajfassaatun HITIQISS2998,] 19 2180[OUU99] EJ INS [PART] op 

odno19 2 Jed 981poi uonse.p ueyd 9] suep sopnbipur saytanoe sap uonestees BI JOSTIOAR] 
inod LS np sinojoes sane Pp 9948 1910Q8][09 ap anuTUOD II 39 ‘sNoJ ANOd sapjasuaaiun 
11]11SSIIV] ap 12 2180]0Uÿ22 D] aq \10dde1 ne Jouuop 8 esuodoi ey Inod apie [ 

OP 39 SII9SUO9 sap sSuodsip oNNO Ud e 4q4-V¥Y OT ‘Soseiseys sounof oumumesSo0Ig 97 19 
SJUBPUQUOTEU Sjuerpns sounol Inod 1ojdus p awweIS01q 9] ‘s2miuSqns no/12 sfypUusayD 
SIDUIOÏ Ua Sjuown20p ap uoyonpoid Dj Anod sa11DUU0nS98 sap uoUajUI,] D apIny 

9] ‘SO[QISS9998 SOOTAI9S J9 SU9IQ BP 9SSNOIL ev] ‘sogidepe sonbrnewroqur sar8o[ouy99} 

Ud SUSTOTUYIE) Op UONEULIOF op SUUWLISOI4 9] Suouuornuou ‘s}ofoid sonne anuq 
‘Saodeorpuey souuosied sop 9jsod us usHuIeut op 39 JUSWIAINISOI ap saWe[qoid suIeJI09 B 
Jonbeye ,s op ing Inod jure uonuoaraqui p spuo, np sjafoid ap uore1oqe]s, | JURUIADU0D 
SOATJ99ITP SOP 19 S[I9SUO9 Sap SOIQ}STUTW xne on81poid juouIITe39 & AdH-V¥ 97 


senbibayeds sjIesu09 


‘soodeorpuevy souuosiod sap sourayqgoid xne onbiyqnd uorouoy 

BI ISLJULALRP JOSITIQISUSS B JUESIA S9INU901q Sap Ja SOYOUJe sop ouIUIOD syauUOT}OWOId 
SJUSUNI0OP soijne .p 190 Sadpaipuvy sakojdwua sa] Anod juDjp12n29D ]1DADA] ap 

no1jiu UN 41]9DJ4 SINMQUI spins OI atjqnd & Ad4-VA 2] ‘ono UA ‘svaijigowunl suaig XND 
S299D,] ANS 10524 LL np jlasuoyd np anbu1104 8] ap ya onbrqnd uonouoy ve] ap aJ2u99.I & 
UOTJEULIO] BP] ap SJro9/qo sap ‘uoNNINsSqns op sy1oddns sap Ins s}usuINDOp sop uoronpord 
EI Op ‘IIUABIJ9[9] Np ‘aTqeLIvA [IeAvI] Op OUTROS EI] Op ‘[onJed sdus] 8 [IBABI] Np ‘SO[QIXOI] 
Solleroy sop ‘sadvoipuny sakojdwa sa] anod xnpizads sjuamasnuawuD Sa] JUDUAIIUOI 
anb111704 RI ap ‘sonne oud ‘W18e,s I] ‘Uoneorpdde ua os Ina] 9SevINODUD J9 JOSIIL, 

np [I2SU0) np suoneorqnd jo sanbr1jod SaSISAIP So] INS SJI9SUO9 Sap Issne s[NUIIOJ 
HdA-VYA YT ‘s[etsisturur sonbiS$oouy99] seuss SISAIP 19 449 EI 9p Sopdeorpuey 
souuosiad sa] Inod sagidepe sddinossal ap dUID 9[ SUIWO9 S99IAI9S Op SIN9SSIUINO}F 

Jo somreuayied Ç/ op snd op nessa un 9948 SUOTIR[OI Sap JUsTIONUS AdA{-VA °T 


‘SUSI9IUU99] Sap 19 SUOTFROTUNWIWODYI9} Sop SoystTeTogds sap 

‘oçdus ua ayinba | ap sinoyeuuOps00d sap ‘sanZa{][oo sing] Jo Sodeorpuey so4oçdure sop 
‘SoIIBuUOrJS98 Sap ‘s}UST[O sos ruIed aj3dw0d I] “Jofns 97 INs SJT9SUO9 Jo SUOTEUIIOFUT XNE 
QST[PINUD S9998 UN p JO1OIyQUaQ op SorTeUUOTOUOJ xne Jouod |] ‘Sodeorpuey saXojduss 

Sop [BALI] Op XnoI| sop JUSUIASeUSUIL .p soWg[qold sa] aIpNosel mod odde j1ej uo .| 

NO 99IAI9S UN Sd ‘DOUISIXO,p SPUUL OUTZISION vs B JUPUQQUIEU }So UA Mb ‘Jd4-VA 97 


L8 iojdwa ua ayinba,| uns januue yoddey % 


‘Add np sterq 9] Jed goueuy 38e [119 “LOS np toydure ue gynbe || 

ap UOISIAIG EI Jed 2193 Jo gureued 189 Aq4-VUY IJ [eae op xnol] sop JUOWOSEUSUE ,P 
SOOIAIOS Sap IUINO;J Inod pord sins stu ‘onbrun yayorns BY gUUOPIOOD sUIQ\SAS un 759 
(Add-V) eWesepey onbiyqnd uorouoy ey op sjuouoseuguie ,p nevasay OI ‘6661 Ue 1qQRIq 


‘SO[QTUOdSIP S99TAI9S SOP UOTJVUIPIOOD ISTRANLUL BI Op 19 Sa[qiuodsrp 

sopre sop jofns ne uoNest{iqisuas op onbuew np 3e19 JUSANOS JUOJ SJJ ‘TEA op XNAIT 
sop juouoSeuoure, | red sosod sijap sop piesa | 8 suorednossosid sino] sduraj8uo] stndop 
JUOUUTIdX9 SOOTAIOS OP SINISSTUINOF SI] 19 SOITRUUON]SES So] ‘sopdeorpuey souuosiod so] 


9[219p9} anbijqnd uoljouoJ e] ap 
sedeoipuey saAojdwe se] inod s}uswebeugwe,.p neesey 


‘anbijqnd uonouo} 8] suep SAaSI{IN JUSUWIST[ONJ98 9JISIOAIP 

BI JULUIOOUOD S99IAI9S Sa] 19 SJInpoid say JouTWUIeXS Inod 9919 919 B INb (S}ISIOAIP 19 
1opdus ua gyinb9g) s3essnquordde | INS [OLI9ISTUTULIOJUT AIO UN Ud }eSTSUOD 9Hne TJ 
‘squojyooiny xne juenbrydde-s (2471dDy2 juasaid a] supp u107 snjid sjisdap) Ssowuwrersoid 
IP dIped a] suep SopueWap sap juajuasoid mb syepipurs soy I1Ud}01 8 319$ [anboy| 
‘Sau0]U90nY So] Inod 21IPJUO[OA UOTJEIE[09P Op IITE[NUIIOJ UN & UTCUT 9IQIUI9P PJ] IOUI 
ap 24n990 359,$ xno.p un T 1007-0007 Ud SOUIOJ 919 JUO xne199ds sadnois xnaq 


xneioads jieAes} ap Sadnoir) 


"B9°03"JOS-SGY MMM 9SS9IPE.I R “LOS NP OM OS 

of Ins sayoyye juos ‘(1oydura ua gyinb9 | 8 sary s}ofns sop ins 1nof e sastul soagiq) 107;dwWa 
ua ajinba,] ap SajjaAnony sat onb swgu ap ‘suorunai Sap snpUdI sayduos so] 39 Inof np 
SOIPIO So'T ‘o[PUOneU s[e}Ided LI Op UOIS9I E] SUBP 9ANON as [I .Nbsso] WiNnJO. np suotuNdl 
XNE IOJSISSV B OITAUI JS9 SUOIS9I SO] Suep Io[dus us ajimbs,] ap sfqesuodsas JauUOSIod JT 


‘sodvorpuey saAoj[dura 

SO] Inod JUSWIISLUSUL ,p SOINSOW Sd] 19 SO[QISIA SAJLIOUIU Sd] ‘2180[OUU99} 

I 19 SOUTWOJ Soy ‘osesstUsIdde | ‘a}ISIOAIp BP] 39 1o[durs us gyInb9 | ‘Souoyyoojne 
suonsonb sof suouuoruau ‘1007-0007 Ue saINosIp sjofns sa] tuIeg ‘tojdwia us 9yinbg p 
Sjnoofqo sop juouoouvae | 8 JONQINUOD ap Ja sayUdUNIEd suonsanb sap JaynosIp ap 
SoUuIeUINY S991N0SS91 Sop JouUOSJad ne 39 1ojdus usd 93imbo,[ 2p SImajeuuopioos xne 
Issne Jouod oq ‘1opdus us gyinbg | op aurewop 9] suep saisrperoods sop aerouss 
AHATJ99[[09 BI 19 XNBIJU99 SOUISTULSIO Sap sjULJUISaIdaI So] ‘SOIQUIDU SIT SOAR XNPIS9I 
Op UONLULIOJ EI 19 SJUOWOUSIOSUdI Op 28U8U99,] ‘asessnuoidde | 2SLIOARZ OUNQIN) 9199 
“anbrqnd uorjouoy ve] ap sawisiue810 19 SOIQISTUTUT Sa] 19 LS 9] eNO sJeLeuoyIed op 
UOT}e9IO ET INS saxe SUN aun JS9 1o[dus us ayinb¢g | Ins [AaLI9ISTUTUIIOJUI WINIO 9T 


lojduue ue 9yinba,| uns [8L19]SIUILUISQUI WN04 


L00¢-000¢ 


‘AT[UUOTESIUBSIO 21NJN9 E] 19 oJsod Ud UOUTeU AJ “SSIQLLIO ap juowaddoyangp al 
‘WUOW9INISEI BT SWUWOS SAJEJUOZHIOU suoTsonb sap Ans 1U9998,] JOU JINIEXA 9ITWIOD PT 
“onbrrqnd uonouoj e] sup SOIQISIA Sp}IOUTU Sa] Ins [eUOTeU [IasUOD 9] 19 xneUOTSaI 
XNEISP9J S[IOSUOD SA] SUIUTOS SJUBUSAIOJUI NO SHJIUIOO sone .p sgidne 1ojdus ua 9ymbs |] 
OP JOISSOp 9] SUP OIBIPOULIQQUI P ISSNE 19S |] “SOUISTUBSIO Jd SaIQ}STUTU sop UI9S ne 
Sorte[duoxe sonbneïd ap a1An& usd ossi eT 19 onbi$ggens yuoutoddoyaagp a] as1104eJ I] 
‘SQuSIS9p Sodno1$ sep uNoeYD op ssiquau sop ajdwo9 [I 39 snjd no Imajoozrp op neoaru 
ne 93sod un juedns90 souuosiod op suls0j juoworedrourid 359 Jno9xo 9IWOD 97 


lojdus ue aynbe,| ap Jn98x8 ay1WOD 


‘AUIBWIOP 99 SUP AUSIUBSIO NO 219JSIUIU Ind] ap XNEUOIS9I no 

xnvigugs SJ1199{q0 sop ojUIN}e | 8 JURNGINUOD Usd Jo 1odue ue 9ymbo | asaprueu 

J9 SJjOuuosIod sIQIURW Op JUEUSNOS US JISNJOUI Jo Jejuas91doi [AB op norjrwu 

UN JOST[R9I & UOTJEUIUI9J9P Ind] op 2ANn9Id juoJz 1ojdus us 9yinbg | ap suordwueuo sa 


*SJ9IOU09 SJ2J[NS9I 

Sop }impoid juo mb roydura us ayimbo,p araneur us suoneaouur J9 sorreduroxo 

sonbneld soy Ins UOTVUIIOJUL,| op JasueYydeE Inod ja ‘sasodoid no sjonjoe rodurs ua 
aumbs .p souuwreiS01d 19 SOATILIIIUT SIT JUBUIIOUOD LIS Ne SdIIEJUSWIWOD Sop JO[NULIOJ 
mod yoddez juasgid 9j Jed agsta oporead ev] ap sinod ne JUSWIAIVI[NZ9I TUNdI 159,5 
odnois 9] ‘tojdura ua 9yinbg | op suotdwuieyd sap WniO 2] NUSA9P JUSUTIT[ITOTJO S89 

[I.nb stndoq ‘asnor1oyyo sigtuew op efap jusrenuoous as mb ja 1ojdwia us 9yInb9,| ap 
SUOICUILYO So] 9118] OS JUSTe[NOA Inb xneIou98 SIn9J9911p op }9 s}UTO[pe SarjsTUIWI-SNn0S op 
ednois un e jodde juesrez us 9919 939 & 1o;duId us 9}INbg | op suordweus sop wnio 97 


loj|dwea ua ayinbe | ap suoidweyo sep wno4 


xXne199dS [eae op sodnoIn « 

1o[dure ud 9ymb9,] INS [OLI9}STUIWIOJUI WINIOT + 

1o]dwia ua 9}inb9,[ op J1n99X9 AO se 

1oçdus us gyinb9 | ap suordureys sop WnIOH + 

: SJUBAINS Sd] JUOS oIPLd 99 op SJUOW99 xnedrould sa] ‘6661 2P UY PI 

B OURS L SPALL JUOS s}epULUT Sa] JOP ‘Iojdus us syINb9 J INS LOS np sfneiNsuos 
SPITUIOD So] Jed 99108 [VAR] JJ INS 9SIU oIPRd 99) ‘o[eJapay onbrjqnd uoNsuo} EI sup 
10]dura us anba p S9JIANOE sop SOURT[IOAINs EJ 19 AIAN Ud astu BT ‘UOTesT[eNdsdu09 
RB] JURINOJUS ONZoyeIp a] Inod [rears op sipeD UN 1qQeI9 BP LOS PF “1007-0007 UA 


a[e19p9, anbijqnd uoljouo} e| 
18 19S 9] aujue anboyeip 9] nod j1eAes} ap aupeD 


08 


61 loj|dwa ue ayinba,| uns januue Woddey 


‘g[elapeay onbrjqnd uonouoy ev] suep rojdwio us 93mb9,] Jossoiso1d 

aIIe} ap sarqudeosns Os Jd UOHEIOQEI[09 US JUS [IeAR) np no s}JOjjo soidoid sos 

ap Ju9[n099p sarponbser ‘1007-0007 US 12118)9199S np suOTIeSI[eaI Sop soun-sonbjonb 
saide-19 ZaIDANON SnOA ‘Soodesipuey souuosiod sap s}919]UT So] juejuosoidor 
SUOTJESTURSIO Sap onb ISUIE SOUOJYIOINL SOUISTULSIO S91}N,P JO SUONEU SAJQIWOI Sop 
sgTquIassY | ouTUOD ‘onbrjqnd uonouoyz 8] IP INDII9}X9 | IP SASSOI9IUI SOp 9J[NSUO9 a9 
‘nary & A IL,S ‘Jo onbrjqnd uorjouoy 8] SUP SOIQISIA SO}LIOUTW Sop [EUOTJEU [IOSUO_ 9] 
juouue]jou ‘so4ojduis ,p SUOTIBSTURBIO SOP 9948 UOIJUI0OqE[[09 UD ISSNE OJ[IBABI] UOISTAIG 
BT ‘SoJUQUEUIOd JUOS SIMNAJPI90SQU SJU988 Sd] 99AP UOIJPIOQEI[O9 EI] 19 SUOIJEJ[NSUO9 

Sa] ‘20jdwa,p 21910 ua ajinba,] ANS 107 PI 981X9,[ SUWOT ‘auuosIod EI Bp SJIO0IP sop 
QUU9TPEULO UOISSTUIWIOZ) PJ 19 epeURD onbnsnei¢ ‘TIPALIL np awueI801d — peur] 
SOUIPUUNU S991N0SS91 sop Juowoddo[s4A9G ‘epeued PION Np 19 SOUUDIPUT SOIETFY SO] 
‘QALId [IoSU09 np nesing 9] ‘UONS98 op USIpeUr9 aHU9) a ‘epeuRD np onbrqnd uornouo} 
PI OP UOISSTUIUIOZ) LT JUQUIUIBJOU ‘SJUPBUDAIOJUI P [IBJU9A9 UN JNO} 99Ab JPLIEU9JIEd 

1019 Ud 9f[IPABI] I0[dus Ua gyINb9 | Ip UOISIAIG EI ‘IPPUEUI UOS Op 291919X9,] SUEC 


‘sareduoxs sonbreid ap s8ueu99,] 39 UOISNJIP eT 

onb Isure uorje}pnsuo09 ve] Inod sunqi4 oun ju917J0 sjanbsoy ‘S[SH9ISIUIUI SIN9JEUUOPI009 
SOI 19 SUOTdWIeYD say juenjour ‘To;dwa Ua gINba J op surewIop Z| Suep SaysTTeIOads 

Op XNE9S9I SOP JUSWIIT[VS9 9193 UOISIAIC PT ‘IOS9IL NP [I9SU09) np auaptseid ey op 
a[RI9p9y onbrjqnd uonouoj vy suep 1ojdus ua gyinbg | Ins juowiapieq ne jenuue y1oddey 
9[ JUOP SOWISTURSDUT SIOAIP B 99818 ‘ToTduIa us ajimbs,p sJnoa[qo sap UONesT[eal e] suep 
Stduos5e saisoid sap ajdui0d pual ja a] IOAIns ‘asATeUe ‘AULITJUOD ‘9[9N991 UOISTAIG 
RT ‘ono UY ‘psles9 199 8 JUDWIDUIOANOS Np SOA sa] 19 1o[|dwa usa syinbg .p sraneu 

Ud S9ANEISIS9] SUOTIISOdSIp Say INS s[lasuod sap Ja sanbntjod sap ‘anbisaiens uornejuar1o 
OUN SOWISTULSIO 19 SOIQISTUTW XN JIUINOJ 9J[9 ‘IoALUE À Inog ‘onbiyqnd uonouoyj vy suep 
1o[duia us gyInb9 J 2p SIAN Ud 9SIU BT JOSLIOAR] Op yepueU Mod e aJ[e 19 JeLIeIaIN0S np 
SOUIVUINY S99INOSS9I Sop UOTDIIIG LI ap onsed jre7 1oçdus us gyinb9g | ap UOTSTAIG eT 


UOI}ONPOAU| 


SIdIVNA1HVd SON 93AV AdINOA SNOSIV-4 
ÿ 34LidvH9 


L00c-000c 


‘a[elopey onbrjqnd uorouoz ve] suep « juoursS8ueyo ne s9eJd o1Ie] » op NUDA JS9 JUOWOUI 
9T ‘SOSNSIQUIOU JUOS SAJI[IqISSOd so] ‘saTqeIIAQUI JUOS SIJap Soy IS SUQU ‘UOISNIOUOO UG 


‘SOOU98IX9 SoINe .p 
B IpuOdal &B 19 SODINOSSAI SAP ITU9}1GO B SOUISTUBSIO 19 SOIISTUTU So] JIOPIE 
Inod 10jdwa ua aiunby — JuowoSueyo ne sovyd aire u21/n0$ ap spuoy 9] “uatnos ap 
QUISTUPIQU UN TUINOJ & JUSWIDUIIANOS JJ ‘UOTOR .p uRTd np uonepueumuosai un er 
asuodo] ua ‘snjd aq ‘siei[nsai suog ap 1inpoid sno} juo Inb sorpqe]s sapoyjaW ap 39 
solrejduioxe sonbreid ap ‘s[nno,p asodsip onbrjqnd uonouoyz eT yuamasunys nv 
aon} d 21104 ap uoroe .p ueJd np Yeap oJ I2A9[91 Inod uoTNQLyUOD & STW JUSUWI9E89 
JUOS S99IAI9S J9 SOWWILIZOId S9T ‘OIAND Ud VSTW PJ JUOIIT[IORJ UD Inb sgAojduia p 
sodnoiz sap je rojdura ua syinbg | ap suotdureyo sap ‘rojdus us 9ymmbg us ssniodxe 
aun juRAR SouTeUINY S291N0S$S91 Ud saysT[eIdads op Jn997J9 un a}duI09 9[e19p9)J 
onbryqnd uonouoyz et] : uarnos ap SaUISTUBIIUT Sd.1jNe J9 S[HNO ‘SaJSI[UDAdS  » 


Wee lo|dwe ue ajinba,| ins januue yoddey : 


‘JuamasudYys ND aon] d asIDY 

ap uonoe ,p ueJd np sgoons 9] Jomnsse Inod ssessoogu afouuormnsur 9J10ede9 e] 
ap asodsip onbrjqnd uorouoy ev] ‘surly ‘yuawmasuvys nn 290jd 21194 ap sjnoalqo 
SOP UOTJESI[RAI EI & SaITRSSIDgU SOUUSIUPIQU SOT 1[q8)9 19 DDUTIOdxO J op sInbow 
efap JUO SOUISTURBIO 19 SAIQISTUIUT So] ‘10/dWa,p 2491DW Ua 211Nb9,] ANS 10T ke] 9P 
saou981xo xne oipuodas Inod 1[duI099e [Raed] ne 99819 : sfJaUUOTNINsul 9J1ede) 
‘o[riopoz onbrrqnd uonouoy ev] & s1pulof as 8 sssaraqui 

y1e19 9USISap odno18 99 onb Ja7e1Su09 ap siwuod 39 sjepipues 000 9 snbjonb sime e 
19-9199 ‘SOIQISIA SHHIOUTU soy Ins sexe J18J9 Mb ‘q4D EI 9P 1007-0007 10TdWe,] 
IP SIO] EI] 9P SIO] aH10odua1 S299n$ 9] DUSTOUID} US DUTUOD ‘oeiopoz onbrqnd 
UONVIISIUIUIPR | SUP [IBABIJ NP JUSUSIOU9 Inb sjuajodWI09 SOIQISIA SHLIOUIUI Sop 
SoIQUIOU op jue]oduI 91quiou un epeur) ne 9JdW09 UGC : SJU9IE) VP VAAISIY 
‘HRALT) Op NSIT 

ud 91}9-xXNaIW 9[ aonb suUIQUI Op UOTLIOP VT 19 JUDWIAINIDAI J] ‘JUSWIQUUOT99710d 

J] 19 98essnquoidde | Ins Soxeuuorouoyz syney Sap dsITWIOD Np [TeAed} 9] suep 
S9]S9JIUPUI JUOS 9JISIOAIP Bp suoTsanb say ‘orduioxs Jeg ‘S9[9 SofpouuonesIur810 
SOATJETJIUL Sop 91ied 9SS2J 9JISIOAIP 8] onb 99 & JUEIJIOA US diysiopese] I] I91nSS2 .p 
juoNUNUOS 44) EI 19 VAL [I9SU09 np nesing JI ‘J118)9199S ST : dIYSI9pU9/T 


[00€ SUOIL NP SINOSIC 

‘O[OQIS ,JXX Nv sudIpeURD SO] JIAI9SS Inod 

SOITVSSIDOU SJUITe} Sa] Joddoyoagp op 19 JOIN ,p 91nSoUI Ud ISUIE BIOS 9I[A ‘SUUSIPEULO 

AUSJOAIP EI Op oseul | 8 onbrqnd uorjouoyz sun,p snq11n}e say JUOISS sya} ‘ousTUIeUAP 

19 UOTJPAOUUT ‘I9jdepe.S op 19 19n[0A9,p anurjuos epeue) np anbrrqnd uonouo] e] 

onb inod soilessad9U SaUHIOJSI SOp 1n0q ne JOIE & SUIUHI9J9P JS9 JUSUDUIOANOS J] 
‘UON9 ,p uejd np ajiSSnai ve] 9S110A8J Inb a3xojuo9 
UN SULP JUST[IVARI} 19 OT[Ie} op Indde un,p juslotjou9q SOUISTURSIO JO S219)SIUIUI SOI 
‘ISUTY ‘JNeJU9SSIdOI Ja JISNJOUI [eJape] JN997J9 un 99eId us oIOW R SUTWIDIEp 
JUSWIDULIOJ 9JS91 PPEULT NP JUSWIIUIOANOS oF : JUIWIIUIIANOS Np JUSW9SEIUH 


SOU|IQISSOd 


‘Sauu9rpnonb sayratjow sine] suep Sosiodioout juaros saya nb 

99 B JOT[I9A INOd S99IIBAOU J9 SOJJSANOU dITe] ap sUOdSe] Sop J91dope SIO[E JUSAIOP 
SOUISTUBSIO 19 SOIQISTUTW So onbsind Tap un jno} ajUasaidar Inb eIIOA ‘Saporiosturu 
SOANPNIUT Jo 10jdus us 9ymbs,p suerd ‘soureumny saoinosseal sp sonore soumurei301d 
Jo sonbnijod sino] suep sjuouioto sos JUDIZQIUT SOUISTULSIO 19 SOIQ\STUTUI So] Is onb 
J9$T910U09 9s jned ou UOT}OR .p ued 97 : a1187 ap suUOdSE] soppeAnOU ap 191N8JSUT 


L00¢-000¢ 


‘(O0T ‘d [‘g) uonsas 
RB] Op JUoWoUUOTDajI0d op souwerSoid xne uoNedionsed ‘(001 ‘d £‘9) uoNsap el 
ep ednois np ules ne soomus ‘(O01 ‘d ZL) uorsanp ev] ap dAgtos ap sodno8 sop uIasS 
ne segnue ‘(QOT ‘d £'S) uornoonp eT 9p sagiai op sodnoi3 — sorewuriaqur suoNRUTUIOU 
(OOT ‘d £‘8) auraxe JUOUTOINIOI : s]JUBAINS Say juos soradoi-synoofqo sap anideyo ne 
SOSI[U9I S91801d Sa “TOOT SIEU 19 000€ [HAE ou ‘uoroe,p uerd np synoofqo sap 
UOHBSITE9I ey 8 201do1d [eaves op neIJIU UN 19919 ap Jd SgTO SJUBUSAIOIUI SOI red 
ailessaogu astjiodxe | Joddojsagp op uye 1rjduiosoe ve [earn a] 19 ‘saxty synoofqo 
So] 21pur9y}e .p juomjourod Inez mb saseq soy rajof juossind sowustueS1o Jo sorg)STUTU 
sa] onb Inod sarytqei9 919 quo mb sogxes soouroyos sop asneod e JUDWOJET[NONNIed no} 
‘ap one un aquospidor suamasupys nv aovjid 241104 op uonor ,p ueyd 97 ‘jamediod 
Jap un so ajueosueuo onbrjqnd uorouoyz oun v Jojdepe,¢ : sages SJDUEIUIT + 


‘UOTJ98 ,P UeId np SIAN ud 9SIU vy suep synovoId 

23EJUBABP 91J9 & JO S[9NJ98 SOUIQISAS SIN] Op USUWIEXO | SIAIMSINOd & 9]SISUO9 Tap 

YJ ‘UOTOIIP EI] OP 211089)89 EI Op UTES ne UONPJU9S9IdOI LI 19 SUI9JX9 JUDUIOINIOII 

9] JUSWOIQIpNoTIed 1n01 auroou09 Inb 99 us sonbreid simar ap soun-sonbronb 

JOLJIPOUI JIOA9P JUOA SOUISTURBIO 19 S919JSIUIU So] ‘UOTIOR .p uejd np saiadoi-sy99fqo 

SO] DIpuloye Inog ‘Sud juostyyns ou 10/dwua,p asaijou ua ajinba,] ANS 107 PI ap 
SOOU981xX9 xne sipuodgs Inod Sasstpnn juauiaronjoe soyooidde so] : Jude snjd soy se 


J919Je1 E SI9Q 


‘SIdu099e ang juossind saiSo1d sjo9i ap onb inod 1onbeye 4,s 3ne7 [I 19 ‘juouiores9 
juosod as siotjnonsed SIJ9p sop ‘slojo no], ‘9JISSN9I LT JOSTIOARJ U9,p SoTqudoosns 
spuiqissod sinarsnyd a3s1x9 [I ‘ayesapeay onbiyqnd uonouo] ey 8 sjuowoSueuys spuojoid 
ap eporod oun juepuod oate juawmasupyos nv aovjd 211DJ op UON98,Pp UL] 9] IS SU 


S9}]IqISSOd 79 seq 


‘QISIOAIP EI Op 19 toydwia ua 9}Inb9g | op ‘soureumu S29NOSS9I Sop SUIEWIOP 9] 

SUEP JUSTETTIeARN CO] ‘d OE 19 UONSeIIp EI Op 21089729 8] op justeUudAOId COT “d 8] 
‘syuedrionied (97 so] tuueq ‘epeues ne ynojed nod un souuop 939 UO sinod QT “Woddes 
yuosaid oj red desta opoud e] ap sinod ny ‘HJISISAIP ud SoouaJoduw09 sap Ilgnboe 

inod osimboz uorjeuwro} ve] op Joiyjoid op sosreuuoNses ap 9A9[9 sntd juoua[quIopISU09 
SIQUIOU UN ¥ IsUTe jueyourod ‘Juedronsed red ¢ CZS B $ YOT € 2P SIINP91 919 JUO 

STB] SOT ‘NUa}Go JUOWA.URBUT] Nev 20819) ‘SOIQISIUIU XN9IQUOU ap Inod s9A99 don sg[PAp4 
JUS ‘s]NOD sop Juoura1AnO991 np odrourd ne sryofnsse ‘sinoo ap ste} soy ‘207dwa 

ua aiinby — yuowesueys ne gov]d alt uaijnos ap spuog np paid Ans astu PI URAY 


od. 


oy lojdwe ue aynbe,| ins januue Woddey fo - 


‘10)dwa,p asaijpul ua ajinba,] ANS 10T EI & SA9IOOSSe SO[[OUUOTJESIUCSIO 

JO SOT[ONPIAIpUI seitpIqesuodsos soy s1puorduos xnorw e sjuedronied soy Jopre 

mod s]qe[quiss 98essnuoidde .p sjnpow un,p TAINS 359 [J ‘1o[dwus us gymb9 ,p s1gneU us 
Saypiqesuodsai sap oj1eJ) 39 sINOD ne ajqe[eaid osessnusidde .p ssnewuioqur spnpou un 
pUSIGUIOD [I ‘SIISIOAIP op o1gMeUI Ud diysiopeo] np juowoddofsasp 9] INs spre3-jquear p 
SINOD UN JUIWIOD aJapIsUOD ‘[JAUUOIESIULSIO J9 [auuosIadIaquI ‘jouuosiod onA op 

jUIOd un ,Pp dIISIOAIP EI] Op de.) ‘UOT]SOS Op UdIPeULd OUD 9] Jed pord ns stu ‘sin0d 99) 


« UONYID Ja UOISIA : 9NS4941p VT » Juamauuonsafiad ap sano) 


‘diysiapes] ing] 39 9S119dx9 Ing] UOTIesTURZIO | R INIJJO JUdANd S9[9 NO saysod 

sap suep sogovid ju0s souuosied sad ‘souTeUINY S291NOSS9I UD SIa{[IasUOd onb jue} UY 
‘SOUTBUINY S99INOSS91 Sap [AHUISSA DUIeUOP 9[ SULP JUSISOP odnoIs 99 op uonejuasardor 
BI JUOW9IQUISPISUOS 9101908 ,p Jourod Inb 29 ‘eqoyuRy ne 19 UBMOYO}eYseg ud 
‘S2191STUIUI sap ied sayonequid 939 1U0 Yd Sajsod sap S91QII9 xne juepuodoi SOTQISIA 
SOILIOUIW Op Soiquou 7] ‘Jofoid 99 ap ayins eJ er ‘aydwiaxa Ieg ‘a[[JaUUOTeSTURSIO 

91n)[n9 PJ JOIONSWe ,P 19 SO[QISIA SAJLIOUIU Sap UOTeIUDSaId9I LT 21101998 ,P SIOJ 

PI & oNouHod 39 suoissnorodoli sap j18 Bqo UR np snqiumO 10fo1d a] onb 99 e 

puoye Ss UG ‘EJONULIN NP S9JIPUUOIS98 Sap Neasay 9] 19 epeur) np onbrqnd uonouo] 
PJ Op [euuoIssaJoid SU, “epeueD np onbiyqnd uornouo; eT op IoUeTITY ,] ‘SO[QISTA 
SOJLIOUTUI Sop [BUOTILU [IaSUOD 9] ‘epeueD np onbrjqnd uonsuo]j vy] op UOTSsTUIIOD EI 

: Soujue sinatsnid op uonedrorsed vy e jodde yey OANNIUT | ‘usrpeurs sUIOWIINeY 19 
BGOJIULIN NP [elapaj [losuo|d 9J Jed sapmnyH ‘SAIQISIA S9JLIOUIUI sop UONOWOId ap 39 9}sod 
Ud USUIVW IP ‘UOTUSAIOJUT P ‘JUSWII]NIOII OP Sd9TQIO SOINSOU Sap JURIOdUIOD Sue SION} 
OP I[IIIISIUTULIDIUT SIS9IVINS QUN 1S9 JU2WI8UDYI ND 290jd 24104 ap UOTE .p ued 

ne UOIS9I EI ap asuodgas 9799 *« EGOJIUEIN np snqruwO jofoid » sajedde juowalesy 
ajosapaf onbyqnd uoyouof nj) suvp 

S9]q1S1 SaJLOUTU sap uoyndiaysnd Dj ANS [1D4DAJ ap 24n041) nv PGONUDIN np asuoday 


“« Sarreqduoxse sonbneid » 
9P JU9AISS J9 S}InIJ 910d elap juo sajpe ‘a1ANa Ud 9SIu Ana] op Sade sorted xne 
21ODUS JU9IOS U9 S9ANETJIUI S99 Op SouTe}I90 onb UdIg “SOUUSTURSIO Pp 19 SOIQ}STUTU Op 

aiquiou ur87199 un Jed stidaqua sjaford sap Inod sag]qid 19 SPOULUT] SOATNILI}IUT p OUIIOJ 
BJ SNOS ‘3DU9}STX9 ,P SQUUL dIQIUIId BS Op SINOD ne snUa}qoO SJE][NS9I Sop 1e19 WeJ JUO 
lojdwa ua ayinby — juowoBueyo ne sovjd ole u2unos ap spuog np sojqesuodsal s97 


S9][0991 SABI 


L00¢-000¢ 


"S9ST[P9I SQISOId so] oIAINsINod ap suodey sap 91988ns 

10 ‘HATJU9S9IdoI BI 39 SJLIOU 9] JURUIODUOD SUOTILOTUNUIUIOD xne 99e] Saydodde 

Sa] INs Jo Juawasunys nb adv] d 2114 Vp UOHeNIS op syoddez ap suontsodoid say] aurwos 
S[INO SUILIII INS SoITeJUSUIWOD sap s[NUIOJ “sAtId In9799$ np JUeUsAOId sorTe|duoxe 
sonbrerd sap s8eyred e odnoln aT ‘agour] es Ins uonoe p uejd 9] Itua}UTeW ap suoÿe] 
Sop Ins epeueD np snbiyqnd uonouoy ev] op uorsstwUu0D EI ap yuaptseid 9] 39 JOS], 

Np [lasuo_ Np 9118)91998 AJ I9[[I9SU09 Inod guULIOJ 939 & SUI9JX9 JVI[NSUOD sdnoIDH 9 


9UJ9}X9 J1]2]/NSUOD adnoJ5 - JUaWabueYS Np uoIsINduI,| AUSqUIEN 


‘OHISIOAIP PJ 19 To;dura 
ud 9Jmbs,j suroou09 mb 995 us soWsTURSIO no soIa\sTUTUI aeNb sad ap suoTesITRaI 
XNP 9J[ONPIAIPUI UOTNQINUOS Ino] nod Snuuo9s9I 919 217n0 Ud JUO so4ojdus 9zn0 


‘JUaWMasUuDYyI ND adv] d a11D] IP UOT .p 
uerd ne oxrepduoxse ssuodoi es Inod snuuodal 919 Issne & SUIBIS Sap suuosrpeue) 
UOISSIUIWIOZ EI ‘SO[QISIA SO}IIOUTU Sop [EUOIJEU [I9SUOT) NP UOTJepUeWIWOSEI EI INS e 


‘saXo[dwia sap sulosoq xne juepuodoi ua 19 Sa[QIX9IJ [IBABI} Op SoiTeIOY sap 
jURSTIOINV U9 [aUUOSIad UOS JUDUTITeSE JUSTINOS UOISsTWIWIOD eT ‘Jueesaidas [reAey 
Op n9IJIU UN, P UsTUIeW J] JastIOAR] Inod ‘jauuosisod np uOoTeUIO] eT JUSTUUTR}OU 
‘uonoR .p ue[d Np S9[9 SJUSWI9T9 SOI 2948 SOUTeUINY S99IN0SS91 sop oIdeyo ne 
S9ILIOIId sas 9SIUOULIEU & AJ[9 19 ‘AIISIOAIP LT Op Je 1ojdus us 9jimb9,] op 2419 
UOT}OWOId 9UN JIL] & S[[OUUOTIPUOD SUOTIBAIQI] SOP I[VUOTJVU UOISSIWIUIOD PT e 


‘QISIOAIP EI 19 S[EIOUI UOTJLUTUILIOSIP PT] INS oIIeUTUIAS UN JUOUUEJOU ‘SOJIBUUOTJS98 
Sg] Inod uoresIunumuos ap S[Hno sap ja syinpoid sop sioqe{a Je sosdesrpuey 
souuosied sap sulosoq xne sipuodgs Inod aut] [eUId SpUOZ UN 2919 B [I ‘AUSISEpP 
adno1$ onbeys ap suordweys swiwod sjutolpe soJ]SIUTUI-snos Sop SUIUIOU E 2I9JSIUTIIN 
OT ‘SOUSIIS0X9, | Op UONBSITEOI EI & UTeIIO} a] juosedoid sinorodns so1peo sap 
diysiopes] 9] 19 juowo8esus J ‘a11s10AIp eJ 19 1ojduro ua 93mb9,] suroouoo mb 99 ue 
JIU9AR | Ins saxe oyooidde uos Inod nuuodal jso peur) 291)SNf EI IP 219SIUIU ST oo» 
‘Juaumasuvnys ND 290]d 24114 op UONde ,p ueyd 
ne dATJVIOI VIZa}eNs ouN sloqeya jo spAo[dW9 ,p XNE9S91I XNE USHNOS UOS JI97J0 B& TI 
‘o8essnuardde p sauonud sos e 9987 sure] SuO] e oyoordde oun 91dope & o1QISTUTT] 
OT] ‘SOUTRUINY S291NOSS9I SOP UONSIS IP 21PE9 UOS SUEP 9JISISAIP ET 19 IO[dus ua 
dnb J 118QUI & 1SSN91 E UpEUET) XNLJUIWIIUAIANOS SIDTAIIS 79 soiqnd XNBABIL 


OL. iojdwa ue ayinba,| ins januue yoddey « 


‘TOOZ-O00Z US ‘oUIsTURSIO UN & J9 SOIQISTUTW XN9P & XLId 9p 101190] & JUOUTIpUOJ op 
IAIOS JUO 19 SPNTVAD 919 JUO [YOT-NOOT 221919X9,] IP SPTATIOV SO] 19 SJEJ[NS9I So] ‘TO[durs 
ua aymbs.p synoofqo sop uoTesl[eal eB] op oIdeyo ne siorpnored sop 19 suonesIues10 
Sop Sose[du9x9 SIIOJJO So] VIVUUODII Op Ue I[QuIdI 919 & OUSIOAIP PT 19 LO[dwa us 
s1nbg | mod xtig 9] ‘uonoe ,p ueId 2j suep 29[NULIOJ UOTepURWIWIODOI SUN 8 UOTJ9B9I UY 


sJapee] Sa 19SU9dW0981 18 SJEUUOISH 


‘JUSTAUOD INI] Inb 21AND Ud 9STUI Op SUWIUJAI np 

J9P199p 19 syooidde sidoid ino] 111qe39 yuassind syr nb mod sowusrueS81o 13 so1g}sTUTU 
xne on[NoA 9SS9[dnos Pv] 2101 21JJ0 UOTIOe _p ueJd 97 onb JaNUOWPp Inod sa[anuassa 

919 quo ‘sXed ne noyed nad un sagyuasaid ‘aIAND Ud 9SIUI OP SSOULIS Sa] SO[QISS2998 
JUOS SJUaWI99 Sas onb 19 ajqesipe91 159 uonoe,p uerd 9] onb juenuowsp us uorneuruwis)9p 
Ind] HUAJUIEU B 19 SINaTIadns S91PE9 Sop JUSUWITU9SSE., [ IIU91q0 8 9PIE & 2189) NS LT 


“onbrjqnd uonouoyz 8] Op JUSUWISTISANOUSI IP SOEJUSWIQUIIANOS S9ANETIUI 

Sop JuouoourAR | e onbiSajens juoumnsur nb jue} US uonse ,p ueJd np J1o1pus | & 

anbiew snjd juowasesus un nus)qo IsUIe 8 UC ‘xIOYd op Ins4odurs un ITUSAap op 359 mb 
JUSWIQUISANOS NP AIO PJ] R SANPHIUT 9799 JOI[OI Op 19 }U2W98UDY ND 290]d 941D4 IP 
uOT)98 ,p uejd np uonesIfIquiuo1 op 2SÂJEU 9PI[OS SUN JoSI[P9I Op SIUod & a189)ens BT 


‘SIJ[NS91I SOp 9]UTONL | L SAIIESSOIQU S9I89)21JS SO] 19 S[IINO 

SO] ‘SOOUPSSIPUUOI SO] JUO JuaMasuDYI ND 290]d 241DJ IP S9ANPDIUI SP IIANA Ud 9SIU PE] 
op sorqesuodsal souuosiad soy ‘1899811S 91190 B 99819) ‘9IAND Ud 9SIU ap Snss9901d uos 
J9 SJUSU9T9 Sos ‘UOTIOR ._p ueId 9j INS SooURSsTeUUOD op uonisimbor | Stud & a189)ens PT 


‘PIP89 190 8 

SJ2Jpns91 SJULIIOUUIT p H1u91q0 ,p stuod e 189 ns LT ‘oouue dIQIWOId 8] Op siInos ny 
‘UOTJ9,[ 8 Jossed J1oAnod Inod gloved Ing] I9910ju91 B 19 uonoe,p uerd 9] a1pusrdwuoo 
R S9IQJSIUIUU SIT J9PIE,P }1¥}9 DIAND Ud ISTU Op 9189)2IIS PI Op [PQIUI J199/q0 J 


S919]SIUIU Sap aylaedeo eB] ap ueweddojs19q 


: JUQUIUWEJOU ‘soUTeWOp SInoIsnid suep 
SJOINUOD S}eI[NS9I Sop ypold elop e juawasuvyo nv adv] d a11DY ap uonse,p uerd 97 


Sineyjewod sjngep seq 


L00¢-000¢ 


[leave] ap ueyd uos suep JUSTIA 199 snjour e mb a)x1wW euoneu 
[lesuo_ np tojdura us gyinb9 | Ins ax AIO) np HEIPOUHAUI, | Jed uoNde,p 
ueyd np aJAnd Uo 9SIW eT SUP Jonof 8 9101 UN JO sAn9J8DoBQu SJUaSe SOT 


‘UOT98,Pp uejd np oJANa ud 9SIU 8] 8 JUONQINUOD sJ1,nb mod saiquau sos 
JUESITIQOU Ud jo ONSOTLIP UN JUEUSJOIJUS Ud ‘SUOIJPJINSUO9 sop JURUOUI U9 9JI0J-UTEU 
191d SI[QISIA S9}IIOUIW Sap [euoreu [IasuOD Z| ‘aTeJapay onbiyqnd uorouo] 
BI SULP SITQISIA SS}IOUTW Sop s9AO[dUID Sop sjeuoreu uonesrue81o nb Ue] Uq « 
‘uote .p URTd np SIAN usd 9SIU EI] ap 
9AN9E DOURTI[IOAINS UN JoInsse Inod Je118)9199$ ne sjioddei sop uinoj e nb rsure 
uoToe ,p UeId np SJUSW9T9S SomNe Sot 19 Ç INS [ Op JIDO[qO | JOSI[eaI OP IOOIOTa,s & 
19 SOJ[OUUOTJESIULSIO SdT[OINI[ND SAJIAIJOE J9 SOUTeUINY S991N0SS91I op SUCId sing] 
SUEP UOIJ9L ,P ULI J] JOISIIUL R JUISESUI,S SIUISTUBSIO 19 S919JSIUIUU SOT e 


‘Hodder 9j red 

99SIA 9pOLI9d EI ap Sino9 ne ‘uonoe .p uejd np mdde | 8 « UOTOR 39 UOISIA : 9JISIOAIP 
PT > 9[NMQUI SUSIOAIP LT ANS SINO9 UN JI9JJO E UOI)S98 sp USIPEUCI 913097) IT e 

‘Su94OU Sone Jd 2[[OUUOTHESIUPSIO 

dINI[ND op JUSUTASULYD ‘UOTIOOIIP EI Ip 211089J89 “JUOUWOINIIEI ‘soITeyNeUNUIUIOD 

SUOTU9AIOJUI : SUDAOUI SIOATP Jed uonoe,p ued 2j juouuornos mb souWeIsOId sap 
2I1AND Ud JOU 19 910qP[9 epeue np onbrqnd uorjuoy 8] ap UOISSIUIWIOD ET -« 


‘Juawmasuvnys nv 22D]d 
alIDY Op UOTIOR .p ue]d np UONPSI[EOI PJ INOd sodJOJ SIN] TUN JUO SassoI9}UI SIN9ISN]d 
‘UOTJ9 .p UL] np 9ISSN9I DIANA Ud 9STU OUN Pp SUIQU INDd ne JUOS sJerIBuoyIed sa] 


sjeueused 


‘uoOnesTURsIO | 9p 10[duo us gyInbe .p 

Ja souTeUINY sadINOssoal op xneigues suvyd sop ared juoy mb syoloid xne jo “synod op 
aSeyed un e jo syeeuoyed sap e jodde juoz mb sjoford xne ‘uonor .p ueyd ay red agsta 
aporod ey] ap sinoo ne sjepnsa1 sap juormpoud mb sjofoid xne agpsoooe 159 gyoLd eT 


CL 


Ey lodue ue ayinbe,| ins januue Loddey 


‘JUSUIDOULUT] op SopuvUap So] I981P9I & JOPIE 

Ss] Inod sjagpour un jo 910q8[9 sjafoid Inay mod uoNest{iqeyuer op sasATeue sap JOSITB9I ap 
UOSL] LI INS UONLULIOJ SUN SOUISTULSIO J9 SOIQISTUT XNE 9UUOP ‘JUOWOOUBUIF 9P SOIQITIO 
Sop I[quie Issne v [] ‘JUSUIOOULUI, op SopueUap So] JoANoIdde jo JonTeAg Inod sjurofpe 
SONSIUTUI-snos sap uoreqoidde ,p 19 uowexo .p 9}IWOS un pold Ins STU B JU118)9199S OT 


‘Q[JoUUOTVeSTURSIO 

91nNJ[N9 op JUSWIESULYO JJ 19 SoIgTIIV op juowoddorsasp aI ‘o}sod us usnureu 9] 39 
JUSUI9INI99I 9[ JUSUIUEJOU ‘UOTJ98 ,P UT Ind] Op SJUSUWISIS XNE IOAU9 ,P dno9 9J JouUOp 
1nod spuoj 99 & JUSUWISOURUL Op 2PUEU9P QUN JTE] JUAN SOWISTULSIO 19 SOIQJSIUTUU 
SOT ‘9JIAND Ud SIU Op 9189)21JS BP] OP JULIIOAUIT JO[OA UN 9N}jI}SUOD Jd SO9INOSSOI UD 
SUIOS9q sep sureyieo & puodor 10jdwa ua ayinbg - uowroSueyo ne sov{d alley uanos ap 
spuog J] “aatyeaIO oyooidde oun 1a1dope 1d S9JIAT9E SOP NIATU JJ Jossneyal ‘syydalqo 
Sas 91puloye inod ‘eIA9p [I ‘Io[dus us 9yinba ,p Sajueino9 SHJIATJ9E xne J9 SauIeunu 
SIOINOSSAI SOP UONSIS EI & 9189JUI 9199 ossind ja onbrjqnd uoNosuo}j ev] ap sayjonjor 
SOATJVIIUL XNE AULIOJUO9 OS JU2W98UDY nD 290jd ally Bp UOTde ,p ue[d 9] onb uatg 


jojdus ue 9ynbz - juouwofueus ne 99e|d aule4 U91nos ap SpPUO4 


“syneqyenb 39 

Synejquenb simojoej ap presai ua sanjeag juoIes sjonbsor ‘onbryqnd uonouoj ey] 

suep SIdu099e Sa1801d sap d[quiasud ,p ONA SUN JOUUOP & JanqINUOd 21n0 Ud JUSTeIAOp 
syioddes sa] ‘uonor .p ueJd ina] op SIAND Ud 9SIU BT Op So[qrey SJUI0d soy I9[999p & 

19 SJVI[NSOI SOT JOINSOU B ‘SQISOId SO] JD[[IOAIMNS & SOWISTULSIO 19 SOIQSTUIU Soy JOpTe .p 
sorqndaosns uonemis op sjioddei sap 1asnyjip inod saioqgeya 919 Issne quo suerd saq 


“QIAND Ud ISIW ap Sa189JUNS sop Jofns ne IoUSIoSU9I 9S 1d IDAVTOI & 

SIJap So] J9IJQU9PI ‘soulg~qoid op 1ajnostp ‘soire;dwaxea sonbneid sap 198e11ed JudAnod 
sjuedtonied soy no sunt) sun yNVA as 9JIAN9E 999 ‘ [00Z UP pei snyd nar] AtOAe op Inb 
‘plow s9{NI HUI ‘opeuoneu osesstyUsIdde p ayraroe oun,p uonvorpiuerd eT stidanus e UC 


‘SOPLI] 19 SONSOI 9}9 JUO SJUOSUIQUSIOSUII Op SOPUEUW9P CYS ¢€ OP SnId 

‘10]dwa ua ayinby — yuouiasueyo ne sovjd aire uannos ap spuog 2] Ins juouurejou 
“OANRIPUL | INS UONCULIOJUL | 9p J9SNJJIP Inod 9919 939 Issne E GOM ANS UP ‘SJUSWINI0P 
sone ja sonbreid s1osuos sap ‘soxrejquauwmnoop souotz sap ‘uonoe,p uerd oj ans suoddez 
SOp JUBUAJUOI UOTVULIOJUI Pp S2SSN0H YOO 8 ep Snjd Juouuwrejou ‘saUISTURSIO 19 
SOIQJSTUTU Sa] Inod S[Hno .p [IeJu9A9 UN NO} yINpold e juowaBueuo ne s0eJd arte, 

op UOTHBUIPI009 ap JUN] ‘Woddes juosoid 9] red aasta sporiod vy ap sinoo ny 


L00¢-000¢ 


“o1819p9z onbrqnd uorouoy ej suep sajqistA sayouru sop jeuoreu 

[IOSUOD np Je SINaJEI0OSQU SJU98E,p SJUEJU9SDIdOI Sop ‘XNPUOISII XNEIOPIJ S[TOSUO9 sap 
SOIQUOU Sop ‘SOUIEUINU SO2INOSSOI Ud SAJSI[UI09dS sop ‘SaIEUUOrS28 Sap 9JSISSE JUO X 
“aeiopaz onbriqnd uornouoy ve] suep sejgistA Soyouiu sop uonedronied vy] 2110199e Pp 
S9I[IGIssod So] 39 SIJ9p So] 10HQu9pr,p onb 1sure uarnos op sowstuessul sap jo sOAeNTUT 
Sop “OIAN Ud VSTUI 9P SAIS9JEIIS Sop J9INOSIP op “WWOUWIOUIOANOS NP uOT}OvAI EI 19 UOTIOR _p 
uvyd oJ aN{eUuUOd are} ap 1nq Inod UsTeAR 19-S9[[29 ‘SOIBUUOTOUO] (OS 9 anbjonb e 
sogjuasaid 919 JUO JIAND Ud OST 9p SOOUL9S CET ‘TOOT SVU 19 QOOT uINnf onUq 


‘U0H9e .p uerd np 

2IAND U9 ISIW E] SULP SEST[B9I SQISOId So] Jo[[IaAINS Inod 9de39 ,p su1odder ap uononpord 
e] L 0 ‘s[NNO .p oseyed ne jo UONHEIOQRIS | 8 ‘UOTEUTIOJUI p SoouvES op UONRIsold P| 

R UOIJS98 Op U9IPEUL9 9NUDD I] 19 GYD EI 2948 JIOQRT[OO  J811819199S OI ‘[QOZ-O000T UA 


"10]dwa ua ajyinby — yuowasueyo ne soejd aire 
Ua1JNOS ap SPUOJ 9] SUIS9U09 mb 99 us ‘sjurofpe soIsTUIUI-snos sep uoreqordde p 
19 UOWEX9 ,P AUOT) NE SJIJPIJSIUIPE 39 SJHEJ[NSUO9 SOJIAI9S SOP JIUINOJ 9P 
‘Sajdu09 Ip UOHIPPaI BP] 19 UOTJENTCAY | ‘SIAN Ud OSIUI BI JOJIFIOUJ Ope 
‘SUONPSIULIIO 
S9Hne 19 XNPI9POJ S9I9)SIUIU SO 21JU9 SUT] SOI 29 SIPLIPU9JIEd SOI I988INO9U9 P e 
‘sastidde suoÿar sap ja sorrerduwuoxs sonbneid sop aseyied a] 19881noou9 p 9 
S[rno sop JIuImOoJ ap ‘sjafoid sap 1910q8[9 ,p ‘UOTeST[IGQeJUsI ap SSÂJEUE Sap J9ST[P9I 
op ‘UONPULIOJUI | JasnjjIp op 359 nb 99 nod GAD LI 9948 HO9U09 Op JOT[IeARI] Ope 
‘UOTJ98 ,p uLTd np JUE[N099P SodIOT[SWIL NO SaT[OANOU SHJIATJOR So] JOOURUI Inod pord 
Ins stu 20qdw ua ajinby — yuoulasueyo ne 99ejd ole ualjnos ap SPUOYJ 2[ 19198 9P 
‘SoSI[PuUUOSJIod S[HNO Sop jo S291NOSS9I 
SOP ‘SO9IAI9S SOP ‘USTINOS UN JHIJJO In9[ IP 39 S9[9 SUOTILSTULSIO So] JoTGIO ape 
‘SOUISTURSIO J9 SOIQISIUIW XNE UOTJEJUOTIO ,P Jo 
UOTJEUIPIOO9 ap SadIAJas sop onb sure xnelou98 sonbis9}eNs SJI9SUO9 sap IIJJOP  « 


: JUOS SJn99[qo say JUOp ‘Juowosueyo 

ne sovjd aire op UOTeUIPIOOO op JJIuN ‘Tordwe Us g}INb9g | ap UOISIAIG EI Op UISS 

ne 29IAIOS NVIANOU UN 9919 v JELIE]9199S 9] ‘saI[Iqesuodsal $99 19919X9 INO ‘Sa1801d 
sap npual 9JdW09 9] 19 SOUCIIOAINS PT ‘s}eLIeUaIIed op UOISN[OUO9 kT ‘SOUSIUPSIO Jo 
SOIQISTUIW XNE S[I9SUO9 ap 19 prep UONe sold eB] pusjua-snos mb 99 ‘oJAND U9 9SIU Op 
snssaooid ne Jen e Inb 99 ud onbisajeNs 9101 UN 1811839199S Nv 219JU09 UON9E ,P uerd oJ 


uoweBueus ne 29e[d 1124 ap UOIEUIPIOO9 Op JUN 


OZ 


69 lo|dwa ue ainba,| ins januue poddey # ; 


‘UOTJ98,p ueJd a] SUEP S}LID9pP SJPJINS9I SO] ITU9}QO ,P SOUISTURSIO 19 SOIQISTUTW 

sop ayoedeo vy ap juowtaddoyaagp 9j Ans 39 JUOWASeSUD [a] UN ,p UOT}JUI}GO | INS JU9992 | 
SIU & DIAN UD 9SIU ap 918972.1S eT ‘oseyd ararwoid oun SUB “XNBOAIU S9J SNO} LR [991 
juouo8esus UN,p puadap sgoons 9] JUOP dINSIOAUS OpURIS Op UONOe .p ueJd un, p H8e.SII 


uoljoe, Pp UeId Np aJANe ua OSIN 


‘€00T-ZONT 12 ZOOT- 1007 “1007-0007 S291919X9 
Sa] Inod sie]jop ep suol][Iw (OI op WNWTXxeU UN,p [enuue SpUOj UN,p eJI88,S 


I] ‘9919 vias 10jdwua ua ajinby — yuowasueyo ne sovjd arte uaijnos ap spuoJ UN e 
‘S21801d sap 9[QU9SUS | Ins SAIIEJUSUIUON 
Sop JO[NUIOJ Jo ‘JUOUWI9BULUO Np UOTS[NdUIT | IUSJUTeU Op SUOSe] sop Ins epeueD 
np onbryqnd uorouoyz 8] ap UOISsIUIWOD ke] 2p JUapIsaid 9] 19 JOS9IL np [losuo|d 
NP 211819199S 9] JO[[IasuOD INOd SUIOJ LIAS ‘s]UDIOFJIP XNEUOIS9I J9 SJOUUOISSOFOId 
SJuopo99aue sop jue{e soiquou burs ap ssodu09 ‘oura3xo Je)pnsuos odnols Ue 
‘oes9pay enbriqnd 
UOTJOUOJ LT SUP 1o[dus us 9yimbo,j Ins juowarpieq ne januue J10ddeI uos op 
SIe1q 9] Jed stduo59e sa1801d sop 32]9 219] IOS91L NP [I9SUOT) np AJUAPISSId eye 
“SUSIOATP ET 
9P UOTJS98 Op SOAT}ISOd Sansa Sa] 19199199 Inod ja 1o;dwia us 9ymbs ] ap surewop 
3] suep soxreqduoxs sonbreid say roAnowoïd 39 sxeuuosso Inod s9erd us sr 
BIOS 9JISIOAIP EI 9 10jdus us 9yimbo,] nod XII np [PjuauauIsAnoS owueiISoId Ue 


‘UON99IIP PJ Bp 211089)29 
BI & SOITVWILISJUI SUOTJEUTUIOU Say suep duos us stud 39 onbrjqnd uonouoJ eI op 
AT[OU99,]  JUSUWIONNI9OI 9P 9189)21JS QUN & 910dIOOUI 219$ Ç INS | op 919d91-J99/d0 Je 


: SUOJOU ‘S998PSIAUS SOINSOU 

So] TUE « ‘Was 9[[9 nb orjqnd np sAnejuosoidor snjd ajeiopoz onbijqnd uonouoy oun 
JIOAB & I9910JJ9 SNOU 9P JONUT}UOS SUOADP SNON » : HCIP[99P ‘[Ieaen ap 2dn019 np 
SUOTJEPUEUIUIO991 Sap 9JINS eR] & 21pu9Id Jepuaqus juowauIaANOS 9] onb sainsaw sop 
soun-sonbyenb yresuouue Inb ‘IoS91L np [lasuog np aquopisaid ey] ‘yuawasuvys nv aovjid 
adIDJ Op UOTIOV .p uLTd 9j Weanoidde epeue) np iuswauioAn0 JI ‘000 urnf uq 


UO!}Oe,p Uejd ne yWOSNOS JUBWEUJBANOb 97 


L00¢-000¢ 


“oreduoxs Ino4oçdus un 

anbrjqnd uonouoy 87 op o1rez Isure jo ‘RAR op NoI[IU Ud o119-XNOTUI 9] JOSTIOARY 19 

oSessruoidde | 8 99n04 UONRSTURSIO JUN 10919 ‘SO[ISIA SPILIOUTUI Sop soIquIoU sap 
9)sod uo IuajuTeU 39 Iouuonooyiod ‘Jo\NID0I Inod sfenjoe SJIOJIS soy Ins es pr nb « 


‘oA198 uorendod ve] op ulas ne ayrptqruodstp 
Ing] 39 9[819p97 onbiyqnd uonouoy x] & SOIQISIA SALIOUI sop uornejuasa1dor 

ET US JULISISIOd 11899 | JO[qUIOD 8 astA Inb onbiS$agens [NNO un sa pi nb « 
‘101dwW2,p 21910 Ua 211nb9,] ANS 107 EI ap 

NIA US SOATBISIS9] SUOTILSITGO Sas J9390ds91 e anbrjqnd uornouoyz ev] erspre [nb + 


‘OJUou np odiound af a39odsor pr nb « 


: QIP-B-}S9 9 ‘SInO9 ua efap juos 
Inb JUDWISUIOANOS np sodrourid 9 SOANLIPUT SOT 99A8 STUOTILY Ud 1S9 UOTIOR.p ueJd 97 


‘UOTVSIULZIO | Op UI9S ne dAT]ddd¢—I Ja 
QULT[IoNd0e 91nJ[N9 ouUN JaIne\suT Inod 39 (sue burs 8 sion ap) sfqeuUOsIei Ie[ap un suep 
SJeJ[ns91 sop 91npoid inod n5uos 159 Juawmasuvyo nv 20vjd 41 op uote p uerd 97 


‘ouusIpeurs uore[ndod ev] ap uI9S ne SOJQISIA SaIOUTU Sap soIquIau op 

99A9J9 Sn{d uonsJOdold sun, p aou9)SIX9 | JUSULIIJUO9 — EQOZ Ud S29SNJJIP — JUASUWIOSUIIOI 
3] Ins saguuop So][aAnou Sa] onb ayrpriqeqoid 9107 eJ ap 3a sue C] op snd sindop oinp mb 
uolejuasaidal-snos ev] ap nus} a}du109 ‘SI[q)9 s}e][NSaI SOI 21PUI9Y}8 Inod sajuenpouos 

19 Sopidel soinsoul sop SWIP[991 B [IPABIJ Op 2dn019 JI ‘Sd[QISTA SPOUT say Inod sej}onb 
ap uorjou vy ajofoz qe [1 nb ustg ‘uorpeurs [IeARI] NP 9YoIeUI 9J INS 2ANOTOI UO nb sjusTe} 
AP 9AI9S9I LI J9HIO[dX9 ,p UOISE990, | Juouo[due JUINOJ sArejuosoidor onbrjgnd uornouoy 
aun 99e]d us a9 op JUSWIOUIOANOS np uoquaUI, | nb onbrpur ev [reaey sp sdnoiyH 97 


‘UOTIOIIP EI 

Op XNVIAIU XNE J9 UOTIOAIIP P| Op 2AQ[9I op odnols ne ‘saipeo sap SOIEUTLIQUI 
SUOTILIOITJe XNE SIdT] UONLIOP IP SOINSOW SO] 19 SOITPUILIDJUL SUOTJEUIUIOU So] JURUIBDUOS 
synoalgo sap ajurene J Inod (6002 191,p JUSWIAAQYOe) sue bulo op soUR9YI9 oun 79 
‘soITeUUONSES Sap JUSUTDUUOT}DaJJEd op Ja 9UIO]XO JUSUEINIAIOI op SoUTUIISOId sap a1AND 
ud osTUI e] INod (CQQZ I91,P JUSWISAQUIE) SUL STON 9P SOUEPUI9 AUN oxy UOT _p ued oT 


19 lojdue ua aynba,] ins januue poddey 


‘10[dus us 

aunbg ,p 19 soureunmy SddINOSSaI SAP UOIJS28 ap SAJ[ONJ98 SOIATOE Jo S9INJONIJS xne 
S9I89JUI 919 UdANd s]UDUIYTP Sas Bp SIQUIOU J9 ‘SINO9 UD Kap SSANBHIUT soy 1919dw09 
JOINT juaIA [I ‘ouurei801d nesanou unone TU sINJONs 2J[SANOU AUNONE AUBIO9I OÙ I] 
‘saradoi-syno9fqo sa sipuroye Inod 193dope juspuaque syr,nb ewyjA1 np jo syoordde 
aun p XIOYO ANI] SULP AUIIQIXO[] UTLIIOO OUN S9IQJSIUTU XNE 2PI0998 UOTJ98,P ueId oT 


‘UOTJ98.,p ued np sana uo ast ve] op Indde | 8 sorgIoURUTJ SOOINOSSOI SOI JIUINOJ e 


‘OJAND US 9SIU 
EI op Juepuodopur UsWIeXd UN J9PUEWOP 19 INDII9}X9 | Op osJodxo oun JIU91qO + 


‘uoTesI[Iqesuodsal ap 
19 DIAND Ud ISTU SP SIULISTXS SIPS Sd] JOdIOJUDI Inod SOUISIUROQUI Sop I910QEIS 
‘SUSIOAIP PI R 9[QUIOAE] snd 
110$ af[o nb aj10s op onbrjqnd uorjouo] ve] op sppeuuonesiueSio 2injpn9 ev] Sue, e 
‘soradai-sjnoalqo 
SO] DIPUTONS & SOJIPUUONS98 Sd] 19 S219)SIUIUI So] Jopre Inod s[NNO sap 19919 oe 
‘(Xq) UONSOIP EI Ip 21108929 EI Op XNPOAIU 
Sop & SOIQTIIVO ap justaddoyaAap ap 19 JUDUTODUBAR ,P SUOTSBIDO ‘SOITBUITIDIUT 
SUOTJEUIUIOU “JUSWIIINIIEI) 2[PI9P9J UONLISIUTUUPR | OP B[GUIdSUA [ JURSTA UOIJEJOP op 
SOINSOUL XNE SO[QISIA SAJLIOUIU Sop uonedionied eT nod ¢ INS [ Op ONFI un I9XIH 


uol}oe.p ueId Np SJuelIIeS S}UIOd 


“Synoo[qo soo aipuroye p jusTeseULIOd Inj mb TAIns ap sourstuRdasu Sap ja soradoai 
-S}n99fqo sop 1a1odWw09 yreA9p uonoe,p uLTd 97 ‘apesJapeay onbiyqnd uonouoC] eJ suep 
SO[QISIA SPILIOUIW Sop UOTJeJUaSgIdoI-snos 8] op jues1sIod aua[qoid sd] 21pnoOS9I op ule 
uOrJ98,p ULTd UN J910q8[9 .P JEPULT OUTUIOD RAR ‘666I [LIAR U9 9919 999 B Inb ‘Jreaen 
ap odno1) 97 ‘27042p9f anbijqnd uonouof vo] supp juamasunys nv aonjd aso synnut 
\oddes UOS 10S91L NP [lasuOD np ajuoprseid ey e Weyuassid sjerspsz onbrjqnd uornouo] 
EI SUBP SITQISTA S9IIOUTW Sop uonediorJed e] Ans [TeAeT) ap 9dno19 Yq ‘QOOT [Ae Uq 


NOILOV,1 ÿ SNOSSVq : 31V43034 
ANOITENd NOLLONO1 V1 SNVA LNAWSONVHO NV 39V1d 341v4 
© 3HLIdvH9 


L00¢-000¢ 


‘AdA-V'4 NP suonesiyesi sop sJa[duwos uondiussep oun suuop yoddes 

juosgid np p oIdeyo oJ ‘sjuoisyye SAOIAJOS sonne sop jo souuIeISOId sap ItoTeAgid as ke 
39 Sonbnrod say Ins sjuourouSrosua Sap jo S[IasuOd sop ItUa}qgo B onbrjqnd uoNsuO} vy ap 
sgXojdurs sap afquiasus | 19 sodeorpuey saXojduro sa] ‘solreuuonses soy opie I] ‘IAB 
op Nol] Np yUoWeseUsUe ,p sIQNeU US onblun yoyoIn3 ap syooidde oun 159 4d4-V¥Y 27 


9[219p9} enbijqnd uonduoj ej ap 
sedeoipuey seAojdwe se Jnod sjuswebeuswe,p neesey 


‘SUTOS9Q SIND] IP STA-¥B-STA J919JUI,[ IOI[IOA9 D 
yo spdeorpuey so4oçdus soy jueyonoj suorsonb soJ 191jnSAWI9P op 1nq 9] suep S[roSU09 
Sop J9 OpIe | op osuodsip I] ‘stow onbeuyo uoreurIOqUI p Saour9s Jo SUOTIeISUOWAP (Z 

QUUOP VAD VJ ‘UONLUIPIOOS EI ER 39 SII[IGOU! EI & 9PIE,P Ja SJIpNe “S[ONSIA SJHISOdsIp 
S9P 9ANOJ} UO | NO UOIJ99S Un JU9J10dW09 ‘soadeoIpueYy souUOSiod Sap sorieA surosoq 
xne oipuodgi Inod sanduod juos Inb ‘suorje]]e}sul sag ‘SuOIS891 So] SUP 191[nored 

ud ‘SaJIBUUONS98 op 39 spo [dua .p s1quiou pueis snjd un oIpureye .p yueyouLiod In] 
DOUIIDJUOIOSPTIA 9P [OLI9JPUI 9P 19 SODOURAR 9PIE,P S9I80[OUU99] op asodsip ‘(4dqH-Vy) 
a19p9z onbijqnd uonsuo}j ve] op sadeotpuey so4ordus soy Inod syuswoseuswe .p 
Nvasay I] 9948 JUSW9JION9 9104109 nb ‘(WYD) soaidepe saoimossol ap aNUID IT 


lojdwea ua ayinbz 
— Soode9ipueu sauuosied sa] Jnod seeydepe seoinossel ap 21089 


‘SOJUPPUQJUSIEUI SoUUOSIad XNE Saige 

ap Jusuraddoyaagp op S99IAI9S Sop ILYJO p Jue oUIEd Sa189jens So] JouTUexe nd juO 
SIO][I9sUOd So] Janbnp sinoo ne sguinof oun ,p 191978 UN gsTURSIO e NeIINg 9] “TOOT s1eu 
uq ‘osessnuoidde p saiAnor ,p Jo ade NvISOI Ne USTINOS op ‘SOJJONPIAIPUI suOTeINsUOS 
op ushow ne yinsinod as soureUNY sedINOssal Sap SAJIPUUOIJS28 XNE Jo JoUUOSJad 

ne ‘SIOT[IOSUOD XNE SIOULSSIVUUOD Op WOJSUL] oT : SIOUBSSIBUUOD Op jAIJSUBL], 


‘UOTJ99[[09 PJ Op JUQUUSIAOId 
dd) eI ep onbauorqrq ey ap sigid sop arrow ey] op snjd — arrepndod ua ouses 991410 
27 ‘sauStsep sodnoi3 onenb so] ns UOMRULIOJUI,p s]UsUINOP sep Jo SQUSISOP sodnois3 
sop e Jueuoyredde SUTRALION ,P SUBLUOI Sop JUAUW9[ES9 JUSTJUOD UOTJDI[[O9 ET “PIISIOATP 


G9 lojdwa ue ayinba, uns januue yoddey - 


JH99JJ9 UN suep UOT}POTUNUIUIOD EP] J9 JUSWIpPROUS | ‘JEIOJUOU 9] ‘TOINI[NO[NU 2JXOJUO9 
UN SUBP UOIJEJ[NSUO9 EI ‘S}ISIOAIP EI IP UONS98 LJ ‘DIISIOAIP eJ 39 diysropes] 97 onb sJo) 
sjofns op JURE 29194991 Op S291n0$ Jo sJoedw09 sonbsIp ‘SO9PIA ‘S9IAIT 000 € 2P sntd 
juonuoo mb 19 449 81 ep enbeyjorfqiq ev] sup s9ppeisur 389 IND ‘« 9JISI9AIP LT » sp[odde 
UOTIITJOO SUN 159 ddUDT[IOXE ,.p 2HjU9 np yedroursd JUaW919/T : S2U91[29X9,p 21JU97) 


‘Sajpnpe sjuvIpMis InOd saiejye sop UONeNSTUTWIpe Ud 9SLIEU op SUWEIS01d 

UOS 9p 91p89 9] SUBP ‘AJISIOATUL) BISNOUTeG EI Jed jo ‘sorrejye sop UOTPISIUTUIPE Ua 
ISINIVU op oUTWeISOId UOS Op dIpPed 9] SULP ‘pULIS] PIEMPH VOUTIg JO AJISISAIUN EI Jed 
QUUOP 159 SINOD aT “souUo}YOONV suOTsoNb soy] Ins yUOWOIOT[NITWIed 9xe Os [I.nb Inod 
nusjuod 9 a1depe v Ud ‘aFIUYMOTIAA B ‘9891107 vIOINY 9'T ‘SHHISIOAIUN CT Jed onsed ua no 
1N0} Us gsuodsIp JUPUAJUIEU 3S9 [] “SOITBUUOTIOUOJ OPT Op snqd e ‘stoj ydas suuop 919 & 
‘OSLJEU BI OP NVIATU Ne ‘SIN09 99) : I0[dU9 us gyMby — 2111189 ap UOTeUIIIO 


"SQOURSSIBUUOD OP JHOJSUEIJ 9] 19 SOUI[9X9,P 2HU99 9] ‘toydura us gyinbg .p a1eneu US 
911189 op UONeWATIO | : xnedrioutid sourewop sto suep saijiqesuodsal sap e ‘LAS np 
wou ne 449 PI sed snstururpe 159 inb ‘neaing oJ ‘soureumny saoinossai sap Jouuosied ne 
19 Sareuuons98 xne ‘(99 ‘UOTIRI[NSUOD ‘juaurarpeous ‘asessnuUsidde ‘eroquour) sara 
ap juouoddofsa9sp np sjoadse So sno} JUBUISOU09 S99INO0SS91 Sap J9 S[I9SU09 Sap asuadsIp 
(neoing 2) tojdue ua ayinby — sosie op yuoutaddojaagp ap soorA9S sop neoing 27 


lojdus us ayinbz 
— Sa1all1E9 9p jUaW9dd0o/8A9P ap S99IU9S Sap Neaing 


‘sodn990 xXnea1nq sep s}noo sep aluedeijuo9 
ue epeue) XnejUaWeuJeANno ss9IueS Je Soljqnd XNeAU1L & 919/SU1] 919 E SOJPUEIES S99/N0SS91 sep 
jueUe}U09 UONUeMSJUI,p SPU np sjefoid sap |elejes jUSWIg/9,| 8P OOL ‘d £L Juequeseidel JURJUOW UN, 


0°00! 00‘rE0 818 € [LUTTE 
OZ 00'p22 $92 Juewebeuswe,p 51909 
0'S| 00'L06 €ZS 1seno,] 
ual 00'LEL 9p SOLE 
SOC 00‘669 £8/ OUEJUO.] 8P PNS 18 811U99 
L'9L 00‘9/ 9€9 OLEJUO,] BP SJ 9 ejeuoneu ajeyide 
9°9| 00'€66 vE9 9999ND 
sel 00‘0€€ + anbyuely 
Se[e]0] sosuadap ($) sosuedag uolBoy 


sap abejuaainod 


1002-0002 ‘uo1Bai sed sasuedag - jereueyed np spuo4 


E 002-0002 


‘sodnois onenb sap un] Ins juouioarsnpoxo soxe sjofoid 
sap juaquosoider si] ‘spusissp odnois onenb xne juessorpes sjofoid sap ados sed Juauuar ou soseju99inod sag ‘7 


‘sguBisep sednos6 xnep sulow ne jueyonoz suoysenb sep ins juepod « sajdijjnw sednouB » ap syeloid seq 


* 


0°00! 69 LUE 
6 by LE seubisap sednoi6 sa] snoy 
8'ç 7 .Sejdnnu sednaiy 
lel 6 SOIGISIA SAJLOUIN 
lel 6 seadeoipuey SeuUosied 
8'8l el SeUo]YyooIny 
ey € SOUS + 
sjaloid sep 210] syelo1d 8p aigN aubisap adnoiy 


np aebejusainog 


1002-0002 ‘aubisep adnoub sed ye1euoyed np spuo4 np sjeloig 


‘1007-0007 Inod soyeuorse1 sosuodgp sed 
19 9USISop odnois Jed yerreuajsed np spuo np sjofoid soy jusnuowu soyURAINS Sami so] 


(001 ‘d 9Z) sogdeorpuey souuosiad sa] jueyono} sjofoid xne saoinossal ap snjd ef 
9198SU09 JUO Inb Sajjad JUOS OTILIUC,| OP 1Sq,] 2P 39 BfeuoNeu o[eyIdvo ve] Op SUOIS91 SOT 
‘Quowaansedsal gOT ‘d +£ 19 OOI ‘d pS) SOTGISIA Sayuourw Soy JURYONO} sjoford xne 
SQOINOSSAI SOP 919ESU09 JUO OLILIUO | 2P PNS 19 BUD Np jo 22q9N0) Np SUOIS9I So] 
‘squoyyoo NY Say JUeYONO} suonsenb soz] Ans stw 919 B JoT[NONIed JU9998 UN ‘satel 

Sop UOIS9I BT ap 1n209 nv nb siope ‘sausisep sodnois syenb xne sp198SU09 Jua18)9 
sjofoid sap sniow ey] op snjd ‘anbnuepy ,[ op 19 1S2nO.I 9p SUOTS9I So] suep ‘aduoxo p 
911 Y ‘sjofoid ap x1oyo uos suep juajarjoi os Inb sosarmnoned sariond sop e uorsoi 
onbey> “anne.] & JeLeuosyed un,p juouwoe89s STR ‘anne, ] & UOIS9I UN Pp JUOWOINOS 
UOU ‘JUSUIQUIOUS JUSTIVA JeLIeU}Ied np spuo, np nyoA us stidamue sjofoid sa] 


v9 


SO lo|dwe ue ajinbe,| ins januue Woddey 


“SOATJOOIIP SOP 19 S[IASUOD Sop SUUOP J9 2[PIOU9S 

UONLIUSTIO [ AUIUAI9P HO EI OP AAdWd nP VONHdeTIG k] 19 UOISYI Ing] 8 SONOTIE 

SPUOJ So] JU9198 GAD L] 2P XNBIQU9E SINIJSOIIP SIT ‘SJEJNS9I Soy 191nsoU jo SJoloid soy 
JISIOU9 inod 449 Pl 9p AAdINd NP XNEUOIS9I SINAJEUUOPIO09 so] Jed sagsI[IN ssoLNoeIIp 
SOUST] SOT SNUSA9P JUOS saOLId 19 Syo9fqo sad ‘1opdus us 9yimb9,] ap suly xne sousisop 
sodnoi3 onenb sap uonejuosoidai e] 8 S9[981SqO Sop UOTUIWIITS I B SOI Soyo 39 
SJ109[q0 So] SUIUWII9J9P JUO XNEUOIS9I XNBISP9J S[IOSUO_D SO] ‘SPUOA NP UOTIVgIO EI BP SIOT 


‘QUIBUIOP 99 SUBP JUSWI9BEEUS INI] 910199 B J9 DATJOOdSOI UOIS9I INS] Sup 

1o[dus ua gyinbg | op uOTVeNIS L] dIVUUOD xnoIu B SINOTIOdNS s21pe9 so] spre spuoj 
97 ‘tojdusa us syinbg | & S2[98)Sqo Say JOUTWITTS .p Inq Inod jueAR SOJEUOIS9I SHIAN9E 

Sd] JUSTINOS ‘UOTZaI UD sIIdaUA sjofoid sap s}NOd sop onied aun sunsse jo syereusyied 
IP UONVULIO] PJ BSTIOARJ Inb ‘SpUO ST ‘a[eUOIdaI UOTILUITIO UOS B JUN 4H) EI Jed 
‘R11819199S Np WOU ne ‘asTUTUpe js Inb ‘yeLIeUayed np spuo4 np anbrun 91a19e1e9 97 


jo|dwia us 9ynb3 - jeeueyed np spuo4 


“onbrrqnd uonouoy ev] op d[quiasud | SUEP 39 

peur) UONPISIWIUW] 19 9}0UUDAOZD Op UONS98 LT ap 2dn013 so] SUP SOIQISIA S9}IOUTUT 
Sop uoOreJu9S91d91I LP] PIQUOWISNY IUTWUVIZOId 99 ‘UOTIOOIIP PI Op 9211089989 PI Inod 

2AQ[91 Op odnois [9 Un JUP919 UA “(C-Wd NAAIU ap) S949J9 sn{d sajsod sap 8 sue STON no 
XN9P Ud Jopgoo" ,p SUISJ[EQNS NBIAIU 9P Pd S21S0d sap juedNd90 Sa]QISIA SaIOUTU Sop 
SoIQUIOW QT 8 jueyouod sjojid Jafoid un pusidwos auwersoid 95 ‘uons98 PB] 2p dAQTOI 
op sodnoss xne juouuorredde mb sajqisrA sayriouruu Sap ssiquau sa] Inod pouuorssorord 
JUDUTIOUUOTIIOJJod op suweISo1d un 9919 B EpPEULT UONPISIUUUT 19 9JauU9Â01)) 


S91QISI4 SAIUOUIJ 


‘Sosdvoipury souuosiod 

SOP [IBAUIJ 9P SUOTIIPUOD Sd] JOIOI[IWIL R JUESIA SA[RI9P9J SPANO SOI JoUVOUOD ap J9 
SJUBU9AIOJUI S9[ SNO} INOd UOHEUIPI00 op 91p89 UN 1114819 ,p 819$ J199/q0 7 ‘onbrqnd 
UOTJOUOJ LP] Suep sosdeorpuey souuosrad xne sa[qe[quies Sa9IAI9S Sop juosuodsip mb 
sodnois sonne, p 5948 sonbiSajens soouei|e Sop 19PI[OSU09 ap Je [eo 9] 191018 p 
JONUTUOS sp UOQUAUL,[ 2 OHA ‘ostesodura} auuweisoid un,p ossi8e,s [1 nb uorgq 


‘G9M SOUS Jo SJUSUIN90pP sone p onb Isure uorssnostp ap sadnois sap ‘saaidepe 
SOIS0[OUU99] OP 21980 Ud SUOTINIOS Soy INs UONPULIOJUT,| Op JWOD (29°98-J08 MMM) 
joloid np qe aus +7 ‘anbneurioqur ue suaTOTUYda} So] 19 saruuonso$ so] 1108 


L00¢-000¢ 


‘deorpuey un jure ouojyyooyne ourwiay oun ‘x ‘d 
‘gustsep odnois un,p snjd 8 Joynuapr,s ined suuossod oun ‘oxrejuojoA UONeIe]DEp es suep ‘anb 1ajou ZOT[INIA, ‘I 


‘Jopre So] 9p aInsoul Us juos mb xnoo 8 Juowopess seu ‘soodeorpuey souuOsied xne 
JUSWOATSN{OXe sed ossorpe,s ou I] ‘Sopdeorpuey souuosiod sop aranus wed e uone$aqur | 
Jo uonedionied eT 9SLIOA] 39 [IeARI] Op NOT Ua 9JIAHONPOId PI 8 2nqLHUOS I] ‘sno} & 
2[qISS299 9IS0[OUU99] BT 21pu9I op Jnoofqo edround mod v jeford 35 “(QHUC) BpeuRD 
SOUIBUINU S991N0SS91 sap juowoddopo4sQ Jed 9198 359 mb ‘(VI L-2) oust] us s91depe 
onbneurIoqur a180[ouy9eL [reuod 9] js2 uonuow Op sousIp snjd soy sjofoid sop un 7 


‘so4ordus sao ap sutosaq xne 

91puodor xnoru Inod ss1$0[ouy99} $29 JasI[N ,p 19 [PI9P9J JUOWOUIOANOS np rojdwia je 
sosdeorpuey souuosiod xne sorqissaooe snjd SUOTB9IUNUOS sap 19 UONPULIOJUI | 

IP S9ISO[OUU99] So] 2IPU9I Op sUdAOW Sap SUUOP JUSUMIOP 99 ‘/1SNJOU1 Ja 2]q1$$2990 
anbijvusoful juawauuostau? UN, p JU2W9SDUIUD 1 : SNO] ANOd $a]JaSAIAIUN 9J1J1GISSIIIDV_] 
ap 12 2180]0UY22] D] aq SIMNUI Woddes np suoepueuUModel xne SaurIOuos quos syalord 
$99 SNOT, ‘SU2Â0JI9 J9 Sa[qenqIuos ‘sjUdT{[O onb jue} UD SouuaIpeurD Sap jo suaIpeURD 
Sop SIA PJ JOIOI[awe .p jo Soadvorpuvy souuosiod soy Inod [rears op noryrw np syyenb ey] 
J910Tpouue .p ing Inod juede sjofoid xts sAnoïdde e AAdINd np UuONSas Op [I9SU07) JT] 


S994D91PUDY Sauuossad 


“SOITATIOR .P SOUIPUIOP Sone ,p NO SUOIS9I S91jne ,p SUBP SOUISIUPIIO 

19 S919JSIUIU XNE 9[9POU IP VITAIOS DATILI}IUT 9797) ‘JNABUNN ne ‘JInebI ev peur) 
991Sn/f LP] OP SIVISIUIW NP [EUOIS91 NvdING Ne JUOIIT[IeALI} SOITEISE)S SOI ‘JIOIP op S2PNJ9 
sing] seidy ‘(sarpouuonipen soourssieuuod) Wsuesnjeleulned IMU] | op ados JUST} 
‘beIISITFY ,[ 9948 UONEIOQI[O9 Ud syIsIoAtuN | Jed nôuos 939 e mb ‘sopnjo .p owweISOId 
J] ‘PLIOIOIA Jo AISIOAIUL) EI & [NOT 21q9Jd9S Ud VIDOUSWIUWIOD SOITVISE}S SOP UONPULIOJ 
BT] ‘epeues sonsne EI op o1Q}STUIW NP JIOIP Ud $QddR ,p SWUWBISOI NP sped a] SUEP 
s23eJs Sop Inod sJmuI sJULIPM? SIT} op JUSWOINIDEI 9] WoAgid oWIWIeISOId aT ‘nAeunN 
ne sjinuy sap uonejuosardel e] op pie89,] 8 SJnoofqo sas op aJUTONe | SURP [eIOPIJ 
juououJoAnoS 9] JoAndde ,p je UOTeIUasgIdal op sydefgo sos juowroprder snjd siputaye 
 2J9JSTUIU 9] Jopre .p 1nq nod v ‘epeur) sonsn¢ eI 9P sJQIsTUTUT 9] Jed oysTUTWpR 

39 QOOZ urnf ue sAnozdde ‘orrepuosesisod uoreuro} op 19 Sopms,p suTUIeISOId UA) 
sauojyIojny 


‘3 asod un s1u9}q0 Inod sastnbar saytyenb say juowofronqu 
juapassod sinoo 9] juassissngi Inb xnaQ *,(seuojyooIny Z 19 SO[QISIA SHIOUTU Sop 
SOIQUIOU ¢ ‘SOWIUID] ¢Z) SOUSIS9P SodnoIs sp SaIquou JUOS CZ JUOP ‘syuedronied (+ 


C9 


Fo 


1ojdue ua ayinbe, | ins januue poddey 


aduos speuor89i auesodw09 eT ‘1e1oquou op sporod oun nb sure sorajsturu sop 
suep UONEULIOF ap stow anenb puarduos swuerSO1Ig oT ‘(PIENOPH-SOUrId-NP-EI] 

19 99qonQ) ‘ajeuorneu 9[e}1de9 e] Op UOIS91 ‘OTHIEJUO ‘EGOIULIN ‘UPMOUIJEHSES 

‘eyoqry ‘onbruuey1g-21qu0[0)) SuorS91 jinq op ss4oçdus xne ‘sine g e 
‘JOIMSUNIG-NVIANON Np 9JHPINEUNUUOS 9891109 J] Jed J9911p ud gsuddsIp so SIn09 JT 


‘7007 TEU U9 JUOIOUTUIIO] 9S 19 007 SIQUIDAOU UD QOUSTIWOD JUO [BUOTISEI 

JOJOA ne Juedronsed adnois np saytAnoe sav] ‘soustsap sadnois sop juorequosoidoi 
sjuedronied 87 sep 61 ‘0007-6661 US BeUONeU a[eIIded e] Op UOTSEI e] suep a}0TId Jofo1d 
np 1nq9p I stndoq ‘UOHPULIOJUI [ Op 2180[0UU99] BT 9p SUIEUIOP 9] Inod sapninde sap jo 
1Q19}UT | Op a1Sojrueu yuo Inb S5 odno1s ne sed ueuayredde u soKoçdus xne assarpe.,s 
sue XN9P op 291Np oun ,p swUIeISOId 99 (SD) SINAPEUIPIO ._p SAWIAISAS Sop UONS9N) 
odnois ne sgooe p suTWIeIZOIg ne Jadrionsed er sasnaIquiou san) 919 JUO SOWA] S9T 


sauna 


‘QusIsop odnois onbeys inod uonusasoqut p 
Spuo np Opie. & [QOTZ-000T Ue sudomus s}ofoid ap soduoxs sap saide-19 19101 


‘Sodn9290 xnesing sap S}N09 sep aluede1]U09 
ue epeue) XNeUSLUSUJBANOH SadIMUaS je SOl|qnd XNA] & 919/SUP1]} 9]9 E Se[ELIEIES S99/N0SS91 Sep 
JUBUS}UOD UOIJUSMSIUI,P Spuo4 np syeloid sap jeueIeS judWII9,| 9P OO} ‘d SL JUezues,aidei }UEJUOUWU UA, 4 


‘lojdus ue eynbse.p 
e1g1euu US 9y19ede9 eB] Op JUoWESSI0199e,] 9 ePessnqueidde,| uns saljnoled ue sexe jueieje syeloid bu , 


0°001 G9'9p9 Ev Z [810 
ge 00'rSr 09 sJuswebeuswe,p sn09 
cel 00'LEr €82 <Sjaloid senny 
0 cp 00'£68 006 souBIsap sednouf se sno, 
PL p8'eGr €2 S|QISIA SOJLIOUIN 
L'9€ L8‘80+ S8Z seedeoipuey SeUU0S194 
ov 00‘000 06 SaU0]U90]NY 
00 00‘0 sewwe4 
S9/2]0} sasuadap (¢) sasuadag aubisap adnos5y 


sap abejuaainod 


eubisep edno1f sed sasuedag - uorueaequi p spuo4 np sjaloig 


‘1007-0007 nod susisap odnors red sasuadgp so] aquosord aqueams am eT 


E |: 1002-0002 


‘lojdue ue synbe,p 
a1giyeW UB 9}98de9 eB] ep jJUeLUESSI01992,] je ePessjueidde.] uns Jelnorued ue sexe jualeje syeloid buin 4 


‘SeuWue} Sep aled ainefew ej inod juale}9 sjuedioiped se] ‘So ednouf ne juesseipe,s uolIsueu] ep 
jefoid np auped e| suep enb ‘siojepno} Yejou y ‘seluWa) xne jueWuenblun yesseipe,s eu Jefoid unonvy 


* 


0°00 8} leJoL 
8°22 G ssjeloud seuiny 
8" G souBisep sednof se] sno) 
9°¢ | SOIQISIA SOJLIOUIN 
e'ee 9 seadeaipuey Seuuosied 
g'G | S@UO]YOoINy 
0'0 0 sowie 
sjafoid sap je}0} sjafoid ap aiqwion aublsap ednoiy 
np abejuaainog 


gubisap ednou6 sed sasuadag - uoluansajul,p spuo4 np sjaloig 


‘ou81S9p odnols Jed [00Z-000Z US UOTHUSAIAQUI P 
Spuo 9] Jed sgouvury sjofoid SJ sop uonniedoi oun JUINO;J ajueaims DINST eT 


‘UONPULIO] op 9191 Ud somTe[duoxe sanbyeid sap 39 S[nno sap ‘SaJIAN9E sop 
juiod ne jueyow us osessnuoidde | 8 sordoid appeuuoresiue$1o ainjpns oun Huajureu 
19 IDINVISUI R SOWISTULSIO J9 S9I9JSIUIU SO] JOPIE B OSTA UONUSAIOJUI P Spuo, oJ 


ojdu® ue 9ynbz - uojuemuejul p Spuo+ 


‘Sou$1s9p sodnois sarne p jueju9s91do1 SUONPSIUESIO SA] 19 SaU0JU90NY so] 
D9AB S9AHISOd saT[ouUOIssajoid SUOTEIOI Sop 111q8)9,p 21n0 US jouod 1odue ue 
anmbs9,p [NO 399 ‘JuawWaNI991 Op SU sop er juowaJorns onbrdde 359 [Is SUN 
‘BPEULT) [AUUOIJ99ILI09 991A19S np S940[du9 sop JIU249p Inod HSSNYI JUOIASP 
SaJ[o nb sonasmue xne jo suouexa xne Joredgid 9s 8 9U0JYOOINe sourpus9se ,p 
souuosied so] 9PIE IN9JEAOUUT UOTJEULIOZ op SWWUEIS01d 99 : SALIIBI Sap UOIsI1 

— 0019991109 ap sJu988 Sap JUSWPJNII9I NE 9[qU[U91d UOHUEUIIO] 9P AULUBASOIY « 


09 


6S loj|dwa ua ainba,| uns januue Loddey à 


‘soo[dus soy sno} Inod JISNJOUI [reAed) op 

NOIPIW Un, UONeINLISUT | JUASTIOAR] Inb juowoSeupue .p SoIsaye.Ns op sgstfeuUOsiod 
2SSn0J} oUN,p UONeEIO PT & Nal] QuUOp v [eUOTILU JoI[oJe UN : S9ko[dua say sno}4 
Inod JISNJOUI [BABA Op No UN, p UOHUINCJSUI,[ ap INA U9 JUIWaSeUgUTY 


‘apesapay enbrqnd 

UOTOUOJ LI SULP SQUIULIAJOPUI daINp op ajsod un Jodnd90 8 Joredgid as ap ona us 
UOTJVULIOJ EI Op 19 [eae op souoriodxo oun sosdeorpuey souuosiod sounof sop e 
Jauuop inod nôuos ss8es op joford un e wed sid juo So1Q]STUTW JINH : 2[819P9] 
anbijqnd uorouoz ve] e segdevorpuey souuosied sounof sap uone1s930] 


‘anbrjqnd uorouoy e] suep ojsod un HIu91q0 ,p ona us ‘sayrpenb 

19 saouajoduios ‘soouessIeuu09 SIN] SOJIBUUONS28 XNE JUOUWI9JOOIIP J9TJUOWSP 

op [eae op oousriodxe oun efop jure sosdesipuey souuosiod xne jourod 
(IDANOOULA 9P UOIS9I EI 19 OLILIUG,| ‘29490 OI ‘OUeIUO | SP ISA.I 2P 19 SJeuorJeu 
ayeyides ey] op uor$oi eT) suor8oi arenb suep inon$1A us jofoid 25 : apidex s299v 


‘sarduioxse sanbyanb 19104 ug ‘so4oçduis sao Inod Jndaoes norçiu un p 
UOTVINLISUL [ JOSTIOAR] & J9 1o[due ua 9yimbo | ap suly xne SousIsop sodnoi$ sop SoIquiou 
Sop uorejuasoidoi e] Ia1orjoure e juesiA sjofoid sap Jooueurz op snunu09 AAdINd 97 


uonejuasaidot 


“SJOUUOTIIPeN SpUTIdUIT SJUSUINIOP Sey JOSITN & SINOLJIP 

eB] op juo Inb souusrpeur Sa] 19 SUdIpeURD So] Inod XNBI9P9J SJUSUWIQUSIASUOI 

SOP SII[IGISSINOR | 9SLIOAB] 19 UOTININSQGns ap siioddns ap uoneoryiue]d ey 

auoduos onb soSejuear Sa] 11199p JUSWM920p a7] ‘UOMNINsqns op sysoddns sap 

SUEP [PIOPSJ JUSWIQUIIANOS NP SJUSWIOUSTOSUaI So] IUINOJ op sit[Iqesuodsal Ina] 
SIPUSICUIOD xnolu B SOITRUUONSS So] PIE SJNINSQNs n0/J9 SJYeUAII[V SJEULIO] U9 
SJUSUNI0pP sap uoronpoid ej Anod soxreuuonss$ Sap UOHUAJUI,[ Re OBpINy I] 


"QJUS}TWIO}UT JAN oun nb 30njd nunuos juowauruaus un JUOS 

UOTJE9NP9,] Jo UOTVULIOJ PJ 2fponbe] uojes uonou PY] INS spuoJ 159 I] ‘onbneid Pe] 
ed ja odinb us s8essnquerdde p sayranoe sop onb isure janpraïpur juowrorpeous un 
‘asse[o Us onbriooy} UONeUIOJ Be] ap puardwos sUTWIeIZOId 99 ‘souSisop sodno1s 
Sop SOITVIPSWAIDUI SoIPed So] Nod juouwauuorsajiod ap s[eqo]s 19 99139}UI 
ayooidde oun e jodde juesrez ‘stow Jnou ap seinp sun .p Jaroryo asessnuaidde p 

19 Je1OJUSU op sUTUWIeISOId un so « s8essquaidde,p SIsvO.| ap UOTBUTJSOp & 
dsBAOA JT » — OLIBJUG,] 2P PNG Np jd 213097) NP UOIsaI LT ap SaiTeIPsUTIIjUI 
SIIIVUUOISIS SIP SIdUd}IdWIOD Sap juouHuuor23j19d op suwuei18014 I] 
‘JeIOJUSW Ip UONLIOI 9UN ,P AJSSNAI E] JoInsse e soidoid uarnos 

OP SOOTAIOS Sap Jo SJUSWANIOP Sap UOTTSOdsIp Ing] & JUOUTOTeS9 JOU SUIWIPISOIg 97 
"2ISO[OUU99] P| SP 19 SOUSI9S LI Op SOUIELIOP SOI SUEP JURIAN®D seUSISap sodnoi3 sop 


L00¢-000¢ 


SoIqUIoW Xne ossoipe s Inb UOTESITIQOUW op J9J0A jueyodur un pusrduos I] ‘JA 
2P NOITIU Us 21)9-XN9IU NE Ja 9}sod Us SUITE ne ser] SOUWQ[qOId sap a1pnosai 
ep jeuod mb 3ejdwios 39 xnomoëu ouwrerSord un 359 sjopid yafoad — sguBisap 
sodno1$ sop Saiquou So] Inod JU10jUauI OP [OL9)SIUIUIOQUEI SUUBISOI Oe 


‘SJNIUSO9 NO SJSLIOSUSS ‘SIN9JOUW 

‘SponsiA sdeorpuey sop juefe sofojdurs xne soressooou sosidepe sorsoj;ouyse} 

sop onbruyse} uarmnos ne }9 UOTE] [eISUI [ B IPT] UOTHEULIO] EI ap ‘S2IQISIUNU ZZ ap 

JUBUDAOIA ‘UOTJEULIOJUI,[ Bp BIZOTOUYIE} BT Op sayst[etoads Qg ap snjd e Jouuop 
op stuod v agj3depe anbryeurszojur aisojouysay, uorneur10} ap owwer8o1d OTe 


: syofoid op 19 souwreiSo1id ap sajdwioxa sap 19101 ‘souS1sop sodno13 sop soiquou 

SJ JUBYONO) Sowarqoid so] sIpnosal B jo soAojdus soy sno} Inod [IeavN ap noïfiu aj] suep 
SJnisod syUoWOSULYS Sop IO}IOSNS 8 JURSTA SOANLTTUI sap aIndde qAdWd 9] ‘Judeoe: 

19 JURT[IONIOR [IVALI) Op NdITIW UN, p UONOWOId 8] suep JOR 9[Q1 un enol qAdNd 91 


j}d999J |IEAe1} ap nellIN 


‘2SS09H-2I[2ANON Ud 
onbrjqnd uonouoyz ve] op toydusa | 8 juos Inb SayqISIA sayriourur sap souquisul SOI 19 
Soodeoipuey souuosiad soy ‘souoiyooiny sey] Inod Juouwauuonsoyiod ap SUOn2)99JJe .p 
SAIIqISSOd sop aju9s91d S[WNO,p 2SSN01J — 9SSOUDII 91JOU ‘IJISIOAIP UT e 
‘sousIsap sodnoi3 
sop uonvusssidal ey 21101998 Inod sonbneid sagpi sap soreuuors23 
xne WuINoJ (sguue onbeyo Inof e stu) ynoqw pod19u14d 94704 : Jauuosiad aT se 


‘JUSUIIUUOTSIAOIdd ,p S9IAN9E ,p 91p89 9] SULP JOST[IIN R SINISSTUINOJ 9p SAISIT Sop 
19 SPI[VPOU sap ‘S9SI[EULIOU Sasne]o sop juejuosoid Ind] US juouwouuorsrAoïdde | ap 
SoITeuUON|ses So] 19 SJUSe soy oIndde ajqissa99e juowouuorsraoïdde,p 3SSN01L eT ° 


: SO[du9X9 Sop IOIOA UY “SOWSTULSIO Sap Jo SOJQ]STUTU 

sop uontsodsip e] 8 JULIO So] us Jo sonbyeid UONeWIOJUT.p S[nno sap juesmpoid 

Ud asTJJodxo ,p 98ueyos JULIIOdUT UN IASTIOARJ B 9JSISU09 AAdWNd NP YORNNINUOS 

eT] ‘souleurNy S991N0$SS91 sep UOIJS98 op J9 UONVOTIULTd op Sa}IATJOR Sap SJQUOSU9,] 

suep 1odue us symb9 | Jo1s9yul R JURSTA AAdINd OP ynoolgo J re juowsduos ap Jas 
UOTINTOAS 91195 ‘sonbrydesZowep suoneuojsueN XNE J9 [VARI NP SUDIEU NP sadusTxe 
SP UOTNJOAY, | 998] UTEIIO9 Ino} UN 39 oNbIZayes [NO UN sNUdAaP 389 OJJA “SANPISIS9] 
Q0udSTxe un stUWOD juowonbrun saIapIsUOS ang snjd yned ou rojdue us aiinbe 7 


S|I}NO 


39 


LS 


lojdwa ue ayinbe,| ins januue yoddey 2 


‘asesstjucidde-g]a} op 

QULIOJ Snos s[qruodsip juotuoess vIOS OWIUTeISOId 59 ‘sed a] 1n0] op solTeUUOTOUOJ 

xne JJ9JJ0 819$ Mb ‘a}ISIOAIp BT INS 9Xe ‘TOOT 21quaides Us ‘uonsse$ op oUTWILISOId 

— onbrjqnd uonensiurtupe us ostyeul op owuweisoid un ,p UoNeeld EI 8 eIOUQUI 
‘AVISIOAIUN) SISNOYTLG EI 9948 UONLIOGR][OS Ud ‘InayeAOuuT Jofoid UP) ‘(S[210H98PIP xnop) 
1ojdura ua syinba .p s1gNeUl Ud I[ONITA UOTJVUIOJ Op 19 98essquoidde .p 9SSNOIL EI 19 

‘< UO] OP SINO9 NV 9}ISIOAIP BT Op dryssiapesy » ‘Jonjsos oseSury] us UOTeUIOF oun 
‘SQUOIYOOINY Sop I[LIUSUIIUIIANOS IIWOUON | 19 XNIfUd So] INS DITVUTUIYS 9] : SOJURAINS 
SSITATIO“ SI] Jasil[eai op SIUIOd 8 AAdWd I ‘1002-0007 UA ‘Suauryod asessnusidde .p 
SINOD ap jo SJUSUINI0P op juTod ne 9st el JueSUBUTY Ud ‘sone oNUD ‘2[[OUUOTJESIUPIIO 
dINj[N BJ ap UONLULIOJsUL eT 8 Jo NI9EEO LI Op JUWASsTOID9R | & ONGINUOS AAdWd OT 


g110edeo e| ap jUsLUeSSIOINOY 


‘UOTPJU9S91d9I 8] Op UOTVIOT[SWIL | 39 JdIO9I [IeAR 

Op NII[IW UN. p UOTJVINVISUT | ‘STNO .p UOTIedIO BT ‘aORded PR] Op JUSWASSIOINNR | 

: JUQUI9PUQI ap SINd}eorpuT oiyenb op opie | & S2INSOUI 219 JUDATOP SJPJ[NS9I S9T 
‘QIQIOUBUTJ UOTeSI{Iqesuodsal 8] 19 N[NOA sduia} ud sy1oddezr sap uonejuosaid ve] 
‘SO[qUINP 19 SO[QUINSOU ‘SJOIOU09 SJEJ[NSOI Op QUI), ] Ins asodar mb ‘yoddei ap 390 
uonestiqesuodsal ap oped ne SOULIOJUO9 219 JUSAIOP YAdWd np sjefoid say snoy, 


‘1ojdue us eynbse.p 
eee US ay9ede9 e| ep jJUoWeSSI0199e,] 9 aBessquaidde,| ins Jeinoued ue sexe jueleje syeloid bulg 1 


‘souBisop sednoi6 xnep sulou ne jueyono] suonsenb sep uns zueuod « sedinuu sednou6 » ep syeloid seq, 


0'O0L 48 JB}OL 
L's G iSeloid sony 
rly 9¢ seubisap sednou6 se snoy 
9 7 ,s9jdiyjnu sednoip 
GEL OL SOIISIA SOJJOUIN 
A GI soade9IpuEU Sauu0S194 
LOL rk SOUO]YOOINY 
GE € sewwe 
sjafoid sap je}0} SJelo1d ap aigN aublsap adnoiy 


np abejuaoinog 


gubisep ednou sed jeeusyied np spuo4 np je uorjueaequi p Spud4 Np syeloid 


: gUSISSp sdnoJs sed sjafoid sop uonnredor ey suuop ajueams ONY] PT 


L00¢-000¢ 


‘JNdooas Jo Jue] [IonNd9v [IeARN Op noIjrwu uN.p uonernejsur | 

Ins 9 ja ‘toydura us gyinb9 _p ayroedeo vy ap juewrassto1s0e. | 10 asessnuoidde | 

Ins spxe juores sjofoid 07 ‘a[dwiexa p ann y ‘Juoweuuonoayiod 9] 19 a8essnuerdde | 
onb Isure [PART op nol us oNg-xnorw 2] ‘WUSUIIINIDII 9] — SoITeUUOTIOUO] SIney 

SOP SHWIOD NP SHUWO9-SNOS STO sap SUONYPULWIWOSEL Sap IAND Ud 9SIU PY L 
Jangiuos ap safqudaosns sorrerduoxs sonbyeid op jo safapoul ap uone91s e] aI19SNs juo 
JO SO[LJUSWOUIIANOS soyIOLId sap AQUIAJE,[ PSIIOARJ JUO [007-0007 US StUdaNuA 979 

quo mb qAdWd np sjofoid sa] snoy, ‘sie][op op suorjrw 9 op sutow nod un x saru0] 
Sosuodsp say ay1od mb 99 — uorjuaatoqur p Spuo, Np opre | & 8I 30 JeLIeUDIIed np spuoyJ 
Np s1ped aj suep 69 — 291919X9 JUOSeId np sinod ne sjofoid /8 soueurz e AddWd 971 


S8]ISSN91 18 SJ2]NS9H 


‘Sorjied Sa] soyno} Inod noo 

SIPUIOM & SJPJ[NS9I SINO[TIOU op ynpod jo sjofoid xne so198su09 SpUO] sap soaquiojel 
So] ostumndo AAH4Nd 2 ‘Soprfos snjd suory] sop juessI[qe]9 Ud Jo soreuoyed sonne. p 19 
SOUISTURSIO Sd] ‘SO1Q]STUTU SOI JURSSIUNDI UY “SddUdIOFJIP SO 9948 J9SOdW0O9 Inod sagovyd 
XNOIW JUOS SUOIS91 Soy] onb yWeJ ds] duos us puard 39 sonbreuw sjeuor891 uonequor10 

oun & AAdINd YT ‘S22)NS21 sap ja osHJadxa | op Josueyoe .p soryed xne juayourod syi 

19 syeqnsal Sop g}uUdIad eT JUISTIOAR] STI ‘sonbiwouoss juos sayednnu sjofoid saq 


“SUNUIUIOD SOU9[QOId sop sipnoseal op SUdAOU SIOAIP 

JOUTWIXd ,P jd SONNY Sap sun soy sIpusidde .p ‘erreuayred us 19[peA8H ap ayroedeo ey] 
Ins ajnop undone sues osodal toydura us 93mbs,] ap sovoTJJo uonso$ ve] onb surjuos & 
(000Z SI) AAdWd Mp SAnoospd-1u D uauvxa,] ap j4oddpy JT ‘dUIOpOW s[eIJOpsj 
onbijqnd uoNoUoy aun ,p UONVINVSUI | 8 ONGINUOD AAdIWd J ‘ISUIY ‘SOUUSIPEULT) J9 
SU9IpEULT) Sd] SNO} INOd SO9IAI9S J9 SJPJ[NS9I SINOTITOUU ap B OUQUI SIJ9P Sop 2[PJUOZIIOU 
snjd uonss8 oun nb onsnt |] ‘uor891 opponb syiodiur ,u suep SOUISTURSIO Jo S219)STUTU 
sg] Jed spidepe no sostpnn ang juoAnod qqdWd NP Nea ue SpoUvuIy sjafoid ap 
siquiou uog ‘1o[dure ua aymbo,p a1eneu Ud synoofqo sno] aipuroye ,.p jueyowuiod Ino] 
syetreuoyied sap 11[q819 & 19 STINO soy ‘asHJodxo J I19nboe er SOUISTULSIO J9 SOIQISTUTU SO] 
PIE AAdNd 2 ‘UOHEUHOFUI,p eduLYd9 | JULI]IOBJ Ud Jo S9dINOSSOI Sop JURSSTUINOJ UY 


‘JELILIDINIS NP AdH-VY Ne SIT JUSWI9}ION JS9 9NUID 2 

‘xneroads sulosaq sap jue{e souuosied soy mod [leary op nol] np jusweseusUe | 
ouJoou09 Inb 99 ua sodeorpuey saXojdura soy 39 onbreuwopur,] ap ouuosiad a] 
‘SQUIELUNU SddINOSsal Sap saist[eloads Sa] ‘soleUUONSeS So] a[[Iesuod jo aIndde toydura 
ua 93mb4 — ssgdeoipuey souuosied say nod sagjdepe S391n0SS91 ap 3.1309) 97 


‘sousIsap sodnois sop saiquou soy mod uorjeypnsuoo 
OP SO9IAI9S Sop JuRsUadsIp Ud 19 JURAIO UA SaysTTBID9ds Sa J9 SOITPUUONSES So] O][!9SUOD 79 
omdde 1ojdwia us 93mb — sa1a11189 ap Juowoddofs49p ap S391A1S Sap NeaIng 27 


96 


GG loj|dwa ua aynba,] ins januue yoddey 4 


‘SO[RI9P9J UOU SUOT}NINSUI Sop J9 19-Sa][99 9HUS NO 

SOIPI9P9J SUONRSTURSIO Sap o]UO syelIeUdyIed op JUsTNOSEp xneuOIsaI sjafoid op s1quou 
uog ‘tojdura ua 91mb9,] 8 S2[98)Sq0 So] JUS ,p JU9}U9) INb suoTs91 sap sonbrun 
surosoq xne oipuodgi Inod nôuos 939 & roydura us gyInby — jeneuszied np spuoy oT] 


‘tojdura ua syinb9 J & Saal] SOT[ILISSTUTUIO}UT SUOTSoNb soy 21pnoOS91 op onA uso 
soalentul sop J94ndde ,p 39 19198 op ‘IoleWap op oInsow ue ‘mo4oçdurs nb jue} ue 
‘so [I.nb 1mueie8 ap je 1opdue usa 9yinbs,p s1gHeUW Ud Jopeds| Op [OI uos op 197mboe,s 
ap 10S91L np [lesuo_D ne jouuod 1ojduwe us 93mb — uornusAtJUI,p Spuoy 97 


‘(4da- VA) 
ajerapay onbrrqnd uorouoz ej op sodeorpuey ss4oçdus soy mod sjuswaseuguie p 


nvosoy np aojtd jofo1d a] 2198 19 ansturwipe 18118)9199S 9] ‘sn]d aq ‘1811819199S 
np wou ne 449 Jed sonne SI01 Sa] 19 JP11819199S oy Jed systurWpe jso (1o[dus us 
A1MmbA — UONUSAIAIUI p Spuo, 9[) Un] JUOP ‘SJa[0A a%enb pusidwo09 AH4Nd AT 


‘UONUSAIOIUI p spuo, np sjoford say sAnoïdde 39 juotuooueurx np S29quiojo1 Say OUTUIe Xd 
‘o[eqors anbisazeNs UONeIUSTLIO | }1[q8)9 ‘SOOIMOSSII SOP UOTLIIIJJe | I[[IOAINS UOTJS98 
ap [lasuoD 27 ‘SaJdu09 ap UOHIPPeI EI] 19 DUIWUeISOId 99 ap s[eJ9UdS UOT}eJUSLIO  ] 
ISTAIOdNS ‘SOUISIULSIO 19 SOIQISTUIU JnoU op SJuIofpe sarsTUTW-snoOs op ssoduw09 
‘UOI]SAS IP [ISSUO9 UL ‘JLUIeIDINIS NP FAdWd NP °dn019 eJ sed 2107u09 39 gUUOPIOOD 
1S9 ‘SIVT[OP Ip SUOIIIU (I 2P 159 ayjonuue orrejaspng addojoaus | op ‘qadNd oT 


‘JISNTOUT 39 JIRJUaSOIdal ‘9LJISISAIP J199JJ9 uN .p 

UOTNINSUOD EI B SOITeSSIO9U S[IINI[ND s}UoWasULYD soy yueAndde us ja 10;dwWa,p asa1jDU 
ua 911ND9,] ANS 107 EI IP BAND Ud 9SIU BT JURITIOVJ ua onbrjqnd uonouo] eJ suep tordu 
us 9jimb9,p s][JoUUOTININSUT 91198d89 EI Op JUSWIOSSIO1998 | OP IN9SÂ[EI29 UN JO[HA9I 9S ap 
onunuos FAqdIWNd 37 ‘lo[dwe us syinbg .p syyoeafqo sing] s1purone p anA Ud SP}IAT}OR Sing] 
suep SoWOUOINL SN]d JIUSA9P & SOUISIUPSIO 19 SOIDISIUIW Sd] JoPIE,p 1a ‘sayuassidoal-snos 
JUOS SIT NO 8] SouSIS9p sodnois anenb sap uonniredor e] 19 uonequosoidoz e] 

91101998 ,p Inq Inod ve suueiSo1d 99 ‘sonagid soguue onenb sop uoneyro[dxs p 

UL AUAISIOI] ES SULP JUDUOT[ONIDY ‘JOS9IL Np [I9SU0)) np 1o[due us gyinbe p 

2[8qOIS SATBHIUL,[ 9P [OQU9SS9 JUSUIY9T9 UN so (FAdINd) 10[dus us aynbg .p soantsod 
SOINSOU SOp SWWLISOIg do] ‘aTeJodure) 91nsou ap 911) & 866 US UONREIO es stIndoq 


10404 V1 Livd NOINN,7 
: 101dW3 NJ 311N03,Q SAAILISOd SAYNSAW S3Q SWWYHDO"d 
Z 3HLidvH9 


vS 


L00c-000c 


| TABLEAU 18 


Répartition des cessations d'emploi à la fonction publique fédérale par groupe désigné, selon le type d'emploi 


Employés nommés pour une période indéterminée et pour une période déterminée de 3 mois ou plus, et employés saisonniers - LRTFP, I-I 


Du 1° avril 2000 au 31 mars 2001 


Ensemble Personnes Membres des 

Type d’emploi des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
Période indéterminée 4183 1807 43,2 153 Du 201 6,0 235 5,6 

Période déterminée | 

(trois mois ou plus) 5 895 3 424 561 264 4,5 164 28 326 5,5 
Saisonnier 81 19 23,9 3 3,7 1 1P2 3 AT 
Total 10 159 5 250 51,7 420 4,1 416 4,1 564 5,6 


Nota: L'expression « cessations d'emploi » se rapporte à la situation des employés qui ont cessé de figurer sur la liste de paye de la 


fonction publique fédérale entre le 1° avril 2000 et le 31 mars 2001 (voir la définition de « cessations d’emploi » à la section traitant 


des termes utilisés dans ce chapitre). 
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Répartition des cessations d’emploi à la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Du 1°" avril 2000 au 31 mars 2001 


Catégorie Ensemble Personnes Membres des 
professionnelle des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nr % Nbre % Nbre % Nbre % 
Direction 185 of 20,0 4 22 6 3,2 6 SZ 
Scientifique et professionnelle 1204 560 46,6 38 3,2 29 2,4 107 8,9 
Administration et service extérieur PL) 1 362 49,0 124 4,4 137 4,9 185 6,7 
Technique 122595 O20 41,4 30 2,4 24 1,9 59 47 
Soutien administratif 2 989 2 428 A2 eral on | 187 6,3 182 Ou 
Exploitation ire _ 343 19,6 255. oe meer 1° 229: 1,4 
Total 10 159 5 250 51,7 420 4,1 416 4,1 564 5,6 


Nota : Vexpression « cessations d’emploi » se rapporte à la situation des employés qui ont cessé de figurer sur la liste de paye de la 
fonction publique fédérale entre le 1° avril 2000 et le 31 mars 2001 (voir la définition de « cessations d’emploi » à la section traitant 
des termes utilisés dans ce chapitre). 
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Répartition des cessations d’emploi a la fonction publique fédérale par groupe désigné, selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers — LRTFP I-I 


Du 1° avril 2000 au 31 mars 2001 


Ensemble Personnes Membres des 

Région de travail des employés Femmes Autochtones handicapées minorités visibles 
Nore Nbre % Nbre % Nr % Nbre % 

Terre-Neuve 291 1A 39,2 5 157 9 Syl 1 O73 
Île-du-Prince-Édouard 64 oye 57,8 1 1,6 2 eA 1 1,6 
Nouvelle-Ecosse 411 189 46,0 10 2,4 26 6,8 6 nies 
Nouveau-Brunswick 299 176 58,9 6 2,0 12 4,0 O 0,0 
Québec (moins RCN”) 11254 640 or 0) 21 154 28 22 40 ve 
RCN* (Québec) 905 489 54,0 55 6,1 49 5,4 62 6,9 
RCN* SOS 1 871 51,8 119 3,0 178 4,9 266 1,4 
Ontario (moins RCN”) 1 324 751 56,7 44 CHG) 40 3,0 111 8,4 
RCN* (Ontario) 2 710 1382 5150 64 2,4 129 4,8 204 (ee 
Manitoba 499 218 SAT 65 1350 22 4,4 18 6 
Saskatchewan She 199 38,8 43 8,4 20 3,9 10 1,9 
Alberta 631 362 574 30 4,8 30 4,8 24 Se 
Colombie-Britannique 1 072 550 51,3 49 4,6 47 4,4 85 7,9 
Yukon Do 28 50,9 9 16,4 1 126 1 1,8 
Territoires du Nord-Ouest 15 44 SO 14 187 1 to O 0,0 
Nunavut 9 3 33,3 3 sie te) O 0,0 O 0,0 
À l'extérieur du Canada 47 18 217 1 2,1 0 0,0 1 Bel 
Total 10 159 5 250 (OH ET 420 4,1 416 4,1 564 5,6 


* Région de la capitale nationale 


Nota: L'expression « cessations d'emploi » 
fonction publique fédérale entre le 1% 


des termes utilisés dans ce chapitre). 


se rapporte à la situation des employés qui ont cessé de figurer sur la liste de paye de la 
avril 2000 et le 31 mars 2001 (voir la définition de « cessations d'emploi » à la section traitant 
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Répartition des promotions à l’intérieur de la fonction publique fédérale par groupe désigné, selon le type d’emploi 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Du 1° avril 2000 au 31 mars 2001 


Ensemble Personnes Membres des 

Type d’emploi des employés Femmes Autochtones handicapées minorités visibles 
Nore Nbre % Nore % Nore % Nere % 
Période indéterminée 18 773 10 847 Ss. 683 36 901 4,8 paler? 6,2 

Période déterminée 

(trois mois où plus) ZOU 1 509 63,6 116 4,9 104 4,4 197 (she) 
Saisonnier 2lS 100 46,9 2 5,6 9 472 8 3,8 
Total 21 359 12 456 58,3 811 3,8 1014 4,7 1 367 6,4 


Nota : Les données sur les promotions ont été obtenues auprès de la Commission de la fonction publique du Canada et ne portent que sur 
les ministères et les organismes qui figurent à la partie | de l’annexe | de la LRTFP et qui sont assujettis à la Loi sur l’emploi dans la 
fonction publique. 


Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l’ensemble des promotions des employés 
de la fonction publique fédérale, pour chaque type d'emploi (voir la définition de « promotions » à la section traitant des termes 
utilisés dans ce chapitre). 
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Répartition des promotions à l’intérieur de la fonction publique fédérale par groupe désigné, selon la catégorie 
professionnelle 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 


Du 1° avril 2000 au 31 mars 2001 


Catégorie Ensemble Personnes Membres des 
professionnelle des employés Femmes Autochtones handicapées minorités visibles 
Nr Nr % Nbre % Nbre % Nbre % 
Direction 661 Zoe OO) 4 16 2,4 29 44 oo 5,3 
Scientifique et professionnelle 2 992 12410 40,6 74 2,0 91 3,0 330 10 
Administration et service extérieur 10 396 6 985 67,2 406 3,9 Sie 50 628 6,0 
Technique HOT 683 90, 56 2,9 80 4,2 97 a 
Soutien administratif 3 Gor. ule 83,5 189 sy 239 (Ge) 240 6,6 
Exploitation 1 741 268 15,4 70 4,0 58 3,3 Cu 2,1 
Total 21 359 12 456 58,3 811 3,8 1 014 4,7 1 367 6,4 


Nota : Les données sur les promotions ont été obtenues auprès de la Commission de la fonction publique du Canada et ne portent que 
sur les ministères et les organismes qui figurent à la partie | de l’annexe | de la LRTFP et qui sont assujettis à la Loi sur l'emploi dans 


la fonction publique. 


Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l’ensemble des promotions des employés 
de la fonction publique fédérale, pour chaque catégorie professionnelle (voir la définition de « promotions » à la section traitant des termes 


utilisés dans ce chapitre). 


a) 
è Répartition des promotions à l’intérieur de la fonction publique fédérale par groupe désigné, selon la région de travail 
2 Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
= Du 1® avril 2000 au 31 mars 2001 
2 Ensemble Personnes Membres des 
im Région de travail des employés Femmes Autochtones handicapées minorités visibles 
= Nee Nee % Nbr % Now % Nbre % 
= Terre-Neuve 400 182 45,5 8 2,0 12 3,0 2 0,5 
3 lle-du-Prince-Edouard 228 140 61,4 5 22 16 rao) ia 0,9 
S: Nouvelle-Ecosse 1 000 498 49,8 cie) ENS 58 56 42 4,2 
Nouveau-Brunswick 641 408 637 12 152 28 4,4 9 14 
Québec (moins RCN*) 1 987 1 064 59.0 34 bare 50 PS 39 20 
RCN* (Québec) 3 097 1 964 63,4 164 59 138 4,5 169 5,9 
RCN* 10672 61655 61,2 362 3,9 20 4,8 Fall 6,5 
Ontario (moins RCN’) 21167 10242 57,6 70 3.2 116 0,4 199 9,2 
RCN* (Ontario) TTS 4691 60,3 198 2,0 388 OU) 542 (io 
Manitoba To 493 62,6 70 8,9 54 6,9 eye Ge 
Saskatchewan SOL 200 59,3 42 125 18 oS 8 2 
Alberta 911 528 58,0 61 OM 48 5,9 Sr 6,3 
Colombie-Britannique 1 810 944 62,2 80 4,4 84 4,6 238 13,1 
Yukon 64 33 9116 12 18,8 = on 1 156 
Territoires du Nord-Ouest al 39 54,9 14 19% 0 0,0 7 2,8 
Nunavut 21 if 39,9 3 14,3 O 0,0 O 0,0 
À l'extérieur du Canada 73 2 31,5 a 4,1 2 D7 @) 0,0 
Total | 21 359 12 456 58,3 811 3,8 1 014 4,7 1 367 6,4 
Nota : Les données sur les promotions ont été obtenues auprès de la Commission de la fonction publique du Canada et ne portent que sur 
les ministères et les organismes qui figurent à la partie | de l’annexe | de la LRTFP et qui sont assujettis à la Loi sur l'emploi dans la 
fonction publique. 
Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l’ensemble des promotions des employés 
de la fonction publique fédérale, dans cette région (voir la définition de « promotions » à la section traitant des termes utilisés dans 
ce chapitre). 
“ Région de la capitale nationale 
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Répartition des personnes embauchées dans la fonction publique fédérale par groupe désigné, selon le type d’emploi 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers — LRTFP, I-I 
Du 1°' avril 2000 au 31 mars 2001 


Ensemble Personnes Membres des 

Type d'emploi des employés Femmes Autochtones handicapées minorités visibles 
Nore Nbre % Nbre % Nbre % Npbre % 
Période indéterminée 6) 600) 1 630 48,7 tan So 103 EN 384 1 Go 

Période déterminée 

(trois mois ou plus) 12 164 7 374 60,6 SO 4,4 SwAd) a0 890 be 
Saisonnier 433 216 49,9 15 310 15 3,9 We 3,9 
Total 15 947 9 220 57,8 729 4,6 488 3,1 1291 8,1 


Nota : L'expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique fédérale entre le 
1°" avril 2000 et le 31 mars 2001 (voir la définition de « personnes embauchées » à la section traitant des termes utilisés dans ce chapitre). 


Les pourcentages correspondent à la représentation des groupes désignés dans chaque type d'emploi. 


lo|dwa ue ayinba,| ins januue yoddey : 


Répartition des personnes embauchées dans la fonction publique fédérale par groupe désigné, selon la catégorie 
professionnelle 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 


Du 1°’ avril 2000 au 31 mars 2001 


Catégorie Ensemble Personnes Membres des 
professionnelle des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Neve % Nbre % 
Direction 41 14 34,1 4 9,8 1 2,4 2 4,9 
Scientifique et professionnelle 2 141 1 093 5A PA fl 3,3 29 1,4 231 10,8 
Administration et service extérieur 4 742 2 596 54,7 210 4,4 138 29 465 9,8 
Technique 175% 798 45,4 54 Sel Zt 1e 98 5,6 
Soutien administratif 51065 4 131 61,6 268 5,8 PS 4,7 404 8,0 
Exploitation 2 201 588 PAS Wp 122 Do 56 2,5 91 4,1 
Total 15 947 9220 57,8 729 4,6 DÉDS 1 = icon 8,1 


Nota : L’expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique fédérale entre le 


1° avril 2000 et le 31 mars 2001 (voir la définition de « personnes embauchées » a la section traitant des termes utilisés dans ce chapitre). 


Les pourcentages correspondent à la représentation des groupes désignés dans chaque catégorie professionnelle. 
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Répartition des personnes embauchées dans la fonction publique fédérale par groupe désigné, selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Du 1° avril 2000 au 31 mars 2001 


Ensemble Personnes Membres des 

Région de travail des employés Femmes Autochtones handicapées minorités visibles 
Nore Nore % Ne % Noere % Nore % 

Terre-Neuve 180 114 63,3 10 5.6 8 4,4 3 Tee 
Île-du-Prince-Édouard 176 123 69,9 3 1 5 2,8 à 141 
Nouvelle-Ecosse 583 274 47,0 Zit, 4,6 26 4,5 18 oi 
Nouveau-Brunswick 615 401 657 13 oe 19 Bet 6 ret) 
Québec (moins RCN”) 1 913 1 044 54,6 24 156 32 157 148 (eqs 
RCN* (Québec) FAs) 1 003 585 79 4,6 où 3,0 141 8.2 
RCN* 6 224 3 683 58,4 193 Sal 205 3,3 589 9,5 
Ontario (moins RCN”) 12955 17220 62,4 97 5:0 59 3,0 207 10,6 
RCN* (Ontario) 4 509 2 630 58,3 114 2,0 154 3,4 448 9,9 
Manitoba 951 549 SLT 94 9,9 26 TA 61 6,4 
Saskatchewan 814 Sik 45,6 87 102 15 Ie) 19 2,3 
Alberta 973 604 62,1 66 6,8 43 4,4 O2 5,9 
Colombie-Britannique 1 343 760 56,6 66 4,9 A7 D 176 134 
Yukon 64 38 59,4 ks) 23,4 2 et 2 A 
Territoires du Nord-Ouest 99 56 56,6 20 20,2 O 0,0 1 qa 
Nunavut 47 26 553 14 29,8 1 2,1 1 a 
À l'extérieur du Canada 10 ne LT 70,0 nel 0,0 20 0,0 or 10,0 
Total 15 947 9 220 57,8 729 4,6 488 351 1 291 8,1 


Nota: L'expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique fédérale entre le 
1°" avril 2000 et le 31 mars 2001 (voir la définition de « personnes embauchées » à la section traitant des termes utilisés dans ce chapitre). 


Les pourcentages correspondent à la représentation des groupes désignés dans chaque région. 
* Région de la capitale nationale 


Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon l’échelon de rémunération 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP I-I 
Au 31 mars 2001 


jojdue ue aynbe,] ins januue oddey % 


Échelon de Ensemble Personnes Membres des 
rémunération des employés Femmes Autochtones handicapées minorités visibles 
Nbre % Nebre % % Nbre % % % Nbre % 
CUM CUM CUM 
< 19 999 64 eo 25 39,1 Nes 0 0,0 16 | ee 0 0,0 
20000-24999 321 D 152 474 15, 4,7 62 | Ga inet are: 


25000-29999 2905 | 82 1207 415 | PA 146 5,0 
30000-34909 18886 148 12263 649 175 908 48 
35000-39909 35615 38,7 24925 700 496 1484 4,2 56 448 2330 65 
40000-44999 19901 520 10948 550 637 765 38 62, 54 SN 1092 5,5 
45000-49999 16199 |@29 8137 502 (gat 580 36 [mag 688 42 (7G 888 5,5 
50000-54999 11977 9 4909 410 [@a4 370 3,1 [agg 58 49 OU 807 6,7 
55000-59999 10541 |A 4623 439 4 333 32 (866 445 4,2 #4 603 5,7 
60000-64999 8038 (838 3117 388 (G04 225 28 | OÙ 363 45 | 22 505 6,3 
65000-69999 7852 886 2636 336 V6 180 23 [G42 345 44 PO 596 7,6 
70000-74999 5884 | 926 1869 318 (062 149 25 SN 247 42 PQ 362 62 
75000-79999 3936 95,2 981 249 97,4 51 13 (976 163 4,1 | 064 259 | 6,6 


86 À 7 111 38 
60 DD 1205 6,4 


80 000 - 84999 1513 962 442 292 98,0 28 419 BU 71 47 lo 88 5,5 
85000-89999 1178 | 314 267 (gaa 19 16 (088 47 40 | 2 77 6,5 
90000-94999 2145 984 587 27,4 99,2 29 1,4 PA 81 38 00 114 5,3 
95 000 - 99 999 312 986 89 285 | eae 6 19 99,5 1 85 |e 30 9,6 

>100000 2072 OBS 561 27,1 1000 28 1,4 OU 88 42 out Cage. 104 
Total 149339 100,0 77785 52, 100,0 5316 3,6 100,0 7621 5,1 1000 9143 6,1 


Nota : Chacune des données de la colonne des pourcentages cumulatifs (% CUM) représente le pourcentage total cumulatif de chacun des 
groupes de l'effectif de la fonction publique (ensemble des employés, femmes, Autochtones, personnes handicapées, membres d’une 
minorité visible), selon l’échelon de rémunération et à un niveau inférieur à cet échelon. Les autres pourcentages représentent, dans 
chaque rangée, la proportion des groupes désignés par échelon de rémunération. 


Ainsi, dans la colonne des pourcentages cumulatifs, on remarquera que 74,1 p. 100 des femmes touchaient un salaire inférieur à 50 000 $ 
au cours de l’exercice 2000-2001. Les données dans la colonne de gauche (50,2 p. 100) représentent le pourcentage des femmes dans 
cet échelon de rémunération, soit dans la fourchette de salaire de 45 000 $ à 49 999 $. 
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TABLEAU 6 


Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers — LRTFP, I-I 


Au 31 mars 2001 


Ensemble Personnes Membres des 

Région de travail des employés Femmes Autochtones handicapées minorités visibles 

Nore Nbre % Nbre % Nore % Nore % 
Terre-Neuve 3 031 1206. 59% 93 onl 109 3,6 19 0,6 
Île-du-Prince-Édouard 161 966 60,0 31 1,9 114 14 22 AA 
Nouvelle-Ecosse 8 104 3202 ~39;5 182 2,2 496 6,1 348 4,3 
Nouveau-Brunswick 5079 3018 54 92 127 229 4,1 51 0,9 
Québec (moins RON) 18 363 9117 49,6 236 1e 482 2,6 550 3,0 
RCN* (Québec) 16 496 9507  —5/;6 697 4,2 869 Sr) 932 5.6 
RCN* 58 879 62 267 D438 ey (Fe 20 3 098 5.3 3799 6,4 
Ontario (moins RCN”) 19 313 10 598 54,9 699 3,6 12200 6,8 1950 10,1 
RCN* (Ontario) 42 383 DROIT 920 ee 2 229 ORS: 2DAT 6,7 
Manitoba 5 974 3 280 54,9 616" 1033 Soo 5,9 294 4,9 
Saskatchewan 4177 2NG2ee O20 Ro C0 194 4,6 126 3,0 
Alberta 8 239 469716 ~ 554 521 6,8 464 5,6 491 6,0 
Colombie-Britannique 13 608 6 500 47,8 513 4,2 707 5,2 TALTAUNUS 
Yukon 458 260 56,8 FO 16,6 7 ere 6 133 
Territoires du Nord-Ouest 512 2h = 353,6 1 21,6 15 2,9 18 3,5 
Nunavut 113 52 = 46,9 52128, 2 1,8 5 4,4 
À l’extérieur du Canada ewes) 475 34,4 20 15 29 21 87 AS 
Total 149 339 7101850521 5 316 3,6 7621 5,1 9 143 6,1 


* Région de la capitale nationale 


Commission canadienne des droits 


de la personne 208 139 66,8 8 3,8 21] 13,0 19 9,1 
Bureau du Registraire de la 
D Cour suprême du Canada 155 99 63,9 7 4,5 12 ot 13 8,4 
8 Bureau d'information du Canada 145 85 58,6 2 14 5 3,4 3 il 
= Bureau du Secrétaire du Gouverneur 
= général 145 88 60,7 2 1,4 12 SS 6 4,1 
= Commissariats à l'information et 
= a la protection de la vie privee 126 13 57,9 2 1,6 9 Ga 7 5:6 
a Cour canadienne de l'impôt 119 U0 64,7 S 4,2 i 5,9 6 0 
= Commissariat aux langues officielles 118 fal 60,2 5 4,2 5 4,2 © 210 
D Centre canadien de gestion Iz 79 67,9 5 43 3 2,6 4 3,4 
O 
3 
5 Condition feminine Canada 105 99 94,3 2 159 8 Ae) 14 13,3 
Tribunal canadien du commerce extérieur 84 42 50,0 O 0,0 2 2,4 4 4,8 
Conseil canadien des relations 
industrielles 79 5%) 69,6 1 13 Ss) 3,8 3 66 
Bureau du Commissaire à la magistrature 
fédérale 65 40 61,5 3 4,6 2 3)! 1 155 
Commission canadienne du lait 59 32 54,2 O 0,0 O 0,0 2 3,4 
Bureau du Canada pour le millénaire 45 33 13,3 O 0,0 2 4,4 (0) 0,0 
Conseil d’examen du prix des 
médicaments brevetés Canada 36 22 61,1 6) 0,0 1 20 4 FT 
Commission mixte internationale 29 nel 37,9 0 0,0 0 0,0 1 a4 
Secrétariat des conférences 
intergouvernementales canadiennes 21 13 61,9 O 0,0 O 0,0 O 0,0 


Conseil de contrôle des renseignements 


relatifs aux matières dangereuses Canada 18 ik 38,9 O 0,0 O 0,0 O 0,0 
Conseil national des produits agricoles 16 9 56,3 O 0,0 O 0,0 O 0,0 
Secrétariat de l’ALENA - 

Section canadienne 10 S 50,0 O 0,0 0 0,0 2 20,0 
Greffe du Tribunal de la concurrence 10 i 70,0 O 0,0 2 20,0 O 0,0 
Commission du droit du Canada 9 Fa Te) 1 telat O 0,0 (0) 0,0 
Tribunal canadien des relations 

professionnelles artistes-producteurs mA 5 TAGS O 0,0 O 0,0 @) 0,0 
Commission du droit d’auteur Canada 5 2 40,0 O 0,0 0 0,0 1 20,0 
Tribunal de l'aviation civile du Canada 4 4 100,0 O 0,0 O 0,0 @) 

Total 149 339 77 785 52,1 5 316 3,6 7 621 51 9 143 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon les ministères et les organismes 


_ TABLEAU 5 (suite) _ 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, 1-1 


Au 31 mars 2001 


Ministère/ Ensemble Personnes Membres des 

Organisme des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 

Commission de la fonction publique 

du Canada 1 392 918 65,9 43 Gal 102 1,9 110 7,9 
Agence canadienne de développement 

international 18969 788 57,6 29 1,8 66 4,8 105 FAT 
Secrétariat du Conseil du Trésor 

du Canada 953 589 61,8 18 1,9 63 6,6 55 5:5 
Ministère des Finances Canada 948 462 48,7 12 133 33 30 63 6,6 
Bureau des passeports 894 649 72,6 23 2,6 Sie) 3,9 104 146 
Commission de l'immigration et 

du statut de réfugié 844 569 67,4 24 2,8 41 4,9 MAP 2110) 
Commission canadienne des grains 685 ae 30,8 26 3,8 44 6,4 53 view 
Bureau du Conseil privé 669 399 59,6 19 2,8 30 4,5 19 2,8 
Archives nationales du Canada 646 320 49,5 23 350 40 6,2 15 2,0 
Agence de promotion économique du 

Canada atlantique 466 256 54,9 8 7 eA 4,5 4 0,9 
Bibliothèque nationale du Canada 449 294 000 15 3,0 24 6,0 25 56 
Greffe de la Cour fédérale du Canada 418 273 65,3 8 1,9 pale 6,5 22 5,8 
Agence spatiale canadienne 404 152 a: 4 10 7 127 39 9,7 
Conseil de la radiodiffusion et des 

télécommunications canadiennes 386 232 60,1 6 16 22. Bal 12 as 
Diversification de l’économie de 

l'Ouest Canada 329 178 54,1 22 G7 31 9,4 35 10,6 
Agence de développement économique 

du Canada pour les regions du Québec 308 169 54,9 3 1,0 a 2,3 12 3,9 
Commission nationale des libérations 

conditionnelles 280 224 80,0 15 5,4 19 5,4 174 6,1 
Bureau du Directeur général des élections 260 124 46,5 3 122 9 3,0 9 6 
Office des transports du Canada 245 139 Dou 4 1,6 18 7,8 10 4,1 
Solliciteur général Canada 236 10 4,2 9 3,8 6 25 


| as ees eee! lee) PS Re TR ee | ee Nee ee OR ER 


134 


56,8 


Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon les ministères et les organismes 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Au 31 mars 2001 


a 
= 
= 
= 
S Ministère/ Ensemble Personnes Membres des 
= Organisme des employés Femmes Autochtones handicapées minorités visibles 
g New Nee % Nee % Nee % Nee % 
oe. Développement des ressources 
S humaines Canada 22 356 16 I54 70,6 114 GA 1 881 8,2 1457 6,4 
3 Défense nationale! 16 (10 6 050 662 426 2.5 902 5,4 639 3,0 
S. Service correctionnel Canada 15035 5 480 40,5 592 4,4 452 See 403 3,0 
Travaux publics et Services 
gouvernementaux Canada 11 460 5 781 50,4 249 22 660 5,6 803 AC) 
Pêches et Océans Canada? 9 334 2 663 289 168 1,8 182 1,9 DAT 2,0 
Santé Canada 7 802 4 902 66,4 502 6,8 345 4,7 Ege 10,1 
Statistique Canada 5 973 3 093 5126 126 Za Sif or 564 9,4 
Agriculture et Agroalimentaire Canada? 5 916 2 641 44,6 140 2,4 234 4,0 378 6,4 
Environnement Canada 51022 1 973 000 90 16 185 St 361 ee 
Industrie Canada 4979 2414 48,5 145 25 275 54 369 44 
Citoyenneté et Immigration Canada 4 474 2 790 62,4 104 23 287 6,4 args: 128 
Gendarmerie royale du Canada 
(personnel civil) O0 3 389 LL 170 4 251 5.6 193 a5 
Transports Canada A1AS 1716 41,4 78 1,9 141 3,4 241 5,8 
Ressources naturelles Canada 4 049 1 497 87,0 66 16 130 Oye 283 ree) 
Ministére de la Justice Canada 3 646 21950 64,6 le oe 170 AT 244 One 
Affaires indiennes et du Nord Canada 3.530 2 160 612 1 031 29,2 102 2,9 169 4,8 
Ministère des Affaires étrangères et 
du Commerce international 3 506 1 626 46,4 76 Dee Mie 3,4 201 sv 
Anciens Combattants Canada SRE) 2 906 68,2 95 2,8 186 65 201 6,0 
Patrimoine canadien 1542 1 048 68,0 oy as 67 4,3 104 Gar 


1. Données du personnel civil seulement. Les données des membres des Forces canadiennes, pour lesquels le Conseil du Trésor 
n’est pas l’employeur, sont exclues. 


2. Péches et Océans Canada comprend la Garde cétiére canadienne. 


3. Les données pour |’Administration du rétablissement agricole des Prairies sont incluses. 


OV 


| TABLEAU 4 (suite) 


Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 
et le groupe d’âge 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Au 31 mars 2001 


Catégorie Groupe Ensemble Personnes Membres des 
professionnelle d'âge des employés _ Femmes Autochtones handicapées minorités visibles 
Nbre Neve % Neve % Nor % Ne % 


Fonction publique fédérale 16-19 81 44 54,3 6 7,4 2 2.5) 4 Ge 
20-24 SAS 1 942 62 149 4,7 65 17 276 Fe 
25-29 10 399 6 096 58,6 507 4,9 206 2,0 947 9,1 
30-34 14 299 8 197 67,9 739 02 393 2,É nl 7,8 
35-89 P1084 11° 99% 570 958 4,6 841 4,0 1:365 6,5 
40-44 28191 : 15 783 56,0 966 8,4 1 4441 5,0 1 446 om 
45-49 31147 16 246 6972 968 3,1 1 944 6,2 1 290 4,1 
50-54 26621 11843 44,5 680 2,6 1 807 6,8 1374 5,2 
55-59 10 659 4 270 40,1 256 2,4 714 6,7 828 19 
60-64 3 088 1 165 SEG 82 20 196 6,3 412 1333 
65-69 540 169 31,3 6 1:1 47 STE 81 150 
70+ 107 oS 30,8 O 0,0 5 4,7 13 1e 
TOTAL POUR LA FONCTION 
PUBLIQUE FÉDÉRALE 149 339 77 785 52,1 5 316 3,6 7 621 5,1 9 143 6,1 


Soutien administratif 


loj|dwa ua 9inbe,| uns januue yoddey 


Total 


Exploitation 


Total 


43 33 
1173 926 
2 475 1 980 
3 276 2 692 
4 943 4 204 
6 664 9 /5/ 
6 755 5 653 
5 400 4 468 
2 le 1 904 

TAT 604 
x 90 
25 We) 

33 794 28 330 
a2 Se) 

394 125 
Mealy 419 

1 561 414 
2510 527 
SOU 499 
3 841 411 
3 100 322 
1 545 202 
464 19 
65 7 

7 3 

18 340 3 013 


TOL 
18,9 
80,0 
022 
85,0 
86,4 
83,7 
SP 
86,1 
84,2 
SA 
76,0 


83,8 


26,3 
Oly 
31,8 
26,5 
21,0 
14,2 
10,7 
10,4 
13,1 
10 
10,8 
42,9 


16,4 


724 


7,0 
6,9 
6,1 
6,8 
6,4 
4,3 
4,1 
3,1 
3,1 
3,2 
Ors) 
0,0 


4,7 


5,3 
5,6 
6,3 
6,3 
4,5 
3,6 
AN 
3,3 
Zo 
5,8 
3,1 
0,0 


3,9 


679 


4,7 
1,8 
3,1 
1,8 
6,0 
0 
8,9 
9,4 
9,9 
9,2 

14,4 
0,0 


7,2 


0,0 
1,8 
21 
1,5 
3.11 
on 
4,2 
4,7 
4,9 
5,0 
12,3 
0,0 


3,7 


517 


10,1 
126 
16,2 
120 


151 


0,0 
4,1 
3,0 
3,2 
2 
2,4 
2,3 
5,1 
3,0 
5,6 
1,9 
0,0 


2,8 
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TABLEAU 4 (suite) 


Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 


et le groupe d’age 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, 1-1 


Au 31 mars 2001 


Catégorie Groupe Ensemble Personnes Membres des 
professionnelle d'âge des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Neve % Nbre % 
Administration et 
service extérieur 16-19 th 3 42,9 2 28,6 0 0,0 1 1430 
20-24 1 097 600 54,7 30 on, 19 SF, 114 10,4 
25-29 3 940 2 280 51,9 186 4,7 79 2,0 412 10,5 
30-34 5 769 3 344 58,0 290 30 135 2,3 501 8,7 
35-39 8254 5 124 62,1 375 4,5 337 4,1 570 6,9 
40-44 11 176 7 104 63,6 403 9,6 588 5,3 581 52 
45-49 12 829 1 126 60,2 428 3,3 849 6,6 454 3,5 
50-54 10 582 00223 49,4 290 ont 822 7,8 475 4,5 
55-59 3 466 1.513 43,7 96 2,8 274 7,9 238 6,9 
60-64 802 329 41,0 20 229 62 Teds 96 12,0 
65-69 148 A7 31,8 1 O7 12 8,1 14 9,5 
70+ Ze 6 27,3 O 0,0 1 4,5 O 0,0 
Total 58 089 33 299 0729 2 121 3,7 3 178 D 3 456 5,9 
Technique 16-19 14 2 1012 0 0,0 0 0,0 O 0,0 
20-24 331 188 56,8 10 3,0 4 1:2 12 3,6 
25-29 1 220 627 51,4 47 3,9 13 14 63 5,2 
30-34 1 461 616 42,2 56 3,8 Pil 1,8 76 5,2 
35-39 2275 107 33,7 67 2,9 56 20 108 4,7 
40-44 34120 938 30,1 67 2:1 1153 3,6 119 3,8 
45-49 3 360 69 
50-54 2 885 40 
55-59 1165 10 
60-64 370 6 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 


et le groupe d’âge 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP. I-I 


Au 31 mars 2001 


Catégorie Groupe Ensemble Personnes Membres des 
professionnelle d'âge des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
Direction 30-34 30 14 46,7 3 10,0 O 0,0 O 0,0 
35-39 158 76 48,1 4 240 1 0,6 9 Sp 
40-44 458 201 44,4 15 ao 18 4,0 16 Oo 
45-49 886 349 39,4 20 2,3 29 3,3 26 2,9 
50-54 1 290 319 24,/ 21 1,6 46 3,6 42 3,3 
55-59 574 83 14,5 6 1,0 21 3,7 22 3,8 
60-64 116 is 124 3 20 10 8,5 2 hive 
65-69 12 O 0,0 O 0,0 O 0,0 1 8,3 
70+ 1 O 0,0 O 0,0 O 0,0 O 0,0 
Total 3 522 1 057 30,0 70 2,0 129 3,5 118 3,4 
Scientifique et professionnelle 16-19 1 1 100,0 O 0,0 O 0,0 O 0,0 
20-24 178 103 579 6 3,4 4 2 22 12,4 
25-29 1 447 790 54,6 41 2,8 10 (9 167 145 
30-34 2202 die SO 68 3,1 49 2e 210 9,5 
35-39 2 897 1 299 44,8 85 2,9 eA 2S, 210 9,5 
40-44 3 261 1 284 39,4 67 PA 96 2,9 299 9,2 
45-49 3 476 1 241 Soy 71 2,0 143 4,1 237 6,8 
50-54 3 364 951 28,3 62 io 140 4,2 297 8,8 
55-59 BOAT 387 23.) 30 1,8 a 4,6 226 13,5 
60-64 617 101 16,4 S) Oks 20 4,1 172 2159 
65-69 134 19 14,2 O 0,0 7 ye 37 Zio 
70+ Of 2 5,4 O 0,0 2 5,4 9 24,3 
Total 19 291 7 295 37,8 433 2,2 624 3,2 1 951 10,1 
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TABLEAU 3 (suite) 


Répartition de l'effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 
et le groupe professionnel 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Au 31 mars 2001 


Catégorie professionnelle Ensemble Personnes Membres des 
et groupe professionnel des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
OE  Mécanographie 22 11 50,0 3 1356 4 18,2 1 4,5 
ST Secrétariat, stenographie et 
dactylographie 3 340 3 279 98,2 101 9,0 1A oF 186 5.0 
Total 33 794 28 330 83,8 1 594 4,7 2 432 1,2 2 406 tel 
Exploitation 
CX Services correctionnels 5778 1 281 pp 354 6,1 17 2,4 170 2,9 
FR Pompiers 409 6 1,5 11 eye 5 12 5 nee 
Gi Manoeuvres et hommes de métier 5 249 202 4,8 144 ET À Zot 4,3 96 1,8 
GS Services divers 2 982 948 31,8 111 Sot 182 6,1 122 4,1 
HP Chauffage, force motrice et 
opération de machines fixes 503 à 1,0 13 2,6 37 7,4 23 4,6 
HS Services hospitaliers 670 379 56,6 53 7,9 14 3h 53 7,9 
LI Gardiens de phare 126 5 4,0 4 Oe O 0,0 O 0,0 
PR Services d’imprimerie 94 A6 48,9 2 2,1 8 8,5 4 4,3 
SC Équipages de navires 1 303 65 5,0 18 14 9 0,7 19 1,5 
SR Réparation des navires 12226 26 ail 14 LA 60 4,9 25 20 
Total 18 340 3 013 16,4 724 3,9 679 3,7 517 2,8 


TOTAL POUR LA FONCTION 
PUBLIQUE FEDERALE 149339 77785 521 5316 36 7621 51 9143 6,1 


lo|dwea ua ajinba,| ins januue oddey 


Ge 


IS Services d’information 2 Ney 1 429 
MM Stagiaires en gestion 152 86 
OM Organisation et méthodes 231 130 
PE Gestion du personnel 2 830 2 040 
PG Achat et approvisionnement 2 065 17013 
PM Administration des programmes 16 061 9 936 
TR Traduction 998 633 
WP Programmes de bien-être social 21820 1224 
Total 58 089 33 299 
Technique 
Al Contrôle de la circulation aérienne 13 O 
AO Navigation aérienne 500 42 
DD Dessin et illustrations 291 105 
EG Soutien technologique et scientifique 5 902 1 607 
EL Électronique 1118 36 
EU Soutien de l’enseignement 2 0 
GT Techniciens divers OT 536 
P| Inspection des produits primaires 307 50 
PY Photographie 23 e) 
RO  Radiotélégraphie 361 65 
S| Soutien des sciences sociales 3 145 1 930 
SO Officiers de navire 924 54 
HE Groupe spécial de la GRC 474 243 
TI Inspection technique 1 22 HS 
Total 16 303 4 791 
Soutien administratif 
CM Communications 78 24 
CR Commis aux écritures et 

aux règlements 29888 24736 
DA Traitement mécanique des données 466 280 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 
et le groupe professionnel 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, 1-1 
Au 31 mars 2001 


Catégorie professionnelle Ensemble Personnes Membres des 
et groupe professionnel des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 

me) Sciences physiques 18458 584 OO 30 GPG 41 2,3 134 Ge 
PH Pharmacie HO 10 66,7 O 0,0 (0) 0.0 7 Gt 
PS Psychologie 280 131 46,8 O 0,0 9 3,2 16 AT 
SE Recherche scientifique 1 849 289 15:6 8 0,4 44 2,4 289 15,6 
SG Réglementation scientifique 428 180 42,1 2 0,5 21 4,9 56 13,1 
SW Service social 47 31 66,0 5 10,6 1 Zi 1 24 
UT Enseignement universitaire 129 10 re 2 156 3 2,0 12 9,3 
VM Médecine vétérinaire 217 10 37,0 0 0,0 1 eH 6 O22 
Total 19 291 7 295 37,8 433 Die 624 3,2 1 951 10,1 
Administration et service extérieur 
AS Services administratifs 16 033 11 483 1140 562 3,9 801 50 644 4,0 
CA Programme Cours et affectations 

de perfectionnement 114 71 62,3 10 8,8 9 7,9 6 ss 
CO Commerce 2 479 930 Sie 64 2,6 106 4,3 151 6,1 
CS Gestion des systemes d’ordinateurs 8 939 Za À 8) 30,3 165 1,8 428 4,8 873 9,8 
FI Gestion des finances 2 594 ee4e 7 48,2 67 2:6 15 4,4 278 11827 
FS Service extérieur 1116 363 5215 20 1,8 31 2,8 84 rés) 


Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 
et le groupe professionnel 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Au 31 mars 2001 


Catégorie professionnelle Ensemble Personnes Membres des 

et groupe professionnel des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 

Direction Oo O22 OST 30,0 70 2,0 125 SHS 118 3,4 


lo|dwa ue ajinba,| ins januue poddey 


Scientifique et professionnelle 


AC Actuariat 1 O 0,0 O 0,0 O 0,0 O 0,0 
AG Agriculture 9 1 A 1 Titel 1 A O 0,0 
AR Architecture et urbanisme 191 45 29,0 4 2 il 4 2% 24 126 
AU Vérification 162 44 21,2 2 152 5 Sul 28 17,9 
BI Sciences biologiques 1 360 530 39,0 ial 0,8 24 156 Dit 8,2 
CH Chimie 411 157 38,2 2 0,5 8 1,9 83 20,2 
DE Art dentaire 11 O 0,0 @) 0,0 1 9,1 O 0,0 
DS Services scientifiques de la défense 488 ee 14,8 1 072 8 16 49 10,0 
ED Enseignement 636 695 55,8 64 O1 29 3,6 34 ans 
EN Génie et arpentage 20e 226 10,8 20 1,0 (gs 9,0 306 14,6 
ES Économique, sociologique et 

statistique 4 081 1 687 ASE 73 120 167 4,1 448 11-0 
FO Sciences forestières 103 16 157 1 10 5 4,9 2 1,9 
HR Recherche historique 129 49 38,0 3 2,8 6 AT @) 0,0 
LA Droit 22122 1 066 502 64 CRO) 94 4,4 138 6,5 
ES Bibliothéconomie 414 304 ioe 9 22 16 3,9 2T 6,5 
MA Mathématiques Su A 06,6 (0) 0,0 15 4,8 41 teal 
MD Médecine 221 60 hes i OS 9 4,1 22 10,0 
MT Météorologie 506 Fée 14,4 o 0,6 14 2,8 29 ere 
ND Nutrition et diététique 28 28 100,0 1 3.6 1 So 1 6,6 
NU Sciences infirmières 1 427 1101 36,5 126 8,8 29 2,0 91 6,4 
OF Ergothérapie et physiothérapie 44 35 79,5 O 0,0 1 2,9 2 Ci y) 


ce 
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Répartition des groupes désignés dans la fonction publique fédérale, selon le type d’emploi et le sexe 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 


Au 31 mars 2001 


Type d'emploi 
Durée indéterminée Période > 3 mois Saisonnier 
Ensemble des employés Sexe Sexe Sexe Sexe 
Nr % % Nbre % % Nore % % Nebre % % 

Fonction publique fédérale 

Total 149 339 100,0 100,0 125217 100,0 100,0 23107 100,0 100,0 1015 100,0 100,0 
Femmes To (35 52,1 Pe 63279 50,5 ae 14098 61,0 61,0 408 40,2 40,2 
Hommes 11554 47,9 47,9 61938 49,5 (495 9 009 39,0 39,0 607 59,8 59,8 

Autochtones 

Total 5 316 3,6 100,0 4 291 3,4 100,0 983 4,3 100,0 42 4,1 100,0 
Femmes 3.392 43 62,7 2614 4,1 | 909 702 510 71,4 19 4,7 AE 
Hommes 1 984 2:86 370 1 680 2,7 |‘ aoe 281 Onl 28,6 23 3,8 54,8 

Personnes handicapées _ ; 

Total 7 621 5,1 100,0 6 790 5,4 100,0 799 3,5 1000 32 3,2 100,0 
Femmes 3 861 a0 SO. 3 380 5,3 #40 462 3,9 57,8 19 4,7 59,4 
Hommes 3 760 O50 49,3 3 410 5,5 ae 301 3,7 422 13 2.1 40,6 

Membres des minorités visibles 

Total 9 143 6,1 100,0 7 347 5,9 100,0 1 768 7,7 100,0 28 2,8 100,0 
Femmes 4 826 6,2 52,8 CNP? 5,9 be 1 091 fer 61,7 13 one 46,4 
Hommes HOT 6,0 470 3.020 5,9 492 677 133 88,3 15 2 58,6 


Nota : Les colonnes ombragées indiquent la représentation ( 


en pourcentage) selon le sexe dans chaque groupe d'employés. Les pourcentages 


dans les colonnes non ombragées indiquent, dans chaque cas, la représentation de l’ensemble des membres des groupes désignés dans la 
fonction publique et leur représentation selon le sexe dans la fonction publique. 


lojdwe ua ayinba,| ins januue Loddey 
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Répartition des groupes désignés dans la fonction publique fédérale 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers — LRTFP, I-I 


Ensemble Personnes Membres des 
des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nore % Nore % Nbre % Npbre % 


Représentation dans la fonction publique 
Au 31 mars 2001 149 339 14189 52,1 5316 3,6 7 621 9,1 s— «9 148 6,1 


Au 31 mars 2000! 


(Revenu Canada exclu) 141 253 12 549 514 4 639 3,3 6 687 7 764 5,0 


Au 31 mars 1998 179 831 90801 50,5 Pag 6 943 3,9 9 260 5; 1 
Au 31 mars 1997 186 378 22610295 24 61227 CHS) 8 690 4,7 
Au 31 mars 1996 201 009 96 7/94 48,2 278 6 291 S;1 8 981 45 
Au 31 mars 1995 2AT 104 1OSM OT -47,4 Zea 6 935 SZ 8914 4,1 
Au 31 mars 1994 224 640 105 621" 47,0 2,0 6 623 2,9 8 566 3,8 
Au 31 mars 1993 22 A 1020180461 20 Gares Sl 8 462 3,8 
Disponibilité au sein de la population active 
Recensement du Canada de 1996 48,7 Af 4,8 She 


Nota : Les données présentées dans ce tableau et dans les autres tableaux portent sur les employés assujettis à l'équité en emploi en vertu 
du règlement pris en application de la Loi sur l'équité en matière d'emploi. Les données concernant la population active ont été établies 
à partir d'informations tirées du Recensement du Canada de 1996 et de l'Enquête sur la santé et les limitations d'activités menée à la suite 
du Recensement du Canada de 1991. Elles comprennent seulement les emplois du marché du travail canadien qui correspondent aux 


groupes professionnels de la fonction publique fédérale. 


1. Revenu Canada est devenu, le 1° novembre 1999, l'Agence des douanes et du revenu du Canada. 
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PRESIDENT’S MESSAGE 


The tenth annual report to Parliament on employment equity in the Public Service 

of Canada provides an opportunity to celebrate our successes and prepare for the 
challenges that remain. The Public Service of Canada is committed to becoming a more 
representative and inclusive workplace, staffed by competent professionals who provide 
high quality programs and services to Canadians. 


As a national institution and the largest employer in Canada, the federal Public Service 
draws on the many talents and backgrounds found in every region of our country. 

In doing so, it benefits from different perspectives to foster creativity and innovation 
and encourage excellence. Our modernization of the human resources management 
framework for the Public Service will provide greater flexibility to capitalize on the 
wealth of skills found in Canada’s diverse population. And, as a learning organization, 
we will continue developing the skills of our people in order to stay relevant to the 
needs of Canadians. 


A decade after our first annual report, persons in the employment equity designated 
groups — women, Aboriginal peoples, persons with disabilities and members of 
visible minorities — are increasingly represented in our workforce and are making 
excellent contributions in their service to Canadians. We will continue to improve our 
work environment by upholding and building on our core values of respect, 

integrity, transparency, and professionalism. 


As we look back over the past year and the last decade, we can take pride in the fact 
that the federal Public Service increasingly reflects the people it serves. It is equally 
clear, however, that there is much more work to be done. 


As we look forward, we remain committed to building on the principles of 
employment equity to become representative and inclusive as we continue providing 
excellent service to Canadians. 


Aarne fre 


Lucienne Robillard 
President of the Treasury Board 
2003 
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SPEAKER OF THE SENATE 


Dear Mr. Speaker: 


Pursuant to subsection 21(1) of the Employment Equity Act, I have the honour of 
submitting to Parliament, through your good offices, the 2001-02 annual report 
on employment equity in the federal Public Service. 


Sincerely, 


fau fret 


Lucienne Robillard 
President of the Treasury Board 


2003 
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SPEAKER OF THE HOUSE OF COMMONS 


Dear Mr. Speaker: 


Pursuant to subsection 21(1) of the Employment Equity Act, I have the honour of 
submitting to Parliament, through your good offices, the 2001-02 annual report 
on employment equity in the federal Public Service. 


Sincerely, 


farina fret 


Lucienne Robillard 
President of the Treasury Board 


2003 
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INTRODUCTION 


This is the tenth report on employment equity submitted to Parliament by the President 
of the Treasury Board. Looking back over fiscal year 2001-02, we can recognize several 
milestones in the implementation of employment equity in the Public Service of Canada. 
This period marks six full years that the federal Public Service has been covered by the 
Employment Equity Act, a period over which there were significant gains in improving 
the representation of all four designated groups: women, Aboriginal peoples, persons 
with disabilities, and members of visible minority groups. 


In last year’s annual report, we noted that “employment equity still matters” for all 

four designated groups, despite our continuing successes in improving representation. 
This is still very much the case. While we are proud of more than a decade of progress 
in increasing the representation and participation of members of designated groups at all 
levels in the Public Service, there is a still long way to go before we can claim to be 
truly representative and inclusive. 


The Employment Equity Positive Measures Program (EEPMP) came to its conclusion 
in March 2002. The EEPMP was put in place in 1998 as a four-year temporary program 
to provide support to federal departments and agencies as they responded to their 
employment equity obligations. Over its four-year existence, this program served as 

a catalyst to help departments integrate employment equity into their human resource 
and business planning systems, reducing the initial tendency for employment equity 

to be viewed as an “add-on.” 


Fiscal year 2001-02 also marks the first full year of implementing the Embracing 
Change in the Federal Public Service Action Plan. This plan, which resulted from the 
work of the Task Force on the Participation of Visible Minorities in the Federal Public 
Service, was endorsed by the Government of Canada in June 2000 and established a 
strategy for addressing the persistent under-representation of visible minorities in the 
Public Service. 


Toward the end of 2001-02, we were putting the finishing touches on our Policy on 

the Duty to Accommodate Persons with Disabilities in the Federal Public Service, 
jointly developed by the Treasury Board and the Public Service Commission of Canada. 
This policy provides a framework for “inclusion by design”; in other words, the creation 
and maintenance of an inclusive, barrier-free work environment in the Public Service 

of Canada. Such an environment can make the workplace better for everyone. 


Over the year, departments and agencies continued to improve their performance, 

and many of those audited by the Canadian Human Rights Commission were found to 
be in full compliance with their legislated obligations. The Treasury Board of Canada 
Secretariat continued to work closely with its partners to strengthen the capacity of 
federal institutions to respond to requirements of the Employment Equity Act. 
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The events of September 11, 2001, challenged many Canadian values and, some say, 
shook the foundations of our efforts to build a more inclusive and respectful society. In 
response, the clear and balanced messages issued by many senior government officials, 
including the President and the Secretary of the Treasury Board and the President of 

the Public Service Commission of Canada, emphasized their continuing commitment 

to diversity and employment equity in the Public Service of Canada. This commitment 
stems from the belief that there is strength in diversity; that as a national institution 
striving for exemplary performance in delivering a wide range of services to Canadians, 
the Public Service of Canada must be representative of such diversity; and that Canadian 
values are strong enough to counter intolerance, mistrust, and exclusion. 


What's in the Report 


In December 1992, Parliament passed the Public Service Reform Act, which amended 
various federal statutes, including the Financial Administration Act, and provided 

the legal foundation for implementing employment equity in the federal Public Service. 
This legislative framework required the President of the Treasury Board to table in 
Parliament an annual report on the “state of employment equity in the Public Service 
during the immediately preceding fiscal year.” As noted in the first report to Parliament, 
for the 1992-93 fiscal year, “the federal government considers employment equity 

a priority because it believes that the Public Service will be more effective and better 
respected if people who are broadly representative of the Canadian population work in 
it. Diversity of experience and perspective are expected to lead to better advice to 
government and more responsive service to Canadians .. . . A representative Public 
Service will provide powerful testimony that all Canadians are treated equitably and 
have the opportunity to serve in the Public Service at all levels.” 


There has been significant progress in implementing employment equity since this 
first report to Parliament. There is also strong evidence that the progress is sustainable. 
Our Embracing Change initiative and progress to date indicate that we are on the 

right path in responding to our most persistent challenge, the under-representation 

of members of visible minorities. The Public Service has also significantly increased 
its representation of women, Aboriginal peoples, and persons with disabilities, overall 
and in various occupational categories and levels. 


As required by the 1995 Employment Equity Act, Chapter One covers the statistical 
picture, with data for the April 1, 2001, to March 31, 2002, reporting period. It again 
points to improvements in representation, hiring, promotion, and retention of persons 
in the designated groups. This chapter also presents historical data to help readers track 
our progress, including information dating back to the situation when the first report 
was tabled in Parliament. 
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In Chapter Two, we describe results achieved under the EEPMP. This four-year 
program served as the most significant central source of funding intervention in support 
of employment equity in the Public Service. It helped build institutional capacity 

for employment equity in federal organizations, facilitated the implementation of the 
Employment Equity Act, and supported the cultural changes required to establish a 
representative and inclusive Public Service. All regions and many departments are left 
with its legacy: the innovative programs and approaches to improving the representation 
and participation of members of designated groups and the networks established 
through the EEPMP, including those within the visible minority and persons with 
disabilities communities. 


Chapter Three highlights achievements under the Embracing Change Action Plan, 
which was endorsed by the Government of Canada in June 2000. This major 

initiative is a reinforcement of the government’s commitment to address the persistent 
under-representation and improve the participation of visible minorities in the 

Public Service. There is evidence of both statistical gains — for example, the number 
of visible minorities in the Public Service has increased by over 3,000 persons or close 
to 40 per cent — and significant cultural change since the Embracing Change Action 
Plan was implemented. The pace of progress needs to be significantly intensified, 
however, if the Public Service of Canada is to reach the goals outlined in the 

Action Plan. 


In Chapter Four, we once again provide an update on the leadership role played by 

the Treasury Board of Canada Secretariat and some of the partnerships it has cultivated 
or strengthened to help implement employment equity in the Public Service of Canada. 
This chapter also describes some of the tools that have been developed as a result 

of these productive partnerships and presents the various ways departments view the 
implementation of employment equity. 


Finally, the report conclude with a look ahead to next year and some of the challenges 
we must respond to and the mechanisms for so doing as we seek to foster a corporate 
culture that is more welcoming of diversity. 


A Decade of Implementing Employment Equity 

in the Public Service of Canada: Our Statistical Progress 

At the time of the first annual report to Parliament, designated group representation 
was as follows: women, 46.1 per cent; Aboriginal peoples, 2.0 per cent; persons 
with disabilities, 3.1 per cent; and members of visible minorities, 3.8 per cent. 

The current representation levels are as follows: women, 52.5 per cent; Aboriginal 
peoples, 3.8 per cent; persons with disabilities, 5.3 per cent; and members of visible 
minorities, 6.8 per cent. Within the Executive Group, which has decreased in size 
from 4,155 persons in 1992-93 to 3,901 in 2001-02, we have seen the following 
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improvements in designated group representation: women, 32.0 per cent from 
17.6 per cent; Aboriginal peoples, 2.5 per cent from 1.1 per cent; persons with 
disabilities, 4.1 per cent from 1.9 per cent; and members of visible minorities, 
3.8 per cent from 2.4 per cent. Progress has been dramatic in some areas 

and much slower in others. 


The 1995 Employment Equity Act extended coverage to the federal Public Service, 

with obligations that are similar to those for the federally regulated private sector. 

The solid legal foundation and framework undoubtedly served as a stimulus to 
improving public service performance in implementing employment equity. However, as 
noted in our last report, other contributing factors included the Government of Canada’s 
steadfast and continuing support for the principles of employment equity and acceptance 
among many that implementing employment equity is both a good thing and the right 
thing to do. By removing barriers to the full and equitable participation of designated 
group members and correcting conditions of historical disadvantage, organizations 
benefit from the wealth of skills, talents, experiences, and perspectives available 

in Canadian society. 


The Employment Equity Act states that “five years after the coming into force of this 
Act and at the end of every five year period thereafter, a comprehensive review of the 
provisions and operation of this Act, including the effect of those provisions shall 

be undertaken by such committee of the House of Commons as may be designated 
by the House for that purpose.” 


Parliament therefore has a specified role in assuring the effectiveness of the 
Employment Equity Act. It is a role that will undoubtedly continue to have a significant 
effect on the implementation of employment equity in the Public Service of Canada and 
other organizations under federal jurisdiction. As the Act stipulates, this and previous 
reports to Parliament provide information to help carry out this role. 


In December 2001, the House of Commons Standing Committee on Human Resources 
Development and the Status of Persons with Disabilities commenced such a review 

of the Employment Equity Act. In conducting its review and preparing a report to 
Parliament, the Committee heard from over 100 witnesses, including representatives 

of the Treasury Board of Canada Secretariat, the Public Service Commission of Canada, 
and several departments. The committee concluded that the legislation works even 
though there are important areas with respect to its implementation where improvements 
can be made. The Act therefore continues to provide a solid legislative framework for 
assuring equality and fairness in employment in workplaces under federal jurisdiction. 
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CHAPTER 1 
MEASURING PROGRESS: A STATISTICAL PORTRAIT 
OF EMPLOYMENT EQUITY IN THE PUBLIC SERVICE 


The data in this chapter cover the fiscal year April 1, 2001, to March 31, 2002. 
Several trends are worth noting. First, the overall representation of all designated 
groups continued to increase. Second, recruitment outpaced workforce availability 
for three of the designated groups, although readers should note that the availability 
figures date back to 1996. In the case of persons with disabilities, recruitment 

is below workforce availability, the latter deriving from 1991 data. Third, progress 
continued to be made in the promotion of designated groups within the federal 
Public Service. Finally, a comparison of data in this the tenth annual report on 
employment equity with that in the first annual report to Parliament (for 1992—93) 
reveals that there has been considerable progress in improving the situation 

of members of the designated groups. 


2001-02 Employment Equity Statistical Highlights 


WOMEN 


_e There continued to be improvement in the overall representation 
of women, who now make up 52.5 per cent of all employees, 
_up marginally from 52.1 per cent last year. This contrasts with 
46.1 per cent representation a decade ago. 


There was a small increase in the percentage of women who were 
indeterminate employees last year, from 50.5 per cent to 51.2 per cent. 
Women continued to make up 6 in 10 term employees (60.4 per cent), 
similar to previous years. Slightly more than one-third of seasonal 
employees were women (35.7 per cent), down from approximately 

40 per cent last year. 


e 


Progress continued to be made in the Executive category, where 
the representation of women was at 32 per cent, an increase from 
30 per cent last year and 28.4 per cent two years ago. 
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WOMEN (cont’d) 


_ Women also continued to have increasing representation in 
the Scientific and Professional ue ARE ou es 8 per cent 
last year to 38. 9 per cent. a 


+ Women who are also members of other designated 
group (for example, Aboriginal women) rose to 16. 5 per cent from 
_ 15.5 per cent in 2000-01. 


e Most persons hired into he federal Public o Service (6 in 10) 
were women, the same proportion as for the past several years. 
Some progress has been made in the hiring of indeterminate 
(now over a clas of women hired) versus term employees. 


e The proportion of women entering the federal Public Service via 
the Administrative Support category continued to decline {now at less 
than half), although this category is still the major point of nt 
Close to 30 per cent of women were hired into the Administration and — 
Foreign Service category. Just about half of all persons hired into — 
the Scientific and Professional category (49 per cent) were women. 


e Women received 6: in 10 of all promotions, similar to last year's s ; share. : 


| As it has for several years, of the large departments and agencies, the 
Royal Canadian Mounted Police (federal public service staff) continued 
to employ the highest proportion of wants at 77.6 per cent. 


_ Figure 1 
Representation of Women, 1988 1" 2002 BAe) 
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ABORIGINAL PEOPLES 


Aboriginal peoples accounted for 3.8 per cent of the federal 
public service workforce, a slight improvement from the 3.6 per cent 
as at March 31, 2007. 


Aboriginal peoples constituted just about the same proportion 
(4.5 per cent versus 4.6 per cent a year ago) of all new hires into 


__ the federal Public Service. 


e 


4.0 


3.0 


Ss 
bd ie 


New Aboriginal employees continued to enter the federal Public Service 
primarily through the Administrative Support or the Administration and 
Foreign Service categories (37.2 per cent and 31.6 per cent respectively; 
the data recorded for each category are higher than a year ago). 


The past couple of years have seen a significant increase in the proportion 


of Aboriginal peoples hired as indeterminate employees (34 per cent this year 


compared to 24.3 per cent a year ago and 17 per cent the previous year). 
Most Aboriginal employees (approximately 7 in 10) work outside 


the National Capital Region, no change from last year. 


Aboriginal employees received 4.1 per cent of all promotions compared 
to 3.8 per cent last year and 3.3 per cent a year earlier. 


Over one third of all Aboriginal peoples who left the federal Public Service 
were indeterminate employees, a similar proportion to last year. 


While the largest number of Aboriginal employees (1,117) worked at 
Indian and Northern Affairs Canada (INAC), this is less than 20 per cent 
of the Aboriginal population in the Public Service. Four of five Aboriginal 
employees, therefore, work at departments other than INAC. 


Figure 2 
Representation of Aboriginal Peoples, 1988 to 2002 (%) 
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PERSONS WITH DISABILITIES 


e There: was a slight increase in the representation of persons 
with disabilities in the federal Public Service, up to 5.3 per cent from 
5.1 per cent a year ago and 4.7 per cent a year earlier. 


° Nine out of 10 persons with disabilities were indeterminate employees. 


° One out of 4 employees with disabilities was hired as an 
indeterminate employee, an IP One from last year’s 1 in 5 and 
1 in 6 a year earlier. — : 


_ @ Three quarters of persons with disabilities pared. the jeder 
Public Service in the Administrative Support or Administration and 
Foreign Service categories, down from 8 in 1 Oa year ago. 


- Employees with disabilities received 4. 8 per cent of all promotions, 


roughly the same as last year. | 


| . Well over half (5 7 per cent) of persons with disabilities separating 
from the federal Public Service were indeterminate employees, down 
from 60 per cent last year. . 


© Of the large departments and agencies, Human Resources 
_ Development Canada (HRDC) continued to employ the highest 
_ proportion of persons with disabilities, at 7.9 per cent, although 
the proportion dae decreased from c. 2 per cent a year ago. 


Figure 3 _ 
Representation of Persons with Disabilities 
41 988 to 2002 eee 
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PERSONS IN A VISIBLE Minority GRouP 


_ © Persons in a visible minority group represented 6.8 per cent of 

the federal public service workforce at the end of March 2002, an 
increase of more than half a percentage point, which constitutes 
the largest annual increase to date. 


e 


_ Eight out of 10 workers in this group were indeterminate employees, 
the same proportion as last year. 


Just over 21 per cent of all persons in a visible minority group were 
___ in the Scientific and Professional category. Six in 10 were found in 
the Economics, Sociology and Statistics (ES); Engineering and Land 
Survey (EN); Scientific Research (SE); and Law (LA) groups. These 
same groups account for more than half of all employees in the 
Scientific and Professional category. 


Forty-three per cent of employees in a visible minority group worked 
in the National Capital Region, a little higher than last year and roughly 
the same as for all employees. 


_Of all new hires, 10 per cent were persons in a visible minority group, 
a noteworthy increase from 8.1 per cent a year earlier and 5.7 per cent 
the previous year. 


© Of all new indeterminate employees, 12.3 per cent were members 
of a visible minority group, up from 11.5 per cent a year earlier. 


e While over half of all new employees in a visible minority group 
entered via the Scientific and Professional and the Administration 
and Foreign Service categories, almost one third were hired 
into the Administrative Support category. 


e Employees in a visible minority group received 7.7 per cent of all 
promotions, higher than their internal representation of 6.8 per cent. 


he. Annual Report on Employment Equity 


10 


1: 988 to 2002 rs 


1988 1989 1990 1991 1992 1993 1994 1995 1996 


Workforce Availability: 8.7 


997 1998 1999 2000 2001 2002 


2001-02 


Figure 5 
Hiring and Promotion of Women 
1988, 1996, 1997, 1998, 1999, 2000, 2001, and 2002 (%) 
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Figure 6 
Hiring and Promotion of Aboriginal Peoples 
1988, 1996, 1997, 1998, 1999, 2000, 2001, and 2002 (%) 
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Figure 7 
Hiring and Promotion of Persons with Disabilities 
1988, 1996, 1997, 1998, 1999, 2000, 2001, and 2002 (%) 
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Figure 8 
Hiring and Promotion of Visible Minorities 
1988, 1996, 1997, 1998, 1999, 2000, 2001, and 2002 (%) 
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OVERALL REPRESENTATION 


Figures 1 through 4 compare the representation of each designated group with 
workforce availability. (See Technical Notes at the end of this chapter.) These charts, 
as well as figures 5 through 8 and Table 1, also provide historical information on the 
four designated groups to help in tracking our progress over the past decade and a half. 


Below is a current representation of the federal Public Service compared with the latest 
workforce availability estimates. 


¢ For three of the four designated groups — women (52.5 per cent), persons with 
disabilities (5.3 per cent), and Aboriginal peoples (3.8 per cent) — representation 
rates are higher than their respective workforce availability rates of 48.7 per cent, 
4.8 per cent, and 1.7 per cent. 


e There is still under-representation of persons in a visible minority group with a gap 
of 1.9 percentage points between representation, 6.8 per cent, and the workforce 
availability figure of 8.7 per cent derived for public service purposes. This gap has 
narrowed, however, from the previous year, when it was 2.6 percentage points. 


The Employment Equity Act requires that workforce availability indicators be used in 
determining whether or not an organization is representative. These indicators derive 
from the 1996 Census in the case of women, Aboriginal peoples, and persons in a visible 
minority group and from the 1991 Health and Activity Limitation Survey (HALS) for 
persons with disabilities. A new survey, the Participation and Activity Limitation Survey 
(PALS), was carried out in autumn 2001. Data from the 2001 Census and the PALS will 
allow the availability indicators for all designated groups to be updated in 2003. 


Workforce availability estimates provide a picture of the Canadian workforce. They are 
derived initially from the population aged 15 years and older who have had some work 
experience in at least the 16 months prior to the Census (for women, Aboriginal peoples, 
and persons in a visible minority group) and the five years prior to the HALS 

(for persons with disabilities). Taking into account the preference accorded to Canadian 
citizens in hiring decisions for open competitions under the Public Service Employment 
Act, workforce availability estimates are based on the population of Canadian citizens 
with the skills and work experience relevant to the occupational groups in the federal 
Public Service. In March 2002, in the case of Lavoie et al v. the Attorney General 
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of Canada, the Supreme Court of Canada upheld the constitutionality of citizenship 
provisions in the Public Service Employment Act. The Court recognized the importance 
of Canada’s citizenship policy and the legislative provisions that permit the application 
of such a preference. Workforce availability estimates for visible minorities in 

the Public Service are lower than in the general workforce because this citizenship 
preference is factored into the calculation of workforce indicators. 


Gender 


Table 2 presents the distribution of federal public service employees by gender 

as at March 31, 2002. The proportion of women who are also members of another 
designated group is now at 16.5 per cent of all women, up from 15.5 per cent a year 
earlier. There were increases for two groupings — the proportion of women in a visible 
minority group increased to 7.0 per cent compared with 6.2 per cent a year earlier, while 
the proportion of Aboriginal women rose marginally from 4.3 per cent to 4.5 per cent. 
Women with disabilities remained the same, at 5.0 per cent. 


Women continue to account for more than 60 per cent of Aboriginal peoples in 

the federal Public Service. This is also true for both indeterminate and term employees. 
A more even gender balance was found among persons with disabilities and persons 

in a visible minority group, with exactly half and 53.5 per cent of employees being 
women, respectively. 


Employment Type 


Table 2 also includes information by employment type. The proportion of indeterminate 
employees is slightly higher than in previous years, 85.0 per cent compared with 

83.9 per cent in 2000-01. There are similarly high proportions of indeterminate 
employees among the designated groups: 82.9 per cent for women, 83.6 per cent for 
Aboriginal employees, 90.6 per cent for persons with disabilities, and 81.5 per cent 

for employees in a visible minority group, all higher than last year. 


The number of employees on strength for a specified period of three months or more 
was just about the same as last year: 23,107 versus 23,009, or 14.6 per cent of the 
total population (i.e., indeterminate employees, terms of three months or more, and 
seasonal employees). Over the past several years, most term employees — more than 
three-quarters but down from 8 in 10 last year — were members of the designated 
groups; this year 60.4 per cent are women, down by over 10 percentage points 

from last year. 
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Occupational Category 


Overall, 2.5 per cent of all employees are in the Executive ranks, a touch higher 
than the previous year (2.4 per cent). Close to 1 in 3 persons in this occupational 
category are women (32 per cent), up from 30 per cent last year and almost double 
the percentage recorded in our first annual report. 


With respect to the other occupational categories, the Scientific and Professional 
category showed the most growth (9.7 per cent or 1,865 employees), followed 

by Administration and Foreign Services (9.0 per cent or 5,209 employees), Technical 
(4.9 per cent or 794 employees), Operational (0.6 per cent or 116 employees), and 
Administrative Support (which decreased by almost 200 employees or 0.6 per cent). 


More than half of all women (56.3 per cent, up from 53.6 per cent) were in the 
Executive, Scientific and Professional and Administration and Foreign Service 
categories. The Administration and Foreign Service category continued to be the largest 
grouping of women in the federal Public Service (44.8 per cent of all women), with 
some 9,000 more employees than the Administrative Support category (33.8 per cent). 
Approximately one-and-a-half per cent of all women in the federal Public Service 

were in the Executive category, well below the 3.5 per cent for men and the 2.5 per cent 
for all employees. 


The representation of Aboriginal peoples, persons with disabilities, and persons in 

a visible minority group in the Executive category have all increased since last year’s 
report. This year, they were at 2.5 per cent, 4.1 per cent, and 3.8 per cent respectively, 
up from 2.0 per cent, 3.5 per cent, and 3.4 per cent in 2001. 


Age 

Table 4 presents the age structure of the designated groups in 2001—02 by occupational 
category. At 43.4 years, the average age of federal public service employees is about the 
same as it was the past few years. 


The proportion of employees aged 45 and older dropped slightly from last year, 
currently at 47.9 per cent, versus 48.3 per cent last year. However, apart from persons 
in a visible minority group, the designated groups showed increases in the proportion 
of individuals in the upper age brackets. Almost two thirds of persons with disabilities 
were 45 years or older. This group had the highest average age (46.5), while Aboriginal 
employees had the lowest average age (41.1). 
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The gap between men and women continued the trend started several years ago when 
half of all men were aged 45 and over compared with 4 in 10 women. The proportion of 
women in this age group increased this year by 1.5 per cent to 44.8 per cent whereas for 
men the proportion is 54 per cent. The average age for women was 42.4 years, one year 
younger than the overall average and two years younger than that for men (44.4 years). 


With respect to the other designated groups, the proportion of Aboriginal employees 
aged 45 and over rose by 1.0 per cent to reach 38.5 per cent of all Aboriginal employees. 
The proportion of employees with disabilities in the same age bracket has continued to 
rise since 1993-94 when it was 45 per cent. Currently, it is 63.6 per cent compared with 
61.8 per cent last year. The proportion of employees in a visible minority group aged 

45 or older dropped by 2.5 per cent compared to a year ago (43.7 per cent versus 

41.2 per cent). At 42 years, the average age for all employees in a visible minority group 
decreased slightly from last year’s 42.6. 


Figure 9 
Women by Age Group 
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Figure 10 

Three Designated Groups of Employees by Age Group 
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Departments and Agencies 

Table 5 shows representation by departments and agencies, most of which experienced 
increases in the size of their populations, continuing the upward trend started in 
1998-99. Among the 18 larger departments (1.e., those with 3,000 or more employees), 
only Agriculture and Agri-Food Canada showed a decrease in total number 

of employees. The Department of Justice Canada showed the greatest increase, up 

16.3 per cent to 4,239 employees from last year’s 3,646. 


There was little change in the proportion of women in each of the large departments. 
The highest proportion was again at the Royal Canadian Mounted Police (RCMP) 
(federal public service staff) and HRDC, where approximately 8 in 10 and 

7 in 10 employees, respectively, were women. As in previous reports, the department 
with the lowest proportion of women employees was Fisheries and Oceans Canada 
where increases have been marginal over the past two years (29.8 per cent now versus 
28.5 per cent a year ago and 27.7 per cent prior to that). With an increase of almost 

900 employees overall, Health Canada had the largest increase in the number of women 
(584) compared to last year, while the proportion of women in the Department of 
Foreign Affairs and International Trade had the largest percentage point increase (1.6) 


and now has 48 per cent women in its workforce. 
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As they did last year, five departments — INAC, Correctional Service Canada, HRDC, 
Health Canada, and National Defence — accounted for nearly 63 per cent of Aboriginal 
employees this year, up from just under 60 per cent. 


At 29.9 per cent, up from 29.2 per cent a year earlier, INAC continued to have the 
highest proportion of Aboriginal employees, as it has since our first report. This was 
more than four times the proportion in the next highest department, Health Canada, with 
7.2 per cent. Correctional Service Canada surpassed HRDC to become second in the 
number of Aboriginal employees in its workforce, 862 compared with 1,117 at INAC. 


While eighteen departments and agencies (two more than last year) had only one 
or no Aboriginal employees, for the most part, it was primarily the small ones 
(i.e., 100 employees or fewer) that had low levels of Aboriginal representation. 
Twelve of these smaller departments had 30 or fewer employees. 


Among departments and agencies with between 100 and 1,000 employees, the Canadian 
Human Rights Commission and the Office of the Secretary to the Governor General 
both recorded the highest proportions of persons with disabilities (12.1 and 8.7 per cent 
respectively). Among departments with more than 1,000 employees, HRDC and the 
Public Service Commission of Canada, at 7.9 and 7.0 per cent respectively, have the 
highest proportions. Each of the 13 departments that had no employees with disabilities 
has a population of fewer than 100 employees. 


Together, HRDC, Public Works and Government Services Canada (PWGSC), Health 
Canada, National Defence, Citizenship and Immigration Canada, Statistics Canada, 
and Correctional Service Canada account for 56.8 per cent of employees in a visible 
minority group compared with 54.9 per cent of all federal public service employees. 
Each of these departments employs more than 500 individuals from this designated 
group. Close to 1 in 6 of all employees in a visible minority group worked at HRDC, 
where they represent 7.1 per cent of the total employee population. As it did last year, 
Citizenship and Immigration Canada leads the large departments in percentage 
representation (13.6 per cent versus 12.8 per cent last year), along with Health Canada. 
Among departments and agencies with fewer than 1,000 employees, for the fourth year 
in a row, the Immigration and Refugee Board has the highest percentage of employees 
from a visible minority group (21.2 per cent). 


Geographic Location 


The geographic distribution of federal public service employees is presented in Table 6 
and Figure 11. With over 64,000 employees, the National Capital Region has the highest 
concentration (40.8 per cent) of the federal workforce, slightly higher than last year’s 
39.4 per cent. The proportions of women (42.9 per cent) and members of visible 
minority groups (43.4 per cent) in the NCR were slightly higher than for the public 
service workforce as a whole. Over two thirds of Aboriginal peoples worked outside 

the National Capital Region. 


Excluding the National Capital Region, Ontario has the highest number of employees 

in all four designated groups. Prince Edward Island has the highest proportion of women 
(6 in 10). One third of all employees working outside Canada are women, the same 
proportion as last year. 


Figure 11 
Distribution of Federal Public Service Employees 
by Designated Group and Region of Work (%) 
Aboriginal Persons with Persons ina 

Women Peoples Disabilities Visible Minority Group 
Newfoundland and Labrador 40.4 3.3 3.9 0.7 
Prince Edward Island 61.6 24 6.7 1:5 
Nova Scotia 39.9 2.4 6.2 4.6 
New Brunswick 52.6 a 2 45 1.0 
Quebec ba.7 2.8 4.0 5.0 
Ontario 54.5 2.8 5.9 8.6 
Manitoba 55. 10.7 5.9 5.7 
Saskatchewan 52.6 121 5.0 2.9 
Alberta 53.8 7.0 6.2 6.4 
British Columbia 48.0 46 5.6 11.4 
Yukon 58.0 17.0 4.4 i 
Northwest Territories 54.6 22.3 2.6 3, 
Nunavut 51.0 29.7 2.1 4.1 
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Excluding the territories, Manitoba and Saskatchewan have the highest proportions 

of Aboriginal employees in the federal workforce (10.7 per cent and 12.1 per cent 
respectively). Quebec (excluding the National Capital Region) and New Brunswick have 
the lowest proportions (1.4 per cent and 2.1 per cent respectively). Employees with 
disabilities ranged from a low of 2.1 per cent in Nunavut to a high of 7.1 per cent in 
Ontario (outside the National Capital Region). As with Aboriginal peoples, the regional 
distribution of visible minority group members showed considerable variation. 

As in previous years, British Columbia leads all provinces with 11.4 per cent of 

visible minorities in the federal workforce there. At the other end of the spectrum is 
Newfoundland and Labrador at less than 1 per cent, the same as the previous year. 
Newfoundland and Labrador is the only province or territory with less than | per cent 
representation for any designated group. At 29.7 per cent, Nunavut has the largest 
proportion of Aboriginal employees, an increase of 1.4 percentage points over the 

last year. 


Salary 

Table 7 presents the distribution of designated groups by salary as at March 31, 2002. 
All four groups showed a slight increase in the proportion of employees earning $50,000 
or more. 


The proportion of federal public service employees earning $50,000 or more rose 

by 8.1 percentage points to 45.2 per cent. The proportion of women earning $50,000 or 
more improved to 33.3 per cent of all women in 2001-02 from last year’s 25.9 per cent 
and 22.3 per cent two years ago. However, the gap between women and men remains 
similar to last year’s. The proportion of men earning this salary also increased, to 

58.3 per cent from 49.4 per cent. This amounts to a 25-percentage point difference 
between men and women, the equivalent of 2000-01. As a proportion of all employees, 
women earning $50,000 or more rose to 38.7 per cent from 36.3 per cent last year and 
from 24.7 per cent six years ago. The proportion of individuals earning $50,000 or 
more as a percentage of all employees also increased in the other designated groups. 
Aboriginal employees rose to 3.0 per cent from 2.6 per cent; persons with disabilities 
to 4.6 per cent from 4.4 per cent; and persons in a visible minority group to 6.7 per cent 
from 6.3 per cent. 


An examination of each designated group separately reveals the following: the 
proportion of Aboriginal employees earning $50,000 or more increased to 36.1 per cent 
from 26.7 per cent; employees with disabilities to 39.5 per cent from 32.1 per cent; and 
employees in a visible minority group to 44.4 per cent from 38.3 per cent. The relatively 
higher proportion of employees in a visible minority group earning $50,000 or more is 
due largely to their heavy representation in the Scientific and Professional category. 
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Hirings 

Hiring figures for the federal Public Service are displayed in Tables 8 to 10. 

They include persons added to the federal public service payroll between April 1, 2001, 
and March 31, 2002, and comprise indeterminate employees, students, casual 


employees, and other persons whose terms of three months or less have been extended. 
(See Technical Notes further in this chapter.) 


Compared with last year, only persons in a visible minority group showed an increase 

in their share of hiring, increasing from 8.1 per cent in the previous year to 10.0 per cent 
this year. Women continued to account for the majority of new recruits at 56.8 per cent, 
versus 57.8 per cent last year. Persons with disabilities made up 2.8 per cent of new 
hires compared with 3.1 per cent last year, and Aboriginal persons, 4.5 per cent versus 
4.6 per cent last year. 


Despite increases for the other categories over the years, most women (42.7 per cent 

in 2001-02) continued to enter the federal Public Service via the Administrative Support 
category. Furthermore, nearly 8 in 10 of the new entrants into this category are women 
(although the figure this year is down marginally from last year). The proportion 

of women entering the Public Service via the Scientific and Professional category rose 
slightly from a year ago (13.1 per cent compared with 11.9 per cent), while 42.5 per cent 
of hires into the Executive category (entries from outside the Public Service) were 
women. The figure for last year was 34.1 per cent. 


While most people continue to enter the federal Public Service as term employees, 

the proportion has been dropping in recent years (71.4 per cent in 2001-02 from 

76.3 per cent last year and 79.7 per cent two years ago). Conversely, the share of 
indeterminate employees among new hires has been increasing: 28.1 per cent compared 
to 21.0 per cent a year ago and 19.1 per cent in 1999-2000. An examination of the 
designated groups reveals that 25.3 per cent of women, 34 per cent of Aboriginal 
peoples, 27 per cent of persons with disabilities, and 34.6 per cent of persons in a visible 
minority group were hired for an indeterminate period. This represents a significant 
increase in indeterminate hires for all designated groups. 


More than 4 in 10 of all new employees, and nearly half of all new female employees, 
were hired in the National Capital Region. A lower ratio was recorded for 

Aboriginal persons (33.9 per cent), and slightly higher ones for employees with 
disabilities (52.6 per cent) and members of a visible minority group (52.2 per cent). 
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Ontario (excluding the National Capital Region) led all areas in the number (2,137) 

of women hired. The proportion of women among new hires was highest in 

Prince Edward Island, where 7 out of 10 new employees were female. While 13 per cent 
of all new employees joined the federal Public Service in the Prairie provinces, 

30.1 per cent of all new Aboriginal employees were hired in those provinces. 

British Columbia accounted for 8.4 per cent of all new hires and 12.3 per cent 

of persons in a visible minority group. 


Promotions 


Promotions constitute appointments to positions at higher maximum levels of pay. 
(See Technical Notes further in this chapter.) Tables 11 to 13 provide information 
on promotions in 2001-02. 


There continued to be increases in the share of promotions experienced by all four 
designated groups. For three of the four, shares of promotions were higher than internal 
representation. For persons with disabilities, the promotion share of 4.8 per cent was 
below this year’s representation of 5.3 per cent. 


For Aboriginal employees and persons in visible minority groups, the variances between 
promotional share and internal representation were slight: 4.1 per cent of all promotions 
for the former compared with an internal representation of 3.8 per cent and 7.7 per cent 

for visible minorities compared with an internal representation of 6.8 per cent. 

Women earned 60.4 per cent of all promotions compared with an internal representation 
Of 92.5 pencenu: 


For the federal Public Service as a whole, 90.4 per cent of promotions during 
2001-02 went to indeterminate employees, a small rise from last year. Similarly, 
among the designated groups, the overwhelming majority of promotions went 

to indeterminate employees. 


The highest number of promotions for all four designated groups, as for the federal 
Public Service as a whole, involved movements to or within the Administration and 
Foreign Service category. These movements accounted for approximately half of all 
promotions, as well as for Aboriginal peoples, persons with disabilities, and persons 

in a visible minority group. The share was slightly higher for women (57.8 per cent). 
Almost one quarter of all promotions attained by visible minorities involved movements 
to or within the Scientific and Professional category. 


2001-02 


Over half of all promotions (56.2 per cent) were in the National Capital Region, up 
by 5 percentage points over last year. This region also accounted for 57.3 per cent 

of promotions for women, 57.6 per cent for visible minority employees, 56.5 per cent 
for employees with disabilities, and 45.8 per cent for Aboriginal employees. 


Separations 


The final three tables, 14 to 16, present information on separations — persons 

removed from the federal public service payroll. Separations include employees whose 
appointment for a term or specified period ended during the 2001-02 fiscal year. 

There were 11,192 separations this year, an increase of more than 1,000 or 10.2 per cent 
over last year’s total of 10,159. 


Almost 7 in 10 of all separations (69.3 per cent) involved persons in the designated 
groups, compared with 65.5 per cent last year. Women showed a small increase in the 
proportion of separations (to 53.9 per cent in 2001-02 from 51.7 per cent the previous 
year). The other three designated groups also showed slight increases — for Aboriginal 
employees to 4.5 per cent and persons with disabilities to 4.6 per cent from 4.1 per cent 
each in 2000-01 and for visible minorities to 6.3 per cent from 5.6 per cent. 


Analysis by regions reveals that the ratio of total separations to total employees is lowest 
in Prince Edward Island (4.6 per cent) and highest in Saskatchewan (12.9 per cent). 


Sixty per cent of all separations occurred in the Administration and Foreign Service 
and the Administrative Support categories, up from 57 per cent for these two categories 
a year ago. Women accounted for 53.9 per cent and 78.7 per cent respectively of 

all separations from these groups; women are heavily represented in both of these 
categories. Among the separations from the Scientific and Professional category, the 
proportion of women increased marginally to 48.8 per cent from 46.6 per cent last year. 


The separation rate of persons in a visible minority group was highest in the Scientific 
and Professional category, where they are more heavily concentrated. This year’s rate 
for this occupational category was 9.1 per cent, compared to 8.9 per cent last year. 


The rate of Aboriginal separations ranged from 1.9 per cent in the Technical category 
to 5.6 per cent in the Administration and Foreign Service category. 
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Technical Notes 

The following section provides statistics on the designated groups in the federal 
Public Service as at March 31, 2002. It includes summary data on women, Aboriginal 
peoples, persons with disabilities, and persons in a visible minority group, as well 

as tables on hirings, promotions, and separations of persons in these groups. 


Federal Public Service 

Treasury Board is the employer for the federal Public Service as set out in the 
Public Service Staff Relations Act, Schedule I, Part I (PSSRA, I-I). Appointments 
are made according to the merit principle under the Public Service Employment Act, 
which is administered by the Public Service Commission of Canada. 


The total number of employees in the federal Public Service was 164,220 as 
at March 31, 2002. This represents an increase of 8,860 persons or 5.7 per cent 
from March 31, 2001. 


The employee population was distributed among the following categories: 


Indeterminate, terms of three months or more, and seasonal 157410 

Terms of fewer than three months 1:07 

Casual employment 5007 

Total 164,220 
Report Coverage 


This report includes information on indeterminate employees, term employees of 
three months or more, and seasonal employees. Due to the rapid turnover of students 
and casual employees, no information is reported on them, except in the case of 
hirings. Persons on leave without pay, including those on care and nurturing leave 
and educational leave, are not included in these tables. Their exclusion may affect 
the representation in some smaller departments. The statistics in this document also 
exclude Governor in Council appointees, ministerial staff, federal judges, and deputy 
ministers, who are also on the federal public service payroll. 


As required under the Employment Equity Act, this annual report to Parliament 
presents information for the fiscal year beginning April 1, 2001, and ending 
March 31, 2002. 


2001-02 * 


Federal Departments and Agencies 


Under the PSSRA, I-I, the federal Public Service comprises almost 70 departments, 
agencies, and commissions for which the Treasury Board is the employer (see Table 5). 
The statistics in this report include only employees working for organizations covered 
by the PSSRA, I-I. These organizations vary in size, from large departments with more 
than 3,000 employees, through medium-sized departments with between 1,000 and 
3,000 employees, to small institutions with 100 to 1,000 employees, and very small 
institutions with fewer than 100 employees. Some departments have employees in all 
provinces and territories while others are located only in the National Capital Region. 
The population for some small organizations is included with the larger institution 

that handles its payroll and administrative matters. 


Term Employees 

Both the Financial Administration Act and the Employment Equity Act define 
“employee” to include persons hired for a fixed duration of at least three months, 
traditionally referred to as “term employees.” 


Term employees fall into two categories: 


¢ short-term employees appointed for fewer than three months; and 


¢ long-term employees appointed for three months or more. 


Since persons hired for less than three months are not part of the population under 

the Employment Equity Act, they are excluded from the statistics in this report. While 
employed in the federal Public Service, however, some persons who are initially hired 
as short-term employees become long-term or indeterminate employees. When this 
change in status occurs and the employee is not given an opportunity to self-identify, 
designated group representation may be under-reported. For this reason, departments 
and agencies have been collecting self-identification information from everyone 
added to the federal public service payroll. 


Self-identification is the process by which persons voluntarily identify themselves 
as being members of one or more of the minority-designated groups or confirm that they 
are not. 
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Data on Persons in the Designated Groups 

To assure consistency in the data presented in this chapter’s statistical section, 

the Treasury Board of Canada Secretariat (TBS) uses the Incumbent File, which 
contains information on all employees for whom the Treasury Board is the employer 
in accordance with the PSSRA, I-I. Self-identification data are generated from 

the Employment Equity Data Bank maintained by TBS. Information derived from 
these two sources may not harmonize exactly with what may be obtained from 
departmental sources. 


Data in the Incumbent File are derived monthly from the pay system of Public Works 
and Government Services Canada. Data on movements into the federal Public Service 
(hirings) and out of it (separations) are derived from the Incumbent File and one of its 
subsets, the Mobility File. Data on promotions come from the Appointments File 
administered by the Public Service Commission of Canada. 


All tabulations, other than those for women, contain data obtained through 
self-identification. 


The completeness and accuracy of employment equity data for the federal Public 
Service and its departments depend on employees being willing to self-identify and 

on departments providing opportunities for them to do so. Employees can self-identify 
when they join a department’s workforce (including when they are engaged as students 
or casual employees) and during departmental self-identification surveys and campaigns. 
At any time, they may simply complete a self-identification form available from 
Employment Equity Co-ordinators in the department. 


Terminology 


“Hirings” refers to the number of persons added to the employee population during the 
fiscal year that the report covers. This includes indeterminate and seasonal employees, 
those with terms of three months or more, and those students and casual employees 
whose employment status has changed (to indeterminate, term of three months or more, 
or seasonal). “Hiring” measures the flow of employees into the federal Public Service; 
it may include more than one staffing action for term employees. 


“Promotions” refers to the number of employee appointments to positions at 
higher maximum pay levels either within the same occupational group or subgroup 
or in another group or subgroup during the fiscal year covered by the report. 


2001-02 


“Separations” refers to the number of employees (i.e., indeterminate, terms of three 
months or more, and seasonal) removed from the federal public service payroll during 
the fiscal year that the report covers. It measures the flow of persons out of the federal 
Public Service and may include more than one action for term employees. Separations 
include people who retired or resigned, as well as persons whose specified employment 
period (term) in the federal Public Service has ended. While people on leave without 
pay are excluded from the population counts derived from the pay-driven Incumbent 
File, they are included as separations when they leave the federal Public Service. 


“Indeterminate employees” refers to people appointed to the federal Public Service 
for an unspecified duration. 


“Seasonal employees” refers to people hired to work cyclically for a season or portion 
of each year. 


“Casual employees” refers to people hired for a specified period of no more than 
90 days by any one department or agency during the fiscal year. Casual employees 
are not included in the representation figures. 


“Workforce availability” refers to the distribution of people in the designated 

groups as a percentage of the total Canadian workforce. For federal public service 
purposes, workforce availability is based only on Canadian citizens in those occupations 
in the Canadian workforce corresponding to the occupational groups in the federal 
Public Service. 
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CHAPTER 2 
THE EMPLOYMENT Equity Positive MEASURES PROGRAM 


This chapter reviews the accomplishments of the Employment Equity Positive Measures 
Program (EEPMP) during fiscal year 2001-02. Since funding for the initiative sunsets 
on March 31, 2002, the following section also provides brief highlights of some of the 
EEPMP’s numerous successes over its four-year existence. 


The government created the EEPMP in 1998 as a temporary four-year program to 
provide central leadership and support to federal departments and agencies in their 
efforts to increase the representation and distribution of designated group members 
within the federal Public Service. The EEPMP drew to its conclusion in 2001-02. 


The strength of the EEPMP was that it fostered the idea that complying with the 
Employment Equity Act is a continual process, not an end point. Based on this principle, 
the EEPMP provided tools to support a dynamic process of applying the principles 

of employment equity in the workplace to improve the representation of the four 
designated groups. It provided additional tools, services, and funding to departments 
and agencies; this support enabled government employers to turn their good intentions 
into lasting results. 


Assessment of the EEPMP’s Success 


The EEPMP represented a significant part of the Treasury Board of Canada Secretariat’s 
(TBS) overall employment equity strategy for the federal Public Service. It created 

and fostered strategic partnerships and paved the way for the cost-sharing of national, 
regional, and sectoral multi-departmental projects to address employment barriers faced 
by members of the four designated groups. Among its many advantages, the EEPMP 
assured greater integration of employment equity in the planning processes, including 
human resources planning, and in the daily operations of departments and agencies. 


With an overall allocation of up to $10 million annually, the EEPMP helped fund 

more than 160 projects, over four years, involving close to 100 partners. In addition, 
funding from the EEPMP created and supported the Centre of Excellence, whose legacy 
is the Diversity Collection at the Public Service Commission of Canada (PSC), and 

one pilot project, the Federal Public Service Job Accommodation Network (FPS-JAN), 
which was dedicated to issues related to the accommodation of members of the 


designated groups. 
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The EE Positive Practices Search Tool, which can be found at http://www.tbs-sct.gc.ca/ ee/ 
positive/positive_e.asp, provides a complete list and description of the EEPMP projects 
and resulting tools. An independent review and assessment of EEPMP made the 
following conclusion: 


Clearly, the EEPMP has contributed significantly to employment equity 
implementation. Many exciting, innovative, and useful activities would 

not have occurred without EEPMP. While results have definitely been attained, 
achievement of the four objectives set for the program in 1998 could not have 


been reached within the four-year funding period set for the EEPMP | 


2001-02 Projects 


The EEPMP was divided into four components. The PSC administered and delivered 
three of the components on behalf of TBS: the Employment Equity Partnership Fund 
(EEPF), the Employment Equity Career Development Office, and the Employment 
Equity Enabling Resource Centre for Persons with Disabilities. The fourth, the 
Employment Equity Intervention Fund (EEIF), was administered and co-ordinated 
by TBS. 


Figure 12 provides the distribution of dollars allocated among the four EEPMP 
components during fiscal year 2001-02. 


Figure 12 
Distribution of Dollars Allocated Among 
the four EEPMP Components 


8% 1% 


Intervention Fund 
A Partnership Fund 
[_] Career Development Office 
Bi Enabling Resource Centre 


1. Weiner, Nan and Daina Green. Review and Assessment of [the] Employment Equity Positive Measures Program. 
Toronto, NS Weiner Consulting Inc., 2001. 


2001-02 


As in previous years, this year’s projects promoted government priorities as well as 
provided models and potential best practices to help implement the recommendations 
of the three subcommittees of the Committee of Senior Officials (COSO). In 2001-02, 
the subcommittees focussed on recruitment, workplace well-being, and learning 

and development. 


Employment Equity Partnership Fund 


One of the four components of the EEPMP, the EEPF was a regionally driven funding 
program that set out to accomplish the following: 


¢ build employment equity capacity; 
* promote a welcoming, supportive workplace; 
* improve representation; and 


¢ strengthen career development initiatives. 


Nearly $3,251,718, or almost 95 per cent of the $3,442,175 funding approved, was 
spent on EEPF initiatives in 2001-02. To receive funding, projects were required to 
fall under one of the following categories: a partnership between one or more federal 
departments at the regional level; a department with a common problem across several 
regions; or a partnership between members of a functional community. 


Each region’s priorities were reflected in its project choices. For example, over half 
the projects in the Western Region were aimed at all four equity groups. In the Central 
Prairie Region, 55 per cent of the projects specifically addressed issues concerning 
Aboriginal peoples. 


The Central and Southern Ontario and Quebec regions emphasized projects that 
involved removing barriers to members of visible minorities (75 per cent and 


40 per cent of projects, respectively). Almost half of the projects in the National Capital 


and Eastern Ontario Region focussed on all four equity groups. 


The Atlantic Region dedicated the largest commitment, 60 per cent, to projects 
involving persons with disabilities. 
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The following figures illustrate EEPF projects by designated group and by regional 
expenditures for 2001-02. 


Figure 13 
Distribution of the Partnership Fund Projects 
by Designated Group, 2001-02 


5% 


o 
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M Persons with Disabilities 
Visible Minorities 

Æ Multiple Groups* 

7 All Four Designated Groups 


9% 1 4% 


* “Multiple Group” projects addressed issues pertaining to two or more designated groups. 


Figure 14 
Distribution of the Partnership Fund Expenditures 
by Region, 2001—02 
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Employment Equity Capacity Building 

The EEPMP responded to a need for capacity building by developing and promoting 
the knowledge and skills necessary for federal departments and agencies to fulfil their 
obligations under the Employment Equity Act. To accomplish this, the government 
sought to create partnerships through the EEPMP to broaden its effect on departments 
and agencies. 


An example of one such partnership was the Consensus and Capacity Building 
program, led by Western Economic Diversification Canada in the Central Prairie Region. 
This Harvard University executive training program was designed to foster collaboration 
among Manitoba Aboriginal affairs stakeholders in order to identify and promote an 
Aboriginal agenda based on employment equity principles. Over 75 persons attended 

a workshop entitled “Building on the Aboriginal Agenda”; it was designed for the 
federal and provincial public services and Aboriginal leaders. 


The development of tools and the sharing of experiences was also a means of 
developing capacity in departments. For example, Human Resources Development 
Canada led a project that developed a video entitled Just Ask Me! The video is available 
in open caption, descriptive narration, and in American Sign Language and features 
federal government employees and managers talking about how accommodation 

can be achieved in the workplace. 


The Power is People — A Guide for Managers: How to Recruit, Retain and 
Promote Women and Aboriginal Peoples (January 2002) is a publication by 
Health Canada, described which programs and services exist in the federal Public 
Service, how to effectively use these programs and services, and where to obtain 
advice about employment equity issues. 


Supportive Workplace 

The EEPMP helped to promote a welcoming, inclusive, and supportive work 
environment by funding initiatives aimed at creating positive changes in the work 
environment for all employees, especially for those who are members of a designated 
group. The following are examples of programs and projects that resulted from 

the EEPMP. 


The Employment Equity Career Counselling Course, led by the PSC in the 
Western Region, played a key role in creating supportive workplaces and provided 
designated group members with counselling services to help them with their career 


development plans. 
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Culturally Aware Employee Services — The Mediation Component, led by 
Environment Canada, is a one-day component of a ten-day training session. This 
component is designed to ensure that cultural sensitivity is part of Environment 
Canada’s ten-day Mediation Certification Program. This short-term project 
incorporated diversity awareness into the mediation training process while working 
to assure group representation in the pool of qualified mediators in the Atlantic 
region. Participants who completed the training were sensitized to the issue of 
ethnic stereotyping, to the importance of acknowledging diversity, and to how 
cultural sensitivity facilitates successful mediation resolution. 


Representation 

The EEPMP continued to fund initiatives to improve the representation of employment 
equity group members and to foster a supportive environment for designated groups, 
as demonstrated in the following examples: 


The Interdepartmental Outreach project, led by Fisheries and Oceans Canada, 
invited various federal government departments and agencies to participate in 

the “Careers of Choice: Expo 2000,” which was held in Vancouver. The project used 
booths, workshops, and multimedia information to raise the profile of the Public 
Service as an employer of choice. It also helped graduates and students, members 
of equity groups, and other qualified candidates in their career search through 

the use of techniques for attaining success in the application process. 


The Junior Visible Minorities Reporters project increased the representation 

of visible minorities within Canadian Heritage and Parks Canada by giving 

16 young adults from Greater Montreal’s ethno-cultural communities high-quality 
work experience as reporters. This was accomplished by offering them positions 
as interpretive guides in the short term. Eventually, several were appointed as 
indeterminate employees. 


Employment Equity Intervention Fund 


The EEIF was designed to help departments and agencies introduce and maintain an 
organizational culture conducive to learning by developing training activities, tools, 
and best practices. 
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The following figure provides a breakdown of the projects funded under the EEIF 
in 2001-02 by designated group. 


Figure 15 
Distribution of the Intervention Fund Projects 
by Designated Groups, 2001—02 


Women* 

M Aboriginal Peoples 

[ ] Persons with Disabilities 
§ Visible Minorities 

[_] All Designated Groups 


* There were no projects specifically aimed at women only. It is to be noted, however, that participants 
in the CS Bridging Program for Designated Group Members were mostly women 


Employment Equity Career Development Office 


The Employment Equity Career Development Office (EECDO) provided advice 
and resources on all aspects of career development (mentoring, learning, coaching, 


counselling, etc.) to managers and human resources personnel. 


Employment Equity Enabling Resource Centre 

for Persons with Disabilities 

The Enabling Resource Centre (ERC) for Persons with Disabilities, managed by the 
PSC on behalf of the Treasury Board, was the fourth component of the EEPMP. During 
its four years of operation, the ERC helped public service managers provide assistive 
technologies and other accommodations needed to meet the needs of employees and 
potential employees with disabilities. 
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Under the Employment Equity Act and the current government policy on the duty to 
accommodate, departments are responsible for removing employment barriers and 
accommodating their employees with disabilities. Through its resources, the ERC was 
able to help departments move towards self-sufficiency in achieving these employment 
equity objectives. 


The Atlantic Region in partnership with several major departments, for example, 
established an ERC in Halifax modelled on the PSC’s ERC for Persons with Disabilities 
in the National Capital Region. As well, a number of departments also benefitted from 
the EEPMP and have established a pool of specialists to provide advice and technical 
assistance to accommodate their employees (e.g. Human Resources Development 
Canada, Public Works and Government Services Canada, Environment Canada, Industry 
Canada, Transport Canada, and the Canadian International Development Agency). 


Federal Public Service Job Accommodation Network 
for Employees with Disabilities 


The FPS-JAN for employees with disabilities was a single-window office that 
facilitated access to advice, policy information, relevant programs, and other services 
for managers, employees with disabilities, and public service employees in general. 
The FPS-JAN maintained contact with a network of over 75 partners and service 
providers, such as the PSC’s ERC and various departmental technology centres. 
Although funding for FPS-JAN ended on March 31, 2002, the network still exists 

as an informal partnership among stakeholders and will likely be integrated into the 
work of the Employment Equity Division of TBS. 


Reflecting on Progress 


By providing resources and facilitating an exchange of information through the 
EEPMP, the government helped departments and agencies develop the tools, expertise, 
and opportunities to meet their employment equity objectives. Many of the projects 
funded under the EEPMP can be used or adapted by departments and agencies 

in any region. 


Through the EEPMP, it was demonstrated that partnerships and a more horizontal 
approach to challenges lead to better results and improved services for Canadians. 
In the process, implementation of EEPMP contributed to building a modern federal 
Public Service. 
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Unquestionably, the various initiatives funded through the four components of the 
EEPMP contributed to shaping the future of employment equity across the federal 
Public Service. The challenge now is maintaining the momentum and mainstreaming 
employment equity in departments. While this may be the end of one phase, it is also 
the beginning of another. The sunset of the EEPMP does not mean that central agencies 
are withdrawing from the employment equity field. They will continue to actively 
monitor departmental progress and offer assistance to all organizations. 


It does, however, mean a shift in emphasis. The new focus will be on the accountability 
of departments and managers in achieving results and meeting their legal obligations. 


Ultimately, managers are responsible for the integration of all aspects of employment 
equity into their human resources policies and practices, including the creation of 

a positive workplace for everyone. Capacity has been increased; experience has been 
gained; and lessons have been learned — and all of the resulting tools are now 
widely available on the Internet through the EE Positive Practices Search Tool at the 
following Internet addresses: http://www.tbs-sct.gc.ca/ee/positive/positive_e.asp or 
http://www.psc-cfp.gc.ca/centres/employment_equity/eepmp_e.htm. 


In this new phase, it is increasingly up to public service managers to act on employment 
equity issues and continue making progress toward an inclusive and representative 
Public Service. 
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CHAPTER 3 


EMBRACING CHANGE IN THE FEDERAL PuBLic SERVICE: 
A CATALYST FOR CHANGE 


Change does not frighten us — we have always harnessed it to our 
advantage. It is often said that our country’s strength lies in its diversity. 


— Speech from the Throne, January 30, 2001 


On June 12, 2000, the President of the Treasury Board, on behalf of the Government 
of Canada, endorsed the report of the Task Force on the Participation of Visible 
Minorities in the Federal Public Service. This report, entitled Embracing Change in 
the Federal Public Service, outlined a practical action plan aimed at increasing the 
representation and participation of members of visible minorities and correcting 
their under-representation, which has persisted for several years. 


The Embracing Change Action Plan provides a blueprint for renewing and modernizing 
the federal Public Service by acquiring and capitalizing on the wealth of skills, talents, 
experiences, and perspectives found in Canada’s diverse population. Such an approach 
to developing a skilled workforce would strengthen our capacity for innovation and help 
meet the demands and opportunities of globalization. 


The business case for a representative workforce is more compelling than ever, 
particularly as immigration continues to enrich Canada’s cultural makeup and increase 
the labour market availability of members of visible minorities. Visible minorities 
represent Canada’s fastest growing contributor to population growth and are a 
significant proportion of university-educated Canadians. These are critical factors 
when responding to skills and labour supply shortages in the economy. More than just 
numbers, however, a diverse Public Service is essential to the effective development 
of policies and delivery of programs and services. By hiring and promoting 

members of the visible minority community, the federal government will improve 

the relevance and quality of the services it delivers to Canadians. 


Annual Report on Employment Equity 65 


66 


The representation of visible minorities in the Public Service continues to lag behind 
their labour market availability. Faster progress in hiring, training, developing, 

and advancing members of visible minority groups is vital if we are to keep pace 
with Canada’s changing demographic makeup. 


The Treasury Board of Canada Secretariat (TBS) has laid the foundation for Embracing 
Change through its work with its partners over the past two years. This considerable 
investment has provided the critical expertise for implementing the Embracing Change 
Action Plan. The test now is to continue making progress at a pace that will result in 
achievement of the objectives outlined by the Task Force and endorsed by the 
government. 


TBS, the Privy Council Office, the Public Service Commission of Canada (PSC), and 
senior officials in departments play strong leadership roles in ensuring that diversity 

is integral to key corporate initiatives. TBS, in collaboration with the PSC, provides 
advice, co-ordination, and support to departments and agencies in their efforts to achieve 
the Embracing Change benchmarks and other elements of the Action Plan. This includes 
the dissemination of support tools and best practices, in addition to monitoring and 
assessing the progress made by departments and agencies in meeting the benchmarks 
and other elements of the Action Plan. TBS also administers, manages, and monitors 

the Employment Equity Embracing Change Support Fund, a Public Service—wide fund 
of up to $10 million annually for 3 years (from 2000 to 2003) to support implementation 
of the Action Plan. 


While TBS co-ordinates and supports implementation of the Embracing Change Action 
Plan, deputy heads play a key role in positioning it in their departments and are 
accountable for achieving results. 


Engagement: A Broad-based Network 


Deputy ministers and heads of agencies, employees who are members of a visible 
minority group and other employees, employment equity champions and co-ordinators, 
members of the human resources community, federal regional councils, bargaining 
agents, and the National Council of Visible Minorities in the Federal Public Service 
(NCVM) all contribute to the implementation of the Action Plan. Nevertheless, a major 
challenge remains: how to reach the middle manager community and, in particular, 
hiring managers? 
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From Commitment to Action 


Pockets of Progress 


There is evidence, from some departments, that progress is being made against 

the benchmarks and other elements of the Embracing Change Action Plan. The pace 
must increase significantly, however, if the Public Service is to be representative in 
the near future. 


When the Task Force undertook its work, the rate of external recruitment of visible 
minorities was approximately 1 in 17, well below the Embracing Change benchmark 
of an annual rate of 1 in 5 (20 per cent) for external recruitment. While achieving such 
a goal by 2003 is very ambitious, the Public Service continues striving to get there. 
Data in this annual report indicate that we are only at the half-way mark of our 
objective. While we recognize the need for a much quicker rate of progress, it is 
important to reflect on what such change brings: increasing the talent pool, enriching 
decision making, broadening knowledge of the public being served, and being in 

tune with and providing better service to all Canadians. 


A commitment to significant, renewed effort will maintain the momentum for reaching 
the corporate goals outlined in the Action Plan. At the end of the day, such commitment 
derives from the quest to establish a representative federal Public Service that can 

draw on the strengths of visible minorities and include them in shaping the Public 
Service of tomorrow, as stated in the Task Force’s report entitled Embracing Change 

in the Federal Public Service. 


In addition to benchmarks for external recruitment, the Action Plan outlined 

1 in 5 participation rates for visible minorities in acting appointments to the executive 
feeder groups and for entry into the executive group by 2005. Similar rates were also 
established for visible minority participation in management development programs. 
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The table below provides a summary of progress against the benchmarks for fiscal 
year 2001-02. 


Embracing Change Action Plan, April 2001 to March 2002 


All Appointees Visible Minority Appointees 
Total # % 

External Recruitment 17,387 1,738 10.0 
Acting Appointments — 

Executive Feeder Groups 2,384 150 6.3 
Entry into Executive 

Feeder Groups 3,866 370 9.6 
Entry to the EX Group 488 28 opr 
Participation in Management 

Development Programs 125 15 10.4 


Figure 16 
Progress against the Benchmarks (%) 


External Acting Appointments Entry into Executive Entry to the EX Group 
Recruitment Feeder Groups 


EME 1995-96 [__]1996-97 EX] 1997-08 BBM 1998-99 MMM 1999-2000 [77774 2000-01 


As illustrated in Figure 16 above, there is an upward trend for external recruitment. 
While it may be encouraging to note that 10 per cent of the 17,387 new hires into 
the federal Public Service in 2001-02 self-identified as members of visible minority 


groups — the highest percentage in four years — this is only half way to our goal 
of 20 per cent. 
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There are encouraging signals from some departments. Some examples of visible 
minority hiring over fiscal year 2001-02 are as follows: 


* Citizenship and Immigration Canada: 18.6 per cent, up from 15.0 per cent 
a year ago. 


¢ Treasury Board of Canada Secretariat: 18.1 per cent, up from 8.6 per cent 
a year ago. 


¢ Public Service Commission of Canada: 17.5 per cent, up from 17.1 per cent 
a year ago. 


¢ Natural Resources Canada: 15.3 per cent, up from 6.5 per cent a year ago. 
* Department of Justice Canada: 14.7 per cent, up from 6.8 per cent a year ago. 


¢ Health Canada: 13.7 per cent, up from 8.9 per cent a year ago. 


Most departments, however, have not yet reached double digits with respect to visible 
minority hiring. 


While they are presented in this report, data on participation in management 
development programs must be interpreted with caution. These data pertain only to 
the Career Assignment Program (CAP) and the Management Trainee Program (MTP), 
both of which are corporate management development programs. Those departments, 
such as Health Canada, that institute their own management development programs 
are not reflected in the corporate statistics.! 


While nowhere near the 20 per cent benchmark being sought, an upward trend is evident 
for two of the three remaining benchmarks: acting appointments and entry into executive 
feeder groups. 


Although the benchmark for entry into the executive group is to be attained by 2005, 
the pace of progress has been extremely slow, and there was, in fact, a downturn for 
2001-02. 


Unlike external recruitment, which draws from a vast external pool, the four benchmarks 
related to visible minority participation in the management and executive categories 
have traditionally come from existing representation levels within the federal Public 
Service. Meeting the 2005 benchmarks will require considerable accelerated progress 


. Health Canada currently monitors and reports on the participation of members of visible minorities in 
a full range of management development programs, including Learning for Leadership, the Health Protection 
Management Development Program, Canadian Centre for Management Development (CCMD) programs, 
and the MTP. 


E ” Annual Report on Employment Equity 69 


— 


70 


in increasing the pool of eligible members of visible minorities in these categories 
internally. This may also need to be supplemented by external recruitment of 
executive-equivalent candidates into the Public Service. Without the efforts and support 
of hiring managers, reaching these benchmarks will pose a significant challenge. 


Embracing Change Initiatives 


Tools are available to assist managers in recruiting visible minorities and helping 

them prepare those who are hired for more senior responsibilities. Departments 
generally have the flexibility to employ best practices that work in other organizations, 
tailor these to individual departmental circumstances, or develop their own approaches 
to addressing the elements of the Action Plan. However, commonalities are emerging 
among departments in terms of the kinds of activities that seem to be the foundations 
for making progress against the Action Plan benchmarks. 


These include the foilowing: 


+ developing effective accountability mechanisms and actively monitoring 
performance against the benchmarks; 


e integrating the Action Plan into departmental business plans and succession 
planning at all levels (senior management, managers, employees, human resources 
professionals); 


e identifying and removing barriers to visible minority participation in the 
organization — this activity derives from the department’s employment systems 
review (ESR), a legal obligation under the Employment Equity Act; 


e determining the reasons for and acting to address the drop-off of members 
of visible minorities from application to appointment; 


¢ actively involving visible minority networks and committees in development 
of action plans and corporate strategies; and 


¢ stimulating and supporting action in the regions. 


Below are examples of departmental initiatives to turn their organizational commitment 
into action with respect to the implementation of the elements of the Embracing Change 
Action Plan. Whether supported by the Employment Equity Embracing Change Support 
Fund or not, these projects may serve as models for progress. 
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Departmental Initiatives 


1. Citizenship and Immigration Canada set an objective to have a designated group 
member (usually from a visible minority group) participate on every selection 
board. This initiative provides for more inclusive selection boards and gives visible 
minority employees the opportunity to gain valuable experience in the selection 
process. More importantly, visible minority participants on selection boards help 
overcome cultural barriers by bringing broader cultural perspectives to the 
selection process. 


2. Natural Resources Canada provides its managers with numerous tools and other 
support mechanisms, including the following: an interactive database that contains 
bias-free statements of qualifications; staffing checklists; information on area 
of selection; the Manager’s Guide to Employment Equity; departmental employment 
equity and diversity Web site; ongoing information sessions and training on 
employment equity and diversity; and developmental assignments for members 
of designated groups. By integrating comprehensive practices that strengthen 
overall program effectiveness, Natural Resources Canada builds a broad foundation 
for Embracing Change and advances future visible minority representation and 
participation. 


3. Public Works and Government Services Canada uses an expanded 
600-kilometre-radius area of selection, visible minority members on selection 
boards, and the Executive Development Program for Visible Minorities at the 
EX minus | level to ensure that increases in representation are sustainable and 
to promote retention. 


4. TBS achieved close to a 1-in-5 rate of visible minority recruitment (18 per cent), 
partly as a result of the Financial Officer Recruitment and Development (FORD) 
Program in which almost one third of the successful applicants were members 
of visible minorities. FORD recruitment drives at Canadian university campuses 
report high interest among members of visible minorities, reflected in their high 
participation and placement in the Program. 
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Initiatives Funded Through the Employment Equity 
Embracing Change Support Fund 


The Employment Equity Embracing Change Support Fund (EE-ECSF) provides 
some financial support to help departments implement the Action Plan and integrate 


it into their regular human resources and business activities. 


i 


Correctional Service Canada (Pacific Region) has created a developmental parole 
officer program to recruit visible minority parole officers in community corrections. 
This program will raise Correctional Service Canada’s (Pacific Region) current ratio 
of indeterminate visible minority employees from 1 in 17 to approximately 1 in 8 
by February 2003 and close to 1 in 5 by September 2003. In addition, the program 
will help to reach out to and build confidence in Correctional Service Canada in 
diverse communities within and outside the Public Service. 


Correctional Service Canada has also created a program to hire up to six visible 
minority candidates as parole officers through the Federal Student Work Experience 
Program (FSWEP) and bridge these participants into indeterminate positions within 
the Agency. This initiative addresses visible minority representation while helping 
to renew the federal Public Service by recruiting young visible minority students. 


Canadian Heritage is leading a career development initiative for six persons in a 
visible minority group at the PM 06 level who will subsequently fill vacancies 
in the Executive Group. This pilot initiative will also increase visible minority 
representation from 7.1 per cent to 9.0 per cent at the higher PM levels. If all 
six positions are filled, visible minority representation at the feeder group level 
will triple. 


The Canadian Centre for Management Development created a three-day course 
to equip managers with the leadership skills, tools, and training required to meet 
the challenges of leading a diverse workforce, as well as to better position itself 
to achieve the benchmarks and address corporate culture change. A critical mass 
of 750 managers from across the federal Public Service received cutting-edge 
diversity training on leading a diverse workforce and changing corporate culture. 


Citizenship and Immigration Canada is leading the development of a national 
interactive electronic inventory to enable the establishment of representative 
selection boards. Through the inventory, managers will be able to access and select 
qualified visible minorities to participate on selection boards. Initially, this initiative 
is being run as a pilot in six departments. It will improve access to bias-free 
selection boards and enable small departments and departments that have an 
under-representation of visible minority employees to benefit from having access 

to employees of departments with stronger representation. 
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6. The Manitoba Federal Council has developed a three-year strategy with 
six departments, bargaining agents, and the National Council of Visible Minorities 
in the Federal Public Service. It involves diversity and bias-free selection training 
for managers and trainers (provided by trained employees) as well as targeted 
outreach, recruitment, and retention of members of visible minorities. To date, 
12 members of visible minority groups have been hired into the human resources 
community (PE positions), dramatically increasing representation in this group from 
6.1 per cent to 12.2 per cent in Saskatchewan and from 5.1 per cent to 20.5 per cent 
in Manitoba. 


7. The TBS ES 02 recruitment program, where visible minorities are projected to 
fill half of the 48 new positions, has contributed to a nearly 1-in-5 rate of visible 
minority recruitment (18 per cent). Fifteen of the 24 people hired to date have 
been members of visible minorities. A significant number of executives are drawn 
from the ES group, which has a high representation in the policy development 
community. Increased visible minority recruitment into this part of the workforce 
can translate into policy that better reflects the diversity of perspectives present 
in Canada’s diverse population. 


8. Health Canada (Quebec Region) has developed an initiative to hire 11 members 
of visible minority groups into indeterminate positions and provide them with 
development support intended to provide at least half of the group with an 
opportunity to advance to higher-level positions within two years. 


The Embracing Change Action Plan highlights various activities, including educating 
managers; widening applicant pools; increasing the likelihood that visible minorities 
are referred rather than screened out of competitions; placing visible minorities on 
selection boards; reaching out to visible minority communities and focussing on 

youth; reinforcing a positive federal public service image; providing career paths and 
internships; sharing experiences; and celebrating achievements through national awards. 


Departments and agencies are, to varying degrees, engaged in these activities. Perhaps 
the most practical steps being taken are the provisions under section 5 of the Public 
Service Employment Act (PSEA), which enables departments and agencies to apply 

for PSEA exemptions. These permit, for example, the restriction of any job competition 
where under-representation exists to members of visible minorities, expanding the 
geographic area of selection for visible minorities, and changing a visible minority 
employee’s status from term to indeterminate. To date, 14 departments and agencies 
have obtained approval from the PSC to use this authority with respect to 


visible minorities. 
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Projects Supported by the Employment Equity 

Embracing Change Support Fund 

Projects funded under the EE-ECSF must meet criteria that set out the project 
background and link activities to the management framework contained in the 
publication entitled Results for Canadians: A Management Framework for the 
Government of Canada. Projects are evaluated against the principles and objectives 
of the fund and the eligibility criteria for projects. A list of projects funded under 
the EE-ECSF is available on the Web at http://www.tbs-sct.gc.ca/ee/ec-fpac/ 
fund-fonds_e.asp. The EE-ECSF ADM Review and Approval Committee, made up 
of assistant deputy ministers, was established to review and endorse projects. These 
are then submitted to Treasury Board ministers for approval. 


Over the past fiscal year, certain central agencies and central activities were funded 
just over $4.7 million annually: approximately $1 million supported operations of the 
TBS Embracing Change Co-ordinating Unit (ECCU); another $2.9 million supported 
executive programs, regional office services, and other Embracing Change activities 

of the PSC. The Canadian Centre for Management Development received just over 
$700,000 for diversity training and impact assessment of its diversity training activities. 
Activities co-ordinated by the National Council of Visible Minorities in the Federal 
Public Service were also funded in the amount of $151,000 for 2000-01 and $300,000 
for 2001-02. 


The EE-ECSF is used to support the Action Plan, including career development 
programs, recruitment programs, the development of support tools, capacity building, 
and initiatives related to the enhancement of corporate culture. Project goals range 
from creating cross-departmental Embracing Change strategies in the regions 

to providing diversity awareness and related training nationally and increasing 
opportunities for visible minority placement. In 2001-02, 32 Embracing Change 
projects and initiatives were funded at a cost of $8.5 million. For 2002-03, $13.1 million 
has been allocated so far to support 34 projects and initiatives. 


Through its efforts to solicit, screen, and focus department and agency applications, 
TBS is striving to ensure that EE-ECSF monies are invested strategically, with a view 
to developing and sharing successful models. Progress and outcomes established 

in letters of agreement are closely monitored and carefully assessed for results. 
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Measuring Progress 


Departments and agencies are required to report regularly on quantitative and 
qualitative measures of progress against the Embracing Change Action Plan. 
Departments that have obtained monies through the EE-ECSF are required to 
provide progress reports and a final report on the results of their project. 
Progress is measured against the following criteria: 


(a) 1 in 5 benchmarks; 
(b) integration; 
(c) corporate culture change; and 


(d) accountability. 


The Employment Equity Division at TBS uses qualitative information in conjunction 
with statistical data on the performance of departments to monitor departmental efforts 
and give early signals of where interventions are required or where the development 
of corporate strategies is necessary. A global analysis is conducted to monitor the 
progress of the federal Public Service overall. 


Departmental Visits 

Feedback on departmental performance is provided to departments at several levels. 
Program officers in the Employment Equity Division at TBS work directly with 
employment equity co-ordinators and human resources staff within departments. 
Formal visits are also arranged at the deputy minister and assistant deputy minister 
levels among departments, the PSC, TBS, and the Privy Council Office to discuss 
progress and address gaps in meeting benchmarks and implementing the Action Plan. 


Taking Stock 


TBS commissioned a stocktaking exercise to examine the progress made on the 
implementation of the Action Plan since June 2000 and to help guide further activity. 
Sources of evidence included a review of background documents and statistics, such 
as internal progress reports, recent figures on hiring, recent statements by senior public 
service officials, Embracing Change Status Reports from the largest departments 

and agencies (with over 95 per cent of the public service population), and TBS 
records. Discussions were also held with managers and officers at TBS and PSC, both 
at headquarters and in regional offices; with departmental staff, including employment 
equity champions; with bargaining agents; and with representatives of the National 
Council of Visible Minorities in the Federal Public Service. 
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Challenges 

The report entitled Embracing Change in the Federal Public Service: 
Stocktaking observed that the government and the highest levels of the Public 
Service have made a commitment to and an investment in employment equity 
and creating a representative workforce. 


Nevertheless, a central challenge remains: while there appears to be commitment among 
deputy ministers and assistant deputy ministers to the hiring of visible minorities, the 
message that there is an obligation to make special efforts to identify, hire, mentor, and 
promote visible minority employees is not being effectively conveyed to managers at 
lower levels. Work still needs to be done to convince hiring managers that increasing the 
representation and participation of visible minorities makes good business sense. 


Our goal is to help more managers appreciate that — in order to effectively develop 

and manage government policies, programs, and activities — the Public Service should 
be made up of people whose background and experience includes the same diversity 

of cultural perspectives as the overall Canadian population. Equally important, shifting 
demographics have made it in every department’s interest to embrace change for another 
fundamental reason: it provides improved access to a much larger pool of qualified 
personnel at a time when new talent is in short supply. The federal labour pool is 
shrinking and, with it, the government’s competitive edge. Over the coming decade, 

all departments and agencies will face a huge challenge: to fill the gaps as aging baby 
boomers leave the federal workforce. 


Since the Task Force on the Participation of Visible Minorities in the Federal 

Public Service released its report in April 2000, this message seems to be filtering 
through. The hiring of visible minorities (1,738 persons in 2001-02) is now more than 
double what it was two years ago (787 persons). The overall representation of visible 
minorities has risen from 5.5 per cent to 6.8 per cent, or by more than 3,000 persons. 


As encouraging as this is, if the rate of increase is not accelerated, the federal Public 
Service will not reach the 2003 benchmark for external recruitment. Departments need 
to significantly improve their rates of progress against all the benchmarks if the Public 
Service is to be successful in its goal of being representative at all levels. 


There is little doubt that the recruitment, hiring, and promotion of visible minorities 
increases the talent pool, enriches decision making, broadens our knowledge of the 
public being served, and ensures better service for all Canadians. 


The process of determining whether we have successfully embraced change is ongoing. 
Our efforts toward this end need to continue as well. 


2001-02 


CHAPTER 4 
PARTNERING FOR PROGRESS 


This chapter provides an overview of the partnerships that the Treasury Board of Canada 
Secretariat (TBS) has cultivated or strengthened to support the implementation of 
employment equity in the Public Service of Canada. It also describes some of the wide 
array of tools that have been developed as a result of these productive partnerships and 
demonstrates how they are being used on the front lines in federal departments 

and agencies. 


At its core, employment equity derives from the recognition that a diverse workforce 
provides the variety of talents, backgrounds, experiences, and perspectives necessary 
for exceptional service delivery in an increasingly diverse Canada. 


The effective implementation of employment equity requires the development of solid 
partnerships as well as collaboration among many players. These partnerships help 
the various players work together more effectively toward a common goal: excellence 
in service to Canadians. 


As part of its leadership role within the federal Public Service, TBS facilitates 
the establishment of such partnerships and fosters the collaboration that is so critical 
to making progress on employment equity objectives. 


Employment equity committees strive to build and sustain commitment to achieving 
employment equity objectives across departments and agencies. These committees 
provide networking opportunities, increase links between departments as well as within 
respective departments and agencies, allow for the exchange of ideas and best practices, 
and encourage the sharing of tools and initiatives. Several committees are described 

in the following paragraphs. 


The Employment Equity Champions’ Forum is a group that currently includes some 
thirty senior managers at the assistant deputy minister level, identified by their deputy 
heads to develop and promote corporate or regional objectives or priorities with respect 
to employment equity in their department or agency. They share a commitment to 
achieving a representative and equitable workforce and exercise leadership in creating 


a welcoming workplace culture. 


The employment equity champions demonstrate their ongoing commitment through 
their personal and visible support for employment equity. They exchange information on 
employment equity challenges, best practices, and innovations that have achieved 
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concrete results and, when required, provide feedback to TBS on current or proposed 
employment equity initiatives and programs. In addition to meeting twice yearly, 

the employment equity champions have held meetings with departmental champions 
for recruitment to discuss common priority issues. 


The Employment Equity Executive Committee, which meets approximately five 
times a year, is composed of public service employees at the director general level 

or equivalent, representatives of the Employment Equity Champions’ Forum, as well 
as key stakeholders. This committee serves as a catalyst for the strategic development, 
implementation, and sustainability of good practices among departments and agencies. 


The Employment Equity Executive Committee focusses on horizontal issues, such 

as recruitment, career development, retention, accountability, and corporate culture. 
Individually, the members also provide support to each employment equity champion 
within their respective departments. 


The Interdepartmental Forum on Employment Equity (IDF-EE) is a partnership 
between departments (employment equity managers and co-ordinators) and the 
Employment Equity Division of the TBS. It provides leadership on, and helps facilitate, 
the achievement of employment equity objectives. This forum, which meets every 

two months, fosters learning; the exchange of information; and an opportunity for 
networking and consultations among members, representatives of central agencies, and 
the larger community of employment equity stakeholders and clients. It also provides 
an opportunity for participants to discuss issues requested by the employment equity 
co-ordinators, share new initiatives, and raise matters that could be of general interest 
to the membership. 


Regional employment equity personnel often participate in forum meetings. Over 
the past year, these forum meetings covered topics like diversity and learning, 
accountability and recruitment tools, and HR Modernization and organizational culture. 


The Joint Employment Equity Committee (JEEC) is a working committee of 

the National Joint Council (NJC). It serves as a forum of choice for the employer and 
bargaining agents to consult with each other and collaborate on employment equity 
issues, as required under the Employment Equity Act. 


The NJC provides for regular consultations between the government, as the employer, 
and employee organizations certified as bargaining agents under the Public Service 
Staff Relations Act. Through the NJC, there is a sharing of information, consultation 
on workplace policies, and co-development of directives that provide Public 
Service—wide benefits. 
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The JEEC is the only Public Service-wide union-management committee established 
to address employment equity issues. Membership in 2001-02 included representatives 
from TBS, the PSC, Public Works and Government Services Canada, Environment 
Canada, Health Canada, Human Resources Development Canada, the Public Service 
Alliance of Canada (PSAC), the Professional Institute of the Public Service of Canada, 
and the Social Science Employees Association. The JEEC is co-chaired by a 
representative from TBS and PSAC. 


At regular meetings in 2001-02, JEEC members exchanged information and developed 
strategies to implement employment equity in the Public Service. In particular, JEEC 
contributed to the development of the joint TBS-PSC policy, entitled Policy on the 
Duty to Accommodate Persons with Disabilities in the Federal Public Service; the 
Embracing Change implementation strategy; and discussed items in preparation for 
the statutory review of the Employment Equity Act. The JEEC also provided input for 
the development of the government’s Travel Directive; in particular, they provided 

an assessment to determine whether any of the proposed content could reasonably be 
expected to pose problems for persons in the employment equity designated groups. 


The 2002-03 action plan for the JEEC will focus on the following major areas: 

the implementation of the new Policy on the Duty to Accommodate Persons with 
Disabilities in the Federal Public Service, the final push for the Embracing Change 
initiative, the development of communication messages in support of employment 
equity, and analysis of the findings and conclusions related to employment equity in 
the 2002 Public Service Employee Survey. 


The External Advisory Group on Embracing Change was appointed to advise 

the Secretary of the Treasury Board and the President of the PSC on ways to sustain 
momentum on the Embracing Change Action Plan. The Advisory Group, which meets 
quarterly, brings a valuable perspective from outside the Public Service, suggesting 

or providing feedback on initiatives being developed in support of Embracing Change. 
This included approaches to assessing performance on the Action Plan, introducing 
accountability mechanisms, and determining options for sustaining Embracing 
Change beyond 2003. 


TBS officials continued to work with the executive of the National Council of Visible 
Minorities in the Federal Public Service (NCVM) in 2001-02, as NCVM focussed 
on strengthening its organizational capacity and operations. As a key player in the 
implementation of the Embracing Change Action Plan across the country, and with 

a strong focus on establishing and maintaining collaborative relationships with TBS, 
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departments and agencies, federal regional councils, and regional offices of the PSC, 
the NCVM helps increase awareness among all stakeholders of the issues and challenges 
facing visible minority employees of the Public Service. 


NCVM-sponsored activities in 2001—02 — some of which were funded under the 
EE-ECSF — included the planning and organization of regional workshops, visible 
minority network forums, and the presentation of a position paper to the federal Task 
Force on Modernizing Human Resources Management in the Public Service, 
emphasizing the importance of values and the need for active involvement of visible 
minorities in all aspects of human resources management. 


The NCVM also hosted Symposium 2001 under the theme Embracing a Culture 
Change — Focus on the Federal Public Service and Visible Minority Communities. 

The Symposium provided a forum where managers, human resources practitioners, 
visible minority employees, and senior government officials could share experiences 
and contribute to the development of approaches for implementing the Embracing 
Change Action Plan. In her keynote address, the President of the Treasury Board 
underlined the importance of diversity and its valuable contribution to Canadian society 
as well as the need to translate this into greater participation of visible minorities in 

the federal Public Service. 


More details on the activities of the NCVM over 2001-02, including regional initiatives, 
are available by consulting the NCVM report entitled Report on Achievements: 
Making a Difference — Taking Actions and Influencing Change. 


In 2001-02, the Canadian Human Rights Commission continued auditing 
departments and agencies to assess compliance with the Commission’s assessment 
factors, which derive from the Employment Equity Act and related regulations. 

The auditing of individual departments and agencies is conducted under authority 
of a memorandum of understanding between TBS and the Canadian Human Rights 
Commission. Most of the 48 departments and agencies with over 100 employees 
have been audited or notified of an upcoming audit. 
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To date, the following departments have been found to be in full compliance 
with the Act, while several others are in partial compliance: 
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Atlantic Canada Opportunities Agency 

Canadian Heritage 

Canadian Human Rights Commission 

Canadian International Development Agency 
Canadian Radio-television and Telecommunications Commission 
Canadian Space Agency 

Canadian Transportation Agency 

Correctional Service of Canada 

Department of Finance Canada 

Department of Foreign Affairs and International Trade 
Department of Justice Canada 

Human Resources Development Canada 

Immigration and Refugee Board 

Indian and Northern Affairs Canada 

National Archives of Canada 

National Parole Board 

Natural Resources Canada 

Office of the Chief Electoral Officer 

Office of the Commissioner of Official Languages 
Office of the Registrar of the Supreme Court of Canada 
Office of the Secretary to the Governor General 

Privy Council Office 

Public Works and Government Services Canada 
Statistics Canada 

Status of Women Canada 

Transportation Safety Board of Canada 

Treasury Board of Canada Secretariat 

Western Economic Diversification Canada 
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In addition to preparing data to help in the compliance assessment, TBS supported 
departments during the assessment process by providing policy advice and guidance, 
helping resolve departmental concerns, and addressing issues of interdepartmental 
significance through ongoing discussions with the Canadian Human Rights 
Commission. A proactive approach to supporting departments during the audit process 
has produced positive results by moving most audited departments close to compliance. 


TBS, in collaboration with the PSC, also continued with the Employment Equity and 
Diversity Award Program. Reinstituted in June 2000 when the Government of Canada 
endorsed the Embracing Change Action Plan prepared by the Task Force on the 
Participation of Visible Minorities in the Federal Public Service, this award recognizes 
and celebrates the achievements of individuals or teams who, through their ongoing 
diligence and commitment, are helping the Public Service of Canada become 
representative and inclusive, particularly with respect to the Action Plan. Thirty-six 
nominations were submitted, and awards were granted to four individuals and 

two teams. 


e Mr. David Cail, in recognition of his contribution as an advocate and a 
leader determined to create a representative work environment within Correctional 
Service Canada. 


+ Ms. Adelaida Bustamante, in appreciation for her active role in promoting 
diversity issues within Health Canada and throughout the Public Service of Canada. 


° Ms. Arlene Geburt, for her contributions to promoting employment equity 
and for making respect and diversity an integral part of the corporate culture of 
Human Resources Development Canada, Manitoba Region. 


¢ Ms. Zarina Khan, in recognition of her career-long involvement in employment 
equity and diversity at Veterans Affairs Canada. 


+ The Adaptive Computer Technology Team at Human Resources Development 
Canada, Mr. André Demers, Ms. Nicole Richard, and Ms. Byatris Kattackal, for 
setting the standard in workplace accommodation. 


¢ The co-chairs of the Manitoba Federal Council — Diversity and Inclusiveness 
Sub-committee, Mr. Bill Balan and Mr. John Charrette, who took a leading role 
in developing a comprehensive plan for the advancement of employment equity 
and diversity in the Manitoba Region. 
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In addition, an award and special recognition were given to Mr. Georges Tsai for his 
continuing devotion to the application of employment equity and diversity principles 
and his outstanding contributions in the advancement of employment equity in the 
Public Service of Canada. 


TBS has also partnered with Training and Development Canada to address some 

of the learning objectives identified by employment equity practitioners. A two-day 
Orientation to Employment Equity and Diversity Workshop was developed to 
replace the “Orientation to Employment Equity Course.” The new workshop covers, 
among other topics, human rights concepts, the relationship between employment equity 
and diversity, legislation that affects the implementation of employment equity in the 
federal government, the Employment Equity Act, and audit criteria of the Canadian 
Human Rights Commission. 


With funding from the EE-ECSF, and again in co-operation with Training and 
Development Canada and the Human Resources Community Secretariat, this workshop 
was conducted for some forty members of the human resources community in 

the National Capital Region. The workshop was modified to include a lunchtime 
presentation on the Embracing Change Action Plan. A PSC representative also provided 
information on PSC regulations, practices, and tools that assist departments and 
agencies in the recruitment, as well as hiring and retention, of members of the 
designated groups, with particular emphasis on members of visible minority groups. 


Snapshots from Departments and Agencies — A Glimpse 

of Some Initiatives and Tools 

TBS is continually assessing what distinguishes departments and agencies that are 
achieving employment equity goals from those that are experiencing some difficulty in 
demonstrating progress. It is evident that many departments and agencies follow similar 
approaches and practices. It is equally evident that progress stems from demonstrable 
commitment at all levels and not solely in human resources offices. The challenge is 

to successfully integrate employment equity concepts and principles into human 
resources and business planning operations and to make effective use of the many tools 
that are available to support the implementation of employment equity in public 


service organizations. 
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The following examples, provided in previous annual reports, are but snippets of what 
is happening in departments and agencies of the Public Service of Canada. Additional 
details may be obtained from the departments. 


All Designated Groups 

In order to encourage post-secondary graduates to join the Department of Finance 
Canada, an employment equity scholarship program awards $1,000 scholarships to 
summer students who are members of a designated group to help them continue their 
post-secondary education. 


At Health Canada, designated group members participated in a pilot project for language 
training that is an element of Health Canada’s efforts to help fulfil the career aspirations 
of employees and improve their access to the EX Group. The project is aimed at 
employees currently at the EX minus | to EX minus 4 levels and includes employees 
who received a negative assessment in the standard language aptitude test during the last 
five years. These employees are given the opportunity to increase their knowledge of the 
other official language through part-time courses offered on-site during working hours. 
This program consists of one or two weeks of intensive training followed by six to nine 
hours of courses per week, which is then followed by a self-instruction period. 


Correctional Service Canada has developed and is using an electronic form to collect 
self-identification information. 


The new computerized selection board inventory at Health Canada makes it easier 

for managers to establish diverse selection boards and for employees to identify their 
interest in participating in these boards. The inventory includes the names of all 
departmental employees and can be searched using various criteria, such as group and 
level, linguistic profile, geographic location, and employment equity information for 
those who have self-identified and indicated that this information can be used for human 
resources planning purposes. The inventory can track employees who have received 

the Bias-free Selection Course offered by the department. It also stores the names of 
non-departmental employees and persons outside the Public Service who have expressed 
an interest in participating in Health Canada selection boards. As a result, visible 
minority members sat on selection boards for competitive processes for which visible 
minority candidates were included. 
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Persons with Disabilities 


At Agriculture and Agri-Food Canada, an accommodation consultant has been hired 
full-time to help managers and employees better identify accommodation needs. 


Human Resources Development Canada has put in place a centre for informatics 
accommodation. 


All Statistics Canada employees who receive a negative result on their language 
diagnostic test have the option of having a further assessment to determine the existence 
of a learning disability, the cost of which is borne by the department. If the results of 
this evaluation indicate that the employee has a learning disability, the employee may 
be appointed to a position with a different linguistic profile, and personalized training 

is provided. 


Certain departments have developed partnerships with other departments or agencies. 
That is the case for the Canadian Grain Commission (CGC), which has partnered with 
the Canadian Human Rights Commission to provide training to all CGC supervisors 
in order to sensitize them to the issue of workplace accommodation. 


The Department of Justice Canada now offers internal training sessions on American 
Sign Language and Quebec Sign Language to help employees communicate with the 
deaf. The department’s consultation committee for persons with disabilities, with 

the assistance of the employment equity office in the Human Resources Directorate, 
supervises the organization of training for employees who show an interest in learning 
sign language. 


Health Canada has installed flashing lights over fire alarms to provide more safety 
to employees who are deaf or hard of hearing. 


Fisheries and Oceans Canada has developed partnerships with other science-based 
organizations to promote a recruitment and retention strategy for persons with 
disabilities. Currently, Fisheries and Oceans Canada is the lead department for the 
inter-departmental project on Recruitment and Retention Strategy for Persons with 
Disabilities in Science and Technology. 


The Canadian Human Rights Commission retains the services of sign interpreters 
for interviews with candidates with a hearing loss as well as for employee 


information sessions. 


dé Annual Report on Employment Equity 85 


86 


Members of Visible Minorities 

In addition to the initiatives described more fully in Chapter 3, “Embracing Change 
in the Federal Public Service,” of this report, the following activities are also worthy 
of mention. 


Following one of the conclusions of its the employment systems review (ESR), which 
found that visible minorities were largely relegated to the lower levels of the PM Group, 
Citizenship and Immigration Canada (CIC) instituted a development program for visible 
minority employees. Partially funded by the Employment Equity Positive Measures 
Program, this development program aims to 


e relieve the concentration of visible minorities in junior positions; 


¢ develop the supervisory skills and official languages proficiency of visible 
minorities and develop their operational expertise through assignments to the 
regions or to headquarters and through formal training; and 


e create a pool of employees qualified at the EX minus 2 level who can progress 
to the EX minus 1 level in CIC or elsewhere in the Public Service. 


Transport Canada has formed a partnership with SPAR Aviation in Edmonton for an 
interchange program for aircraft maintenance engineers who are members of a visible 
minority group in order to develop their skills so they can qualify as civil aviation 
safety inspectors. 


Women 

At Transport Canada, developmental assignments were created in three directorates in 
the National Capital Region. These assignments were created specifically to train female 
employees for future appointments to the TI Inspector Training Program. 


The Bridging the Gap Program at Indian and Northern Affairs Canada pertains to 
women in the support category and monitors promotion from this category. In the last 
fiscal year, 2001-02, Indian and Northern Affairs Canada saw 60 women and 20 men 
promoted from support category positions to higher-level positions in the organization. 
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Aboriginal Persons 


¢ Indian and Northern Affairs Canada undertook the role of lead department, in 
partnership with the Canadian Aboriginal Science and Engineering Association, 
to organize the 2001 National Aboriginal Career Symposium. The Department 
provided office accommodations and salary dollars for the hiring of Aboriginal 
employees to assist in the success of this project, which drew over 1,000 Aboriginal 
youth from across Canada, from Grade 6 to university, and provided them with 
the opportunity to learn about career options. Volunteers from within Indian and 
Northern Affairs Canada played an important role in numerous on-site events, and 
opportunities were available for participants to talk with Elders and role models. 
A total of 52 private and public sector organizations and 25 post-secondary 
institutions offered information on career choices to the youth. 


* As an integral component of the Aboriginal Management Executive Development 
Program at Indian and Northern Affairs Canada, those candidates who did not 
qualify for acting EX positions were referred to a national career and organizational 
design firm to review their results. Consultants from the firm worked with these 
individuals to develop learning plans aimed at improving the competencies that 
Indian and Northern Affairs Canada considers critical within the department. 


¢ In order to facilitate the integration of Aboriginal employees at Correctional Service 
Canada (CSC) and to encourage their retention, the CSC Atlantic Region has 
implemented the use of a buddy system for new Aboriginal employees. New recruits 
are teamed up with a “seasoned” Aboriginal employee and are encouraged to bring 
forward issues and concerns. 


¢ To encourage Aboriginal employees to remain at or to join an organization 
that is supportive of their culture, Health Canada has constructed a Healing and 
Wellness Lodge. The lodge, known as “Iskotew” (the Cree word for “fire within 
an individual, a family, a community, or a nation”), provides an opportunity 
for Aboriginal and non-Aboriginal employees to gain a greater appreciation and 
understanding of Aboriginal cultures, traditions, practices, and philosophies. It 
provides all employees with support and guidance for problems in the workplace 
arising from cultural differences, work-related stress, and differing attitudes. 
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SUMMARY AND CONCLUSION 


The Public Service of Canada has made significant progress in improving the 
representation and participation of the employment equity designated groups in the 

ten years since we began submitting reports to Parliament. The strong legal foundation 
for employment equity, the strategic investment in tools and program development, and 
the continuing commitment of many players — senior government officials, managers, 
human resources professionals, bargaining agents, and employees — are clearly 
contributing factors. Despite this progress, however, there is still much to do, as 

we noted in last year’s report. 


As the largest single employer subject to the Employment Equity Act, the Public Service 
of Canada will continue to demonstrate its leadership by being an organization that 
embodies fairness, equity, and the inclusion of all Canadians. These are the cornerstones 
of employment equity. 


As required by the Employment Equity Act, a standing committee of the House of 
Commons — the Standing Committee on Human Resources Development and the Status 
of Persons with Disabilities — has reviewed the Act. The Committee’s recommendations 
will no doubt have an effect on the implementation of employment equity in the federal 
Public Service. In appearing before the Committee, Treasury Board officials noted 

“the current Employment Equity Act has applied to the federal Public Service since 

1996, providing a strong legal foundation for our goals and actions, aimed at improving 
our representativeness. The Act helps us to focus on removing barriers, instituting 
positive policies and programs, and ensuring the consistent application of employment 
equity principles across government.” 


Over the course of the next fiscal year, the government plans to continue instituting 
mechanisms to modernize the federal Public Service and make it more responsive to 

the needs of the Canadian population, one that is becoming increasingly diverse. The 
process of modernization not only entails a streamlining of processes — for recruitment, 
staffing, career mobility, and accountability, among others — but also a transformation 
of the Public Service into an exemplary workplace. Inclusion must clearly be a part 

of such transformation in order to ensure that designated group members are afforded 
opportunities to participate fully at all levels of the Public Service. 
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The Employment Equity Positive Measures Program (EEPMP) came to its conclusion 
in March 2002, bringing to an end a temporary intervention measure that provided 
seed funding to public service organizations to help them meet employment equity 
obligations and integrate these into human resources and business planning activities. 
While some may suggest that the cessation of central funding has created a vacuum, 

it should be noted that many of the projects developed through the EEPMP have been 
integrated into departmental operations. Still, the need for such centralized support and 
a source of funds must be continually assessed. 


In discharging its responsibilities on behalf of the employer, the Treasury Board 

of Canada Secretariat will continue to collaborate with its many partners toward the 
effective implementation of employment equity in the Public Service of Canada. 

It will also strengthen its collaboration with the Labour Program at Human Resources 
Development Canada to assure continuing consistency in the approaches toward 
implementation in the public and private sectors. 


We will begin to implement our new Policy on the Duty to Accommodate Persons 
with Disabilities in the Federal Public Service, a policy that underscores our 
commitment to continue working toward the full participation of persons with 
disabilities in our workforce. 


There is continuing evidence of the need for more education on employment equity, 
particularly on the relationship between merit and representativeness. Likewise, there 
is a need for more education on methods to combat biased and prejudicial attitudes 

in the workplace, to eliminate barriers, and to eradicate the systemic discrimination 
that has contributed to the employment disadvantage experienced by designated group 
members. These require that corporate culture issues be addressed head-on. 


The faces of Canada continue to change and present a picture of an increasingly 
cosmopolitan society that derives its population from all corners of the globe. The 
Embracing Change in the Federal Public Service Action Plan recognizes this evolution 
and seeks to capitalize on the opportunities that it presents for continuing excellence 
and relevance in service to Canadians. Over the next year, the Public Service will 
continue to implement the Action Plan, seeking to increase the rate of progress and 
achievement of the first set of benchmarks. While the foundation for success has been 
laid, achieving the desired results within the identified time frame requires intensified 
efforts by departments. The Public Service needs to respond to these challenges. 


2001-02 


M1 unten) ane pita ipo sankey, Pen Dos pre. cn 
8 whe sp Graemietite (aurea. € apvaqe 1 Anh aide ep 
a | Dhs era dipotehe Morante me hr dttls bé dont p ire 
mide POP rae? lee var eur mh cquhesed 00 SM nel mens 
id ay CLIT Sis MORT: Py ét 2 Murder a ee ea Ti 


ota NS ET RARI 
te _ ÿ ih) ? Las SUS QD Reel Ga gids cod tr ant À crea) yi Li} dae ia 

cater st op rer i VOD HE) genta! i? Smet 68) wd mA ve Pt MAN opt 
a Unig © qui aytura pst re durrainioi Pl oir ete 4 er 0 see 
epee) > Tit) He A Le cs tata «dy hnwunoe val pnd tp 
RR on + Tes 1 neue Mie Cropp ae a] torres haya, ie VE TR TE D 
| COM : Ds LUE , 4 189 CA Mer ahi Polis > rm Se 
aa CUS me) 2 ovbyqp | iris 2p sadn) ay ing og ot Y 


Ss “« 


LE: AL i L iG 0 NU L Lo ’ ote Le 
i sin? = sik Lp AT ot LL oy fir? Oneal 
pe ee usé var [17 dbl CORI tae Di hipkaih aD 
' 
PARES ope: | 0 vii bi 0 > iE oh (M 17 OY) ° (CLL SY 
j i pri a i i N lo wey ( a" 
, 7 in! - 
ay Woy At 
OAR ni 


Er on ul | | L ; , Af 
tanh ' Te et. , ’ Bice 


VOUS In 

TU 7 à 3 7. | 

MOT se 

j yi. 4 2:10 ; | x 

Tr LA IUST: à | ‘ A ( j wri 4 Ci | à 
4 DTA ‘ ü ere: | bé: & 
ANG 9 : LE 1 97 # CUIR 

| un RL TOEUL ; 5 Van CIreon #90 Vil WOR can rit ee 71 


c00c-100c 


‘SSP S99 9A9[o1 onbrjqnd uonouoy ej onb 

e1Jodurt I] “s}10Jyo sing] juoryisuaqur syr,s nb SAdW09$9 s}eI[NSaI Soy 1IU91q0 juorinod 

9U SoIQISTUTU SO STRUT “998[d UD JOS AJISSNYI E ap SJUSUI9PUO] sa] ‘SOXIJ SIV[OP Sa] suep 
Soiadoi-spnoafqo sionueid say srpuraye ioanod nod sgi8oid sap auryyAs af 1919/9908 e 
BOA Jo UOT pp UCI 9] a1AN& Ud oNJOW ap eIONUTNUOD onbrqnd UOTJOUOJ PJ ‘UIPU901d 
UB] SOUUSIPEUR) XN8 Jo SUSTPEUBD XNE SJISJJO SOOIAI9S Sop SOUQUTIOd PI 19 SOU2][90X9.] 
19910Ju91 Inod auasgid aj[9 nb suotsedoo say sisres RB ayorous 39 UOTJN[OA9 93399 ap 
sustouls ajpiapaf anbyqnd uonouof pv) supp Juamasuvnyd nv 29Djd asp ap UON0E,p urd 
9"T ‘2qo]8 np sutoo axenb sap juouusrA mb souuosred ap sasoduios ‘oureJIpodowsos 

snjd ua snjd ap 5191005 oun 19391701 ap 19 198ueyo op aNUTUOO epeuRD NP d8esIA 9 


‘O[[PUUOTHESIUCSIO 

eInynd [8 JE JuO Inb suonsonb say yuo urejd op repioqe vipney [I ‘orrez 99 INOg 
‘To[dura | ap uerd 2] ins souSissp sednois sap sorquiowr say red sIqns sosvjueaAesap 

xnv 9nqiyjuod & Inb onbrugyshs uoNeUTUTIOSIp eT B UL 21NaU 19 S2[08]SQO Soy 
Jouliddns ‘[reaey ap nari us sp8nfoid sa] yo std snsed say arpequos mod suosodsip 
SNOU JUOP Sopoyjsu XNE osejULAEP JOSIIQISUSS vB] Issne BIPNEJ I] ‘SANeIUSSsIdoL e] 

39 9JHQU np odrourid 9] aU juajsixe Inb sual] soy auroou09 mb 99 US juouuwrejou 
‘Tojdura us syinbg | e anbrjqnd uonouoy ev] Jasi[iqisuas op 1onunuos Ins uorq e1pney I] 


‘JHOajJo onou ap onxed juoz nb soadeorpuey souuosiod sop uonedrionsed 

auToId 8j op press | 8 nuoynos juowogesue orjou ap oUsIOW) mb ‘azn4apaf anbyjqnd 
uo1jouof pj supp saadvoipuny sauuossad sa] anod uoypidopy,p sainsaul sap aipuaid ap 
U0130811Q0,] Ans anbij10qg ST[2ANOU oHou op uoneorpdde us osu ey sSUOIZ0IOWe SNON 


‘QALd 39 orqnd singjdes So] SUPP S99SI[NN SIAND Ud 9SIU 9p sopoyloU 

SOP 99U919U09 EI JoINsse .p UIJE epeuRD SOUIEUINU sddInossal sap juowoddopoA9sG k 
[IBABI] NP OUIUTRISOIg NP sofqesuodsol say] 2948 UOHEIOQEI[O9 ES I9910JU91 JUOUILUEJOU 
puaqus Jj ‘epeued np onbrqnd uonsuoj ev] suep 1ojdus us ayimbs,j ap a1An® Ud osruu PT e 
solleusjied XN9IQUOU Sas 9948 JOLOQLI[OD Ip RIONUTUOD PPEULT NP IOS9IL NP [lasuod 
Np JL18J9199S 9] ‘IndAo[dwia J op wou ne saz[Iqesuodsal sas ap jueyimboe,s uq 


‘piesa 199 & 

Juauiooueur] 19 Indde ILIJJo ,p 91ISS29QU PT JON[VAY,p JONUNUOD 8IpneJ [I 4410s Ud [1,nbron() 
“SOIDISIUIL SOP SAITATIOR XNE S9ISQJUI 919 JUO FAdINd NP ped 9] suep sasoqeya sjofoid 
Sop 91quou uoq anb 19}0U ap JUSTAUOD [I STRU ‘OPIA UN 9919 B OST[R.IIUDO JUOUWOOUPUL NP 
uonessad ey onb oipusjaid juarexinod sure) ‘SHIAN9E Sop jo SouTeUINY SodINOssal 

sop uoneoryiueyd vy] & 19-S9/[99 19189ju1 B 39 10[dus Us ymbs,p sIgeVW us sUONeSITGO 
Sing] ap JonInbow ,s e Jopre soy Inod XNEI9P9J SOUSTURSIO 19 SOIQISTUTU XNE ISLIVWISP 9P 
SPUOJ Sop ITUINO] op ue oiTeJOdw9} JINsoUW! op 1) & poid Ans SI 919 RAR ‘700€ SIV 
ud uly sud e mb ‘(qaqdWd) 10jdus us 91mb9 ,p soAnIsod somnsour sap auueIS014 IT 


96 


C6 1o[dua ue ayinbe,] ins januue poddey 


“onbrjand uonouoj e] op XNPaAIU So] sno} 8 juowourard 

sodronred ap aiijiqissod ev] Ajo juaroa as sougisop sodnoig sop soiquou so] onb 

99 B SUOUD) SNOU IS UONPULIOJSURI} 91199 Op 91jJEd AIT] JUDWIO}SOJIULLU JIOP SITAISNIOUI /T 
‘gureyduroxe [eAeH op nol] un ud onbiyqnd uornouoy 8] JoWJOJsuLN 8 ISSNE SIBWI — sone 
anus ‘sojdui0d sp UOTIIPpol ap Jo ajauuoIssaJoid AIO ap ‘UONeIOp op ‘oyonequia .p 
— snssaooid so] I9SI[PUOTJEI & JUOUIO[NAS UOU 9JSISUO9 UONESIWI9POU ap yoloid 25 
‘Q9TJISIOAIp sud ua snjd op suuorpeuro uonendod aun,p surosoq xne o8ejueaep spuodai 
[pe nb ayos us aire] 39 a[e19p9} onbrjqnd uonouoy 8] Jastusopoul Inod sousrueoou 

SOP J91N8])SUI P JIONUTJUOS PUASJUS JUSUIOUIOANOS JJ ‘991919X9 UIEU90Id 9] JURpUdg 


‘O[PI9P9J UONPIISIUIUPE | Op INSPULIS EI 8 

juououioprun sonbrrdde juatos toydurs us 9ytnbg | ap sodrourid say anb 99 & JaT[I9aA ap 
jourod snou affe nb 39 synisod soururess01d sap 39 sonbnrpod sap 1on1nsur e 1a SsoToR}sqo 
Sa] Jowtiddns e apie snou 107 ey onb gynole yuo SI ‘aA UOSaIdoI 8] JOIOI[OUIe ,p ue 
suoudid snou onb soinsouu say 39 sjnoofqo sou Inod sprjos onbrprinf yuawrapuoj un 111q839 
fe nb 19 9661 stndap ajerspoz onbiyqnd uonouoys vy e onbijdde_.s 107dwa,p 21e1Dw 

ua ajinba,] ANS 107 8] onb ojeusis UO auto) 9j JUeASpP nIedwos juo mb 10S91L np 
JSUO)) np sjurjuassidal ST ‘opeiopaz onbiyqnd uonouoz ey suep 1oçdus us aymbs | ap 
9IAND US 9SIUI BI INS DOUdDPIOUI AUN 9]N0P [NU sues JUOINE AIO) NP suonepurWIWOdaL 
S9T ‘I0T PJ SUIUIPXO & — Soodeorpuey Souuosiod sop UOHIPUOS EI op jo Saureuunuy 
S991NOSS91 sap Juouoddo[s49p np juouvruriod 910 9s] — SoUNUIUIOD Sop 21quEU) EI 

op juoueuriod 9y1uo9 un ‘10/dwa,p 21a1Dw Ua ajinba,] ANS 107 PI 9819 ,[ aWWO 


‘rojduia ua ayinbg | ap sarepngue solioid say eR] JUOS 29 ‘SauuaIpeur) So] 19 SUSIPEULT) 
Sa] Sno} op uonedionied vy 39 simnbe | ‘sonsnf ey susreour Inb uoNestuesio sun jue}I9 

ud diysiopeor op sAnoïd o1lej op 21onunuos epeue) np onbrjqnd uonouoy vy ‘10;dwWa_,p 
2491DU ua ajinba.] ANS 107 ek] & Nolnsse Inadojdwio jueyrodu snjd op syyenb uq 


‘JoIUJOp ue | op oddel a] suep auuonuaut SUOTAR | SNOU dUTUOD 

‘oirez e dnooneoq aioous juepuados ajsai [I ‘srduosoe saiSo1d say sno} aIS[eW ‘osouo 
onbjonb snod juowaure199 juos A — soordus soy 39 sinayerooSou sjuo8e soy ‘soureunu 
S991NOSS9I SOP S[JaUUOISSAJOId soy ‘Sareuuors98 Sa] ‘xNeJUSWISUIIANOS SIN9JEISIUTLUPE 
SO] — SJUBU9AIOJUI XN9IQUOU ap nu9NOS JUSUTASeSUA | J9 ‘SOUILUPIS01d ap J9 

S[nno,p uondoouos ev] suep onbi$agens juourossnsoaur, | ‘Iopdurs us aymbs | ap aprfos 
onbrpunf juouwspuoyz 97 ‘sue xip e À [I uowopeg ne 1ojdwi ue synb9_,] ans Jodder 
1oTwo1d a0u op 10d9p 9] sindop souSrsop sodnoi3 sap saiquiow sop uonedionred vy 19 
uoneJu9s91d91 eT JUSW9[QRISPISUOO IOIOT[SUIe & 1SSn91 & epeuv) np onbrqnd uonouoj eT 


NOISNTIONOD 13 INNSIH 


he a wend gah OogmepENdje: me Lely naiver amon ua om 

ait 7 nes nee eNO, ri 
4 PHU CUI « je Lan np PLUS Hedy pMUE LA Béton, à ki 

a Lor anuleeteady, a Ge : ibe Me “3 baer pie 


J. RSR j v vy til 
iat Poup % lot re Fou ras cu pralfou HAN Ces a 


CFE iT #4 “ 

MCE je ah bye) DORE Le, hy oan. trl eae fj yids ou wage i 
Pfs jolts UP à nds pelt PFD ETS III LANTA J ’ 

f igual pa be MA coy bow et Ananda 6 LAGE Poi hy es 


CA NONACIAY Aobioice roûc lmucres eo on cubes a lll 
TT AL LEURS AL iy Le "ly MNGElN OUT Ge MO enn SU CUP 
| ASE Cait’) ‘ihe aah EGE su 15 | peng Pus 


DL Ave 
Sr PCED St 16 | r Et 1 ed ty fe Cet & phone TOG a 


ibaa csi: Yeareieres TITLES sane VE 

is ahh Siteresino cri nm Doria! () SEG (rca Tee ve UO(aye ed ae Ue 

ré Hee eee "TAL itil el Le ee AA ET write 16e COMORES ALES thé. 
tennis ANNONCE: n flesh He Mani dt vo LL a dere LL 

" PE iG ye i Ce EST) (Wil 1G Dinwnlies- Utes Mb Ue be vane Gis (6 

nt QT Jnr -ohuqrane: der verra Hite dau boeuase 


N'ONMANR ANT, 4 Ft QG SAG JS THLE MOQUE C'EST LE 

BEUR Det? à Gee mt 

wus’ TAC Pauley" ; Cle Ug 1G? OU a et ae ee 
MRR. GI Hea dere oy oué bate Me derp ee. Cae a ea 

ik Ge ti je “ Di li | aa THE À nur VIL AAC as es 


Ven | 
eee iG QUI (416 TI ae i iy etl te. UF ' } a OU," Bit 
Ce ,: 


2 a i Û ¢ H 4 Pm | {10 74 
n Rss de é . | 
iy Mas) “ dits F Th IL ¢ je Mali À 4 
4 2 
AT 
\ r 4 j û ! | wy EMI OR" i A LT.) Wie i 
an, { (or gt ‘ 
159 | | TOCIOQUEE whip q he Cire, (je 
i yrictyi Cy +L | LS  LONMRNI EEE CNE 41 4 COV ROITW RA! oe 
y LE AA ey wr j fa Ont Oe ee ‘S rot VUNOTA ne THUG! 
ari ny LA er MAIRI L r CUNG Qt SLIM er AP NT EU HG uit En! 
; e i » : 
HAN" OAs ONU : L PIC UN 


» & aa > 


C6 1ojdue ue ajinba,| ins januue poddey À 


‘S[T9SU09 Jo 9PIE JU9ANOI À ‘SOJUIISJJIP S9PNJHJE sop no 

SSIS J] ‘SATTIIMI[ND sooudIIJIp sap Jed SHQUUOISEI90 SdI[NOTJIp Sop E SHJUOIJUOO 

‘so4ordus sary ‘souojyyooyne sorydosoyryd sof 19 SoUNINOD So] ‘SUOTIIPeI) SOT 

‘SQINJ[ND SIT 9948 IOSLIVI[IWIL] OS op UOTSBIDO | ‘sPAO[AWId sone soy sno} B nb 1sure 

‘squojyooine saXojdula xne 91JJ0 ‘(« UONVU aun,p NO JJIAN991[09 ouN ,p ‘oT [TWIeJ 

gun .p ‘ouuosiod oun ,p owe | suep 9j01q nb noj 3] » oo ensure] eJ suep orjrugis Inb) 

« MAJOYS] » gjodde ‘uorrrard 99 ‘ajues op j° JUOWIOODINOSSaI Op UOT[IAed un JINsUOD 

e epeues JJUES ‘UOTJPSIUPSIO 9[[9) OUN & dIpUTOl ds B NO dINj[Nd Ina] oIndde mb 
UOMeSTULSIO UN ,P UI9S Nv JoINIWIAp & souUo}YOo ne SoÂO[dUS sof I988INOOUS PUY e 


‘suonedno9091d sine] Jawtidx9 39 suorsonb sop 1osod juoanad sjr jonbne suuoraouo 

aeuoyyoomme 94o[dus un e sgjournf juos sgAojdwia xneoanou sa] ‘souojy90jne 

so{oçdus xneoanou so Inod s8eçounf op surajsAs un aqueçdur e uoresiues10 

9199 ap onbyuepy | 2P UOIS91 EI] op nvoinq JJ ‘epeUeD [OUUOHI9IIO9 99IAI9S & 
souojyooine saXhojdwia sap a3sod ud uonureu af 39 UONPISQIUI [ JOW[IOVJ Op UY e 


‘Sa[ponuossa osnf 919)SIUTIN 

a] onb soouayodwos sap 191o1joue ,p juonjouod Ino] mb 28essnuoidde p suerd 

SOP J9SS9IP B SJLPIPULD Sd] 9PIE JUO 991908 99190 OP SIOT[IOSUO9 ST ‘S}eI[NSEI SINO] 

a1pn9 aja nb ule pouuonesiue810 juowoSeugue | 19 [ouuolssajoid juowauuor9s9piod 

a] suep 99s1[e199ds astidamus oun e sajuasoid 919 1UO SAIBWILIQQUI UONIOIP ap soisod 

sop Inod sorrjenb sed justej9,s ou inb sjeprpueo soy ‘epeued PION np 19 souusrpur 
SOIIVIFV ,P SUOJYOOINV SoIped Sop JUSWIOUUONSEJIOod op sUIWILISOIg NP sIped 9[ SUP e 


‘2199 op SaAnoodsiod 

SOI INS SJUOUIQUSIOSUQI Sap Saunal xne JI9JJ0 JUO dITepUOdas}sod JUSUQUSIISUS ,p 

SJUOUI9SSI[q8J9 CZ 19 OI[qnd ja SAIId sinajoas sop SUONPSIUPIIO ZS ‘IN0] UW ‘SOJRPOU 

SOp 19 SOUIE SOP 9948 JIIU9JOHU9,S 9p SOUPU9 PJ Nd jUO Sjuedionied so] 39 29eId 

INS SJUOUWIQUYSAS XN9IQUOU 9P ONU] LT] Op SIO] JURIIOdUIT 2191 UN anol ju0 oIQ\STUTUN 

99 IP SOTOADUDG S9( “S9}JOJJO JUOS INV] Inb Salaires SoUsIIJIP So] Ins JoUsTasUaI 

9S 9P UOISB990 | SUUOP B In9J UOTRS 99 ‘sAed np sulod anenb sap ‘d}ISIOATUN | 

R 9JUUE AUAQIXIS EI op ‘souO}YOoOINY sounal YOO I ep Snjd aime e Inb Jofo1d 99 

op 9JISSN9I EI JoINsse .p use souojYyoo ine saAojduia .p syonequid | Inod sayerseyes 

S991NOSS9I SOP 19 XNLIOT SOP IUIMOJ & IIOISIUTPY 9T [00€ SeuoIyooIny Inod 

SdIQILIVS Sop [EUOTJEU UOTRS Z| poid Ins stu v epeUeD PION Np J9 SOUUSIPUI SaIeIJYV 
‘QLIOIUASUT U9 19 SOU9IOS US 9UOJYIOIN JUUDIPeULD UOTIVIOOSSY ,[ DAR JPLIBUOIIEd UG oe 


S8U0JYIOINY 


2002-1002 


‘UONSIULSIO | Op IndiJadns nevaatu op 

sojsod sap 8 snwoid 3119,p uennos np 9108919 ej ap sourWOY OZ B 10 SOUL] (9 

e stulod vine ouwuel$01d 99 ‘7007-1002 UA ‘21089769 anne aun,p sajsod sap ke 
19P9998 ,p a1Hourod Ing] B ASIA 39 UaTINOS ap sajsod sap juedn990 sowuraz xne ISSOIPP .S 
epeue,) PION NP jo souuslpul sarejyy sed poid ins stu uontsuen op SUBI8OI 97 


‘(LL) Sinojoodsut sap 

UOHeULIOS op owtueIS01d ne prey snjd sodronsed yuassind sayfa nb snod sagkojdura sap 
JOWIOJ B JUOWESI99Id JUASTA SUOTIEIDITe SoD ‘ajeuoreu oTeIIdeo e] Op UOIS91 EI SUEP 
JUIWAUUOT}SajJod ap SUONEJ99JJe Sop JUdIJJO SUOTIOOIIP STON ‘epeuRD syodsuely V 


CETTE) 


“OTTAIO UONRIAR | Op 9IIN99S ET] 9p InaJ99dsur, p 1o[duo un Jadnd90 mod sorressooou 
Saouajodu0s so] IHonboe juassind syr nb ure ajqisiA aout sun e juouuonsedde 

mb sjouolsr ,p UdT}ONUS Pp SUdTOTUYIE} Sap UOQUAUI [ e FUEU99 ,p awwueI801d 

UN 9IN8JSUI B EPEUL) SJIOdSULIL ‘UOJUOWPA 8 ‘UONeIAY YVd§ 9948 1Leu9yIed ug 


“onbrjqnd uorouoy ev] suep sinayie nb DID vB jue} [ SUIOWI KA neaaIu ne snwoid 
919 Juoanod Inb 7 surow yy neoaïu ne soryrpenb saXojdura .p r10A19S9I un 19919 + 


‘99INJONNS UOTVULIOJ SUN ,P Jd 2J21U99 UONPIISIULPE | & 

NO SUOIS9I SA] SUEP SUOIJEJ99JJ P 9PIE,] & S[[OUUOTJOUOJ 9s1JIodx9 Ina] Jaddojaaap 

<SOI[OI9LJO SoNSuv] sop SOUESSIEUUOI INI] sIejIed ap ja UOTsTAIJadns Ud ssouaoduw09 
Sop Ilanbor .p a[qisiA au oun 8 jueusyiedde souuosiod xne osnjouod « 


‘souroyeqns sasod 
SOI SUP 9JQISIA AJLIOUIU oUN e JUeUD}Iedde souuosiod op uorjemusouos PJ JONUTWIP + 


: L SIA OUUPIS01d 99 ‘ioydus us 93imb9,p son 

-1sod sainsoul sop ouurei8014 of Jed ansed us soueu, ‘spAojdus soo op UONUDIUT,| 8 
juowauuoroagiod ap ouTUeISOId UN 9njnsut e (DID) PEUR) UOTeIsTUIWT] 19 9JOUUDAO}ID 
‘Wd °dn018 np sinoligyJul SUOTOYIE XNE S9IJUBOUOD JUSTE} SOTQISIA SYJLIOUTUU 

Sop Saiquou soy onb 9jp491 WeAe (Sq) 10Jdu9 ,p saurgisAs sas ap UsUTeXa | AUOT) 
‘UOTJUQUI op SoUSIpP 

juauwo[e$9 JUOS sajuearns saqTANOR so] ‘odds juosoid np ‘aypapaf anbyjqnd uoyouof{ v] 
supp Juawmasupyo nv aonjd asm ‘¢ 21Ndeu9 ne [leJgp Ud SAJI99P SAANLNIUL SI] 21NQ 
SA/QISIA SBJUOUIW Sep S3/qQUS/A 


de 


LG 1ojdue ua ajinbe,] ins januue poddey 


‘so4ordus xne SaaU1S9p UOTBULIOJUI P S9UL9S Sa] Inod 
onb Isure SANIpNE SOUATOIJOP oun JUEÂE SJPPIPULI Sap 99AP SONADIIUD SO] Inod s[onJs98 
S9J2IdIOJUI p SA9TAIOS SJ JU9NOI aUUOSIOd BI SP SJIOIP Sop SUUSIPEULS UOISSTHUOT) LT 


‘2180[OUU99] US 

19 SOU9I9S US soodeorpuey souuosiod op ajsod us usTjureu 9] 19 OYONeqUID | INS 9x8 
ppuaysturuoqut Jofoid un juowoponse IBIIIp [J ‘sosdeorpuey souuosiod so] mod aysod us 
UdHUIeU ap Jo aUYONEQUIS ,P 2189J29S UN JIOANOWOId op Inq 97 Suep oNbIyMUSTOS UOT]VIOA 
B SUOTIVSIULSIO SON ,p 99A SJPLIBU9JIEA Sop N[DUOD & BpeURD SULIDQO 19 S9U994 


‘9)11n99S UD snq{d JUAJU9S 9s sJuPpuaquaeu NO spinos sgAo]duID say onb 
UIJR 9IPUQOUI P SINISSTIOAR SAP SNSSop-Ne SJUPJOUSI[O XNdjJ Sop sI[eISUI E epeURD JJUES 


‘[anjse3 asesury] a] a1puordde juomsap inb so4oçdus 

Sop UOTJEULIO] VI Op UOTJPSIUPSIO | BSTAJOdNS 9IQSIUIIN 29 Op soadvorpuvy souuosiod 

Sop JNLI[NSUOD 9IIWIOD JJ ‘SOUTeUINY S991NOSS9J Sap s[eJaUas UOTIDOIIG PT B IOJdu UA 
aumbs | ap sqesuodsas neoing np apie J 294 ‘Sopinos souuosiod sa] 9948 Jonbrunurwi09 
e So4odus soy Jopre Inod uleoiswie Jonjsosd 98e8ue] Ud Ja os1099qonb sousIs 

Sop ONSUL] Ud AUIOJUI UONVULIOJ JUN JUPUQJUIPUI 91JJO BpeURD 991]SN/f LT Op 219ISIUIU oT 


‘[IBARI) Op 

noi] np uonejdepe | op uonsonb vy] 8 Jostpiqisuss say Inod 999 eJ ep sinastasodns soy] sno}y 
e UOTJEULIO] PJ Op ILJO .p ulye auuOsiad vy] op SJIOIP Sap sUUDIPeULD UOISSIUIWIOD E] 9948 
odinbs yej e Inb (999) sure18 sop auusrpeurs uoisstuwuoS B] Op JUSWUILJOU Sed 9] 1S9,D 
‘SOUISIULSIO NO SdIISTUIUT SONNE ,p 9948 SPLIBU9JIEd Sap I[qQuI9 JUO SOIQISIUTU SUIJI9) 


‘OWOJJO 3S9 INI] sastTpeuUOSIOd uoneurio; aun jo ‘JUaTaTIp anbnsimsur] [Ho1d 

un jueÂe 93sod axjne un 8 Souuou 919 juaanad 98essnuaidde p ssi[NoJIp op souaseid 
BI 9[2A91 UOTJeN[VAD | JUOP ss4oçdus so'T ‘asessnuaidde .p a1N9IJIp aun,p 9OUd}STXd | 
JOUIWI9J9P Inod uOoNeNy[eAd 91ne UN ‘dIQISTUTPY NP SIPIJ xne ‘IIQNS ap syyiqissod ey] JU0 
onbrsmaur] ospnynde .p jsa} ne gnoyse yuo Inb epeued onbnsneis op saXojduia say snoy 


‘OnbVeWIOJUT Ud JUDWIASeUSUe .p 
91JU99 UN pold Ins situ E epeUeD SoUIEUNU sddinossal sop juouroddors49q 


‘pleS9 199 B SUIOS9Q SIND] IOUIOD XNOIU B 
sgAO[dula sa] 19 sarreuuonso8 Sa] Jopre Inod uteyd sdura) e a8eSud 919 e [TeAeI) Op NIT] 
np uoneidepe .p signeUul Ud JS[[9SU09 UN ‘epeURD sITeUOUTTTROIZY 19 sINI|NOLIZY V 


seadeoipuey S@UUOSJad 


c00¢-100¢ 


“O[GISTA AHIOUIU Un 8 jueuayedde sjeprIpued sap SJLI9SUI JUOTRIO 

sjonbxne simoouos say nod stjqvi9 uoNseTas op sAinf xne 9391s JUO ajqisiA our 

oun 8 Jueuoyredde souuosrod sap ‘yafoid 90 & 29810 ‘epeury gues & UOH99[9S ap sAinf 

e Jodronied srojnoa snbipur yuo mb anbiyqnd uonouoy vy ap INILI9}X9 | ap souuosiad ap 
19 SOIQISTUTUT Sarne.p Ss4oçdus ,p swou se] onb Isure ‘onroyodoi ne sasi9A juourare89 
JUOS SIQISIUIIN 9] Jed Jojo ojeniedur uoroafss 8j ns sino9 9] rAINS juo nb souuos1od 
SOI INS SJUSUQUSTOSUOI SAC ‘SOUIEUNU S99NOSS9I sap UOHBOLJIUEId op SU sop & SosInn 
JUSIOS SJUSOUSTasUaI S90 onb 99 B juajuosuos mb ja sodnoi$ 99 op un. e nuoyredde 
JUSUTSITEJUO[OA 91e[I9p JUO Inb souuosiod sap seo af suep ‘ropdus ua sInbg,| red asta 
odnois un e souvusyredde | 39 onbrydes3093 juousseçdue | ‘onbnsimSur [oid 3] ‘neoaru 
a 19 adnois a] onb sja ‘saigi119 SIOAIp juestqnn Ud 1appnsuos ynad UO | anb anroyrodor 99 e 
SHIOSUI JUOS 2JQSIUTA np So4oçdus say SnOL 1QI9\UI no] JojsaztueUI ap s4inf sao vB 19891s 
jueyreunos so{oçdurs xne smyjouiod 49 SaIJISIOATP uonosoços ap SAinf sap Jonjnsuos e 
SOIBUUOTJS98 So] Jopre Inod sseWIOJUT a110710d91 nesAnou un n$uos 8 epeur) ajueS 


‘UOTJVOTJUSPI-ONe Pp SOQUUOP SO] JIJ[ON9AI 
mod nôuos e j1,nb onbiuonssfs aTe[ NWO} un,p Was os peur) [OUUONDAIIOD 291AI9S 


‘UONeWIOJOopne ,p 2sporiod oun,p sind ‘oureuros 

Jed sinod op soinoy JNoU  XIS Op SIAINS ‘XN9P NO AUIBUI9S AUN ,P 2AISUQUI UOIJEULIO] 
oun pusiduos sumeiS01d JT ‘[IeAvI) op soinou sey juepuad sovyd Ans sasuadstp 

[onsed sdus) 8 SINOD Sap JULAINS Ud [19170 onsuv] syne | ap SOUPSSIEUUOO INI] 
JOIOINNWIe ,P SOUL) LT ILIJJO JUDIOA 9s saXo[dula sa_g ‘soouue saraluiop buts sap sinos ne 
onbnsinsur] spnnde ,p 159 ne snoyse juo mb saAoydura say] puaidurod 39 ‘p suloW KA 

@ | SUIOU KA XNPAAIU XNE JUOUIOT[ONJ98 S9SSeL9 juos Inb so4oçdus xne assoipe s jofoid 
97) ‘UOIJOOIP e] op 2dn018 ne Japgoor 8 Jo So[pouuolIssaJoid suonesidse sinoy Josteel 

e So4o[dus so] Jopie ,p ULJE goury]  2IA)SIUIN 7 onb onbnsingur] uornewioz ap aJorid 
yofoid ne sdionied juo gustsap odnois un 8 jueuayredde souuosrod sap ‘epeueD slurs y 


‘sollepuodes}sod Sapnjo sino] 

dIAInsinod ap smeutiod Ing] Inod ‘939 ,j ayonequis [I ,nb gusissp odnoss un e jueuayredde 
SJUBIPNId Sop & $ 000 I 2P SASINO Sop ISA 19-IN[99 ‘ssoUBUL Sop 21QJSTUTU NE sIputol 
3S B 9JIBPU0998JS0d JUDUTOUSIASUd ,p SJUSWOSSI[QeI9 ,p SSWIQTAIP Soy 1988NO9U9 ,P UY 
saubisap sadnoib say sno 


‘SI9)SIUIUI sap soidne 

sorrejuouaddns suorstogid sap 11u91q0 jnad UC *xNeJapaj SOUISTULSIO Sa] 19 SOIQISTUT 
So] SuUBp JUSUI9I[ONJOE JUSTNOJEp os mb spyANoe sap uOTOvIy ouN Nb juonynsuos ou 
‘sjuapadaid syonuue sjioddvi sop suep sajuasoid 939 elop yuo mb ‘syuearns So[duaxa sa’T 


06 


68 1ojdue ua ajinba,| ins januue poddey 


“anbrjqnd uonouoj ve] suep toydura ua gyinb9 .[ 1os11891 nod souwusrue$10 soy 19 SoIg{STUTUT 
Sa JuosodsIp Juop S[no xnoIquIOU Sa 2Sn9191pnf UOSeJ op JOsT[NN zB J9 ‘SHJIATJOB 

sap 19 SOUTeUINY SadINosseal sop UOTeOTIUeT 8] 8 1o[durs us 9yINb9 J op sodrourd soy 

19 SUOTIOU SI] JOIZ9IUI B ISISUOD Jap I] ‘SOUTeUINY SddINOSSOI Sop xnvoINq So sup 
juowopnos sed ‘xNedAIU Soy Sn0j 8 a[qesuodsrpur jso a}SoJTURU juowo8esus un nb juspra9 
juauofe89 159 I] ‘Sozreqiuuis sonbneid sap jo soyoIeWap sop juaydope soustue810 J9 
S219JSTUTU Op 21qQuOu uoq onb juaprA9 159 I] ‘Sa1801d sop IdW0998 8 9I[NOTJJIp EI op 1UO 
inb xnao op 1ojdure ua ayimbo | & sat] synoofqo soy spurte e juossissnoz nb sowsrue31o 
SOI 19 SOIQISTUIW SOT ONSUNSIP Inb 29 JOUTUID}Op B JUOWIOTJONUNUOS sYdIIYI TOS I] 


sauisiueB10 Se] 19 S919]SIUILU Se] Wed 
sadope sjiino sap j SeAeiul Sap n51ody 


‘Q[QISIA AJOUT oun e jJueuoyredde souuosirod sa] 

Jotpnoned ua ‘sgusisap sodnois sop saiquiou sop ojsod usa HIUSJUIeU 19 Joyonequs 
‘J9YN1991 INOd SOUISTULZIO Sd] J9 S219)SIUIU Say] JUaSOdSIp jUOp S[HNO SI 39 SAJUEINO9 
sonbreid So] 449 PI ep SiuoworSai soy Ins syuedtonsed so Jouoqur Inod 9y1Jo1d 1ssne e 
ud d49 PI ap iuejuosoidoi un ‘xounafop osned v] uepuod zuawasuvyo nv 290jd 24104 

op uonoe .p urd a] Ins ssodxo un ,p uonejuasaid vy] ojoued er uoÿSe] Op dIJIPOU 999 & 
Joraye “J ‘oyeuoneu ojeydeo vy op UOIS91I EI op SOUTeLUINY S291NOSS91 SOP 9}TANDOT[OO 

PI OP SOIQUIDU (yp UOITAUD I[I9N992 E J9I[9),[ ‘SOUIELUNU S991NOSS91 S9P 9ANIET[OO 

I Op 1PL18)9199S 9] 19 BpeURD JUSUIQUUOIJ99JI9d 19 UONPULIO 994 UOTJEIOQEI[O9 US 

‘Ja uowosuryo ne 99e]d ait Op U9NNOS ap SpuOA np 1aroueur Indde,[ 8 29819 


‘AUUOSId EI Op SJOIP Sop AUUSIPEULO UOISSILIUO!) 

EI OP UONPOIJLI9A OP S9IQLIO SOI 30 20/dwa,p a1a1Du ua ajinba,] ANS 107T RI ‘a[R19P9] 
UOHBJJSIUIPE,[ SUBp 1o[dus us 9jimb9,] ap a1AND Ud ISI B] Ins JUONTJUI Inb SaANEISISOI 
SUOHISOdSIP SO] “HISISAIP BT 19 1ojdus us ayimbs,j anus uoneroi eB] ‘ouuosiod BI Op 

S}IOIp Soq onb sjaj sjofns xnorquiou op Ans ayiod Jorjaie [aAnou 97 ‘10çdwa ua ajinba,] D 
UOIDIJIUT SINOD 9[ Jodv[duIdI Inod nNd5u0d 919 & ‘9JISIOAIP EI B 39 10O[du ,p 91g1VBU u9 
ainba | & UO] smnur ‘sinof xnop op Jorjaye UA ‘1ojdus usa syInb9g | ap saistjetoads 
say Jed sosodoid o8essnuoidde p synoalqo sap suteji99 sipurone e onbrjqnd uonouoy tI 
Jopre .p ule epeued JUSUWISUUOTJ99JI9d 19 UOTIVULIO, & 9IOOSSY JUAUWI9[ES9 1S9.S TOS I] 


“epeur) np onbrjqnd 

UOTOUOY LT Sup 1o[dus us 9yInb9g | op juowoourae, | 8 appouuondosxs uonngrnuoo 

BS InOd 39 9JISIOAIP eJ Op 19 1oçduus usa ayinbg | ap sodrourd xne juouroyoeye uos nod 
Ivs J, S281091) ‘J & SpUIO09p 939 JUO aje109ds uornournsip aun Ja x1Id un ‘anno Ug 


c00¢-100¢ 


‘eQOUUL]] NP UOIS9I LI SULP SIISIOAIP PI 190 
tojdura ua gyinb9 J 1ossa1801d oxrez mod g{[teigp ueyd un,p uoneloqe[s. | suep oy 
ap Joyo op 901 un gnof quo mb ‘ayosreyD uyor jo ueleg [Ig ‘WW ‘UOISNIOUEL, I 39 
PUISIOAIP EI NS BQO ULI] NP [U19P9J [lesuOD Np 9}1WI0I-sNoOs Np sjuspIsaidod SAT oe 
‘[IRABH Op Noi] np 
uoneidepe | e jen 8 mb 99 Ud euriou aun 1jq839 11048 INOd ‘epeur) sourewnu 
S991NOSS9I sop juowoddops49q op ‘og3depe snbneurtoqur s18oçouy99a3 op 
213097) NP [eyovyey suyeAg SUN 19 PIVYOTY SIO9IN om ‘SOW 2IPUV 'N «+ 
‘BPEULD SJUEJJEQUIOT) SUSIOUVY B DIIV ES Op SUC] NL }NO0]J 9JISIOAIP 
I Op 30 1ojdus us 9ymbs,[ ap asnvo ve] 8 99n04 359,5 Inb ‘UBYY CULICT su 


‘BAONULIA NP UOIS9I ‘epeuRD souTeUINY S991NOSS9I sap juouwaddopoA9q 

OP S[JRUUOTESIUPSIO 91NJfN9 EI & SUSIOAIP EI] 39 J99dS91 9] 2189JUI JIOAB INOd 49 
1ojdure us ajimbo,j ap juauroourae | 8 uornqinuos es Inod ‘JIN499) USA su * 

‘epeues np 

anbryqnd uonouoj eJ ap a]quiosua | suep jo peur) JJUES & S}ISIOAIP EI & SO9I] 
suonsonb sop uornowoïd ve] suep Joe 2[Q1 uos Inod ‘azUBWIRISNg VPILEPV oui « 


‘epeues) JOUUOI99II09 
JOIAIOS  JNBJU9S9IdOI [VAL Op NOITU UN 19919 R UOTJBUTULIDI9p 
BS OP J9 BSNL EI L JUDWIONOAYP UOS op SOUPSSIEUUOIOI Ud ‘[IVD PARC ‘Wee 


: sajqueains sodmbe xnop xne jo souuossod onenb xne sgusaogp 919 quo x11d sap 79 
‘sogjuasaid 939 JUO SUOHEUTUIOU XIS-AJU9IL ‘UONOR .p ed np sJAN@ Ua 9SIU B] 8 JUSNqL 
-U09 19 ‘SAISNIOUT jo aANejuosoidor snjd ruo49p B vpeULD np onbrqnd uorouoy 8j JUOpre 
‘snuamnos juouro8eaus INI] jo VOUdSITIp Ine] sed ‘mb sadinbg sep no souuosiod sap suon 

-BSI]B9I SOT INITVA U9 2HJOU B 39 JOUSI[NOS  JI9S OUTUILIBOId 99 ‘2[219P9] anbiyqnd uor 

-OUOJ B] SUBP SOIQISIA sg}JOUTW sop uonedionied 8] Ins JIBABTH op adnoiy 9 sed sredoid 
juawmasunys nv aavjd asin ap uonoe .p ued of sAnoïdde e epeur) np JUDWUISUIOANOS 9] 
NO JUIWIOUW ne (007 UINf US I[qQRIPyY ‘9PISIOAIP EI ep jo Foydwo ua 9y1nbo | op XH4 

sop ouuwei801d 9] INoNSIA US NUDUTeU B LDS 2 ‘HO EI 2948 UONBIOQEITOO UY 


‘QIWIOJUOD BI 9P IIOA PJ Ins J9SS91801d op xno 2HU9 ,P yaednqd er e sruod e ojjo nbsind 
SJnIsOd sJ}ns91 sop JUUOP E UOTJCOLFLISA ap snss2901d 9] juepuod S219)SIUIUU So] 
10ndde .p sAnovo1d uoÿez 2799 ‘auuosiod 8] Op SIIOIP Sop auusrpeuro UOISSTHUO) BI 
JAB SOIAINS SUOISSNISIP Op 21PE9 9] SULP SOT[[OLI9}STUTWIIUT suonsonb saure,199 JuR[sel 
ud 19 suonednosogid sinoy R Juepuodoi Ud ‘S[I9SU09 Sap JUBAJZO INI] US UONBOLJHSA 

ap snssa9o1d 9j juepuod solgIsTUIU XNE 9710 UTEU n91d Issne & [I STRUT AIUTIOFUO 

EI OP SUONOIJLIDA $99 JOJIIIOBZ Inod saguuOp Sep giedgid juawopnes uou & LDS 27 


88 


F7 


18 


lojdwe ua ayinbg,| ns januue oddey 


peur? XNLIUIUIOUIDANOS SOIIAIOS 19 SoI[qnd XNPABIL 

peur) 9nbnSe]S 

PpeutT) [JOUUOIJD9IIO9 IDIAIOG oe 

epeUueD NP JOS9IL NP [ISSUOT) NP JPLIEJ9199S + 

peut) SO[OINJEU SIOINOSSOY se 

UdIpeULd OUIOWINCd e 

peur) np swodsuey sop 29IHJO oe 

peur”) SOOULUT SOP SIQISIUIPT + 

JPUOTBUIAQUI 99IOWLU07) NP 39 SOIQSURIID SOIILJFY SOP SIQISIUIN + 
epeurd sonNsne EI] Op SIQISIUIN se 

BpeURD 1SONO,| 2P IWIOUOD | OP UONVSITJISIOAIG se 

peur) soureuny S291NOSS9I sop juowoddopsas «+ 

SOUUDIPCULS SUOIPIIUNUIO99[9) SOP 19 UOISNJIPOIPEI EI Op [IOSUOT) 
peut) QUIUILOJ UOTJIPUOT) 

SO[[JOUUONIPUOD SUOTJUIOQI] SOP 2JEUONEU UOISSTUIUIOD e 

9180J91 OP 1NIeIS NP 19 UONLISTWIUII [| OP UOISSTUTUIOD e 

QuUOSIOd LT IP SHOIP Sop SUUSIPEULI UOISSIWIWIOD + 

SOT[OIOYJO SoONSuUL] XNE JeLIVSSIUIWIOD, e 

[PJ9U98 INDUIZANOD NP d11e}9199$ Np nesing =e 

peur) np ourgidns Inod eI op dleysisoy np nesing e 

SUOTJ99[9 SOP [e19UaS INd}OOJIG NP neoing se 

gAlid [IasuoD np nesing e 

peut” np syodsuey sop aylinogs EI] Op neoIng e 

peur) np SO[EUOIJEU SOATYDIV e 

QuU9Ipeur) ojeneds 29098 oe 

onbnuere epeur) np onbrwuouoss uonowoid ap s9u93% « 
[PUOTJEUIAUI juauoddo[2A9P Op auUSIpEUrI 99U98Y oe 

epeues PION Np jd SQUUSIPUI SOIIeIJVY + 

: ated us juourojuos À,s sonne sInatsnj{d onb s1ofe ‘to‘T 8] op suonisodsip xne 
JUIUIIIQNUS JUIWIIOJUOD 9S Saide-19 S219JSIUIU Say] onb 11q8)9 939 B [I ‘jueuaqureu 8 nbsnf 


“OUIVYOOIA UOTIVOTJLIDA SUN ,P SASTAP 919 

JUO NO UOTLOTJII9A Un, p Jafqo J ej JUO so4oçdus (017 op sud juedu09 souwustue810 

19 SOIQISIUTU Qp Sop yedny{d eT] ‘auuosiod eJ ap SJIOIp Sop SUUSIPEULO UOISSIWIWIOD P| 

19 LOS 2X 9US NOUS 93U9}Ud ,p 2[090J01d UN B JUSWIPWIOJUOD 9N199JJ9,S AUISIUPIIO J9 
d1Q|STUTW onbeus op UOTIBOTJIIOA eT ‘uoneordde p JUDWIA[SaI uos 9p 19 10;dwWa, p a4a1jJDU 
ua 91nb9,] ANS 107 EI op suorisodsip sap nied v stjqeis e ofje nb uoneneA9 ,p Sara 
SOP UONIUOJ US SOWISTULSIO SO] 19 SOIQ)SIUIU SO] SUBP SUOTIOTJLIDA Sop I9NJ99JJ9 ,P 
TOOT- 1007 US 9NUNUO9 & aUUOS19d BI IP S}IOAP Sap SUUIIPEUEI UOISSIUIWIOD LT 


c00c-100c 


‘SUOT891 So] SUEP SHdWO À ‘700T-100% Ua [2SU02) af Jed 
Sostidonue SNIANOE Sa Ins SUOISI991d sap JIUIMOJ zu2W28UDY a] 129U2NJ/U1 Ja UOUID,] D 
dassod : aoU249/f1p D] 24104 — suouDs1j0a4 Sa] ans 110ddDy [nur AWNOD np uodde 97 


“a[eropsz enbriqnd 

UOTJOUOY ET] & SOJQISIA SOIOUTW Sop uonediored opuess snjd oun .p ayissaoou 

RT onb Isure ‘ouusIpeurs 991908 EI B 19-9[[99 9P UOINQIUOO asnartogid E] 19 SIISIOAIP 

Rl Op soueyodur,j SUSINOS  IOS9IL np [lasuo_d np aquapisaid vy ‘ediourid smoosip 9] 
sued ‘U2W98UDY9 ND 29Djd 24104 BP UONIe ,p Ue] np dIAND Ud 9SIU EI & Sal] SorTsaieNs 
op UOHUIOQRI9 | & JONGLNUOD op 30 SadUDLINdx9 sing] 19881184 op xnelapaj SOJBUUOTHOUO] 
SIney Sop ¥ J9 S[QISIA 9JHOUIU oun 8 jueusyiedde sgAo]dUIS sap eB ‘souTeUINY SddINOSsaI 
Sop Sastpeloods sop e ‘soleuUoT}ses sop 8 siuriod 8 anbo|os 29 *sazgisia sajlaoulu 

ap S2INDUNWWO) Sa] Ja 21042p9f anbijqnd uo duos Dj Ans xnaf Su1214 — Juawmasuvys 

nv adv] d adIDJ \e}9 DUQY) 9] jU0p onboyjoo un [QQZ Ud ssTURSIO 8 ANNO 97 


‘soureumny sadinossal 
Sop uons98 FT] Op s}oadsv soy SNO} B SITQISIA S9IIOUTW So] JUQWISAN9E Jodionsed 

ITU 9P HIISSOIQU EI] 19 SINAJEA Sap oUROdUIT | INIOSSaI JIBJ 8 9S0dX9 J9_ ‘2[RI9P9] 
onbrjqnd uorjouoy 8j suep SauIeuny S29MOSS9I Sop UONS98 LI Op UONESIUISPOU BJ INS 
preAen op odnoin ne adrourid op ssodxs un,p uorejuoesoid ve] 39 eJqISIA 911IOuIUI UN kB 
jueuoyredde souuosiod sop juedno1891 SWINIOJ op 19 XNVUOIZ9I SI91[9J2,P UOTBSIUBSIO | 19 
uoneorpruerd ey Jorpnonied uo ‘juewosueuys ne ov] alte op Ustjnos ap spuo np opie | & 
SOQOULUTY 919 JUO SOUTLIIOO JUOP ‘ZOOT-1OOT U2 SPATIOR SosJOAIp ouIULIEd & AINND OT 


“onbrjand uonouo} ej suep ajqisiA Aou oUN 8 jueuayedde ss4oçdus 

SOI 9987 JUOJ sponbxne sijep xne jo xnolus xne SJUPUDAIOJUT SAT SNO} JOSITIQISUSS & 
onqiJu0s 39 “GAD EI op XNEUOIS9I xneoINq SJ 19 XNEUOISYI XNEISP9J S[IOSUOS Soy 
‘SOUISTURSIO SO] 19 SOIQISTUTU SOT LOS 9] 288 UOTJVIOQeT[OD 9110.9 SUN ,P USTUIEU 9] 39 
JUDUTOSST[GeIA,| INS JU9dNR | JOU AJNNO 2 ‘shed np inapuess ey] 8 suawmasunys nv aovjd 
241D4 ap UOT9,p uryd np dJANA Ud 9STU B] SUBp SIMNaJOe xnedrourid sop un ‘Suone19d0 
Sas 19 afpauuonesiues10 9198489 BS 19910JU91 B Jople | op UE (AIN) 91819P97 
anbijqnd uornouoy eJ ap So[qISIA S9}L1OUTUT Sap [BUOTJeU [Jesu Np UONSIIp op 
AITWIO9 9] OAR JOIOGET[OD Op SNUTUOD UO [OS Np sosteuUUONdUO} ST *7OOT- 1007 UA 


‘JUDOSULYO 9[ JOSIIOARJ op JanuNUODS Inod €00T seide S998BSIAU 91J9 JUSTeIINOd 

mb suondo saSJoAIP Sap uUaUIEX9,] 19 uoresirrqesuodsei op SaWSIUCIQU op uondope | 
‘WUOWOpUsI NP UOTHEN[UA9Y ,P SSPOUJOU Sop juguUdIdUIOD 19-saT[aQ “Juawmasunys nv 220]d 
241D4 aAtyerytut j 104ndde mod jueAr | op S9SIU Sansa 9p sodoid re sariejusuumos sop 


98 


Sg lojdwe ue ayinbe, | ins januue poddey 


no suolsassns sap Jajuosaid 8 gjadde 359 [1 nbsind anbrjqnd uorjouoyz e] op MoI1I9}x9 | 

ap asnorogid aatjoadsiod oun ay1odde ‘stow s1o7 Sa Sno} UNI os mb ‘Jye[NsuOS odnois 
97) ‘Juamasunys nv 2904 241D4 Ip UON9E,p ueJd 9j Jed souuop uorspndiur j HTusjureur op 
uodse] EI INS GAD EI op optsaid J] 39 IOS9IL NP [I9SU0T Np 9118)91998 9] JO[[IOSUO9 op 
UIJE SNINSUOS 9}9 B JUOWIISUBYD Ne ddeId 91 9P 9U1I}X9 JULI[NSUOD sdNo1y oT 


‘1oçdus ua 9jmbo,] & jen juo mb 

XNBI9POI SAJIBUUOTJOUO] Sop Saidne 7007 AP 28EPUOS Np SUOISNJOUO9 sap J9 SUOTIe]eISUOD 
sop asdTeur | 19 1oçdue ua 9yimbo,j soAndde mod sasessou op 39 sonbrunwumos op 
uoloepel PI ‘JUQUWIOBUEUO ne 298]d JIL] DANLIIIUL | R SOT] SOATIVJIOUI SOINSOUW SOIQTUIOp 
Sa] ‘2/049p9f anbyqnd uorouof Dj supp saadvoipuvy sauuosiad sa] 4nod uoynjidvpv, p 
sainsau Sap adpuadd ap U01D811q0,] Ans anb171104 a{[aAnou ve] op uoneordde us osTUI 8] 
IUOS C€QOZ-ZONT 2921919X9,] Inod GAWD) np uonor .p ueyd np syuowsyts xnedrourid so 


‘1ojdura us giinbg | ap sur xne sougisop sodnois sop soiquou xne souretqoid sap 

tasod ap yrenbsi1 ssodoid nuajuos af Is JUBUTUIOJap Ud JUSUTUUL}OU “JUDWIOUIIANOS np 
SOSVAOA SO] INS DATIOIIIC, BT 9p JUoWassT[qeia | 8 adionsed 39 10qdwu9,p 21g1Du ua 91nb2,] 
ANS 10T PI 9P UIWIeXd J 9p UOTSTAgId UD SUOTISONb SasIOAIp JIPNId Issne ke I] ‘JUuawasuDyI 
nv 29Djd 24104 9P UOTE ,p Ue]d Np SJAND US OSIUI Op 9199}e.I)S EI OP 19 ajvsapaf 

anbiyqnd uorouof ov] suvp saadvoipuvy sauuosiad sa] nod uouyvidbpo,p sainsau sap 
adpuadd ap U0110811Q0,] Ans anb171104 39[NIMUI 449 PI 2P 19 LOS np ajutofuos anbrtjod 

EI Op UONEIOQEI9,] 8 JUSUIWIEJOU 9NQIIUODS & AAIND 21 ‘onbryqnd uornouoy ey suep 

1odus ua 9ymbs | axAnœ us anjout Inod sa189ens sop 21049 19 SJUSWISUBIISUII Sop 
93ULU99 JUO YAINO NP S9IQUOU soy ‘ZO00Z-100T Ue ‘SSIBUIPIO SUOIUNYI SIN] SP SIO'T 


‘Oda4V.I °P Un 39 LS np iuejuosaidor un sed 9pisaidos 159 GAWD AT ‘SO[RI90S saouaros 
ud s(2)940[dus sap UONeIDOSSY ,[ Op 19 epeur) np onbrqnd uonouoy ev] ap Jouuorssajoid 
INSU | OP “(OdHV) epeuryg np onbrjqnd uonsuo, ek] op souel[V | op ‘epeueg soureuny 
S991NOSS91 sop Juawoddo[s49 op ‘epeueD AJUES op ‘epeuRD JUSUWIQUUOITAUT .p ‘epeues 
XNBJUQUIQUISANOS SOIIAI9S J9 SoI[qnd XNBABIL sp 449 PI 9P ‘LOS np Siuejuasaidoi 

sop Jedn01391 [I ‘7907-1007 UA ‘onbiyqnd uonouo] ev] ap sjquiosus, j jusursouos mb 
1o]dwio us 931nba,.p suonsonb sap Joye e jeuoned-[esipuÂs ayw09 [nos 9] 159 AAIWO 9 


‘onbijqnd uonouoy ev] ap sjquiesua | nod 

SOSNISLIULAR SOATIIOIIP Sop JUSWIAJUIOÎUOS 191089 ,P 19 [TRA] Op NOIJIU ne JU2U9N0] 
mb sonbnrjod sap jofns ne 197pnsuos as ap ‘sJUDUTOUZIOSUaI Sap 198uey99 .p jouod 
Ins] WINO 27 ‘anbyqnd uoyouof Dj supp jipav] ap suoijpjad $a] ANS 107 EI Op NYIOA Ud 
SINIJLIOOS9U SJUISE SUTWIOD S99]Ip9190 saAo[dura,p suoneisosse sa] 19 ‘mma{ojdus nb 
JUL} U9 “JUIWISUIOANOS 9] AJJU9 sUOTIeI[NSUOD sap Juawanbrporiod ju9n FIND 97 


c00c-100c 


‘10]dwa,p asaijvu ua ayinba,] Ans 107 1 981x9 ,] ouw0s ‘roçdus us aynbe | v 
juoyoeyer as mb suorsonb sap jofns ne 1210q87109 Ja 1e7nsu09 as juoanod smoyers08ou 
sjuase So] 39 INako[durla | NO XIOU9 op eunqrn ouN,p 188,5 I] (NN) IX jeuoreu 
[2SU0) Np JIBABT) ap 9ITWIOD UN sa (HAN) 10jdwus us 93imb9,1 ap 93xIuI ajw0)) 27 


“O][OUUOTIVSTULSIO 91NJ[N9 PJ] 19 HY Sop UONESILI9POU EI ‘JUSWONI991 

ap 39 UONesT[Iqesuodsal ap s[no soy ‘o8essquoidde J 19 SUSIOAIP PT Ins JUOWIWR}OU 
syouad 159,8 19-IN[99 ‘aguUR SIQIUIOp EI] OP SINOD NY ‘[JOHPISIUIULOIUI WNIOJ NP suotuNal 
xnev JuaAnOs odronsed suorsai so] suep rojdura us ayinbg J ap ajqesuodsai jouuossod 27] 


‘[eIQUIS UD SOIQUIOUI Sd] I9SS9IAJUI P 

so[qndeosns suonsonb sop 19p10q8 ,p 19 SOANLNIUL SaTJOANOU SOI 2HIEUUOO IE] ap 
‘rojdura us 9}Inb9 J op sina}yeuUOp100d sa] Jed sog4o[nos suonsonb say] Jtpuososdde .p 
aurrarssod ev] syuedionsed xne tssne 917j0 |] ‘toydura ua syinb9 J ap suaryo sap 19 
SJUBUSAIOJUI SOp ‘98I8] SUAS NB ‘d9}TATIOII[OO PJ 19 XNBIJU99 SOUISTUSIO Sop sjuRJUdsaIdal 
SOP IAB J9 SOIQUIDU Sas dU SUOTIR][NSUOD op NU] PJ ‘aseINevaSaI 9P SUOISPI90 SA] 
‘sJUDWIOUSIOSUDI Op 28UPU99,] 19 28essHuoidde [ ISTIOAR] ‘STOW XN9P Sd] SNO] JIUN9I as 
mnb ‘winsoj 25 ‘1odus ua gyinbs | & syneoi synoalqo soy 1os1pe91 nod onbyeid spre oun 
Issne SIeU SonbIS9}¥.NS S[I9SUO9 Sap JUSWIO[NOS UOU IIJJO I] “LOS np toydwia us 9yimbo,] op 
UOISIAIG EI 22 (1ojdus us 9yInbg | Ip SINdJVUUOPIOOD so] 39 SOITRUUONSIS So[) SO1Q]STUTU 
So] aus JeLIeUSJIed Np 3eI[NSaI 9] 359 1odus Ud 93mb9,7 ANS [al19}SIUIUL19jUL UNIO 2T 


‘noodso] s1aISTUTW Ind] op 1o[dus us gyInbe J op uordweus 9] Justndde 97109 99 

9P S2IQUOU SI] ‘JONPIAIPUI 9 Y ‘2J[OUUOTHESIUPSIO 91NJ[N9 eB] 19 SayduIOD ap UOTIppel 
e] ‘ajsod ud uonureu a] ‘auuorssayord JUAUWQUUOI99J19d J] “JUDWIOINIDII BJ DUTWIOD 
So[eJUOZIIOY suorsonb sap Ins 1u9998,] Jou 1o[dus us syINb9 J ep JNIPXE 9ITWWOD 97 


“SOUISIULSIO SO] 19 SOIQISIUIW SO] SUP SoTquiNp jo SoJIe[duoxe 

sonbyeid ap uondope | 19 onbis9je.s uone10q89 ,[ SSLIOABJ IT “S9[O SJURUDAIOJUT P 

12 10]dw19 us gynb9g J op suordureuo sop winso, np sjuejuosaidor op ‘juayearnbe || 

no [UIQU98 In9J9911p op nevaaru ne o\sod un Juednd90 sareuuonouoz ap gsodurOd 750 
‘oouue sed stoy burs uozraue yWungs os Inb ‘roydura ua 93mmb9,1 ep J1n99x9 97109 97 


‘soUNUIWOD sarreiond suonsonb op 1a3n9s1p nod 

JUDUIOINIDEI NP S[OLHANSIUIU sUOIduEU So] PHUOOUII JUUIITeS9 JUO ‘oguUR red stoj xnap 
juossrungz as mb ‘topdura us gyinbg ,[ ap suordureyo sor] ‘roydura ua gyinbg | op ourewiop 
a[ SUB SaSesTAUD NO sfanjoe SouueI801d Sa] Je SOANIFUT S9T INS [OG NE SOIIEJUSUTUOS 
SOP JUISSTUINO}J SI ‘UIOS9Q NB ‘Ja SJAIOUO9 SJUJNSPI Sop JUSUUOP Inb suoreAOuuI 

say ns jo sasreqduroxe sonbneid say Ins ‘Iojdure us anbs,[ asod aonb styap say ns 
SJUOUIQUBIISUII Sap JU9BUPU99 S|] ‘toyduia us auinb9 J ajsofrueul jo o[[ouUOSJod uoÿey ap 
juvkndde ua nusinos juswesesus ng] JUeMUOWYPp 1o[dus us 9yINb9,| op suordueus $97 


v8 


O9 1o[due ue ajinba,| ins januue yoddey « 


‘JUL][IONIOe [IVARI] Op NOIJIU UN 19919 B UOSeJ Op diysiopes] op sanoid yuo; 

Sfr 19 ‘ayquiinbs ya Je Uosaidas JIDOJJO UN JONISUOD op HIS9P a] Jed S9ATIOUI SNO} JUOS ST] 
‘QUISTUBSIO NO 919)STUIU Ind] suep 1o[dus Ud gIINb9 | Op press | 8 XNBUOTS9I no xnerou98 
snoofgo no sayiorid sap roanowoïd 8 30 IIqei9 8 onbiydde ,s ‘xneigugs sinajensturupe 
so] Jed sousisap ‘urIofpe oSIUTUI-snos op NBdATU Np ‘sInatiodns soiped op ourejuN 
aun .p judUeT[aNIOe ssodwos 359 mb ‘roydus us 93inba,| sp suordwueuys sap wnio A 97 


‘yuaatns Inb soydeiseied say suep SJ199P jU0S S9JIWO9 

S99 OP SInaIsn[d4 ‘SSANPDIUL P J9 S[NO .p o8e11ed 9j onb 1sure sorreduoxs sonbreid op jo 
S99PI,P 98UPU99,[ JUDSTIOAR] ST] “OUISTUBSIO 19 219)SIUIUI ONbeYO ap uI9S ne 39 S919)STUIU 
Sd] dU SJI019 snjd sud] sap 19919 op 39 VBEINVISAI OP SUOISEI90 Sap JUdIJJO Sa}TUIOD 
SOC) ‘SOUISTURBIO J9 SOIDISTUTW S9P d[QUIDSUA | Suep 1o[dus us ayimbs | B Soir SJDAlqGo 
Sd] SIPUTIN & JUSWIISeSUI | I9910JU9I B JUDYOKI}e .S 1ojduwia us 3}1nNbI,| ap S9zIWIOD Sa] 


‘1oçdurs ua siinb9 | & soir synoafgo say sipurone 
yieLnod ou uo ajjonbe]r sues uone1oqe][09 8] JasvINODUD 8 Jd SjeLIeuayied Sa) ap 11[q819 & 
AUQUE | a[U19p97 onbrjqnd uonouo] ev] suep 1811819199S 9] anol anb aj ap Jayo ap sJ01 oT 


‘ouusipeuro uonendod 8] & S119JJO SA9IAI9S sop 

29U9/[29X9,J : UNUIUO9 1199/q0 un sIpUTA}Ne ,p ONA Ud SJIOFJA SINI] JUN ,P SJUPUSAIOJUI 
SJUSIOJJIP XNE JUoyouIod syerreusyed sax ‘SJUBUSAIAIUI XN9IQUIOU op 2HU9 UOIEIOQEI[O9 
9)101J9 Un 19 SyPLIeu9JIed Sopi[os op 981x 1o[dus ua ayinb9 | op 21An& us 9SIu BT 


‘29LJISIOAIP snjd ua 

snid op swguI-ay[a auusrpeuro uonendod sun ke fouuondosxs DOIAJOS un ITUINOJ Inod 
ailessao9gu saatjoodsiad ap 39 ssouoriodxs p ‘SUOZIIOY ,p ‘SJU9/8) Op [IPIU9A9,[ 21JJO 
DIJISIOAIP 7199779 un nb [eyuourepuo}j odrourid oy ins asodas 1oçdus us aymbs 7 


‘XNBI9POJ SOUUSIUPSIO 

19 S9JQ)STUIUI Soy suep onbreid uonestnn Ino] onb 1sure ‘snonpord syereusyred 

$90 8 99818 JUIOd ne SIU 939 JUO INb sjrno Xnaiquiou Sap SuI81199 JUOWI9TRS9 1L199P A UC 
‘epeur) np onbrjqnd uonouoy ev] suep 1ojdus us ayinbo ,] ap s1An& us osruu ev] 194ndde p 
UIJe S9910ju91 no soddojoasp & LS 9j onb syerreuayred sop n$rode un suuop snideus ad 


SIH90Ud 31 HNOd SLVIHVNALHVd SAQ 
p 3HLIdVH9 


auc : + ee TT 

ua * F LA ; Ay 7 sy 7 7 >. - 1 av 7 ‘BA 

Le ñ 7 > ES a <7 xj | | | 1e _ we k 

7 Wy Oe Pe ee a! 
7 


re ie wi: a bre ie? pas 20 CR +408) plu * sh | PERSAN ‘i 


an oe. En AAA Boo Amitiés à SAG GT Gry as) ba 19 is EUR 
ony ¢ aif cu virent E on ot 
al apie bets peruge ¢ iP YAR. TOM jp Bo ny 

| ai sb A0Ur et M1 VONR ACMEEITeONE D WE EOL, © ie Cyr RIM: yee 
ov" he ae Bb NY ar "me. Up Nes n LA LL Ad 


l 4 & L a Lf ! t & 4 { i [A 
k " ter! DMT ISR Teas ua à NA sk AU ee CIE EC TNT 
s et t LN » £ mi ; to UE dr Uy RE mn | MITEL: (vi) inc uv LL PRE 
de Het, À PASE PERO D AUUCEIL IB PRI AOLL 16 ME Te LIANE 9 On aay 
| Pe merqer Ces NO Je CECHNEEAIQUE | SIMDPAICUS Gr VAMDOMECOL Occ IOMIDIE: 
ni fat nr ‘ . x ? LME 


ree PODS Pot pan s ja" Ghent ner hig Weenie: Dot ate: 
LT a oe Stas Ps rT oe RD ees AAATIE od NE (TIME aie Gin 
A Mg en sic! iwi 1 Lt CHAT to 0 wis 4 el ( cdi ATEN ILE aN n 


henge! fet." fn iia LA (Où DONKEY Appr) (7 


TH NP oe: L ss 16 so A à : 

} r rs tre tro al j 1 NE 1 sei LT) if 016: à? f} vis 

Vie Me Lee th *,; Ay Galt hey CS an Fy SORT 1 
- | 

hye ak tu on pi Ka v4 i We | LL AM, AIO 49] 


LU VALE ON LUN L hy | LE “tH mae rike ec ute 


. 


minerous ci 1G. T 1G i . as 
Lo ABEHNEUGQU: à" F j | i 
LS I> Ji : iis + | "TE (1 TRE 
q ‘ | 1 i { ‘ itl ily : Afi} LL? q 
Bey 45 mt | | Ë 
{| où Lover, r CA) Elio A DULI PEL Ae 
Shapes i 1} . CHA GG no Pye tre 
gai HE U Us: LM, 1 | prod AN 44 GG UC HER aur An 
et un 6.5, basque AE TEA lng 
Bp alciopanin gc Kees cure cave jor bare ge te huni mae: ce jet acte 


UC cy Gone. qe unpsize Vous bon qe Seon Siali\ive AE Dont gts 


ei. hues qe Tt ' 


UT palm ENT AT arse) ty IL FGT pee, . te UERQR AMV Sr de 
im paquet LES LI | Eu Wer PU TA OUEE afoo it “ns CLR power 


ee ec ala its A LE jh l'a res > iy 3 a: Le NU A TAN ty Arr a 
Lis toner les de OIL bone TIM OR CECE TS D hE, EN EREN Wee 


LS Jojdwe ua ayinbe, | ins januue poddey 


‘JuoUIOTeSa SIAINSINOd as ju01A9p J199/q0 399 sIpuTaye nod suo{odsp snou onb sj1ojJyJo 
So] ‘Juamasunyo nv 290]d as1V{ & SUOSSISSN9I SNOU IS JOIJIHI9A Op JONUTUOS SUOJ[E SNON 


‘SQUU9IPEUL) SO] 19 SUSIPCULD Sd] SNO} B IOIAIOS INIT[IOW UN ITO vB 49 

SUOAJasS snou onb uorepndod eJ op doURSSTeUUOD 91}0U IIZIVT B ‘[OUUOISI99p Snss2901d 
9] JOIJTUOQ B “WUSTe) OP SUIS IP ILOAIISYI I] HUOTIUS R JUINQINUOD SOIQISIA SOIIOUTU Sop 
SOIQUIDUI Sop JUSUTOOURAR | 19 SUONEQUS | ‘JUOUTOINIOII 9[ onb aynop unone eI QU I] 


‘XNVOAIU SO] 
Sno} & Sjyejuasaidal ISUIE JIU9A9P J9 SaXxIf sargdas-sJNoofgo say sno} sIputayje ,.p s1nsou 
Ud 9119 JUI[NIA SIL,S SWOJJO SIND] JOTJISUDJUL JUDATOP SOIDISIUTU SIT “OUII}X9 JUDUIOINIAIII 
ne Jen yuedke siadal-jnool[qgo ,[ £00T US SIpUTa}e exmod ou afeiopoz onbrqnd uornsuoy 
EI ‘SaTqnop saayonog sey 2HJOU Op SUIOU 8 ‘9739 assInd 8199 onb Juvaseinooud Issny 


‘souuosiod 000 € ep Snjd ios ‘QOT ‘d g°9 BOOT ‘d S'S ep 

dassed 159 Sa[QISIA SAILIOUIU Sop d[Bqo]s uorejuasaidor BT ‘(souuosiod /8/) Sue xnop 
e À [11819 [i,nb 99 8 y1oddez sed gjqnop onb snJd re (7007-1007 US souuosiod B¢E/ TI) 
A[QISIA 9ILIOUIU un 8 jueuayiedde sssyonequs sauuosiod op s1quou oT ‘arpurdoi as 
a[qui9S 988SSou 99 ‘00 [HAE us ‘uoddez uos arçqnd e apeiopsaz onbrqnd uonouoïz ey] 
SUP SOTQISIA SOIOUTW sop uonedronied eT Ins [eae op adno19 sj onb sindsq 


‘o1I0n3-sgide | ap sjuvjuS Sop a}IeO1 EI] er Wedap aj sed soouuorse290 

solinuad soy Ja]quiod op ap sWIOU | JOAOTOI R JUOINE SOUISIUPSIO Sd] 19 SO1O}STUTU 

Sd] SNO} ‘OIUU999P sUTeYDOId LI ap SINOD NY ‘sJUdILINIUOD Sas INS JUDUTSUIIANOS AI 

ItoAv nod onb s8ejueae | auIWI09 INO} ‘ONUIWIIP 2[8I9P9J SIAND ,p-UlvUl 9P JIOAI9SOI 9T 
‘SJU9IE] XNBIANOU 9p 9LINU9d aUn 9}e}SUOd UO | NO AUIQU JUSWOW ne saatTyenb souuosiod 
op jueyodu snjd dnoonvsg MOAJasaI UN B S999,[ IIOABS B ‘aTeIUSWIePUOJ UOSIPI 

ane oun Inod juourosuvyo ne sovjd oe] & 1QIOIUI JUPUAJUIEUI JUO SdIOISTUIUT Sd] SNO} 
anb juoz sonbrydeisowgp soourpus) soy ‘ueioduurt Issne jno], ‘ouuarpeurs uone[ndod 

ev] onb sasIoArp Issne souuosiod op sasoduroo ang yop anbrjqnd uonouoyj ev] VIA. OP 
SOHATIOV SI] JO SOUTUTLISOId say ‘sonbnrjod sa] juawra9v9iyrs 19198 Ip 19 Ja1OQGeIA ,p 91nsou 
ud og nod ‘onb soseuuonses xne sipuaiduioo airey xno op ouop 159 Jn99fq0 aNON 


‘uol}so3 op onbreid sures oun jsa 

SO[QISIA SPHLIOUIW Sop UOTedIoNJed eT jo uonejuasoidar vy JoIOI[aUIe nb jauuOosiad a] 
juoyoneque Inb solreuUONses Soy SIoUIBAUOO & snuoAJed JI87 8 INO} a10ou sed soUTUIOS 
OU SNON ‘JUSWIIOURAL | OP ILJJO INI] 39 JoIpRoUd Soy ‘aJins P] Jed ‘Ja Sa[qISIA S9IIOUTUL 
Sp SoIquUISU Sep JoUONEQUIS J9 JolyMUapt Inod sJorpnonsed yoyo un 91187 op UOTeSIIGO | 


c00¢-100¢ 


9P SJUSTOSUOD JUSUIUBSIJINS sed JUOS OU SoUIDI[VQNs sINI] SIBUT ‘d[GISTA 9JLIOUTU 
oun 8 jueuayiedde souuosiod sap ropnioo1 8 SUTULIOI9p UST 19 [9q juoçques s}UTO[pe 
SOIJSTUILU-SNOS SI] JO SAIJSIUIUI-SNOS SOI : JOAI[OI B I[IE) Op Tap UN stojajno} 9JS2I II 


‘Jnequosoidoi J199JJ9 UN ,p UONIIO BJ SUBP TSOAUT JUSTRAR SJI nb J9 

aiyeai oun 1ojdus us 9ymbs,1 op rej e saseZud Juore19 Ss xNvIapay SAIIBUUOTOUO 
Sinty So] 19 JUSWAUIOANOS 9] onb yrenbipur uoypnns vy] ap uoypnjpaa,p J4oddvy 

: ayosapaf anbyqnd uonouof vo] supp juawa8uvy nv aovjd any apnynur yoddez +7 


SH90 


‘o[e19p9} onbrjqnd uonouoy I op SeIQISIA SALIOUIU Sap [PUOrJeU [IasuUOD 

np SJueJu9S91doI Sap 9948 Jo ‘sInaJe1908ou sju98e Sap so4e ‘Iojdus us aiINbe | ap 
SUOIduIEUS So] JUSUIUULIOU ‘SOIQISTUTU SOP SAIIBUUOTJOUOJ Sop 99AL {SUOIS9I SO] SUPP 

onb aye.nUdd UOTHENSIUUPE, I 8 Ue) GHD EI R 19 LOS ne SJU988 sap jo SOJIEUUOIIS98 sop 
JOAB NOI] Nd JUSWIITeSd JUO S98UEU99 SOC “LOS NP SISISSOP Sa] 39 (onbiyqnd uorouoyz ey op 
19979 | 2p OOL ‘d S6 ep snqd juaquasoidoz mb) sowistueBIO Jd SOIQISTUTU SpueIS soy Jed 
SIUINOJ UOTeNIS op sy1odde1 soy ‘xneJopey SONBUUOHOUOZ S}nvy Ip Sa}Udd9I SUONeIE[SEp 
SOI ‘oyonequia | INS SJU9991 SaIJJIYO So] ‘sourojut 9de39 ,p suoddez soy siduos A 
‘SQUIUIBX9 919 1U0 SoNnbI}SI}eIS SASIOAIP 19 DOUDIOJOI Op SJUSUNI0P XN9IQUIOU 9P ‘UTf 91199 
Vy ‘uonoe .p ued np aJAND Ud 9SIU BT OP UONLNeAD OUN ITLJ WR & LOS 9] ‘IIU9A B 
soMAToe SO] IOUSTIO ,P 19 000 unl simdep srduwosse saiSoid soy aJeUUOS ap uv 


uolenyis E] ap uoKenyenz 


‘uonoe .p ueyd np uonveordde | 19 sorgdoi-synoafqo sap ajurone] 

9yono} mb 29 ua s11899 sap 30 Sa1801d sop rapnosip nod gatid [lasuoD np nesing 9 
12 LOS A ‘449 PI ‘seiaisturw soy suep sjurolpe SaTSIUIHI-SNOS sop 79 SAJSIUTU-SNOS 
SOP NVIAIU NB SIYSTULBIO JUDUII[VS9 JUOS SOT[IIOYJO SAJISTA SOC “SO1QISTUTW Sop 
SOUIBUNY SdoINOSsal Sap Sju98 So] Jo 1o;dwe us ayinb9 J ap sINaJBUUOPIOOD Sa] BAR 
JUDUID}IOITP JATIEAC LOS np 10jduro us gymnbg | ap UOISIAIG ey] 8 ouweIs0Id ap 
sjuaSe Sov] ‘XNVOAIU SInaIsN{d & RJ 9S SoIQISTUTL Sop JUSWOpPUS AJ INS UONIvON DL ET 


SOJ9]SIUILU SO] SUBP SOJISIA 


-grerapay onbrjqnd uorouoyz 8j suep uonenis ey ap afeqoys 

osÂjeue oun Juow91889 9nJ99JJ9 IITA ‘2IQUESUS,P SOISHIENS Sap 1910qE[9 NO HUSAIOUI 
juaAIOp STI sjanbsap pi1889,] t SJUOUIY[D SO I9PIEJ sues J9[BUSIS INI] 39 S9JQ)SIUTUU 

sop suonesieal sa seid op a1AImS Inod S9IaISIUTU Sop JUSWIEPUOL ET NS sonbysne}s 
sop Je soAneJI[enb saguuop sop Wes 98 LOS NP 1ojdura us 93mb9,[ 2p UOISIAIG eT 


08 


62 1ojduue ua ayinbe,| ns januue Loddey : 


ados 91puai op UONeSITGO,] (p 

2[[PUUONESIULSIO 91NJ[N9 EI Op JUOWIOSURYO 9] (9 

uOneISAUL, I (q 

¢ Ins [ op sorados-sJnoalqo soy (e 

: SJUBAINS SOIQILIO Soy Sade ,p Sainsou JUOS Sa1801d ST 

‘yofoid Ine] op sie1pns9i So] Ins Ju uIZep yoddes un jo odeJs p suodder sap Jojuosoid 
JU9AIOP USNNOS ap spuo,] Np SOUUOS sop nUd}qGo UO nb sorJQ\STUTW So] ‘synerpenb 79 
sjueimuenb sinajeoipur sure1199 side p ‘uonoe .p uejd ne yoddes red srduosse sgisoid 
sop juouonbiporiod ados sIPUdI BP SNUd) JUOS SOUISTULSIO SO] 39 SOIQISIUIW S2T 


sa/601d sap anse 


‘1019 TAINS UN 9INSSE Ud TDS I 19 

‘9]U9]U9 ,P SAINZ] Sap suep sasodxa juos sa]duio9s SJe][NS91 So] 19 S21801d SOT ‘SaIssnol 
SOATIVIIUI Sop Ja3eVIed ap jo paid Ins aout ap urje juowonbiS9je ns Sansoaur juos 
U9TNOS 9p SpUO] 2a] Jed Sa9sioA SOUTWOS sa aonb ainsse.,s LS I ‘IUSWISSNAUSIOS URI} 
Sa ua sind ‘sopueuwap sap JIajuos91d In] & SOUISTURSZIO Sd] 19 SOIQISTUTUT SO] JULITAUIL UY 


‘SATBNIUI 39 Sjofoid pe op uonesipear PT 8 auosoid e nbsnf 

S9]99JJE 919 IUO SICI[OP op SUOTTTIW [‘E] ‘EOOT-ZOOT In04 ‘S2ANeHIUI singq 39 s}ofosd 
SIn9I Inod sie][Op op SUOTTIIU CQ NSdI JUO SOUISTUBBIO 39 SOIOISTUTU ZE ‘ZOOZ-100Z UA 
“SOQISIA SAILIOUIUI SOP SOIQUIOW XNE S}JOJJO SOUONOGYP Sop JUSWIassIOIOR | 19 ‘oTBUOTIeVU 
2[[9U99,[ B SOXOUUOD UONLUIOJ Op SOWWILISOId ap 39 SUSIOAIP PT B UOTIVSI[IGISUaS 

op sourueiso1d ap JUDWMASST[QeI9 | ‘SUOIS91 SOT SUBP SOT[OTIOISIUTULIOIUT SO189)2S 

op UONL9IO PJ JSINSIJ S9SIA SJ199[qo sap sIquIOU NY ‘2[[OUUOTESIULSIO dINI[ND E] 
JOIONSWe B JULSTA SOATILIIIUL P UOTJPSIR9I EI 9 SaJ19ede9 sop juaowoddo[sA9p 9] ‘sTNO .p 
UOTIAIOUOD PI ‘JUDWIIINIDII op Ja [ouuoIssaJoid juawauuornoayiod op souTUIeIsOId ap 
uorje1oqe[9,] onb sja1 ‘uonoe .p uejd np sjuowsya sop 194ndde 8 jas uannos ap spuoy 97 


‘QUUOPIOOD [I,Nb soyANoe soy Nod 7007-1007 U2 $ 000 ONE 2P UWIOS aun 19 [007-0007 
ud $ 000 IS] op swuuwuos oun jJed vs Inod ndal e a[eIapeay onbrjqnd uorouoy ev] Op 


SO[QISIA SOIIOUIU SOp [EUOTJEU [I9SUOD I] “SUSIOAIP op 2191EUU US UONCULIOJ op S9JIANOE 
SOS IP SOU9PIOUT,[ JON[VAD 39 OIISIOAIP EI INS UONPULIO] PI JaInsse Inod sie][op 000 OOL 
op snid nd5o1 e UOT}Sad Op UdIpeULd BUD J] 4419 PI & ‘Uewesueyo ne 99e]d are 

B SO9IT SSITANOV S91JNE ,P 19 XNEUOIS9I XNE9INQ SOI Jed SJI9JJO SOOIAI9S sap ‘UOTOEIIp 
9JneU EI & Sourjsop Ssouueisoid sap 10 4ndde 8 1AI9S  SIPJ[Op ap SUOTT[IW 6‘Z Op awmos 
oun nb SIpue] ‘LS np ‘Uu2wWaSuDy2 nv 290]d 211DJ IP UOTCUIPIOOD 9P UOTIIAS-SNOS E] 
OP SSITATION XNV 9919PSU09 9J9 B SILI[OP Op UOTT[IW | op saAeUTxoIdde suuios oun 

: SOPST[PIUIO SAYANOB S9P & NO xneJjUI SOUISIULSI0 Sap ed sagsodoid saiAOR sap 

B S9199JJE 919 UO SIe[[OP op suOTT[IW /‘p op Snd nod un ‘ao1dJexa JoIUI9p np sinod ny 


c00¢-L00¢ 


IOSPIL NP [fasuoyD NP sojsturw sop uoneqoidde,j 8 stumnos ayinsus juos snuayas sjafoid 
say ‘sgsodoid syafoid say ‘nor À [1,8 ‘roanoïdde ,p 39 JoUTUIeXd Pp UR anINsuOd 939 e 
sjulo[pe sansturu-snos ap ssodw09 uoneqoidde ,p je uowexs,p syUI09 un ‘dse’J-spuoy 
-pungj/oedj-99/99/89'03"19S-sqrMMM//:dyy : ajueAINS dSsoIpe | B ‘GOMA 9] INS arqruodsip 
359 syofoid s99 ap 9}SI] SUL] “SI[GQeI9 SITTIGISSTWUIPe Pp S91QIIIO Sap 19 spuo np syndefgo 

sop 10 sodioutid sap pieSor ne sanqeag juos sjofoid sary ‘pppung np juawmausaanos 2] 
4nod U01S98 ap adpvd UZ) : SAUUIPDUDI) Sa] Ja Suaipouvy sa] ANOd SIDINS 24 sag s{NInUI 
JUSUNIOP 9] SUP 9sodxo UOT]se3 ap sIPed Ne sayIATOR Say JOYORIeI 39 SIoT[NONIed 
SOIQLIO Sop & 2IPUOd9I JUSAIOP UdNNOS ap spuo np opie | 8 ssoueuTy sJolord saq 


lo}dwa ua 9ynb3 - juawebueyd ne soerjd auie4 
USIINOS ap SpPUO4 Np apie,| e seoueUl} sjolo14 


‘SOIQISIA SO}IIOUTW Sop peso | & UOHISOdSIP 27399 ap J10[PA9Id 9s op 449 EI ep 
UONVSTIOING ,[ NUD}GO JUO SOUISTURBIO J9 SOIQSTUIW pT ‘Juosaid e nbsnf ‘o[qISTA dyIOUTUT 
oun ,p siquiow 9Â0[dui9 uN ,p UOTEUIUOU 8] Op ddINp PJ ‘IDUTWIDJOpUT R QUIULI9I9P op 
‘IOIJIPOW IP 39 SO|TQISIA SP}IOUTU Soy DINTOUT Inod uon99ss ap onbrydess09s ouoz P| 
IISIV[A ,P ‘SpjuasaidaI-snos JUOS 19-Xn99 InbsIO] SO[QISIA SPLIOUTU Sop SoIqUIOU xne 
QUUOP SINODUOD UN sIpUTaNsel op ‘ajdurexea sed ‘aurted Ina] I] AAA EI op uonvordde | v 
193019P Ip UOTIeSTIOINV | JopueUEp JUDANOd SOWISTULZIO Soy 39 SOIQISTUTU SoT onb J1oA91d 
mb (4H) anbygqnd uoauof 0] suvp 10] dwa,] ANS 10T RI ap ¢ [ONE] op suontsodstp 
SO] SUP SaITIOAp SaT[90 juos ‘aIpusid yuassind sft nb sonbryesd snjd sa sainsou s97 
‘S9189P SIOAIP B SOIATIOV SO[[9] IP JUIIOXS SOUISTUBSIO SO] J9 SOIQISTUIU S9T 


‘xneuoneu xd sop JUEUI099P Ud sUOTIESITRAI SOT JOUSI[NOS ‘saousTIpdxa 

so] Jaseyed ‘so8eis sop 39 a1gtIIVd op sayfiqissod sap 11770 ‘anbiyqnd uorouoy e] 

ap onbsew op a8eull | 19910ju01 ‘sounof so] Ins JU9998,1 9I}JOU! 39 SOTQISIA SO}IOUTU Op 
SOITATIO][OD SI] J9[qI9 ‘uor9919s ap SAIN xne JWOSIS JIQISIA 9}LOUTIM oun 8 jueuoyredde 
souuosiod sap anb 99 8 JaT[I9A ‘uonoofosoid e] op odey9 | 8 sopututts nb 303n1d 

sonuajal 219 ,p IQISIA Jour oun 8 jueuoyedde souUOsiod sap sooueyo so JojUSWUsNe 
‘s]BPIPULS OP IIOAIOS9I 9] ITYSIIU SOIBUUOS98 So] JOSITIQISUSS : SAJUBAINS SAT JUOP 
‘SOUTATIIOB SOSIOAIP IQIUIN] Ud JOW }U2W2BUDY2 ND 220] 211): IP UONIE .P uerd 97 


‘UOTJBUIUIOU INI] JUBAINS 
SOQUUE xnop so] suep AO? SnJd neoatu op sajsod sap & 19P9998,P dITIqtssod eJ juare 
Sa[r® nu ,p stow vy surou ne nb Imod Jouuondejiod as ap SUOISE990 Sap ILO 
INd] op 19 SUIUI9JHpUI a9INp op Sa}sod sop SUBP SIQISTA 9}OUTUT OUN R jueuayredde 
souuosied [[ Joyoneque ,p 2ANENIUL,] sud ev (seqend np UOIS891) PPEULID HJUES °g 


82 


22 1ojdue ue aynba,] ins januue yoddey : 


‘epeury Np IdIJISIOAIpP 
uonendod ey op saativa soanoodsiod so] o8ejueAep juo}QI Jor mb sonbnrod sop sed 
91MpEH 9s jreLINod 1n9}9as 90 SUP 9JQISIA 9JHIOUIU oUN 8 jueuoyedde souuosirod op 
siquiou pueis snjd un,p juowanisoi aT ‘sonbnrod sop uoneioqe[s,[ op a[qgesuodsoz 
DUATI99I[09 VT Suep Juasaid sox ys Inb ‘gq odnoss np juouusrA sInotIgdns sorpeo 

Ip SIQUIOU pULIS ULE ‘aIQISIA 9LIOUIW OUN,p SoIquIoU juos C{ ‘juosoid e nbsnf 
sogyonequia souuosied ÿz soq ‘a{QISIA ajout oun eB jueusyredde souUOssod sop Jed 
SQTQUIOD JUOISS auUeI801d 99 ap sajsod Xneoanou $ÿ Sop 9HIOUW 8] UOITAUS nb nAgid 
189 [I (QOL ‘d 81) S ans | op said op [elguas JUDWIOINIOOI Op xne} UN dIPUTOe ,P 
JUISTURSIO 199 B STULIad & LDS Np ZO-SA Sop JUSWAINIOI op suTUIeISOId 97 
‘egonuryy ne (OT ‘d ‘OT & OOT “d T'S Op 10 ‘URMoYoIeyseS 

ud QOL ‘d Z‘ZI 8 [9 ap aassed jso ayjanbey] ‘adnois 90 suep uonejuossidor 

INJ] JUOW9[QUISPISUOS Jo}UsWISNe p stutsod 8 nb 90 ‘qq odnois np aysod un inod 
Sosyonequid 919 JUO 9JQISIA 9IIOUTW aun eB jueuoyiedde souuosiod 7j ‘jueusqureu 

e nbsnf ‘SaIQISIA SALIOUIUI Sop SaIquou sop saidne sasjqls a3sod us uonureu ap 

19 ByOnequis p ‘J98JU09 ap astid ap saitANoe sop onb tsure (suayoduwos so4o[durs 

sop ied agsuadsip) SInaJ2uI0J Soy 19 SaITeUUOTSOS Soy] Inod aperyedut UOTIDETaS EI 19 
SUSIOAIP EI] INS UOTeWIOJ uN yOAgId mb ‘ayesgpay onbrqnd uonouoy ev] op SaqisrA 
SALIOUIUI SOP [BUOTILU [IISUOD J] 19 SINAJPI9OSQU SJUISe Sap ‘SdIQISIUTU XIS DOA 
UOTVIOGL][OO Ud ‘aTBUUDIT] 2189121NS QUN 910q[9 E EJOJIULIA NP [eJapej [I9SU09) IT 


‘9]10J Snjd 359 uonejuasoidoi eT NO Sa1asTuIu Sop SPAOTdUID xne $2998 ITOAR ,P 
‘Sajuas91d91-$n0S JUOS SAIQISIA SHIIOUIU Sap SaIquau Sa] S[anbsa] suep S219)S ur 
xne nb tsure ‘sargysturu syed xne enjouriod 39 uonosjos op sAinf sop syyenseduit | 

INueIVS & VIIPIL 9INSOU 2))97) “SOIQISTUTU XIS sUBP 91891 9JOJ1d Jaford un,p JUe}SUT | 
mod 118e ,s I] ‘uodafas op sAinf sap e JosaIs Inod aqisiA ajout OUN e jueuayredde 
sogiyenb souuosiod sap Itstoyd 39 a110719d91 99 191[nSu09 juormod sareuuonss8 Sa] 
‘synejussaidai uoTjdeTas op sAinf sap Janynsuod op enmjouod mb jeuoneu jnoeraqui 
anbIuoH99[9 s1oVadal uN ,p UONe9IO PJ ISLIP epeueD UONeISZIWIUW] 19 dJoUUaAOIITZ 


‘O[[SUUOTJESIULSIO BINI[NS LI IJOIJIPOW 9P 19 SIJISIDAIP J199JJ9 uN JOSIP 

op UOSEJ LI Ins ajUIOd op UOTeUIOJ sun noi & ‘aTeJapay onbijqnd uonNouO] ey] 21n07 
op JueUDAOId ‘SoHBUUOTS98 (SZ ap anbnro asseu auN ‘aIMI[ND op jUOWIASUeYO 

uN JIOANOWOId ap 19 saradoi-syn99fqo say sIpUIONe p sINsoW Ud 98ejurArp 

219 Inod onb tsure ‘sIfISIOAIp J99Jj9 UN JOSIP inod sasressaoeu drysiapesy us 
Saou9Jodu09 So] 19 S[Hno So] ‘UOTeUTIO] 8] Ianboe ,.p soireuuonses xne soured 


mod simof sto op 291np oun ,p sinod un nôuos & uornso$ Op uolpeuro ONUAD 2T ‘+ 


c00c-100c 


‘BIO[dIn Vagos op adno1$ 99 suep sajqisiA saHOurw sap uonejuesorder 8] ‘sa}0p 
juos soso XIS sat IS ‘Wd 2dn018 np simatigdns suojayss xne SoJqistA Sayouru 

Sop uonejuosaidor ap xne} 9] 001 ‘d 0‘6 & I'L Op Jowod 1ssne e1a7 ajoid yofoid ag 
‘UONEIIP B[ ap odnois np sajsod sap 8 Jopgoox ,p AITIqISSOd e] a}INSUD ILIJJO JUOIIOA 
98 9-Nd NB9SAIU Op 9JQISIA 9}LIOUTUT oUN 8 jueuoyredde souUOsiad xIs onbnp a1pes 
21 SUP JoUUOIssojoid jueweuuonsapiod ap jofoid un souer e usrpeurs sutowregq 


‘a[eiospoz onbrjqnd uorouoyz ev] ap juawropaanousz 

ne JUENqITJUOS Ud JNO} SO[QISIA SPHIOUTW Sop UONeUdSaIdaI PJ ISLIOARJ 9[QISIA 
ATOUT an 8 Jueuayredde sjuerpnjs sounof op juawanioo1 97 ‘oou98e,[ ap UTES ne 
IPUIUIOJSPUI 291NP 9P sajsod sop 8 S9998 INI] 19198] 19 (AL Add) 1ULIPMS9 earn 
OP SOU9TI9dXS ,P [VIOPSJ SUIUIPISOI NP 21PL9 9] SULP AJ[OUUOTJIPUOS UOTJEIHQIT op 
ju938 ,p saJsod sop suRp IIQISIA Jour oun e jueuayredde souuosrod xIs e nbsnf 
Jauyoneque Jnod suonisodsip sap sid 1S$ne e peur np [OUUOTIOIIION DOIAIOS a] 


‘QOULTJUOD OP JEUWITTD UN JoINe\sUr 8 39 anbrrqnd uorouoz 8] Op INn21191X9 | 

e Nb INdLI9UI | R JUL) SP}TATIIOII[OD SOSIOAIP SUPP EPEULT NP [JAUUOIJI9II09 991A19S 

9[ SIHPUUO) IIe} & CIopIe SUUUEIS01d af ‘amNO UY “¢QOZ 21qU9)d9S I9I,p ¢ Ins | op 
said & 19 ‘€00C JOLIA9J IOI,P Q INS [ UOITAUD B / | ANS [ op onbiyioeg np uoIS9I EI 
SUBP JIGISIA AJOUT un 8 jJuouuorredde Inb jo oouiuajspur sporiod oun Inod 
souuou juos Inb sgXojduia ,p Janjor xneJ oJ Jassed aurez op exjouod suuwrersoid 25 
“SOTTVINVUNUIWIOD STOUUOTIIIION SO9IAI9S SO] SUEP 9JQISIA 9IOUTW oun 8 jueuayredde 
sju938 Sop 19]N1991 op UIJE d[[OUUOTIIPUOD UOTJEIOQI Op SJU988 sop JUsWOUUOTeJI0d 
op suurer3oid un 9919 & (onbijyioeg np UOTs9a1) epeURD np [OUUOTIIIIION 99IAI9S aT] 


i 


‘SaUIBUINU SIoINOSsol 


SINI] IP 19 SOATIOV SINI] 9P AJUEINO9 UOTJS98 eI 8 JOISIIUT | B19 UOT _p ueJd a] 
OIAND Ud ANJOU B JOPIE Soy op ULJE SorsTUTUT xne Joueur Indde un jrumoy 
(44-9d4-$S4) 1o[due ua mb — Juouo8ueuo ne 998]d ale op U9TNOS op SPUOA a] 
lodus us aynbz - Juawebueyo ne soe|d ale 

9p UdI}NOS ep SpUO Np sple| E SODDUCUI] SAANENIU] 


‘quiureisoid 99 e s4ojo uonedionied ap xne} Inoj onbrjdxe mb 29 

‘SQIQISIA S9JLIOUIU Sap S9IQUIOU So] IUEd JgI9\UI PUIS UN JJIOSNS JUO AVdHd PI 
mod suarpeuro soireJISIoAIUN Sndue9 Sa] Ins saguow JUSWANIIII 9P sousedure9 
SO] “ajqisiA aiouru oun 8 juoreuayredde mb ({vdd) SIsToueU SJU98E sop 
JUAUQUUOHI9JI0d Op 19 JUSWANIIOI Op AULEISOI, NE SNS9I SIBPIPUEO sop (SION NP 
said) 949[9 98eju99nod np JuaUIWEJOU UOSIEI Ud (OO ‘d SJ) SO[QISIA SOIOUTU 


xne ojqeordde burs ins un ap juawapnios1 9p XNEJ 9] JUTONL anbsaid et LOS AT ‘+ 


Ql 


S/ lojdwe ua ajinba,| ins januue poddey 


‘Q[GISIA AJOUT oUN e Jueuoyiedde souuosiod sap a}sod us 

U9TUIEU JJ JOSLIOARJ Op J9 UOIJPJU9S9IdOI BI OP JULJSUOD JUOUWIOSSI01998 UN JI9INSSE ,P 
UIJE [ SUIOW XA NEOAIU NE SOJQISIA SHJHOUIU Sop UOQUAJUI,] R SInorIodns soIped sop 
Juauauuoroopliod op awuwer8oid un poid Ins SIU e 39 uoro91ss op sAInf xne juoSais 
SOIQISIA SPILIOUIW Sop Sa1quou sop onb Inod o1ressooou 9] 187 ‘SoNQUIO[L] 009 2P 
uOoÂeI UN suep juayiqey Inb souuosiod Sa] 2NJouI,p uIJe SINODUOD Sas op UOTJ29[9S 

ap ou0Z PI 1818J9 e Inb ‘epeur] xNeLJUIUIOUIIANOS SIDIAIIG J9 SoIqnd XneAUIL 


‘SOIQISIA SHJHOUIU sop uoredron1ed 

I 3° uornejuosoider e] IMULILS 39 juouo8ueuo ne ddeId o11e7 INOd sorressasou 
SOSISSE SOI 1114819 EpeURD SO[[OINJEU S991NOSS9Y ‘SOUIUIBISOId sop [POS dITOBOTIJO || 
jua91oquoi Inb saansneyxe sonbneid op uoneISaqui | 8 99819 ‘sousisop sodnois sop 
Salquou sa Inod juauauuorsariod Op suone)997je Sap ‘9JISJSAIP EI 19 1odurs us 
a1mb9,[ INs UOTHEUIIO] PI OP 19 UONPULIOJUI P SSOUL9S SP ‘9}ISIOAIP BT 19 1o[dus us 
aunb9 | INS 2IA)SIUTIN NP QOM SS 9] ‘20/dwa ua ajinba,] 194ns$D Anod a11Duuousa8 
np apInyH) IJ ‘UOLJ99I9S Op 9UOZ PI INS SJUSUWIQUSIOSUII Sop ‘joUUOSIad Ud uonr]op 

RB] Inod UONPdTJLI9A Bp sajsi] sop ‘sasnfo1d op sjduioxse sayrpenb op saouous sap 
QUII9JU9I Inb sANORIOJUI SOQUUOP op asSeq OUN : JUSUIUWPJOU ‘UdT]NOS Op SAUISTUPIQU 
Ja S[INO XNIIQUIOU dp SdITBUUOT}SAB S9S B JIUINOJ epeUeD SO[[2INJEU SodINOSsOYy 


‘UOTIDETPS Op snssadojd ne ajseA Snd 2[21n3fn9 

datjoodsiad oun jueyiodde usd sapoejsqo soy Jo}UOULINS B OprIe uorj9919s op sAInf sop 
S9IQUQU SO] Id 9JQISIA 91HOUIU aun 8 jueuayredde souUOSIod op doUasSaId 8] 
‘o1oou9 jueJIodiut Sn[d ‘UON99I9S op SNSS2901d J] 9948 I9SLICIFILUE] 9S Op SOUPU9 PT 
JIIJJO JUSIOA 9S 9JQISIA 9JLIOUIU oun 8 jueuayiedde so4odus sa] ja ‘syisnjour snjd 
JUOS uOrj9919S op SAInf soy ‘ISUTY ‘(2IQISIA Jour oun 8 JUdANOS snJd aJ) aUSISap 
odnois un e jueuayredde suuosiad oun uondeyas op Ainf onbeyo ap soiquou Sa] 
rued 19}dW109 op Jrdafqo auto 9x1 1S9,S EpeUueD UOTeISIWIW] 19 gIOUUdAOII-) 


Hy 
Sa||OUS}SIUILW SOANENIU 


‘OIAINS B SOTQPOW sap juos sjofoid sao ‘tojdura us syINby — juowoSueuo ne soerd ote 
dp U9TNOS op spuo, np indde | ap uou no srIolauaq juore SIL NÔ) ‘JuoWa28upy nv aovjid 
24104 IP UOTIO ,P UL] np SJUSUWISIS So] 2IAND Ud 9HJOU Op J9 ‘UOTIOR | R JUOW9BESUS | 

op Jossed op ulye sogoury] JUO sorg}sturur soy onb saAnenIur p Sa[duwoxs sap 1910A 


‘SUOIS9I SO] SUP SOINSOW op 2IAND Ud ost eT JaANdde 8 19 IDSTIOAR] & 


‘SI[VQO[S SA189J21JS op J9 UOTIOR .p Sud op JUDUTASSITQUId,| R SO[QISIA SAILIOUTU Sop 
SOIQUIDUL SP S9NITJSUOD S9}IUIOD So] 19 XNVASOI SOT DATION USE] op Jodtonsed sey e 


c00c-100c 


‘11899 199 J9811109 
Inod Sainsouwu sap a1puoid & 19 SO[GISIA SAJLIOUIU Sop SaIQUIAUI sep UONeUTUIOU 
op XNE] 9] Jo 2INJEPIPUEO ap XNE] 9] VIJUS JIV99 | Op SasNed Soy] JOUTULIOIOP Be 


‘10]dw9,p 2421Dwu 

ua 911nb9,] ANS 1077 EI 9p NIDA Ud 19n)99JJ9 ju9AIOP S919STuIu Sa] onb (HS) 

10O[du ,p sourgysAs sap UoUBX9 | B OJINS IRF DIANOE 9}J99 — UOIJESIUEFIO | op UTIs 
ne SOJQISIA SHJIOUTU Sap uoredionied eJ 8 So[ousqo soy Joturiddns e 39 1949918 


‘(SauTeunu S291NOSS9I sap 
spouuorssajoid ‘ss4ojdus ‘soreuuonso$ ‘UOroalIp a3ney) XNIAIU SIT SNO} B 9AQ[9I PT 
op UOTJUOIFIURId ve] e 39 S[SHAISTUIU SaJIAr9e,p sued xne uoroe p uerd of 1a18au1e 


‘Soladoi-sjn99{q0 sap uorouoz Ud 94198 DOURT[IOAINS 
aUn J9NJ99JJ9 B 19 S99VOIJJO UOTIVST[IGesUuOdsal Op SOUISIUPOQUI SOP ITOAVDUOD BR 


: JUOUIUUPJOU JU9JSISUO9 S9}TATIOB Sad 


‘uonoe .p ueJd np 

Saladoa1-sr99fqo sop piesol ne Sa[ponuosss 219 juajques INb saj1AN9E SoUTe}II. 
UNWIWIOS Ud JUO S21QSIUIUI say nb 2321SU09 UO ‘SI0J9]NOI, ‘UOTIOe ,p ULId np SJUSW9I9 

SOI SIAN Ud DINU Op 1138s [I,nbs1o] sopoyjsur soidoid sinar J910q8[9 ,p no sJornonied 
SUIOS9Q SINZ] 8 J1depe Sa] op ‘SUONESIULSIO SIN ,P SUBP S99POIJJ9 SO9IO9AR JUOS 9s mb 
sonbneid say Joydope .p aitjiqissod ev] jueuiofeiou98 1UO SOIQISTUTW So] ‘Inorodns neoaAru 
un & 19P9998 B spyonequie juos mb xno Josedgid & J9 SO[GISIA SPHIOUIW Sop SoIQUIOUI 
Sop JOINIOII & JOple So] op UIJE SOIIBUUOIJS98 sop UONTSOdsIp eJ & SIU JUOS SJIJnO Sa 


juawabueuo ne aoejd aule4 e Seal] SOANHEHIUI 


‘saradoi-synsofqo sao 21puroye p IIOYJIpP Sez} vos [I ‘fouuosied a] juoyoneque 

mb someuuoNses sop uoneuru9)9p e] 39 Indde | sues ‘gatid InaJ99s np sarped sop 
19)N1991 JUNWIITeS39 219-nod IPN] I] “SO1I0S9]O S99 SUBP SOTQISSIUIPe SOTQISIA SHJIOUTU 
SOP SOIQUIOUI Op AUIAIUI IIOAIOS9I oT JOUOUSNE vIPNe] [I ‘COOT LO1,P Saradoi-synoafqo 

Sa orpuroye J1oAnod smog ‘aTesapey onbrjqnd uorouoj ej suep uonequossidor op 

XNBOAIU Sop JUapUadap UONSeIIp BI Op 19 UONSES LI OP S1J0B91v9 So] SUBP SAIQISIA 
sayoutu sop uonedronsed vy] 8 Sat sosgdos-synoalqo anenb soy ‘a1AND ,p-ureul op 
JIOAJOS9I 91SA UN.p INJed  20)997J9,8 INb ‘ouJO} Xo JUSUOINIDEI NE JUSWAIENUOT) 


‘CONC T00C Ye 

assieq no owgui e À [I,nb ja ‘ajUe] JUSWOWIgI}x9 JUEUSJUTEU e nbsnf 939 & uorssoisoid P| 
onb Janoar yn] [I ‘UOTOOIIP eB] 9p 2dNOIS 9[ suep JUSNU® mb souuosiod so] jueuroouo9 
aiadai-ynsefgo ,[ axpuroye mod 6007 ue nbsnl v onbrjqnd uonouo}j P| IS SW 


VL 


eo) Jojduue ue eyinba,| uns januue yoddey 2 


‘DSd 21 19 (999) uonses 

ap ualpeuro oUID np soueIZ0Id soy ‘uonso$ ue juoweuuonoapiod ap jo ajues eJ Bp UOT}O9}01d sp sUTUTeISOIg 

a] ‘drysiapesy a] s104 oSesstjuciddy J JuOp ‘uorsa8 ud juowouuonoapiod ap souweiso1d ap a}9[duI09 srdoued 
oun  SOJQISIA SoyIOUTU sop uoredrorred 8j ap NpudI ajdu09 af 19 TAINS 9[ JUOWT[ONIOR 2n)99JJ9 EpeURD AIUES ‘I 


‘O0T ‘d 07 ep cxeder-pnsefqo I 

dP UIOT Sa 21090 110s UO nbionb ‘assney 8] & JUoWI9JSaFIURU 3S9 DOULPUD} EI 
‘UOT991TP BI OP 2AQ[9I ap sadnois so] suep jUsNUS Inb souuosiod So] 39 SOITeWITID}UI 
SUOTIVUTWIOU So] 110s ‘saradai-sJNdefgo sane sto sop xnop ouJoou09 nb 99 UY 


" SoTeqoys sonbrysneys soy suep 

snjour sed ju0S ou ‘epeuRD ajURS AUIUO9 ‘UONS98 U9 JUDWIOUUONDIEJI10d op suumer801d 
aidoid ina] onnsur juo mb saraysturw so ‘anbiyqnd uonouoy ey ap sjquiosus | & 

xnop sno} juonbrdde,s mb ‘(5$q) UONSdS us SdIIVISe}S 9p sumeI8014 I] 19 (qVO) 
JUSUIQUUOT99JIOd ap UONLDIJe jo SINOD sWIWIeISOId a] onb juaursouos ou soouuop sad 
‘gouapnid 9948 S9919IdIAJUI 2119 JU9AIOP UONS98 Us JUOWMOUUOTDOJIOd op soumers01d 
xne uonedrornied 8] Ins saguuop say ‘oddezr 99 suep ssgjuosoid jusios sala nb uarg 


‘SOTQISIA SAJLIOUTUI Sap oyonequid | UISOU09 nb 99 
Ud COT ‘d OI Sep 2118q TJ JUIN}7e a1oous sed sI07a}n0] JUO,U SoTQ\sTUIW Sop yedny{d eT 


‘OOT ‘d 6°8 & iuowoaneredwos ‘QO ‘d Z'EI : epeueD QUES se 
‘001 ‘d 8‘9 & suowaanereduos ‘O0I ‘d Z‘tI : epeueD sonsne 
‘OOT ‘d S‘9 er juowoanereduos ‘O0 ‘d £‘SI : BEPpeURD Sd][oINJeU S29INOSS9Y oe 
‘OOI A I'LTR 
juousAneIeduos ‘QQ, ‘d SLI : peur) np onbrjqnd uornouoy er] op UOISSIHWOT) se 
‘001 ‘d 9°8 
B JUouIoATeIedu0Os ‘(01 ‘d J'SI : epeueD NP I0S9IL Np [I9SU0T np JPLI8)9199S oe 
‘OOT ‘d OST 8 juowoanereduwuos ‘QOT ‘d 98] : PpEUrD UONeISIWIU] 39 JJOUUSÂONT) se 
: aJu9p999id souur | re oddezr sed 7007-1007 


Ud 9JUOUISNL B SOIQISIA SOJHIOUIU Sop S9IQUAU ap ayonequo,p xne} 9] ‘aduoxs sed 
‘saide-19 Sa1aJSIUI soy sueq ‘omtesedde 8 jusouauwos sinayowoid sausIS soq 


‘OOT ‘d OZ ep Joofqo snou op juawraçnes urwayo-ru 8 nb souwos ou snou seu 

— sue oenb us 949[9 snjd a] a8ejuosinod 97 — ajqistA ayouru oun e nuayredde 91e199p 
1UO 7007-100€ US ojeispoyz onbriqnd uorouoy vy 8 qurof juos as mb souuosrod / BE LI Sep 
OOT ‘d OT onb rajou op juvoSeinoous s91199 159 I] ‘aSsneu EI 8 ISO SUI9JX9 JUSUIOINIOII 

3] SUI99U09 mb 99 us souepuaj eJ ‘opaooid Inb 97 2817 ey anuouwu a] ao) 


c00¢-L00¢ 


CL 


2002-1002 EE 1002-0002/7777} 0002-6661 MEN 6661-8661 HENNE 9661-2661 [=] 2661-9661[——] 9661-C66| Em 
UOI981Ip e] ep 
UOI9811P B| ap adnoiyH 8AQIOJ Bp SednolH euJe}xe 
— 991]U9,p NESAIN — 991}U9 ,P NESAIN S8JIPWHOJ}UI SUOIJEUILION Jueueni98} 


(%) Soiedsei-sjn9ssfqo xne uodde:i sed s216o14 
9L 91614 


ÿ'OL CL CA uosof US juetueuuonoeued 8p 
souueBoid xne uonedioiyed 
L'S 8c 88r xq ednai6 np ules ne eeujuz 
96 OLE 998 € UONOSIIP e| 9p 
918181 ap sednoaib xne 9eujuy 
£'9 OSE V8E c UOHO8IIP E| BP 2A9[81 ap Sednoin) 
— SOJIBWHOJUI SUONEUILUON 
O'OL Sez | 286 Zh SUIJ8]X9 JUSLUS}NIO9Y 
eBejue9sinod OJQWON je}OL 
SOJQISIA SA} UOUIW SUONPUIWIOU Se] SaznoL 


Sap UONCUIWION 
Z00Z SieW E LOOZ JAW — JuewebueYo ne #9ejd ae4 ap Uo192e,p Ue} 


‘sorodai-synoofqo xne J10dde1 
red 7007-1007 Ue st[dwosor seisoid sop sumsoi un ajuasaid Snossap-19 ne9qe] 277 


À 


LJ lojdwe ue ayinbe,| ns januue poddey 


‘UOIJS98 Ud JUDWUTAUUONSaJ10d 

ap SoutueI801d xne Sd[QISIA So}IOUTU Sop UONedIONIJed e] Inod soxiy JuoWales9 
JU9IR]9 Sa[qe]QUAS Xne] Soq “SOOT 101, Pp ‘UOTIDAIIP ev] op odnoIs 9] suep S99]NI991 

juos mb sauuosiod sap 39 UOTIDOIIP BT Ip 9AQTOI Op Sodnois sap sojsod xne soseULI9}Ul 
SUONPUIWIOU Sap 159 Inb 90 nod buto sns un ap Sa]qISTA SayIOUTW sap uonedronied ap 
Xne} UN WeXI{ UO .p ue{d JJ ‘auI191X9 JUS Ne sat] sorgdai-sJNoafgo sat ano 


‘ajpsapaf{ anbyqnd uoyouof pb] supp juawa8uvy nv 290jd 24104 9{NIQUI [eaves] op sdnoIH 
np uoddez a] anbipur | auwos ‘rrusae UOS INs JUSNTJUT mb suorsissp xne Jodronsed 

9118] SI] 19 SITQISTA SALIOUIU SAP S9910J Sop Jed 1911) ossind Inb sAnejuosoidor 

ayelapeay onbiyqnd uonouoyz oun Jonj{sUOod op Isap np JOTA JUDUTASeSUd 399 ‘WIeJ aIdUIOD 
NOT, ‘uOrJ9e,p ueJd a] suep sasodxo xneqoys sJnoalqo Sa] sIpuraye 8 19 UPI9,[ IIUSJUIEU 
e suoIpudtAsed snou onb sy1o}je soy Jordyn e yuvasesus snou ud nb jso.u 29 


“QOTAIOS IN9O[[TOU UN ILIJJO INI] ap 19 SUdIpeURD 

Sop sulosaq xne 91puodoi xnoru ap si{Iqissod ve] 39 SUOAJaS Snou onb uonepndod 

e[ op oipuojoidde snjd souessreuuos aun ‘sosnorsipnf snjd suotstoap sap ‘d1seA 

snid sjus[e} op MOATOsas un : au1odde juausSueus [9} un nb 99 8 ITYOSTJaI op JuWIaTe39 
ayioduur [I steur ‘sqisoid sap swiyIAI oJ JUSUIS[QRISPISUO9 19199992 INS UdIG OUOP LIPNEJ 
II ‘JHo00fgo o0u op urwmayo-ru 8 nb soumos au snou onb juanbrpur januue i10dde1 
juosoid np soguuop sa] ‘HU9AIEd Ap 19d10JJO,S 9p onutjUOS onbrjqnd uonouoy ev] stew 
‘xnoniquie San yofoid un 3S9 €00Z 191,p JNOa[go 199 op aquiane J “(OO ‘À OZ) S Ans [ ap 
jonuue xne} UN JIOS ‘JU2W28uDy2 nv 220jd 24104 9p uon°e,p uerd np a1edoi-pn99fqo ,] ap 
BSop Ud JUQUWIAJJOU 3S9 IND 99 ‘/ |] INS [ UOITAUD ,P 118J9 SOJQISIA SP}LIOUIU Sap SaIqQuIAU 
IP QUI9JX9 JUSWIINIOII OP xnv} 9] ‘xNvARI] S9S 991OUR E [IPAP ap adnoOIDH a] anbsioT 


‘JTU9AL 9U901d un suep sANeJu9S91do1 auuor49p onbiyqnd 

UOTOUOJ 8] aonb INVA UO] Is juowrapidez snjd dnoonesq 19ss91801d srojaino 3ne7 IT 
‘Juawmasupys ND 290]d 2114 Ip UOTOR .p ueJd np Sjuawias sonne sa] 19 Sorgdai-sJnoalgo 
SO] SUJOOUO9 Ib 99 us sa1801d Sap UOJ SaraistuIu sure1199 onb JITEJ9 159 I] 


saJosi sa16oid 


uonoe | e juouuoPeBus | aq 


c00c-100c 


&leuuosiod 97 juagmioo nb sorreuuonses sa] ‘Torpnonsed us a 

SOME IPPULIOJUT SOIPBS So] SIPUIANE JUSWUWOD : I9A9[OI B OI[IE] Op Yap UN SI0J9JNO] 9}sa91 Il 
‘uonse .p ueyd np JAN Ud astute & Sno} JUaNGENUOD [819p97 anbrjqnd uorjouoy ey ap 
SO[ISTA SSIHOUTU Sop [BUOTJEU [IaSUOD 9] }9 SInaJe1008ou sju98e say ‘xneUOIZeI xnelapej 
S[IOSUOD ST ‘SOUTBUINY S29NOSSAI Sap HIATOO[[O9 E] 9P S9IQUIQUI Soy ‘rordwi us 9ymbs | 
9P SMAJEUUOPIOO9 Sa] J9 suordiueyo sa ‘soAojdure sonne say 19 2[qISIA DIJOUIU QUN & 
ueuoyredde sgojdura sor ‘sowustue81o sap syoyo soy 19 XNBIDU9S SINI]CISTUIUIPe So] 


nessa 9}SeA uN : juswebebuy 


"snuo}qo SJ2)[ns91 

Sop ajdu09 a1puaz Jo DIAND Ud es P| JO} [INR] US nod sorressaoou SUOTJISOdSIP Soy 
21puoid ap 919 2101 mod juo xnerous8 sinoyensiurupe soy anb sioye ‘JUOWIS8UDY2 nd 
290jd 241D4 Ap UOr9e,p uejd np a1An ua osItu ey] aindde 19 auuop1009 LS TI 


‘uonoe ,p ueyd np a1An& ud ost ev] JaAndde mod (£00Z & 0007 2P) 

sue ¢ Juepuod ue sed SIEI[OP ap suor]iw (| op oyewrxew eos oun ,p osodsrp mb 
‘yuoWesueyo ne sori olle,J 9p UdTINOS op SPUO AJ 2JJISAINS J9 9198 ‘aNstUTUpe TDS 

9] “ono UY ‘UOTIOR ._p ueTd np sjUWIZTS sane sap jo sorodoi-snoofqo sop preSoi 

ne st[dwioooe sgisoid sa onyeag Jo efploAInS [I Jo ‘sose;dwoxe sonbyesd sap 19 snno sap 
uontsodsip mo] & JOW [J ‘UOT}e .p urd np syuoUTZTa sonne soy 1onbr|dde ke 39 yuawasunyo 
nv adv] d 2410 SUP SSUUONUSU SJ199/q0 sa] oIpUTO}e B JOPIE soy ap uTFe soWsTURSIO 
XN® J9 SOIQISTUTU XNE USIINOS UN J9 UONLUIPIOOD 9P SIdIAIOS S9P ‘s[IasuOd sap JIUINOJ 
LOS 2I dO EI 2948 UOTBIOQEI[09 UY ‘JUSWIQUISANOS Np SOAIEHIUT SOPULIS soy suRpP 
adwos us astid JUOWINP 110$ 9JISI0AIP 8j ANH 99 8 JUOIIIOA SI9)SIUIU Sap soITeUUOTOUO] 
SIneu SOI 19 GHD EI ‘SAUd [lasuo_ np neaing a] ‘LS 9] ‘drysiapesy Ina] Jeg 


‘JUQUIQUISANOS 9] Jed soaAnoïdde ja [reaen 

ap odnoin gj sed sosodxs synoofqo say s1puroye p enjourod snou mb awyAi un e 
J9SS91801d JULUDIUICUL LIPNL] SNOU [] ‘UOTPSITPAI BS B OITeSSad9U os1Hodxs | IH9nboe p 
Stuliod eB om997Js & [1,nb 9[qUI9pISUO9 JUSWIOSSHSOAUL | 19 JUaMasuDYI ND aov]d a11DJ 
op uonor .p uejd np uonvordde us stu ey nod saseq soy of e LS a] ‘saguue 
SOIQIUJOP XN9P Sap sInod ne Soseuoyied sas so4e rduo99e e [1 nb freArT ne 99819) 


‘epeues np onbrydeisowsp uorisoduw09 8] op UOTNIOA9,] SIAINS SUO[NOA SNOU IS 

SO[QISIA S9JLIOUILU Sap S9IQUOU So] JHOANOWO!Ï Jo Jouuoroapiod ‘ouro} ‘royoneque Inod 
SJIOJJO So] Jorfdyynur yney snou |] [rae np syosew 9] Ans gy[iqruodsip sngy e woddes 

ed snbrjqnd uonouoyj ey suep sogjuosaidoi-snos 219 ,p JUONUNUOD Sa[QISIA SHJLIOUTU Sa] 


OZ 


69 lojdue ue ayinba,| ins januue poddey a 


“‘souudIpeUues) xne J9 

Su9Ipeur? xne 9170 99 nb saorasas sop oyyenb ey 39 sousuniod ke] JoJoT[9we nb exmod 
QU 9[PI9P9I UOTLISIUTWUIPR | ‘JUSWMIOULAL | 9P JUEUUOP INI] Ud 1d SOIQISIA SOJHIOUTU 

Sop S2IQUOU sop JUEYONEQUS UY ‘JEYA,I OP SOOIAISS Sop 39 SoUTWeISOId sop UOTNIEXa | 
e Jo Sonbnrjod sap uoneloqge[s.] & B[[ONUASSO ISO daTJISIOAIp onbrjqnd uornouoyz oun 

: SOIHJIU9 op uonsonb oun p yuowaydurts sed 1138 ,s ou I] ‘SUUSIPEULI SIWOUO99 | SUEP 
saoua)odui09 op 19 21AND .p-UIeW ap satinuad sap 19[qu09 ap sduray af yuata onbs1o] 
SJULIIOGUIT SIN9198J SOP JUOS 9D “dITeYISIOATUN UOTEUIIOZ SUN JUO INb sudIpeUeD sop 
SABOTJIUSIS UONJOdoId sun juajquosoidaz Sarre 19 ‘ouusrpeurs UOT}e[Ndod ve] ap souessio1s 
ey e odnoi$ ane no} anb snjd JUaNGINUOD SaTISTA SOIOUTW Sa] ‘[IPABH Np SUSIEU 

9] INS SOTQISIA SPOUT Sop S9IQUIAU Sap 9JIQIUOdSIP 8] 21101998 ._p 9 PPEULD np 
Q][2INI[N SUSIOAIP LT HIUOTIUS .p 9NUTUO9 UOTeISTWIUIT | aonb 187 np duo UST} UO | IS 
jnoyins ‘stewuel anb soprjos snjd juos Jejussaidal JNDOJJO UN ,p In9ABJ Ud S}UDWUNTIe sav] 


‘ajuasaid 979 nb suotsedso soy IIsTes op 19 UONPSI[PIPUOU PI Bp SddUaBTXO 

XNe dIIVJSHes op 9[I9J Snjd 219$ SNOU [I 39 JSAOUUI p 9INSQUI Ud 98EJUPABP SUOI9S 

snou ‘oljipenb Jn997J9 un JonINsuOd Inod uoÿez 91190 ap juep9901d UY ‘epeur) np 
99HISIoAIP uorepndod ev] suep sano uO, onb SoAnoodsiod ap ja saouoriodxs p ‘sjuare) 
ap ‘saouaJoduu09 ap [IRJU949 9818] np 1JOId ULIT) US I9SI[P91 pUAJUS JUOWOUIIANOS 

aq onb ajesopoz onbijqnd uonouoyz er] op uonesIuIspou op jo juowapeAnOUII Op 

yolord 9j nod seaouvs un UNO] Juawasupyd nv aovjid 24104 ap uon9e .p uerd 97 


‘soouue sinotsnyid stndap aystssod mb ‘uornejuassidoi-snos Ind] 19811109 

}9 SO[QISIA SOIIOUTW Sop Sa1quau sop uonedionied ev] 19 uonejuassidai 8] 21101998 

JInod anbryeid uonse .p uerd un yresodoid y10dde1 99 ‘ajpsapaf anbijqnd uoyouof pj suvp 
Juawmasupyo nv avid 241D4 9[NIQUI ‘aesopoz onbrjqnd uorouoy 8] suep SAIQISTA S9}IOUTUN 
sop uonedionsed ey ins [reaen op adno19 np ywoddel a] ‘epeued np juawaursAnog 

np wou ne ‘oanoïdde & J0S91L np [lIasuod np ajuepisaid ey ‘000€ uinl ZI 27 


1002 4214UDI QE ‘2UQAI Np sAnodsig 
‘21184941P D] 152,9 ‘S{bd asjou ap 2940/[ D] anb Juaanos 11p UQ ‘28vjuvar a4jou 


D A9S14JIDU a] NS SAnO(noj Suoab snou ‘inod sod y1Df snou ou JuawMasUudDYy aT 


INAWFONVHO NG YNASATWLVO NN : 37V43034 
3N0/14Nd NOILONO V1 SNVG LNINFONVHO NV FOVId JHIVJ 
€ 3HLIdVH9 


c00c-100c 


‘2ATBJU9S91do1 39 

2AISNjoUr onbryqnd uonouoy ej apuor mod sudonus sysoyyo Sa] 91AIMSInOd ap 39 1oçdure 
ud 9mb9,] & Sagi] suorsonb sap 19dn990 s ap onbiyqnd uonsuoj ve] ap sarreuuornse$ 
xne snjd ua Snjd op eroquioour [I ‘aoroure ,s mb aseyd appoanou 91199 op SIN09 ny 


‘any y dudss/Aymbs juouojdus/sonuss/es"28 ‘dyo-0sd'MMA//:dnu 

no dse-y aantsodaantsod/ae/e9"03"jos-sqr MMM //:dyy 

: SOJUBAINS SassoIpe 

xne ‘tojdura ua gyinbg ua soanisod sonbnesd say ins onbruonde]2 [NC] ep uakour ne 
JOUIO}U] Ins Sa]qIUOdSIP JUBUAUIEU JUOS SaguUe saQIUJap $99 sn5u0d s][NNO sey sno} 39 

— SUOSI] Sop 911} B aT[9 19 BOUTIAdxa | op stnboe v ape ‘sayroedes sas 9910juo1 e onbrjqnd 
UOHOUOJ VT ‘UNIEU) Jd sno} Inod JnIsod [reavy op nor Un 19919 op 39 soureuny 
S9dINOSSaI Sop UOT|sas ap sanbneid ya sonbnrçod siner ev 1oçdurs us gynb9_,] ap sjoadse 
SJUSIDJJIP SI] 19189qu1,p juonedde [1,nb sareuuorse8 xne 359,9 ‘aiduroo op uy uq 


‘SaeS9] SUOBSITGO Sino] op Jo}}INboe .s nod juauuad spt nb soinsow 
Sop Ja Snu91qO SJEJ[NS9I Sap dseJULAep 9JdW09 o1puoi B sejodde jueAeus10op JUOIAS 
SOIIVUUONSIS Sd] 19 SOIQISIUTW SOT ‘UONHEJUILIO .p JUSW9BUEUO UN stojajno} vine À I] 


‘UIOS9q ne ‘PIE Ud JIU9A INV] op 

J9 SOWSTURSIO 19 SOIQISTUTU So] Jed stduos5e saiSoid say said op 1apreAimns op 
JUOIONUNUOD ST] ‘I0[dus usd 97Inb9,] 9p JOISSOP np 191191 9S JUOA XNBIJU99 SOUISTULSIO SA] 
onb snjd 9}stxo u qadWd 2] anb sosed sed jsa,u 29 ‘anne ouN,,p 1nq9p 2] °94e oprouroo 
asvyd 91190 op Ul] PT “SOIQISIUTWU Sop SdJULINOD SAJAN9E Sa] Suep 10due Ua giINb9 || 
19189JUI & 19 ULI | IUDIUICW & JOYOIOYO JUPABU9IOP vIPNe] [] “oTe1opey onbijqnd uorouoy 
e] Suep 1odus us ayinba | ap HU9A8 | JOUUOSeJ B 9NQIUOS JUO YAdWd NP SI210A 

anenb sap sped a] SUBP SO9DUBUTF SOANLIIIUI SOSIDAIP So] onb aynNop UNdne J1eJ OU I] 


‘QuIOpOoUl afe19p9; onbiyqnd uorouoz oun,p uoNPoIps | & 

anqinuod ev sUTUTeISOId 29 ‘SIJ9p So] JOAIT[oI Inod spejuozrou snjd syorewop aun r J9 
Sereuayed sap e odde juesrez us ouuorpeuro uone[ndod ev] 8 S29IAI9S So] 19101[ouue ,p 
J9 SJ2JNS91 SIN9]IOU op 11U91g0 ,p 2[gissod j1e}9 [1,nb snuowsp e AH4NA 97 


89 


19 1ojdue ua ajinba,| ins januue poddey « 


‘SUOIS9I SOP 

SUIOS9q xne saidepe no soustueZio soy jo SOIQ)SIUIU soy Jed sast[Nn 319 juoanod 
AddWd Up 91pe9 aj suep sgouvuryy sjofoid sop siquiou uog ‘1o[dwia us 93mb9 .p sgneuw 
ud Sjno9fqo sino] a1puraye Inod saitessad9gU SUOISE290 Sa] 19 9SHJadx9 | ‘S[NO Soy 
19ddO[9A9P & SOWISTURZIO SO] 19 SOIQISTUTUT ST SpPTe B JUOWIQUISANOS J] ‘SJUDUIOUSTOSUSI 
IP 98U8U99 | JONII98]J 19 S291NOSS9I Sap ITUINOJ Inod AAA 9] 1UP219 UA 


sesijeas S21601d Sa] 1nS UOIX2|J94 


“LOS np toydura us syinbg | op UOISTAIQ P| 

IP SOUATION XNV 9I89JUI JUIUI[QU[QUIASIVIA BIOS [I J9 ‘SJUPUSAIOJUI XNEdIOUTId say onUS 
XN9IOIJIO yeLeuassied un .p SULIOJ snos sinof[no} a}sTx9 neasdl I] ‘ZOOT SIVWI JE OI 9SS99 IIe 
Adi-V¥ up jusursoueury 9] onb uarg ‘spoaistunu sonbisojouysea) Sau29 SISAIP 19 449 
EI op Soodeorpurey sauuosied say nod sagidepe sdoinossal op INUID 2] DWIWOD ‘SddIAJOS 
ap SIN9SSIUINOJ Jo SalIeuayied Ç/ op Snjd op neasal un & 9190$$2 }1e}9 I] ‘JUSUWI9SEUQUIE ,P 
SoINSau xne jue]10ddeI as Sa9TAI9S Sap 8 Jo SOUMWIVISOId Sap B ‘SJUOUIQUSBIOSUQI Sap 8 
‘s]Iasuod Sop & [PI9U98 UD SaITeUUOTOUO] sap jo Sodeorpuey sgAo[dwia sap ‘soireuUoT}so3 
Sap Sgd0R | I9JI[IOUZ op ULJE 9919 WeAB GAD ve] onb onbrun yayoms un 31e19 Ydq4-VU IT 


a[219p9} anbijgqnd uoljouoJ e| ap 
sedeoipuey seAojdwea se] inod s}yuawebeuswe,p neesseay 


‘(Ruoneulaur juowoddo[s49p op suUsIpeUed sou98V ,] 12 

peur) SJIOdSUCIL ‘epeued 2INSNPUI ‘PEUR JUSUWIQUUOITAU ‘epeued XNPJUOSWIQUIDANOS 
SO9IAI9S J9 Sorpqnd XNBABIL ‘epeued sourewny S291NOSS91 sap Juouwoddofs49 ‘xo ‘d) 
so{oçdus sino] ap sutosaq xne arpuodor nod snbruyoa1 opie 39 S[I9SU09 ALO Ina] 
juvAnod soystjetoads op sdnoi$ un paid ins sew nod qAdqWd np aijoid uo sarasiuru 
op sIQUIOU UIEJI99 UN ‘91}n0 UY ‘ayeUOTIeU ajey1des re] Bp UOTSa1 vy SUep saodeorpuey 
souuosiad say Inod 1[qe19 Weare 449 ek] onb inja0 e sjqe[quies WYO UN soseisTUIU SpurIS 
sInaisn{d 9948 UONeIOGR][OS Ud 9919 e ‘arduwuoxs red ‘onbnuepy | op UOISal eT 


‘SJn99/qo sao 

9P 9UIN}e ,[ SUBP STUTOUOINe opuRIsS snd oun 1119nb98 8 S919)SIUIU Sd] Japre ,p 

2INSOU Ud 919 BW VA 9 ‘osodsip [I JUOp saoinossal xne 99819 ‘sodeorpuey saAojduia sap 
suloseq xnv 91puodai op jo 1ojdura | 8 Sa[oeisqo say sawitiddns op sorasIumu xne squiooul 
[I ‘uoneidepe .p somnsoul sop oipuoid op UONeSITQO | UPUIS9U09 JUSWTOUIOANOS 

np sffenjoe onbnrjod ej ap 39 10;dwa,p 21gnvuw ua ajinba,] Ans 107 RI ap nueA ug 


c00c-100€ 


‘Sodeorpuey soLojdue simnz sap 39 anbriqnd uonouoy ey 8 juaypreaen mb soodeorpury 
souuosied sap sutosaq xne oipuodas nod SOIIESS99QU uOneJdepe .p soinsour somne 39 
ople ,P S9IS0[OUU99] soy Juno} e onbryqnd UOTOUOY BJ OP SOHBUUOTS98 So] 9PIE E WYO I] 
‘sue onenb juepusq “qadWd Np 12104 awernenb a] 11839 Soodeorpuey souuosiod soy mod 
(VU) segidepe soomossor ap anus) af OSSI np [losuoD np wou ne 44) ve] Jed 9199) 


lojdwa ue ayinbz - seadeoipuey seuuosied se] 
inod sogdepe sadinossau ap a1ju89 


‘(939 ‘arpauuorssejoid uonejuario ‘juawarpeous 

‘osessquoidde ‘jeroquour) pouuorssajoid juourouuonsayrod np sjoadse say sno} ap sodoïd e 
SOUTRUINY SOdINOSSol Sop JoUUOSIad ne jo SoITeUUOTSOS XxNv SadINOSsal Sap Ja S[IasUOD 

Sop guuop v 1odus us suinby — alates ap juoweddoyaagp ap sooiasas sap neaing oJ 


lojdus ue aynbz - aseiued ap 
juowoddo[s19p ap Se9lA8Ss Sep neaing 


"SOWA Sep JIej9 seuBIsap sednoif sep seiquelu xne eusep (S9) sinejeulpio,p sewejsÂs sap uonsen ednoif ne 
S999e,p euuwe1Bol4 ne sjuediorued sep ayofew ej enb siojeyno] ‘ejou VY ‘SeWUWS} Se juewenbiun }esIA eu Jeloid unony , 


souBisep sednoi6 se] snoj [ ] 
sejqisiA sajuoun [ER 
seedeoipuey seuuosieg | | 
seuojyooiny fi 

,Sewwe- 


eubisep edno16 aed 


UOI]JUSAI9}]UI,.p SPUO- Np s}elfoid sap uOolwedsay 
GL o4n6i- 


‘ou81s9p odnois sed 7007-1007 UP 
UONUSAIOIUI p spuo,y 9j Jed sooueurz sjofoid sap uoNnsedgs ev] ajuosoid ajueains 91n3t} eT 


99 


Gg 


1ojdue ua 9inba,| uns januue poddey e - 


‘soireyduroxe sonbneid sap jo S[no sop ‘UOTeUIOJ Op SHJIAT9E Sop 
jurod ne jueyow us 98essnuoidde j e so1doid sppouuonesiueS1io s1njns UN ITUDJUTeU 8 
19 J91NPJSUI B SOUISIUPSIO SI] 19 SA19JSIUIU SO] JOPIE R JIPSIA UOTJUSAIOJUI P SPUO OT 


jojdue ue gynbz - uonuemuequi,p SPUO4 


‘SPUIUIIDIAPUI 291nP ap sajsod sap e ayins ve] Jed Souou 939 UO 

99INP 91109 op 9ja1dIaqut apmns ap 1ojdure un yWajjo year UO sjanbxne sounof sop 
SInaISn[d ‘19110d91 aWu09 adusTIadxo9 | ap Ittanbow .p ayyjiqissod 8] [eanuopy pueiH 
np sjeimynoouyjs sodnois sop e jueuayredde saynpe sounol g] e jue1JJo us 

peur) soled & 19 U9IPEULO QUOI, & SO[QISIA SALIOUIU Sop uorejuasa1dor 

BT 2101998 p SIUHOd & SIQISIA SOPAOUTFA, — S19310d91 sounaf jo{o1d aT 


‘1o]dwia ,p spuewep op snssado1d 97 suep 

S999NS 9] oeUUOD Inod sanbruysea} sop jUeUOUT Ina] Us 1o[durs UN JOyoIOYO & 
soliyenb siepipues sarne .p j9 SpUSISap SodnoIs sap saiquiaut Sop ‘sJue1pn9 

Sop 19 SaWIOTdIp sop spre juouia/eso e Jofoid aD ‘x1OYo ap AnaAoy;dwia awwo9 
anbiqnd uonouos ey Hoanowoïd Inod sosi[nn 919 1UO PIPSWIT[NU UONPULIOJUT | 

9P 10 SIOI[AIB Sap ‘SPUEJS SA “JaANooURA ER ‘« YCYQZ OdXA : XIOU9 ap SIA » & 
Jadionsed & SA}IAUT 919 JUO XNvIIPIJ SOWISTURBIO 19 SOIQISIUTU SIOAIP ‘epeuRD SULI90 
19 Soyded Jed Sip ‘appoasiunuioqur UOSTery Jofoid np sipeo a] sueq 


: SJUVAINS SOTCUIOXS SO] JUDUSIOUID} UD SUIUIOD ‘d[qeIOAR] OS Ina] Inb narpru 
UN Pp UONvdIO BT JIOANOWOId 9P ja SoUSISAap SadnoiS sap Saiquau Sop uoneJuas91dol 
RB] JoOT[oure .p Jofqo Inod juede SOATeNIUL Sap Ja0UeUT] op snuNUOD E AAdWd ?1 


uolejuasasdey 


c00¢-100¢ 


‘UONEIPEU op snssadoJd 9] Ins say[ainy[nd sayfeas xne UONRsTTIqIsuas RB] op santsod 
SOUIPTOULT & 19 SUSIOATP EI SNIEUUOIOI op souRIOdUIT,| 8 ‘sanbruyys sadAjo9191s 
Sop uorSanb I 8 SOSITIQISU9S 919 JUO UONEULIO] eT TAINS yO mb sjuedronied saq 
‘onbyuepy .[ 9P UOIS91 ey suep ajsod ua soryrrenb SINdJVIPSU soy Id sousisop 
Sodnoi$ sap saiquou sop uornejuosoidoi e] Joinsse & JUBNQINUOD Ud JNO} UOTFVUTIO] 
op SUIWIRISOId 99 & HISIOAIP BI B UONSI[IQISUas eT 19189U1,p stud e 99INP 9109 
ep efoid aD ‘epeur) juewouuomaug,p smof O1 op uonerpou us UOIJP)IP91992 ,P 
aUWeIS01d a] SUEP 9SN[OUI IOs SO[OIMNO SAIT XNE UOTESITIQISUOS 

RB] onb ayios ud ontez & WestA I] ‘sInof Q] ap UoNeUIO] op owureIZoId un p aIpeo 

9] SUEP SJUUOP sguINOf aun,p doURYS oUN JS9 ‘epeURD JUUIOUUOMAUY Jed 9811p 
‘UOHVIPIUL J9[OA JJ — ainjjnd eT 8 sajydepe saAojdura xne sadtAaag jofoid 97 


“OIQIIVS Ing] Joyiueyd e Jopre sa] nod uorjejuario p SddIAJas sap souSisop sodnois 
Sop SOIQUIOU xne ITO .p stuttod v jo Jydao9i [leave op noïji un, p uONREaIO 

EI suep [etonso 9101 un 9nof 8 ‘\sonC .[ op UOISaI EI SUEP gD EI ep UONDeNp 

RB] SNOS Jajjo ‘roçdurs usa 93mb9 us appouuorssajoid uonejuorto ,p sin0 27 


‘AddINd Ne °ov1$ soqissod snpual 919 quo mb 

sjofoid op 39 soumueiSoid op soçduoxse sap 1o10A ‘ouS1sop sdno1$ un e juouuaredde 
mb xnoo Jorpnoned us ‘s9Xojdwia say sno} Inod [reaey op nor us syntsod 
SJUSUW9SUEU9 Sop JoIodo 8 JUSTIA SOANLIPIUL Sap & SPUOJ Sap JUBI9ESUOO UA Jndadeal 
19 JISNJOUI “JULT[TONSOe [IARI OP NII[IW UN ,P UONVIIO PI PSLIOAR] & FAdWd 2] 


#49994 [feed] Ap NEIIN 


‘tojdura us aiinbg | ap yefns ne s[iasuoo sap HIu91q0 

Inod JassaIpe Ss NO SJIOIpUS SI] 19 JASI[IN soy op UOEJ EI] ‘ayesgpeay onbiyqnd uorouoy e] 
SULP SJIOTIO SOOIAIOS So] Jo SaeIS01d So] WADep Inb epeur) ques op uoreorrqnd 

aun 359 (7007 JetAuel) sauo1y20ny Sap ja Souwof sap uoryowo1d Ja ajsod ua uoyuinu 
quamajnszay — S911DUU01S98 Sap apiny ‘jnoqw 1Ddiou114 ao, : JauUOSAad AT 


‘TIVAR.) Op No] U9 uone}depe .p Sainsau sop jUNIIeI 

XNBISP9J SoiTeuUOT}ses sap jo seAo[dua sop [onboy suep (ureoroure [onsss asesUr] 

39 SANALIOSAp UONLIILU ‘d[GISIA 98811J-SNOS) OAPIA 99 IP SUOISISA SIN9ISNId 91SIX9 I] 
j10U-2]-2puUDW2( DINQUI OPPIA UN ,P UOTIRSTTRaI EI] pUIeIIEd B PEUR) soureUNY 
S991n0$$91 sop juowoddoo49q ‘aduoxe 184 ‘So1QISTUTW Sap S1o8de9 sap JuaWa91IOqU9I 
ne 9nqLIJUO9 juauaes9 JUO soouorodxo,p 28ened 9] Jo S[nno,p juiod ne astu eT 


c9 1ojdue ue ajinba,| ins januue oddey 


‘SOJPIOUTAO1 39 

Sa[eiopoz sonbijqnd suonensruruipe sap j9 SaU0]90ne SHNeEUNnuIUIO9 Sap SISPEAI 

xne gul\sap 11819 Inb ‘« epuasy [EUISIIOQY 9} UO SUIPIINE » 9NIQUI JOIE UN B AJSISSE 
juo souuosied ¢/ ap Snjq ‘Iodus us ayimbo .p sodiourd say Ins juesodor suoyyoogne 
UOTJ92 ,p sUTWUeISOId UN HOANOWOI 19 IT0OA9OU09 juossind SJI, nb urje eqoyurpy ne 
SOUOIYOOING SOITLIJE Ud SJUPUSAIOJUI SOT IUD UOTJVIOGL][OO VL] JOSTIOAVJ & JIRSIA PIPAICH 
DUSIOAIUL) J Jed NS5u0d snotiadns soiped sop UOTJeWIOJ Op sWIWIeIZOId 97 ‘SOLE So] 
suep PPEULD SO, 9p SIHOUO99,[ op UOTROTFISIOAIC] Jed J197J0 ‘agede»s sun. p 39 
SNsUdISUOD UN, p JUAUHSSIUIA UUeISOId 91 359 yeLeused Jo} un p o[duexe up) 


‘OUIUIeISOId 99 9p 19191ou9q juossind SawustUr810 ,p 19 SAIQJSIUIUU 

ap arqissod siquiou pues snjd a] onb ue AH4NAd NP sped 9] suep syereuared sap 
19919 B 9YOIOYO & JUSWIDUIDANOS 9] ‘UIJ 9199 YW ‘20/dw9,p a4g1ou ua ajinba.] ANS 107 P| 
OP NIA Ud SUOTRSITGO Sine] ep JanINnbor-s mod UIOS9Q JUDIVAR XNBI9P9J SOUISIUBSIO 
19 S919]SIUIU SO JUOP Ssa9dUd}adWIOD Sap jd SaouESsSIEUUO) Sop UOTISINboe [ JUBJITI98] 


ud 1oçdus ua aymbe | op ayoedeo ev] 21101992 ,p ulosaq ne npuodal e qadWd 31 


lojdwia ua ayinba,p ayinedeo ej ap Juawassiosoy 


OHEJUO,] Sp PNs je 211U99 
OlWeJUC,| SP 151, 18 ajeuoijeu sjeyidey Ey 

oegeno 
enbnueny | 


% 6 


20072-1002 ‘uoiB9o1 sed 
yel4eus}ied np spuo- np sesuedeap sap uoipedsy 
pl oanbi4g 


c00c-100c 


‘SeuBisop sednoi6 xnep suiow ne JUBYONO} Suosenb sep ins jueuod « sejdinuwu sednouf » ap syefoud seq. 


% VL % 6 


% Vi 
seubisep sednoi6 se] sno, EE 


.Sejdynu sednay Ri 
SO|QISIA SSJLIOUIN 
seedeoipuey seuuosied [EE 
sauo]y20}ny 

sowwe- ia 


% G 


2002-1002 ‘oubisop sdno16 1ed 
emeuosued Np spuo4 np sisloid sap uoniuedsex 
€L aanbig 


‘T007-I1007 us uor$ai Jed sasuadeap sa] uoros 19 ouS1ssp sdno13 
Jed jeueusyred np spuo np sjofoid sap uonniedor ey juanuouw juoains mb som3y so] 


‘soodvorpuey souuosiod xne ren jueAe sjofoid 
xne ‘OOI ‘d 09 ‘S29nossor ap snjd oy 919esu09 & Inb 92709 159 anbnuew.[ op uoISo1 eT 


‘Sou$Isop Sodnois oxenb So] JU9IESIA OLBJUO I OP 

1S4.I OP UOIS91I EI SUPP jd 2[EUOTJEU 9[8)Ide9 LT Op UOIS91 BI SULP snuajoi sJoloid sap 
9NIOU EI 9P Saig ‘(Auowoanoodsoi ‘syafoid sop QOL ‘d Or 19 OOI ‘d SZ) SaqistA sariouru 
SP SOIQUIDUI So] JU9J1nau as sjanbxne Sapoeisqo soy Jowuriddns e juoresiA Inb sjofoid 

Sd] SISaTIALId UO 959q9nû) np 2J199 19 OHBJUO,I Op PNS Np jo 2HU99 Np UOIS9I PT 


‘SaU0]U90NVY So] JUSIBUIOOUOI 

sjofoid sap QOT ‘d Gg ‘soltteig sop uorSai Be] suep onb siope ‘sgusissp sodnoss arenb sa] 
SNO} JUIILSIA JSONQ,] 2P UOI891 e] SUeP Sast[eas sjofoid sop snow ev] op snjd ‘aydutexe Jeg 
‘sjafoid sap xIouo 9] Sup juorejafoi os UOTS9I onbeyo 8 sararmnonied sayiond sayy 


"2[[PUUOTJOUOZ AJIAN99[[O9 SUN,P S9IQUOU So] OU JeLBUS Wed UN ‘sUOIs9I SInoIsn[d suep 
aW[qoid sugu UN 2948 Sostid xne 919)STUTU UN f[BUOIS9I NVIAIU NB XNPI9PYJ S919JSIUTUU 
sinoisnjd no un anus jeLeuoyied un : SAJUEAINS S911089J89 Sap UN] SUP JOTU9 JUSTRAOP 

snuajer sjofoid S9'T ‘7007-1007 US 2ueuayed np spuo NP SSANBHIUT Sop R SHI9USUO9 
919 quo ‘spanoidde $ SLI hp € SPP OOT ‘d G6 AP said 1108 *$ BIZ IST € onbron 


C9 


19 1o[due ue ayinba,| ins januue poddey 


‘[QUUOTSSaJoId juouiouuoroajiod OB] I9910JU91 « 

‘UOTJPJU9S91d91 BI JOIOI[SUIe se 

‘jd9991 Jo JURT[IONI’ [ARI] Op NII UN WOANOWIOId e 
‘oçdus us 9yimbs,[ suloouos mb 99 us sayroedes sa] anio1s9e oe 


: @ JUSTIA xneUOIsal syafoid ap 
jUDUIDOURUL AJ INS axe 11e19 “AAdWd NP SI2J0A aenb sop un] ‘yelreuoysed np spuo oT 


jojdus ue eyinb> - yeweusped np spuo4 


‘JUSUIQUUOT)99J19d J] 

jo asessnuoidde j onb isure [leaey op Ndt[iu Ud 2H9-Xn9Iu 9] “WUOWAyNIDII 

J] INS S9IUIDUOD JUOS IS S9}IWIOD-SNOS $99 ‘Z70OZ-100TZ UA ‘(AH)D) sosteuuorouo; syney 
SOP AIO NP S9}UIOI-sSNOSs STOI] Sop SUOTJEPULWIWOIII SOP SIAND Ud OSIW PJ JAJII9] 
mod soireduroxs sonbyneid sap 39 Sopapour sap IIuUIMOJ B 9 JUSWIIUIIANOS Np sayuond soy 
INIA Ud 91JJOUI B IAIOS UO dOUU 97199 ap sjofoid so] ‘sayUapgooIid soguuP Sa] SWIWOD 


segidepe seoinosse sep o11u09 


01911189 ap 
juewaddojengp ep seoiues sep neeing | | 


eueueped np spuo-+ fy 


UOIJUSAISJUI,P SPUO+ 


% L % 8 


33dWd MNP S1810A auenb ssl] 
9S1JUS SpuOoj Sap uoliuedoy 
ct o4n61- 


‘TOOT-LOOT 291919X9 J ap SINO9 ne 
AAdWd np siafoa anenb xne sgyoajye spuoj sop uonniedai 8j anuouwu 7] oINST eT] 


c00C-100c 


‘100 “OUT SuUN[NsUOD JoUI9M [N ‘OJUOIOI, 
10)dwa ua ajinba.p saaiisod sainsow Sap aWUDL 01d NP UOIONIDAa Ja UOISIAayY ‘U9910) BUIRG 32 URN “IOUIOM ‘I 


‘LOS 9] Jed suuop1009 jo sxsturupe jre39 ‘toyduro ua nb — uonuoaroqu p 
SPUOA 2] OS ‘Ja[OA oUIgIVeNb 97 ‘1oçdur us aymnby — soodvorpuey souuosiad 

Sa] Inod sagidepe soomossoi ap au a] 39 219119 ap juouiaddojaagp OP SO9IAI9S 
sop neoing 9] ‘Io[dus ua sunby — eneuoyred np spuoj a] : LOS np wou ne 449 EI 
Jed SJI9JJ0 39 SPISTUTLUpe jure] STON JOP ‘s}Jo[OA aenb yeuorduos YqdWd 91 


2002-1002 ue Sosipeai syeloug 


| AAdWd 2] 4nod 211q012 

saguuv adjonb ap juamaouvuy ap apoisad dD] ap Ano142ju1,] D 4aS1Vad as 

nd sod jipanv.u [***] 986] ua auupssodd a] anod siyqnja sfijgalgo aajonb sap 
9101910 ,] ‘SIDIINS 24 Sap Nuajgo JUOWIANSSD J1D UO,] anb U919 17 AAdWd 

a] Suvs AnOÎ a] na SDd ju21DAND,U S$a]1JN Ja S2914JDAOU ‘SaJuDUUOISSDd $10f D] D 
SAAN ID SIS$N24QUOU aq 10] dwa,p 24210 ua ajinba,] ap uonyvorddn ua 


asi D] D ajgonbavuas u0ÿD] ap 2nq111U09 D FAdWd 2] anb 4109 159 1] 


: QJUEAINS UOISNJOUOI 

EI & 99AILE JS9 Ud 19 AAdINd 2] 9nf8A9 2 orjJed 99191 auf ‘sjofoid s29 ap 91pe9 a] 

suep snduod S[Hno sap 39 AAdWd np sjofoid sap 991e19p uondrs9p oun jo a3adwos 
3ST] un yuo} ‘(dse'7 satjIsod/aantsod/aa/e9'93"19S-sqVMMM//:dyY) LOS np Gon aus 
3] Ins gjuasgid ‘tojdura us 9yinbe us soanisod sonbiyeid soy ns onbruonse[9 [NO 1 


‘Sou81s9p sadnoi$ sop Saiquiau say Inod [rear ap 

nol] np yuowoseusue | 8 jueyiodder os suonsonb xne 9198su09 7839 mb ‘(4q4-VU) 
[819p9} anbrgnd uonouoy ey op sadeorpuey so4ojdus soy mod sjuowesevugure p neasey 
np ajoyid jofo1d a] anb Isure ‘9JISIAIP BI INS UOH99[[09 9UN 98EJLIOU U9 PSSIE] E SNOU 

mb 41) BI 8 sou9ll20x9 ,p 2nu2) 9j JoAndde ,p jo 18919 ap ajqissod 939 8 [I “AAdWd OP 
juouooueur ne soRIS ‘snjd aq ‘sue orenb op sported aun ins ‘sarreuayred ap aureJu9 
gun gdronsed juo sjanbxne sjafoid (97 op snjd op JuawWaoURUTy ne snqiUOS & AH4Wd 9 
‘oouur Jed SICI[OP op SUOTT[IW (I 2P 2JPUIIXEUU 911898 pnq UONRIDIJJe UN Pp JURIOIJSUdg 


09 


6S loj|dwa ua 9yinba,| ins januue poddey 


‘SOUISTURSIO }9 SOIOISTUIW Sap SoUUdIPHOND suorneiodo xne jo ‘soureuINYy SddINOSsol 
Sop In[99 JUOp ‘uoreorJiuerd op snsssooid xne 1odus us 9yInb9g J op uoreisaqui 
apue13 snjd oun Joinsse .p 919 & HHdNd Np SosejuRAe XN9IQUIOU Sop UN /T ‘SAUSISOP 
sodnois anenb sap soiquou sap 1ojdus | 8 sayoe}sqo soy Jouliddns ap 1839 jnoofqo I 
JUOP Jo SoIISTUTW SInoIsN{d juaredionied sjonbxne spor1099$ 9 xneuor891 ‘xneuoreu 
sjafoid ap sjnoo sop aseyed of auipioeyz & jo sonbiéagens syerreuoyred op uore91 P| 
JIOANOWOJI 8 IAIJAS B I] “a[esapay onbryqnd uonouoy ev] op sfquiasua | nod LS a sed 
aaidope 1ojduia ua ayinbs .p o139}e)s BP] op jueyioduur juauuisfs UN 11819 FAdWd 97 


33dNd Np ayssnai e] ap uonenjeay 


‘Sa[quInp SJ2)[NS9I Ud SUOTJUDIUT SoUUOg SINA] 

Josodsuen yuassind sji.nb 3110s ap soustuesio xne jo SOIQ}STUTW xne S[OUUOTJIPPe 

SPUO] SOP 19 SIOIAIOS SAP ‘S291NOSS91I SOP IUINOJ & [J ‘SoUsISap sodnois oeNb sap 
SdIQUIDUI Sap UONeJU9S91d91 EI ISUIL IOIOT[SUIL Jd [TPAC Op NoI{IW us 1o[dus ua 9yInbe p 
sodiourid sop onbrureuAp uoneorydde J saAndde inod sjnno sap 1umoyz & AH4Nd 971 

‘IOS U9 UTJ SUN UOU J9 NUTJUO9 snssado1d un jso 20/dwa,p 21g1Dw Ua ajinba,] ANS 107 ?I 
op 199d$91 of aonb 99p1,j Hoanowouïd ap 97198de9 es Ins Wesodol AH4INA NP 29107 eT 


‘7007-1007 ue uy sud  AH4Wd 27 

‘ajeropey onbrqnd uonouoj vy suep sausisap sodnois sap soiquisu sop uonniedoi I 
9P 19 UONEJU9SSIdOI LV] IP UOTIVIOI[IWIL .P SJIOJJO SINI] SUBP XNPI9PIJ SOUISTURSIO XNE J9 
soigysturm xne Indde jo SJI9SUO9 ILO .p Ue B66] US paid Ins stu WeAR JUDUTOUIOANOS 
a] onb ‘sue anenb op sainp oun.,p ‘aserodura) auwerSoid un 3S9 AAdWd 971 


"QOUD}STXO .P 

soguue ojenb sas snbiew juo Inb suonesipear sasnoiquiou sap soure1199 ap ndsade 

J91q UN SJULAINS UOTJ99S PI SUBP JUDUTI[VS9 ZIIOANOI)] SNOA ‘7008 SIPU TE 9] UTZ std e 
9ATJETJIUT 91J99 OP JUSWIIOURUT] 9[ OWIWOD “ZYOZ-100Z 291919X9 | Inod (qadWd) todo 
ud 9}mb9,p SoAT}IsOd soinsowW Sop SWIWIeISOIg np s}eI[NsaI soy aUasaid anIdeyo ag 


lOldW3 N3 3LINOI,d 
SAAILISOd SSYNSAW SAC ANWVYESOY, 71 
@ 14LIdvH9 


8S 


c00¢-100¢ 


Répartition des cessations d’emploi a la fonction publique fédérale par groupe désigné, selon le type d’emploi 


Employés nommés pour une période indéterminée et pour une période déterminée de 3 mois ou plus, et employés saisonniers - LRTFP  I-I 
Du 1° avril 2001 au 31 mars 2002 


Ensemble Personnes Membres des 

Type d'emploi des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nr % Nbre % 
Période indéterminée 4 366 2.033 46,6 187 4,3 290 6,6 247 Bi 

Période déterminée 

(trois mois où plus) 6.748 3 956 58,9 314 4,7 219 3,3 455 6,8 
Saisonnier 108 45 AA 7 6,5 a 1,9 6 5,6 
Total 11 192 6 034 53,9 508 4,5 511 4,6 708 6,3 


Nota : L'expression « cessations d'emploi » se rapporte à la situation des employés qui ont cessé de figurer sur la liste de paye de 
la fonction publique fédérale entre le 1°" avril 2000 et le 31 mars 2002 (voir la section Terminologie, chapitre 1). 
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Répartition des cessations d’emploi à la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Du 1° avril 2001 au 31 mars 2002 


Catégorie Ensemble Personnes Membres des 
professionnelle des employés Femmes Autochtones handicapées minorités visibles 
Nore Nbre % Nbre % Nbre % Nbre % 
Direction 193 43 22,3 1 0,5 6 3,1 4 2a 
Scientifique et professionnelle 1476 STS 48,8 53 4,5 39 3,3 107 9,1 
Administration et service extérieur 3 183 LT 69,9 179 5,6 154 4,8 203 6,4 
Technique 1 385 568 41,0 24 1,9 34 25 48 oO 
Soutien administratif 3pr0) Zot 18,7 ré 4,8 221 6,2 Si FA 8,9 
Exploitation 1 683 0 19,0 CE 4,6 Or 3,4 120) ET 
Total 11 192 6 034 53,9 508 4,5 511 4,6 708 6,3 


Nota: L'expression « cessations d'emploi » se rapporte à la situation des employés qui ont cessé de figurer sur la liste de paye de 
la fonction publique fédérale entre le 1° avril 2001 et le 31 mars 2002 (voir la section Terminologie, chapitre 1). 


9S 


Répartition des cessations d’emploi à la fonction publique fédérale par groupe désigné, selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-! 


Du 1® avril 2001 au 31 mars 2002 


Ensemble 
Région de travail des employés Femmes 
Nbre Nbre % 

Terre-Neuve et Labrador 169 Te 42,6 
Île-du-Prince-Édouard 79 45 57,0 
Nouvelle-Écosse 423 200 47,3 
Nouveau-Brunswick 559 Orr 67,4 
Québec (moins RCN’) 1502 694 nl 
RCN* (Québec) 859 478 60 
RCN* 4 100 2211 58,9 
Ontario (moins RCN*) 1 413 811 574 
RCN* (Ontario) 3 241 1733 So 
Manitoba 580 332 57,2 
Saskatchewan Dat 214 39,9 
Alberta 695 426 61: 
Colombie-Britannique 1 080 O01 51,0 
Yukon 63 34 54,0 
Territoires du Nord-Ouest 63 39 61,9 
Nunavut 0 10 66,7 
À l’extérieur du Canada 59 18 30,5 
Total 11 192 6 034 53,9 


Autochtones 
Nr % 
4 2,4 

O 0,0 
19 4,5 
8 1,4 
25 1,8 
62 hoe 
148 3,6 
63 4,5 
86 PUR 
76 13,1 
40 7,4 
5? (5 
48 4,4 
10 15,9 
11 IFRS 
4 26,7 

O 0,0 
508 4,5 


Personnes 
handicapées 


Membres des 


minorités visibles 


Nbre 


4 
3 
25 
17 
43 
50 
214 
{3 
164 
21 
13 
38 
Do 


oa 
ES 
| OO — ND Po 


% 


2,4 
3,8 
5,9 
3,0 
3,2 
5,8 
5,2 
5,2 
5,1 

3,6 
2,4 
5,5 
5,1 

3,2 
3,2 
6,7 
0,0 
4,6 


Nbre 


— 


% 


0,6 
0,0 
4,0 
0,7 
4,6 
5,6 
ir 
9,6 
16 
4,5 
3,5 
9,9 
9,4 
1,6 
6,3 
6,7 
3,4 
6,3 


* Région de la capitale nationale 


Nota : L’expression « cessations d’emploi » se rapporte à la situation des employés qui ont cessé de figurer sur la liste de paye de 
la fonction publique fédérale entre le 1°" avril 2001 et le 31 mars 20 


Terminologie, chapitre 1). 


02 (voir la définition de « cessations d'emploi » à la section 
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Répartition des promotions à l’intérieur de la fonction publique fédérale par groupe désigné, selon le type d'emploi 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Du 1°’ avril 2001 au 31 mars 2002 


Ensemble Personnes Membres des 

Type d’emploi des employés Femmes Autochtones handicapées minorités visibles 
N bre N bre % N bre % N bre % N bre % 
Période indéterminée 18 898 11 368 60,2 736 3,9 924 49 W445 8,2 

Période déterminée 

(trois mois ou plus) 1 930 1225 65,9 122 6.8 82 ae 157 8,1 
Saisonnier 76 Sa 42,1 5 6,6 5 6,6 1 ASS 
Total 20 904 12 625 60,4 863 4,1 1 011 4,8 1 603 Te 


Nota: Les données sur les promotions ont été obtenues auprés de la Commission de la fonction publique du Canada et ne portent que sur 
les ministères et les organismes qui figurent à la partie | de |’annexe | de la LRTFP et qui sont assujettis à la Loi sur l'emploi dans la 
fonction publique. 


Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l’ensemble des promotions des employés 
de la fonction publique fédérale, pour chaque type d’emploi (voir la définition de « promotions » à la section Terminologie, chapitre 1). 
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TABLEAU 12 


Répartition des promotions à l’intérieur de la fonction publique fédérale par groupe désigné, selon la catégorie 


professionnelle 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, 1-1 


Du 1°’ avril 2001 au 31 mars 2002 


Catégorie Ensemble 
professionnelle des employés Femmes 
Nbre Nbre % 

Direction Fa Wi 270 ST, r 
Scientifique et professionnelle 3 296 1 467 44,5 
Administration et service extérieur 10 896 7 301 67,0 
Technique 1 729 685 39,6 
Soutien administratif S 250 Pm a! 83,3 
Exploitation 1011 190 18,8 
Totai 20 904 12 625 60,4 


Nota : Les données sur les promotions ont été obtenues auprès de la Commission de la fonction publique du Canada et ne portent que 
sur les ministères et les organismes qui figurent à la partie | de l’annexe | de la LRTFP et qui sont assujettis à la Loi sur l'emploi dans 


la fonction publique. 


Personnes 
handicapées 


Autochtones 
Nbre % Nbre 
29 6 HS) 32 
95 2,9 99 
442 4,1 547 
88 oi OL 
152 4,7 229 
61 6,0 47 
863 4,1 1011 


% 


4,5 
3,0 
5,0 
3,3 
7,0 
4,6 


4,8 


Membres des 


minorités visibles 


Nbre 


33 
397 
831 

81 
229 

32 


1 603 


Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l’ensemble des promotions des 


employés de la fonction publique fédérale, pour chaque catégorie professionnelle (voir la définition de « promotions » à la section 


Terminologie, chapitre 1). 


% 


4,6 
120 
40 
4,7 
£0 
3,2 
(gti 


fojdwe ue 9jinbe,| uns januue poddey 


oG 


Répartition des promotions à l’intérieur de la fonction publique fédérale par groupe désigné, selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers — LRTFP, I-I 


Du 1° avril 2001 au 31 mars 2002 


Ensemble Personnes Membres des 
Région de travail des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nore % Nbre % Neve % 
Terre-Neuve et Labrador 299 161 588 14 ANT 15 5/0 4 13 
Île-du-Prince-Édouard 207 132 63,8 9 4,3 21 10,1 1 0,5 
Nouvelle-Ecosse 892 506 SE 28 Sul 50 526 50 5,6 
Nouveau-Brunswick 497 294 59,2 alive 3,4 19 3,8 fe 1,4 
Québec (moins RCN*) 1 626 939 OT Ze lea 39 2,4 74 4,6 
RCN* (Québec) 3 409 2130 62,5 176 9,2 148 43 230 6,7 
RCN* 14758 1 288 1287 395 7,8 Si 9,4 923 1k) 
Ontario (moins RCN’) 1 839 1454 62,8 140) ss) 120 6,5 233 12% 
RCN* (Ontario) 8 349 5 108 61,2 219 ONS. 423 5,1 693 8,3 
Manitoba 671 408 60,8 83 12,4 25 Siar 40 6,0 
Saskatchewan SZ 229 61,6 46 12,4 14 4,6 11 3,0 
Alberta 811 470 58,0 62 1,0 39 4,8 53 6:5 
Colombie-Britannique 1 596 890 55,8 78 4,9 88 5,9 191 120 
Yukon 59 30 50,8 5 8:56 1 197 2 oO 
Territoires du Nord-Ouest 65 SIS 59:08 23 So 2 oi O 0,0 
Nunavut 18 10 550 6 33,3 1 x6 1 5,6 
À l'extérieur du Canada 194 129 So PS 2,6 ao 125 1) On 
Total 20 904 12 625 60,4 863 4,1 1 011 4,8 1 603 TEE 


* Région de la capitale nationale 


Nota : Les données sur les promotions ont été obtenues auprès de la Commission de la fonction publique du Canada et ne portent que sur 
la partie | de l’annexe | de la LRTFP et qui sont assujettis à la Loi sur l'emploi dans la 


les ministères et les organismes qui figurent à 
fonction publique. 


Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l’ensemble des promotions 
de la fonction publique fédérale, dans cette région (voir la définition de « promotions » 


des employés 
à la section Terminologie, chapitre 1). 
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Répartition des personnes embauchées dans la fonction publique fédérale par groupe désigné, selon le type d'emploi 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 


Du 1°" avril 2001 au 31 mars 2002 


Ensemble 
Type d’emploi des employés 
Nbre 

Période indéterminée 4 878 
Période déterminée 

(trois mois Ou plus) 12 427 
Saisonnier 82 
Total 17 387 


Nota : L’expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique fédérale entre le 
1° avril 2001 et le 31 mars 2002 (voir la section Terminologie, chapitre 1). 


Femmes 
Nore % 
yee) a eee 
£352 59,2 
22 26,8 
9 875 56,8 


Personnes Membres des 
Autochtones handicapées minorités visibles 
Nbre % Nr % Nbre % 
267 DAS 132 ad 602 eco 
513 4,1 355 2,9 1 136 9,1 
5 6,1 2 2,4 @) 0,0 
785 4,5 489 2,8 1 738 10,0 


Les pourcentages correspondent à la représentation des groupes désignés dans chaque type d’emploi. 
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Répartition des personnes embauchées dans la fonction publique fédérale par groupe désigné, 
selon la catégorie professionnelle 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers — LRTFP, I-I 


Du 1° avril 2001 au 31 mars 2002 


Catégorie Ensemble Personnes Membres des 
professionnelle des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
Direction 13 31 42,5 O 0,0 1 1,4 3 4,1 
Scientifique et professionnelle 2 645 1 295 49,0 88 oe 55. 2 Bon 127 
Administration et service extérieur 5 290 2 924 55,3 248 4,7 153 2,9 614 (Fe 
Technique 1 944 854 43,9 51 210 30 135 131 6,7 
Soutien administratif 5 404 4 226 18,2 292 5,4 ZA 4,0 562 10,4 
Exploitation 2 031 545 26,8 106 oc 33 Lo 91 4,5 
Total 17 387 9875 56,8 785 4,5 489 28 1738 10,0 


Nota: L'expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique fédérale entre le 
41°" avril 2001 et le 31 mars 2002 (voir la section Terminologie, chapitre 1). 


Les pourcentages correspondent à la représentation des groupes désignés dans chaque catégorie professionnelle. 
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Répartition des personnes embauchées dans la fonction publique fédérale par groupe désigné, selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 


Du 1® avril 2001 au 31 mars 2002 


Ensemble Personnes Membres des 

Région de travail des employés Femmes Autochtones handicapées minorités visibles 
Nore Nbre % Nbre % Nore % Nore % 

Terre-Neuve et Labrador 193 119 637 8 4,1 9 4,7 < 1,6 
Île-du-Prince-Édouard 147 106 72,1 4 2,7 Zi 4,8 4 DT 
Nouvelle-Écosse 620 318 OO 31 5,0 14 20 29 4,7 
Nouveau-Brunswick 437 203 57,9 9 2,1 a 1 a 4 0,9 
Québec (moins RCN’) 1 729 957 55,3 28 1,6 38 22 164 9,5 
RCN* (Québec) 2209 1301 Shel 106 4,7 61 PET à 219 9,7 
RCN* 8 167 4 660 eV 266 ere Zor 3,1 908 ta 
Ontario (moins RCN*) 2 137 1 230 57,6 85 4,0 67 3,1 248 nie) 
RCN* (Ontario) 5914 35300 56,8 160 2h 196 3,3 689 2 Ki a 
Manitoba 661 387 50 83 12:6 10 ds 69 10,4 
Saskatchewan 616 276 44,8 81 1341 12 1,9 al 1,8 
Alberta 991 632 63,8 hie 1,3 oo oo (se 7,6 
Colombie-Britannique 1 459 805 55,2 79 5,4 32 2,4 214 14,7 
Yukon 66 38 57,6 6 9,1 1 Res: 1 ayes. 
Territoires du Nord-Ouest 115 61 53,0 23 20,0 2 ET 5 4,3 
Nunavut 45 29 64,4 10 PPO O 0,0 3 6,7 
À l'extérieur du Canada 4 4 11000 mee 0,0 OMS CUT Pb 0,0 
Total 17 387 9 875 56,8 785 4,5 489 2,8 1 738 10,0 


* RCN Région de la capitale nationale 


Nota : L’expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique fédérale entre le 
1*" avril 2001 et le 31 mars 2002 (voir la section Terminologie, chapitre 1). 


Les pourcentages correspondent à la représentation des groupes désignés dans chaque région. 


1ojdue ua einbe,| uns januue jioddey 


6V 


Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon l’échelon de rémunération 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP I-I 


Au 31 mars 2002 
Échelon de Ensemble Personnes Membres des 
rémunération des employés Femmes Autochtones handicapées minorités visibles 
Neve % Nee % % Neve % % Nbre % % Nbre % % 
CUM CUM CUM CUM CUM 
= 19 999 87 32 36,8 1 1,1 2 26 0 0,0 
20 000 — 24 999 48 1h 35,4 CO. 3 6,3 2 4,2 
25 000 - 29 999 1 460 848 58,1 66 4,5 98 GT 68 4,7 
30 000 - 34 999 10 900 6914 63,4 02 834 (ise 182 CS 
35 000 - 39 999 27 459 18 859 68,7 1291 4,7 SAT 5,9 2 081 £,0 
40 000 - 44 999 24 056 14 804 61,5 977 4,1 1 260 5,2 ALOT Te 
45 000 - 49 999 22 345 13 648 61,1 909 4,1 1 323 5,9 1 378 6,2 
50 000 — 54 999 16 657 7 350 44,1 682 4,1 786 4,7 ROT 6,4 
55 000 - 59 999 10 981 4 682 42,6 364 3,8 476 4,3 801 160 
60 000 - 64 999 12 375 5 139 41,5 420 3,4 621 5,0 827 6,7 
65 000 - 69 999 6416 2 673 41,7 163 2,5 Zaye 4,6 464 152 
70 000 - 74 999 8150 2 785 34,2 207% 2,5 384 4,7 991 18 
75 000 — 79 999 4801 1 641 34,2 1250026 206 4,3 325 6,8 
80 000 — 84 999 4105 1 134 27,6 ot, RO 187 4,6 202 6,4 
85 000 -— 89 999 1916 529 27,6 361,6 80 4,2 an 6,6 
90 000 — 94 999 2503 TA 30,8 46 1,8 we) 4,8 131 5,2 
95000-09990 654 120 18,3 oy Os) 22 3,4 8,6 63 9,6 98,9. 
> 100000 2597 | 716 276 OU 40 15 Foo 116 45 RON 12 47 100,0 
Total 157 510 100,0 82 663 52,5 100,0 5980 3,8 100,0 8 331 5,3 100,0 10 772 6,8 100,0 


Nota : Chacune des données de la colonne des pourcentages cumulatifs (% 


groupes de l’effectif de la fonction publique (ensemble des employés, 


CUM) représente le pourcentage total cumulatif de chacun des 
femmes, Autochtones, personnes handicapées, membres d'une 


minorité visible), selon l'échelle salariale et à un niveau inférieur à cet échelon. Les autres pourcentages représentent, dans chaque rangée, 
la proportion des groupes désignés par échelon de rémunération. 


on remarquera que 66, 
exercice 2001-2002. Les données dans la colonne de gauche 


Ainsi, 
au cours de | 


échelon de rémunération, 


soit dan 


dans la colonne des pourcentages cumulatifs 


s la fourchette de salaire de 45 000 $ à 49 999 


’ 


( 


61,1 


p. 100 
$. 


7 p. 100 def 


) 


emmes touchaient un salaire inférieur a 50 


000 $ 
représentent le pourcentage des femmes dans cet 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers — LRTFP, I-I 


Au 31 mars 2002 
Ensemble 
Région de travail des employés Femmes 
Nbre Nbre % 

Terre-Neuve et Labrador 3 089 1247 40,4 
Île-du-Prince-Édouard 1-702 1048 61,6 
Nouvelle-Ecosse 8 360 3339 39,9 
Nouveau-Brunswick 5 430 2090 1 02,6 
Québec (moins RCN*) 19 045 92556 502 
RCN* (Québec) 18217 104182, 578 
RCN* 64 263 35.494 55,2 
Ontario (moins RCN’) 20 114 11068 55) 
RCN* (Ontario) 46 046 2oO2d. SAS 
Manitoba 5 920 o204 55,1 
Saskatchewan 4 163 2a IO" 6256 
Alberta 8 563 Are" 538 
Colombie-Britannique 14 295 6856 48,0 
Yukon 481 219% 58,0 
Territoires du Nord-Ouest 546 298 54,6 
Nunavut 145 14 51,0 
À l'extérieur du Canada 1 394 486 34,9 
Total 157 510 82 663 52,5 


Personnes 
handicapées 


Autochtones 
Nbre % Nbre 
103 3,3 121 
40 2,4 114 
198 2,4 516 
114 2 242 
270 1,4 576 
768 4,2 927 
1 850 2,9 3 371 
750 Sif 1 435 
1 082 2,3 2 444 
631 107 347 
502 124 210 
597 io 531 
660 4,6 799 
82 149 21 
122 22,8 14 
43 29,7 3 
18 15 ol 
5 980 3,8 8 331 


% 


3,9 
6,7 
6,2 
4,5 
3,0 
5,1 
5,2 
7,1 
5,3 
5,9 
5,0 
6,2 
5,6 
4,4 
2,6 
2,1 
Ph 


5,3 


Membres des 


minorités visibles 


Nbre 


% 


A 
15 
4,6 
Ty 
3,7 
6,3 
7,3 
10,7 
(er 
ST 
2,9 
6,4 
11,4 
1,9 
3,9 
4,1 
Giz 


6,8 
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Commission canadienne des droits 


de la personne 207 137 
Communication Canada 182 112 
Bureau du Registraire de la Cour suprême 

du Canada 158 101 
Bureau du Secrétaire du Gouverneur 

général 150 93 
Commissariats à l'information et 

à la protection de la vie privée 138 78 
Centre canadien de gestion 137 97 
Cour canadienne de l'impôt 118 78 
Commissariat aux langues officielles 15 12 
Condition féminine Canada til 104 
Conseil canadien des relations industrielles 92 61 
Tribunal canadien du commerce extérieur 85 45 
Commission canadienne du lait 61 34 
Bureau du Commissaire à la 

magistrature fédérale 62 34 
Conseil d'examen du prix des médicaments 

brevetés Canada 38 21 
Comité des griefs des Forces canadiennes 35 24 
Commission mixte internationale 31 11 
Conseil de contrôle des renseignements 

relatifs aux matières dangereuses Canada 23 11 
Secrétariat des conférences 

intergouvernementales canadiennes 21 13 
Commission d'examen des plaintes 

concernant la police militaire 20 13 
Tribunal canadien des droits de la personne 16 10 
Conseil national des produits agricoles 12 7 
Greffe du Tribunal de la concurrence 11 il 
Tribunal canadien des relations 

professionnelles artistes-producteurs 10 6 
Commission du droit du Canada 10 8 
Secrétariat de l'ALÉNA - Section canadienne 8 3 
Commission du droit d'auteur du Canada 6 3 
Tribunal de l'aviation civile du Canada 4 4 
Bureau du Canada pour le millénaire 4 2 
Total 157 510 82 663 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon les ministères et les organismes 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, 1-1 


Au 31 mars 2002 

Ministère/ Ensemble Personnes Membres des 
Organisme des employés Femmes Autochtones handicapées minorités visibles 

Nbr Nbre % Nbre % Nbre % Nbre % 

Commission de la fonction publique 

du Canada 1 494 1 000 66,9 48 32 104 gas 141 9,4 
Agence canadienne de développement 

international 1 438 837 58,2 3 2,9 61 4,2 111 Ty 
Bureau des passeports 1 065 6 72,9 29 2,3 34 3,2 110 10,3 
Secrétariat du Conseil du Trésor du Canada 1 050 642 Gi, 1 24 Zi 71 6,8 Far pee 
Ministere des Finances Canada 992 492 49,6 13 176 33 3,3 70 1.1 
Commission de l'immigration et 

du statut de réfugié 891 602 67,6 24 Oath 40 4,5 189 2e 
Commission canadienne des grains 685 219 32,0 29 4,2 44 6,4 60 8,8 
Bureau du Conseil privé 662 383 57,9 19 2,9 pe mee) 26 3,9 
Archives nationales du Canada 620 010 50,8 19 3,1 ie) 9.0 29 sé 
Agence de promotion économique 

du Canada atlantique 529 294 55,6 9 FA 19 3,6 5 0,9 
Bibliothèque nationale du Canada 486 euh 64,0 ae AT A 27 5,6 Pal 5,6 
Agence spatiale canadienne 462 184 39,8 4 0,9 8 isthe 44 9,5 
Greffe de la Cour fédérale du Canada 456 303 66,4 10 22 31 6,8 37 ool 
Conseil de la radiodiffusion et des 

télécommunications canadiennes 376 220 68,5 8 251 24 6,4 19 51 
Agence de développement économique 

du Canada pour les régions du Québec 369 210 56,9 5 1,4 14 3,8 22 6,0 
Diversification de l'économie de l'Ouest 

Canada 959 195 55/2 21 5,9 26 7,4 oT TOS 
Commission nationale des libérations 

conditionnelles 298 231 (Gers) 16 5,4 18 6,0 19 6,0 
Solliciteur général Canada 280 169 60,4 11 3,9 Wie 5,4 14 5.0 
Bureau du Directeur général des élections 257 122 47,5 9 3,5 17 6,6 14 5,4 
Office des transports du Canada 256 150 58,6 4 1,6 Af 6,6 13 a4 
Bureau de la sécurité des transports 

du Canada 229 79 34,5 2 0,9 8 he 14 4,8 


4. Les données sur la Commission des plaintes du public contre la GRC et du Comité externe d'examen de la GRC sont incluses. 
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Répartition de l'effectif de la fonction publique fédérale par groupe désigné, selon les ministères et les organismes 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 


Au 31 mars 2002 


Ministère/ Ensemble Personnes Membres des 
Organisme des employés Femmes Autochtones handicapées minorités visibles 
Nore Nbre % Nbre % Nbre % Nbre % 

Développement des ressources 

humaines Canada 23 846 16 713 101 813 oA 1 895 7,9 1 683 eal 
Défense nationale! 14761 6 527 36,7 407 219 956 ex! 704 4,0 
Service correctionnel Canada 13 961 5 789 41.5 862 6,2 776 90 595 4,3 
Travaux publics et Services 

gouvernementaux Canada 12321 6 239 50,6 276 Ze 690 5:6 930 1,5 
Pêches et Océans Canada? 9 905 2 947 29,8 214 Ze el, 210 296 3,0 
Santé Canada 8 365 5 502 66,5 578 6,9 389 4,7 956 11,4 
Statistique Canada 6 076 SR 5122 126 Ze 319 5,3 645 10,6 
Agriculture et Agroalimentaire Canada? 5 624 2 490 44,3 134 2,4 230 4,1 368 6,5 
Industrie Canada 5 306 2 586 48,7 120 229 285 5,4 435 62 
Environnement Canada 5250 2 099 39,9 101 1,9 194 oh 406 rove 
Citoyenneté et Immigration Canada 4 781 3 010 63,0 116 2,4 280 5,9 652 13,6 
Gendarmerie royale du Canada 

(personnel civil) 4 364 3 388 21,0 174 4,0 228 Se 210 4,8 
Transports Canada 4 282 15750 40,9 98 Za 218 ot 313 7,8 
Ressources naturelles Canada 4271 1.623 38,0 91 on 168 3,9 341 8,0 
Ministére de la Justice Canada 4 239 RATER 64,2 142 608 220 Oe Of 8,8 
Affaires indiennes et du Nord Canada 3 740 21005 61,6 Aer 29,9 114 3,0 184 4,9 
Ministère des Affaires étrangères et 

du Commerce international 3 689 1 769 48,0 79 al 126 oe 230 62 
Anciens Combattants Canada 3 494 2 421 69,3 96 2 isis 9,9 209 6,0 
Patrimoine canadien 1 760 14195 67,8 of Se 85 4,8 129 1,9 


1. Données du personnel civil seulement. Les données des membres des Forces canadiennes, pour lesquels le Conseil du Trésor 


n’est pas l'employeur, sont exclues. 


2. Pêches et Océans Canada comprend la Garde côtière canadienne. 


3. Les données pour l'Administration du rétablissement agricole des Prairies sont incluses. 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 
et le groupe d’age 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP., 1-1 


Au 31 mars 2002 


Catégorie Groupe 
professionnelle d'âge 


Fonction publique fédérale 16-19 
20-24 
25-29 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
65-69 

70+ 


TOTAL POUR LA FONCTION 
PUBLIQUE FÉDÉRALE 


Ensemble 
des employés Femmes Autochtones 
Nbre Nbre % Nbre % 
80 43 53,8 3 3,8 
3 653 2 209 60,5 163 4,5 
14947 6 971 06 548 4,6 
15 278 8 688 56,9 866 Sat 
20 994 11 784 56,1 1 050 5:0) 
28423 15938 567 1 050 3,1 
31 880 16 967 332 1 091 3,4 
28 G66. 13 334 46,5 782 2; 
12 620 5 166 40,9 SLE 26 
3.507 1.942 OLT 90 2,9 
605 192 JL 15 2,5 
115 92 PAS O 0,0 
157510 82663 52,5 5 980 3,8 


Personnes 
handicapées 


Membres des 


minorités visibles 


Nbre 


8 331 


% 


Nbre 


2 
363 
1 302 
1 432 
1 595 
1 636 
1 435 
1 493 
915 
474 
va 
14 


10772 


% 


2,5 
99 
TY 
9,4 
7,6 
5,8 
4,5 
5,2 
fee 
13,3 
18,3 
lee 


6,8 
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Soutien administratif 16-19 
20-24 
25-29 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
65-69 

70+ 


Total 


Exploitation 16-19 
20-24 
25-29 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
65-69 

70+ 


Total 


50 35 
VAT 998 
200" 2 002 
3 219 SSD 
4 566 3820 
6 241 5 381 
CALAIS 625 
5535 4564 
2 498 2 147 

789 662 
134 114 

23 né 

33 602 27 953 
19 a 

399 126 

1 220 382 
1 600 403 
2 321 504 
3 353 524 
3 973 464 
3 264 334 
1t418 221 
505 76 

74 12 

10 3 
18456 3053 


70,0 
1872 
78,3 
80,5 
83,7 
86,2 
83,8 
82,5 
85,9 
83,9 
82,8 
139 


83,2 


2431 
31,6 
31,3 
25,2 
Zine 
15,6 
1152 
10,2 
129 
15,0 
16,2 
30,0 


16,5 


854 


0,0 
2,0 
3,0 
4,5 
6,0 
7,3 
8,4 
10,1 
a 
10,0 
Tipe 
0,0 


7,3 
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1,5 
3,0 
20 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 
et le groupe d’age 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, 1-1 


Au 31 mars 2002 


Catégorie Groupe Ensemble Personnes Membres des 
professionnelle d'âge des employés Femmes Autochtones handicapées minorités visibles 
Nore Nbre % Nbre % Nbre % Nbre % 
Administration et 
service extérieur 16-19 4 2 50,0 0 0,0 O 0,0 O 0,0 
20-24 1302 154 55,3 35 2,6 19 1,4 147 10,9 
25-29 4 959 2 932 59,1 197 4,0 108 2.2 598 124 
30-34 6 379 S422 DOS 358 5,6 174 ah 619 9,7 
35-39 8 669 5 285 6150 426 4,9 FO. 3,9 ito 8,2 
40-44 11 438 7 393 64,6 435 3,8 609 5,3 689 6,0 
45-49 13 208 8 244 62,4 486 3,7 875 6,6 536 4,1 
50-54 11 863 6 266 Be 347 2,9 935 7,9 534 4,5 
55-59 4 290 1 993 46,5 121 2,8 370 8,6 2 Le 6,3 
60-64 971 423 43,6 29 2,6 89 9,2 120 12,4 
65-69 137 38 Chat 4 2,9 9 6,6 14 10.2 
70+ 28 8 28,6 O 0,0 2 éd 2 En 
Total 63 298 37 060 58,5 2 434 3,8 3 527 5:6 4 245 6,7 
Technique 16-19 6 1 LOT 1 16 0 0,0 0 0,0 
20-24 399 200 51,4 12 200) S 43 20 5,0 
25-29 1376 687 49,9 50 3,6 15 +3] 86 Gs 
30-34 510 658 43,6 63 4,2 29 1,9 86 ek 
35-39 2178 746 34,3 74 en 58 aor 118 5,4 
40-44 3 146 975 310 83 2,0 Vag One 134 4,3 
45-49 3 476 934 26,9 76 PP 167 4,8 117 3,4 
50-54 3 060 652 PA Gee) ate) 1,8 156 ol 114 Set 
55-59 1482 x We Toe 18 1,3 62 4,3 80 5,6 
60-64 427 A5 105 ig 1,6 21 4,9 931 1,3 
65-69 78 6 Fate 3 9,8 4 54 10 12,8 
70+ 9 O 0,0 O 0,0 O 0,0 O 0,0 
Total 442 2,6 634 Td 796 4,7 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 


et le groupe d’age 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 


Au 31 mars 2002 


Catégorie Groupe Ensemble Personnes Membres des 
professionnelle d'âge des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
Direction 30-34 50 17 34,0 4 8,0 O 0,0 1 2,0 
35-39 183 80 43,7 8 4,4 a) PAT à 15 8,2 
40-44 Oho 234 45,6 17 3,3 20 3,9 23 4,5 
45-49 903 376 41,6 24 Za 33 SL 28 3,1 
50-54 1.373 408 29,7 30 2,2 63 4,6 46 3,4 
55-59 723 114 15,8 10 1,4 Zt 3,0 Zit Sel 
60-64 140 174 12,1 4 2,9 149) Ga 7 5,0 
65-69 15 2 13,3 O 0,0 1 6.7 1 6,7 
70+ 1 O 0,0 O 0,0 O 0,0 O 0,0 
Total 3 901 1 248 32,0 97 2:5 159 4,1 148 3,8 
Scientifique et professionnelle 16-19 1 1 100,0 O 0,0 O 0,0 O 0,0 
20-24 226 126 50,0 6 ot 3 5 ee CYA 16,4 
25-29 1 806 968 99,0 ST Se en ieee PAS 125 
30-34 2 520 1.297 ST PS) is 2,9 51 2,0 293 146 
35-39 3 O77 1 349 43,8 86 2,8 81 230 316 10,3 
40-44 3 432 1 431 41,7 84 2,4 109 Or 342 10,0 
45-49 3 606 1 324 20,4 Tar? ZA 151 4,2 279 rat 
50-54 3 593 1107 30,8 66 1,8 176 4,9 316 8,8 
55-59 1 959 A7A Zac 36 1,8 88 4,5 245 tc 
60-64 125 119 16,4 4 0,6 27 D, 181 Zoe) 
65-69 167 23 15,8 1 0,6 9 5,4 58 34,7 
70+ 44 4 9,1 O 0,0 2 4,5 9 205 
Total 21 156 8 223 38,9 490 2,3 718 3,4 2 301 10,9 
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TABLEAU 


Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 


et le groupe professionnel 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP., I-I 


Au 31 mars 2002 


Catégorie professionnelle Ensemble Personnes Membres des 
et groupe professionnel des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
OE  Mécanographie 20 14 70,0 1 50 4 20,0 1 5,0 
ST Secrétariat, sténographie et 
dactylographie 2 786 21188 98,1 101 30 134 4,8 207 7.4 
Total 33 602 27953 83,2 1 642 4,9 2 439 1,9 2.675 8,0 
Exploitation 
CX Services correctionnels 5 841 1 298 222 Siu Br. 271 4,6 Al 4,4 
FR Pompiers 398 fé 1,8 11 2,8 74 1,8 5 1,9 
GL Manoeuvres et hommes de métier 5 270 PO 4,5 161 2,9 250 4,7 98 1,9 
GS Services divers 3014 1 006 6 6 113 on 197 6,5 120 4,0 
HP Chauffage, force motrice et 
opération de machines fixes 489 3 0,6 9 1:8 39 8,0 24 4,9 
HS Services hospitaliers 660 376 Sr 0 45 6,8 12 1,8 53 8,0 
LI Gardiens de phare 118 4 3,4 3 220 O 0,0 O 0,0 
PR Services d'imprimerie 88 40 45,5 2 230 4 4,5 6 6,8 
SC Equipages de navires 1 294 55 4,8 16 ie 11 0,9 2 thy 
SR Réparation des navires 1 284 Zoi Zul 14 eS 63 4,9 22 5 à 
Total 18 456 3 053 16,5 875 4,7 854 4,6 607 3,3 
TOTAL POUR LA FONCTION 
PUBLIQUE FEDERALE 157 510 82663 525 5 980 3,8 8 331 5,3 10 772 6,8 
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IS Services d'information Paes OO 
MM Stagiaires en gestion ea 96 
OM Organisation et méthodes 220 ei 
PE Gestion du personnel 120 2 249 
PG Achat et approvisionnement 2 244 Ves 
PM Administration des programmes 16 571 10 457 
TR Traduction 1 105 129 
WP Programmes de bien-étre social 2392 1 278 
Total 63 298 37 060 
Technique 
Al Contrôle de la circulation aérienne 14 1 
AO Navigation aérienne 513 A1 
DD Dessin et Illustrations 252 95 
EG Soutien technologique et scientifique 6 167 1 694 
EL Électronique 10188 33 
EU Soutien de l'enseignement 1 @) 
GT Techniciens divers 2 091 563 
P| Inspection des produits primaires 294 53 
PY Photographie 24 Le) 
RO  Radiotélégraphie 349 62 
S| Soutien des sciences sociales Cicleye 2107 
SO Officiers de navire 974 61 
TE Groupe spécial de la GRC 562 283 
TI Inspection technique 1 354 128 
Total 17 097 5 126 
Soutien administratif 
CM Communications 74 26 
CR Commis aux écritures et 

aux règlements 30 301 24 922 
DA Traitement mécanique des données 421 258 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 
et le groupe professionnel 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP. I-I 


Au 31 mars 2002 


Catégorie professionnelle Ensemble Personnes Membres des 
et groupe professionnel des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 

PC Sciences physiques 1 800 611 33,9 32 1,8 44 2,4 153 8.5 
PH Pharmacie he 8 66,7 O 0,0 O 0,0 1 8,3 
co Psychologie 300 145 48,3 O 0,0 14 4,7 15 5,0 
SE Recherche scientifique 1 854 298 om 9 GS 41 Fr 298 16:1 
SG Réglementation scientifique SURE 22] 42,9 3 0,6 23 4,5 rés 14,6 
SW Service social 47 34 La 4 Go 0 0,0 1 oy 
UT Enseignement universitaire 169 20 11,8 1 0,6 3 1,8 16 9,5 
VM Médecine vétérinaire 34 14 41,2 0 0,0 2 5,9 6 Wale: 
Total 21 156 8 223 38,9 490 2,3 718 3,4 2 301 10,9 
Administration et service extérieur 
AS Services administratifs 18 209 13 345 13,8 668 3,7 936 Opa 815 4,5 
CA Programme Cours et affectations 

de perfectionnement 133 82 Ge 22 16,5 13 9,8 9 6,8 
CO Commerce 2 796 a AS 40,0 AT 2,8 118 4,2 203 7,8 
CS Gestion des systèmes 

d'ordinateurs OO 3 067 30,5 192 1,9 464 4,6 1011 4011 
FI Gestion des finances 2 809 F3 48,8 ee 2,6 118 4,2 324 jane. 
FS Service extérieur dura Ot | 34,6 14 sae 31 2,9 88 8,2 
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Répartition de l’effectif de la fonction publique fédérale par groupe désigné, selon la catégorie professionnelle 
et le groupe professionnel 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 
Au 31 mars 2002 


Catégorie professionnelle Ensemble Personnes Membres des 
et groupe professionnel des employés Femmes Autochtones handicapées minorités visibles 
Ne Nbre % Neve % Nbre % Nbre % 
Direction 3 901 1 248 32,0 97 2,9 159 4,1 148 ee) 
Scientifique et professionnelle 
AC Actuariat 4 1 250 O 0,0 O 0,0 O 0,0 
AG Agriculture 8 1 1255 1 125 1 12,6 0 0,0 
AR Architecture et urbanisme PLAN Si 25,8 4 1,8 6 PAT 26 14,8 
AU Vérification TT 02 29,4 2 Li 5 2,0 29 16,4 
BI Sciences biologiques 1 542 612 39,7 oe 1,4 34 Dee 139 9,0 
CH Chimie 428 163 36, | 1 0,2 ré 1,6 88 20,6 
DE Art dentaire 9 O 0,0 O 0,0 1 dele O 0,0 
DS Services scientifiques de la défense 508 tal 14,0 1 Ore 8 1,6 59 1176 
ED Enseignement 681 400 er TES) 11,0 27 4,0 36 5,3 
EN Génie et arpentage 2 406 306 NZse 3 ico 78 3,2 310 15,4 
ES Economie, sociologie et statistique 4 788 2 06/ A3 2 92 1,9 207 43 569 11,9 
FO Sciences forestieres 101 ive 16,8 1 1,0 6 5,9 5 30 
HR Recherche historique 137 56 40,9 2 ins 4 2,9 © eee 
LA Droit 2 345 gee AS) 50,3 67 2,9 12 4,8 177 rs) 
LS Bibliothéconomie 422 304 1220 9 2,1 ii 4,0 26 62 
MA Mathématiques 326 aks 34,7 O 0,0 Ts 4,0 46 14,1 
MD Médecine 232 70 302 2 0,9 10 4,3 29 125 
MT Météorologie SN ke: 74 14,4 à 0,6 14 Meat 29 oe 
ND Nutrition et diététique 26 26 100,0 1 3,8 O 0,0 1 3,8 
NU Sciences infirmieres 1 506 1 266 84,1 Wee 8,4 40 Qt 104 6,9 
OP Ergothérapie et physiothérapie 45 37 82,2 O 0,0 1 Ee 2 4,4 
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Répartition des groupes désignés dans la fonction publique fédérale, selon le type d’emploi et le sexe 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP., I-I 


Au 31 mars 2002 


Durée indéterminée 


Ensemble des employés Sexe 
Nbre % % Nbre % 
Fonction publique fédérale 
Total 157,510 100,0 133,818 100,0 
Femmes 82,663 DLO 68,528 5142 
Hommes 74,847 AT,5 65,290 48,8 
Autochtones 
Total 5,980 3,8 5,002 3,7 
Femmes 3,105 4,5 3,009 4,4 
Hommes 2265 30 1,993 Sai 
Personnes handicapées 
Total 8,331 SS 7,549 5,6 
Femmes 4,162 5,0 8,110 iA 
Hommes 4,169 ene 3,839 5,9 
Membres des minorités visibles 
Total 10,772 6,8 8,782 6,6 
Femmes 5100 7,0 4,548 6,6 
Hommes 5,006 OZ 4,234 6,5 


Nota : Les colonnes ombragées indiquent la représentation (en pourcentage) selon le sexe dans chaque groupe d 
dans les colonnes non ombragées indiquent 


dans chaque cas, la représentation de | 


fonction publique et leur représentation selon le sexe dans la fonction publique. 


Type d’emploi 
Période = 3 mois Saisonnier 
Sexe Sexe Sexe 
% Nbre % % Nbre % % 
100,0 683 100,0 
60,4 244 SON 
39,6 439 64,3 
4,1 33 4,8 
4,9 14 SAT 
2,9 19 me 
33 20 2,9 
aS ee 10 4,1 
0 10 2:3 
8,6 8 Tae 
8,8 0 122 
8,4 5 Vel 
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employés. Les pourcentages 
ensemble des membres des groupes désignés dans la 
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Répartition des groupes désignés dans la fonction publique fédérale 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et employés saisonniers - LRTFP, I-I 


Ensemble Personnes Membres des 
des employés Femmes Autochtones handicapées minorités visibles 
Nbre N bre % Nbre % Nbre % Nbre % 


Au 31 mars 1998 179 831 90 801 50,5 ALO De 6 943 5,9 9 260 5,1 
Au 31 mars 1997 186 378 92 281 49,5 4 551 2;4 6227 0,9 8 690 Te 
Au 31 mars 1996 201 009 96 7/94 48,2 4 665 213 6 291 se 8 981 4,5 
Au 31 mars 1995 217 784 103 191 47,4 ACTES 2,2 6 935 92 8 914 4,1 
Au 31 mars 1994 224 640 105:021.4..47,0 4 492 2,0 6 623 2,9 8 566 3,0 
Au 31 mars 1993 221 114 102015 46,1 4 441 220 6.7598 ool 8 462 So 
Disponibilité au sein de la population active 
Recensement du Canada de 1996 48,7 eve 4,8 On 


1. Revenu Canada est devenu, le 1°" novembre 1999, l'Agence des douanes et du revenu du Canada. 


Nota : Les données présentées dans ce tableau et dans les autres tableaux portent sur les employés assujettis au Règlement sur l'équité 
en matière d'emploi. Les estimations concernant la population active ont été établies à partir de renseignements tirés du Recensement 
du Canada de 1996 et de l'Enquête sur la santé et les limitations d'activités menée à la suite du Recensement du Canada de 1991. Elles 


visent seulement les emplois du marché du travail canadien qui correspondent aux groupes professionnels de la fonction publique fédérale. 
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